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PE30JIIO:QHH 1(HK-II) - 2(HH-ID 1 

CllHCOR PE30JIIOIJ;Hfl 

l(HR-II) Yqpemp;eHUe COBe~aTeJThHOrO RO~IHTeTa no TeXHu'IeClmit 
llo,ro~u. 

I1cnOJIHHTF:JlbHhli>i ROMHTET, 

IIpMHI1:MAH BO BIIHMAHHE, 'liTO 6hlJIH IIpliIHHThl MCphl I{ yqaCTMIO 

BC8MMPIIOM lVIOT80pOJIOrI1:qeCIwM OpraH1iIBRU,HH B paCIDMpeHHofI TIpo­
rpaMMe no TeXHHqeCIWH IIOMOTqH 06-I,ep;rUIeHHhlX Ha.:u;HW, 

IIoCTAI-IOBJIJlET : 

(1) 3TqpeAliITh ConSnWTCJIbHhli-i: I-{oMHTeT AJIH paccivIOTpennn Boex 

npomeHHi;f 0 TCXHWqeCKOM IIoMoIqliI ; IiI 

(2.) qTO Conem;aT8JIbHLIM ROl\-UITeT AOJlJ'H.eH COCTORTb lIB : 

a) IIpCI\Cella'l'eJIH Oprammal1HH, 
b) IIpo.p. AMOpHM <I>cppeI1pa, 
c) IIpe;n;Ccp;aTcmI PCl'HOHaJIbHOH Acco:qMa:qHIiI, B paMoHe KOTO­

pOM paCnOJIOiRJ:ma paCCMaTpJiIBam'IaR TeppHTopHH, 

d) reHepaJIbHOrO CBI<pemp'I. 

2(HR-II) 'l'CXHH'ICCloaJI llo>ro~ JIUBlili. 

liICIIOJIHHTEJIbHbUi HOMH'l'ET) 

IIpHHHMAH BO BHHMAHHE Pe30JIIOT\HIO 11(1) l{oHrpecca, 

IIpMHHMAET IlJIaH 06 opraHWBa:q:r-UI I\18T80pOJIOrMQeCIwit C;rrym6hl 

B JIHBliIH B TOM BR;rJ;e, I{aI{ OR HBJIOJKcn B rr}TJiIJIOmCHIHr *) K HaCTOHm;eM 

peSOJIIOD;MM, B RaqeC'I'ne OCHOBhl ;rJ;JIH p;aJIbHei1:rrurx rrsperOBopOB ; 

IIop¥'IAET reIWpaJIbHoMY Cm<pCTapIO : 

(1) ilpe;rJ;cTaBMTh 8TOT nJIaH BP8ivI8HHOMY IIpaBl'IT8JIbCTBY JIMBHJiI n 

BhlpaBMTb rOTOBIIOCTb BC8l\·m:pI-IOM M8TeOpOJIOrl'IQeCKOH OpraHMSall,Iill'I 

OKaBaTb eMY BClO BOBMomHYIO TeXHlIQeCRYIO IIOMOIqb B IIpep;eJIax ee 

BOSMOJlrnOCT8M, nRJIIOQaJI rrOCMJUI:Y rrpe}l;CTaBMTeJIR ;ll;JIH 06cyi'E}l;eHHH 

IIJlana) - eCJur 8TO HBH'l'CH ;rJ;JI.H Hero lli8JIa'!'CJlbHhlM ; 

(2) IIpcp;rrpHHflTb }l;aJIbrrefmure Hco6xo;n;HMLIe lIIarH P;JIR ocyrrw­

C'fBJIeHHfI 8'1'01'0 rrJIaHa, ROHCYJIbTHPYH IIO B'l'OMY IIOBOP;Y IIpep;ce;n;a'l'eJIH 

Crrs:QHaJIbHOrO HUil1JiITcTa ("ad hoc"), SanUMaIOm;erOCH 3T1iIl\i Borrp·ocoM; H 

(3) Dcel1eJIo lIeplKa,'Io IIp8I1Cel\a'1'eJH! OpraHH3al1HH B "ypce lIaJlb­
nefimHX C06I:.ITHH. 

*) Cr.J. .. IIpHJIOili.emm", CTp. 43 )10 '.i? 



2 PE30JIIO:O:Hfi 3(HH-II) 

3 (lill-II) llOl\rOTOBlta BpeMeJIHnIX TeXIIH'IOCRllX llprullIJI, 

MCTIOJIHMTEJTbHLIll H.OMM'l'ET, 

IIpHHH>IAH no BHMMAHIIE PeBOJIIOn;HII 1{orrrpccca 4(1) H 15(1), rrpclI­
JIOJI'lCIIMfl, co.n;epmam;rr8cH B ;n;OR. WI{ II/10, rrpeHHH, HM8llilUIe MeCTO 

paRee, Ha 6-M sacep;aHI'UI, Ii peRoM8H;n;aU;HM COBeIiJ;aT8JlbHOrO ROM~TeTa 
B OTHomeHltlH rrporpaMMhl ; 

IIOCTAHOBJUIET, 'lfTO CJIep;yro:rn;rr8 l\WPhI ,n;OJIllil1hI 6:hl'l'h rrpl'IHHTDI ;n;JIff 

IIO)1;rOTOERM BpeM8HHhlx TOXIIJiIqCCRHX IIpaBHJI BC8MMpHolr MeT80pOJIO­
rHlIemWH OpraHHsau,IHI : 

(1) PaccMoTpeHH8 Cen:peTapnaToM Beex .n;eficTBYIOII(UX TeXIIMlIeCKMX 

peBOJIIOIJ;rrH H caCTamreHM8 ClIHGEa ~ no crrpanO"tlHLIM HOMepaM - Boex 
'l'8X peSOJIIOTJ;I·rff, KOTOPhl8 6y;r:crT rrpM8lIaHhl H8HymHhlMM FIJUI YCTapeJlhlMM; 

(2) Pas;qeJI8HM8 CeRpeTapMa'l'OM OCTanillliIXCH T8XIUrQeCIUIX pesomo­
:U;MH HU CJICnyrom;Mc ;D;BC rpym:ThI : 

a) PCSOJIIO:O;MH, HSJIaraI01IJ;MC cTaHp;apTHLlc npMIIJ~Ir:hl, HBJIHIOm;H­

CCH o6m;crrpMsHanubIMH M rrpHMeHJWMbIe B MMPOBOM MacIIITa6c ; 

b) PCSOJIIO:O;HH, cop;cpmarrJ;Hc pCRoMerrp;a:qliIH, HIICTpyR:qMFI .N AM­

PCRTMBhl B OTrrOIIIcrrMM pCRoMcrrAy-8Moro o6pasa Aciiic'l'BMH, IWToporo CJIe­

,r:r;yCT rrpH,n:cplliMBaThcH MCT80pOJIOrltPICCB'NM CJIY"I{6aM ; 

(3) IIolJ;roToBRa CCRp8TapFIaTOlVI CIIMCB'a, pasMHomcHHoro aa MYJIhTM­

IIJII1RaTOpC rra 4 OIjlMqFIaJIbIIbIX HShlRax OpraHM3aq1'UI, pCSOJIIOIJ,MH, yIIO­

MHHyThlX BhlIIIe B § § 1 II 2, Pe30JIIOn;.IH, yrroMHrryTbTe B § § 1 H 21, 1I0JI­
lI{IIhl BHOCI1TbCH B CIIMCOI{ TOJIhKO no CnpaBOlJHhlM HOMcpaM. PCSOJIIOqI1H J 

Y1101liHHYThlC B § 2a, )l;OJI'ffiHhl 6hlTh crpYIIIIHpOnaI-If,I COO'l'BCTCTBCIIIIO yKa­

SaJHIRM, lJ;aIII-IbIM B PCSOJIIO:O;MH I\onrpccca 15(1) H AommILI onrTh IIpMnc­

ACHhl rrOJIHOCThIO, sa I1CKJIIOQCHliICM TCX c.rryqacn, KOl'.n;a Cym;HOCTh HX 

BI'lJIIQ"lJena B TORCT TaKMX M3p;aHliIM J I\aR .uI3p;aH:HC oN<> 9, BhlIIyCR I, M Ror,n;a 

MO'ffiC'f 6~I'l'h Cp;CJIaHa CChlJIRa Ha COOTBCTCTBYIOm;ce l-IBp;aHMC, BMCC'l'O 

IIPMBCA8HUR IIOJIHOrO 'I'CRCTa ; 

(4) PacchlJIRa CIHICI<a, yrroMHHYToro n § 3, TIOCTOJIHHhlM IIpellc,'a­
BHT8JIm\i LIJI8HOB, TCXHMQCCRHM I\OMMCCMHM IiI IIpcp;CBAaTeJIHM PcrMo­

rraJIbI-[hlX ACCo"n;MaqUH: AJIH cncp;CHHH M np8ABapMTeJIhlIOrO MSyqCHMfl ; 

(5) IIollroToBI<a C8ItpC'rap,raToM pa60QIIX lIoItYMeHToB, cOllep"<a­
ID;FIX IIpocRT BP8MCHHhlX T8XIIHlJCCRMX IIpaBliIJI B COrJIaCMIiI C TOM, 

qTO· npc.n;YCMO'l'PCHO B TIpMJIOmCHHH B' PCSOJIIO:O;MH 15(1), OCHOnaHHoro 

Ha P8S0JIIOTI;HRX, JnoMflHYThlX BhlIII8 n § 2a :IiI cop;cp'ffiam;ero HOBhlC nOJIO­

'}I{CHHH, Hco6xoP;:IiMhlC P;JIR aanOJIHCHH:H cym;ecTBymm;Mx IIpo6eJIo~ ; 

(6) PaCChlJIB'a pa60TIMX p;ORYMCHTOB, yrroMHHYT:bIX BhIIIIC B § 5, 
rrOCTOHIIHLIM TIpcp;C'l'aBHT8JIRM LIJICHOB AJIR CBeACHMH H TCXHMqCCRMM 

I\OMMCCH.HM P;JIR liI3yq8HI1:.H ; 

(7) IIpellCTaBJIeHIIe IIpoeKTa BpeMeBHhlx TexHlnec""x IIpamm­
BMCCTe e rrorrpaBKaMM, peRoMcH.n;yeMhlMM TeXHHqeCRMMH: ROMHCCI1HMM­

.PcrHOHaJIhHhlM Acco:O;H:aU;MHM P;JIR peBHBHH: ; 

(8) IIpellCTaBJIemre BpeMeHHhlx TeXHl1QeCKMX IIpaBIIJI - BMeCTe 
C IIorrpaBRRMH, peRoMcuAYCMhlM:IiI PerHOHaJIhHhIMIi AccoIl;uaU;MHMM 

HCnOill-IMTCJIbHOMY KOMHTCTY AJIR ,n;aJIbHCM:illerO paccMoTpCHMH. 



PE30JIIOIJ;rIH 4(HR-II) - 5(HR-II) 3 

4(HK.II) K CBCi\eHHIO IIpei\cei\aTeJIeH TeXHlI'IeCRIIX KOMHCCn:ii B OTHO· 
IIIeHHH nOl\roToBRH BpeMeHHhIX TeXHH'leClIRX llpaBHJI. 

ltICIIO.ITHHTEJIbHIiLH ROMMTET, 

¥qMTI:.IBAH Heo6xOAHMOCTb IIop;rOTOBRH BpeM8HHbIX TeXH1FIeCRHX 

IIpaBHJI B HaHKpaTqafiIDHH CPOK, 

OBPAID;AET EIIHMAHHE IIpeACeAaTeJIeM TeXHUq8CI{HX !{OMHCCIilH : 

(1) Ha PeSOJIIOI1FlIO 0 rrOl1rDTOBKC BpeMenHhlx TexHH'lecRFlx IIpaBHJI 
(Pes. 3 11K-II) ; 

(2) Ha TOT q,aRT, 'ITO orry6mmOBaHIie IIpoeKTa BpeMeHHhlX Tex­
HHQeCmZIX IIpaEMJI omHAaeTCH He nOBAIIce MaR 1952 rOAa. 

5(Hlt.II) CCTn. 

l!IcnOJIHHTEJIbHhlH ROMHTET, 

l!IBYq}fIB BOIlPOCT:>I, OTIIOCfllI~liIeCH n: C8THM, 

IIpHHHB BO BHHMAHHE : 

(1) PCSOJIIOJIMIO 33(I) I{oHrpeeea, 

(2) Heo6xol\FlMOCTh FlsyqeHHH ceTeH B HeKo1'ophlX paHonax, B 
qaCTHOCTH ItICJIan}J;HH, CpeAHero BOC'l'OKa II 8qmoilHII, H 

(3) TOT .paKT, 'ITO MeJI<I\YHapOI\HaH OprammallHH rpa'Kl\aHCKOH 
Amm.:u;IIJH SaI{JIIOqHJIa COrJIamCHIUI C SaI-IHT8p8COBaHHhlMH rocy;n;upCTDUMH, 

IIOCTAHOBJIHET, 

(1) "ITo Borrpoe 0 ceTHX CJICl\yeT rrpel\OeTamITh paceMoTpeIIMIO 
IIpeACeP;RTeJIefr TeXHHqecR.Hx ROMImmIH no CHHOrrTHQOmWH MeT80pOJIO­

rHH, RJIHl'I'[uTOJIOrHH M ASpOJIOrIUI, Tau me, I{aH' IIpep;cep;aTeJIefr PerHo­

HaJIbHI:.IX ACCO:U;HaIJ;HH) 

(2) LITo BbUIICrrCpeQHCJIeHIThle IIp8]J,"ccp;aT8JIH npIiIrJIamaIOTC.rr ROII­

CYJIbTIiIpOBaTb TIpep;cep;aTeJIeH p;pyrHx l{OMHCCHH, IDITopechl B'OTOPhlX 

MoryT 6T:>ITb saTporryThI, 

(3) "ITO IIpel\eel\aTeJIF! PemOHaJIhHhlX ACCOlIMaIl'IH rrpFlrJIarnaIOTCH 
FI8YQHTb Hep;OCTUTRH ceTOrr CBOHX PUHOHOB P;JIH Taro, t:ITo6hl : 

i) HBp;OCTaTR'H 9TH 6I:.I.JIB: HCnpaBJIeHhl aaHIITepeCOBaHHhlMH CTpRHaIVur, 

ii) neAOCTUTR'H, nOTophIC no MoryT 6hlTb YCTpaHeHhl HIIhlM crroco6oM 

6bIJIH 6hl MCIIpaBJIeHIi[ IIpH IIocpe,u:cl'BHe IIporpaMIVIhl TeXHHQeCRoi.j: IIo­

MOID;H, B c.rryqao Ha,u:06HocTH, B cOTpy,u:HWIeCTBe c Memp;yrrupop;IIofI Opra­

HMBaU;HeM: rpamp;aHCROH ABHal~HH. 

(4) qTO IIpe,u:cep;aTeJIM PerIiIOHaJIblII:.IX Accol~Mar~liIM H TeXHI,rqeCIUIX 

I-\oMImCIIJM: ynoMflHyThlX BMIlIe rrpHrJIamaIOTCH Cp;eJIaTh P;OB'JIa;D; Ha O,u:HOH 

lIB 6JIHmafiIDMX ceCCHH ItIcIIOJIHMTeJIhHOrO I-\OMUTOTR II rrpe,u:CTUBHTb ITO 

STOMY nOBOAY peROMcnp;a:U;HH. 
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6(HR-II) 8JIe"TPOCBII3L. 

MCIIOJIHI1TEJIbHhlM RO:r..nITET 1 

"yqHThlBAJI, 'ITO Pe30JIIOJ:(HJI ROHrpecca 33(1) BKJ!IOqaeT B cq,opy 
lWMII8TCI11J;:HU ROMHCCHI1: no CHHOllTHQCCROM MOT80pOJIOrMH BorrpOCH, 
OTIIOC.fIIIJ;rrOCH H COTH 8JI8RTPOCBR3M, paC:r:IEICaHMHM 11 npou;eAYpe lJIynK­
lI,MOHHp OnarrH.fI ; 

OTIPAm;AET BHHMAHHE Ha neo6xo;qHMOCTb n:oop;rv·maq1Zl1ZI B 06JIaCTH 

8JI8KTPOCBH8H M8'ffi'):ry" P;8.l1T8JIbHOCTbIO ROMlICCHH no CMHOIITI1QeCROH Me­
T80pOJIOrliH H PerHOHaJTbHhlMH ACCOU;HaU;HHMH ; ]iI 

PEROMEHAYET, B U;eJIHX o6ecrre-qeHI11I 'ra:KOlii: RoopAHHaU;lUI, LIT06LI 

IIpCAC8.n;aT8JIb n:amp;OM PerHOHaJIhI-IOM Pa6oQoii: TpyrnIhl no GJIORTPO­
CBREN rrpJiIrJIamaJICH B RaQ8CTB8 'llJIOHR Pa60Qeii rpyIIIILI no 8JIe:KTPO­
CBH8H ROMHCCHH lID CHHOIIT1PIemWH MOT80pOJIOrHM, eCJIM Ta:EWBaH 6y;n;8'l' 
yqpOlI{,n;orrR, 11 

IIopyqAET rCrrepaJTbHOMY CCKpeTapIO ;n;OBeCTliI STY peaOJIIOIJ;IIIO ;n;o 

cBegeH1fH TIpe;IJ;Cep;aTCJIctt BCCX PCrIiIOHaJIblIhlX ACCOTI;HaIl)IH 11 IIpep;cc;u;a­

TCJIH I\O:MHCCHH no CI1HOIITHQeCIw:t'I Me'l'eOpOJIOPFIH. 

7 (HK-II) HHq,op'IaI\lIoHBhIiI BWJ!lIeTeHb. 

MCrrOJIHHTEJIbHI.IH ROMHTET, 

TIPliIHMMAH EO ERHMAIIHE PCaOJIIOIJ;HIO Ronrpccca 16(1), 
TIOCTAHOEJIHET : 

(1) 'ITO 1I0J!JRHO 6LITb rrpe/lnpHHJITO Ha/lam!e MHq,opMaJ:(JfOHHoro 
EIOJIJICTCHH BCCMHpnott Mc'rCOpOJIOPHlJCCKOM: OpraHFISaIJ;I>UI j 

(2) LITO tPopMa, CO;n;OpmaHHC, HaRKR R rrcpMOAIlllHOCTb BIOJIJICTeHH 

orrpe;U:CJIeHI.I B npM6allJICHltII1 K pCSOJIIOIJ;HH j 11 

TIPHPJIAllAET reHCpaJIbHOrO CeKpeTapH rrpOBCCTM B 'lKM3Hb BhIllIe­

yrrO"MJIIIYTble nOC'l'aHOBJIOnM.FI. 

Wop.Ma u coBep;;rfCaJiue. 

1. rtJ0pJlta. 

IIpeAJIaraeTcJI : 

IIPMEABJIEHME 

- 'lTo6bI MmpOpl\mU;HOHHhIH BIOJIJIeT8Hb rre'laTaJICH (a He pa3n.momaJICJI Ha MYJIbTH­
nmmaTope), corJIaCIIO Pe30JIIOD;1I1I 16(1), 

- 'lTo6nr OR 6POlIIIOpOBaJICH H rr8perrJIeTaJICH, 
- 1JTo6bI pa3Mep ero 6hlJI- 16 X 24. CaHTHl\I8Tpa (cTaH)J;apTH:blit pa8Mep Il3)J;aHMII 

MefHP;YHapoAHoii: M8T80pOJIOrWlecHott OpraHIi3allHH). 
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2. coaep~JCaJ-l,ue. 

Co.u;epmamle EIOJIJIeTeHa orrpe.u;eJIeHO B 06rn;HX ~IepTax B PeaOJIIOI:(MJ1 I{oH­

rpecca 16(1). COrJIaCHO :JTOH: PeSOJIIO:qIUI, EIOJIJI8T8Hh MomeT 6.blTh paa:n;eJI8H Ha 

CJIe)1;yIO~He py6pI1HH : 

LJacTh I - 061.HBJIeHUH H OT~I8TbI 0 co6paHHHx BMO , 

LJacTL II - .u;pyrHe BH,I{bl ,n;eHTeJIbHOCTH Opraml3aU;HH (mmlO-rraH CHOilleHHH C APY­

rFIMH }IemP;YHapo)J;HbIMH opraml3aU;HH.MH) ; 

"LlacTh III- .u;OHTOJThHOCTh .u;pyrHx 1II8m)l;YHapo:n;IIbI'X opraHlIBaUHII, rrpep;CTUBJUIIO­

m;aH IIIlTepec P;JIH BMO (RonpocbI COTPY,ll;IUI'I8CTBa H HOOpJvmaIJ;IIII) ; 

LJacTh IV - ,UpyrH8 mrp;bI p;eHTeJlbliOCTll B 06JIaCTll lII8T80pOJIOrIIII, p;ocToi1IILIe BIIH­

lIoJaHJIH (B oco6eHHoc'fH II OTIIOIliOHIIII IIShlcHuHIl:tr) ; 

qacTh V - 06'bHBJICIIHH 06 IISp;aHHf.lX BNIO If IIOlIpamnI ff HIIM ; 

qacTb VI - PasHhle cneJJ;emuI, 

CJIe}1;yeT OTll'reTHTh, 'ITO CBe}J;eHHfI, co.u;epmam;HOCH B lIac'fH VI, Tpe6ylOT UHTHB­

Hora cOTpy,n;IIll'IOCTBa co CTOPOHIII qJIeHOB OprauHsaU;HH. C ;o;pyrot'I CTOPOIIhl, CJIep;yoT 

HMOTh B BH}1;y, q'ro lilIIlpopMau;rrolIIIIdH BIOJIJIeTeHh He HBJmeTCH TCXH:WleCHHM 6IOJlJIe­

'I'eHeM H He 6y,n;eT co,n;epmaTh T8XHIPIeCHHX O~WPHOB, XOTH II MOHteT IIpeAOCTaBJIHTb OT 

Bpell1811I1 AD Bpei\remr CBOll CTOJI6IJ;hI ,n;JIH Hpa'l'HOrO paaoopa T8XHIllIeCffUX O~ICpHOIl. 

H8bL1i,U. 

B Pe80JIIOIJ;1l1l 16(I} rrpe}1;YCMOTpeHO, 'ITO EIOJIJIeTOHb 6Y}1;eT H8;n;anaThCJI rra 

}1;Byx pa60'lHX HSblI{aX OprammaIJ;l'IH, HOTOPbIlIIH, COrJIaCHO IIpaBIIJIY 77 06m;ero 

PerJIRM:eHTa BlVIO, flBJIfflOTCrr aHl'JUiHClnLfl: H cppaHIl;Y8CHl'I:tL 

II epUOaU'ltltOCmb. 

IIepFlO}1;H'lHOCTh I.f8;rt;aHfHI ElOJIJIeTelIH lIe yTD~IIIoHa B PeSOJIIOIJ;l1:H 16(I}. BnFl;rt;y 

OrpamIQeIIHhlX {PHHaJICOBhlX cpep;cTB OpraHII8aU;IU{ H ne60JIbillOrO "'lIICJIa ·reXHHHOJl 

B CeHpe'l'apHaTe, npe)1;JIaraeTCH, -rrT06hl BHaqaJIe BIOJIJIeTeHh HS,IJ;anaJICH li pa8a B rop;, 

C B{)3MomHOCThIO YlIaIq8HFlfl BIdllycHon n cJIy<Iae YBeJIf[1JeHHH 6IO}1;l-He'ra n: JIIPIHOro 

COC'fana CeHpeTapHaTa. 

MCIIOJIHH:TEJIbHhlM: ROMMTET, 

I1PMHl'IMAH BO llI1MMAHFIE 

(1) jl{eJIaTeJIhHOCTh rrpeIlOC1'aBJIeH"" TeXHH'IeCl[OMY OTlleJIY Cm'pe­
TapMaTa }1;OcTyrra K T8XHfllI8CIUIM ;n;OKYMeIi.TaM, TPYIWM M p;allIIDIM, MMe­

IOII{H:M OTHomeHH:e K era pa6o'l'e ; 

(2) "ITO Pe30JII0I1"" ROHrpecca 9(1) (k) rrpellYCMaTprmaeT COl(ep-
1-HanHe 'reXHH:1IeClWH 6H6JHIOTeKM ; 11 

(3) lITO rrJIaHLI 06'Le,[J;I'IHeHHlJX Ha:O;EIM B O'l'HOllIeHMM o5nwro 06CJIY­

In'H:BaHHJl B n{eHeBe rrpeP;YClVIaTpH:UaIOT COBMCCTHoe IIOJIh30BaHH8 6H6JIH:o­

TBqHhlM ~OH,n;OM ; 

110PYQAET rEHEPAJIbIIOlHY CE!\PETAPIO : 

(1) I1pHCTyUHTh n: COCTaBJIeHHIO He6oJTbIIIOM 'l'8XHI,rQeCROH 6u6JIHO­

TeInl }1;JIH Toro, "llTo6bI eIO Mor IIOJIbBOBaTbCR TeXHFPIeCIUrn OT}:leJI Cen.pe­

'rapHaTa ; 



6 PE30JIIOIl)2IH 9(RE-II) 

(2) IIpHMeHHTh PeBOJIIOI111ID 117 R'OH<pepeHI1MH ):(Mper'TopoB B 
BanurnrToHc B OTHOmCHUI1 co6MpaUI'lH, ITO Mepe BOBMOmHOCTH, P;OKYMCH­

TOB M PYIWBOACTB, ROTOPhl8 MOlliHO IIOJIyqaTb "tIepcs Th1cTCOpOJIOrl1QeCKH8 

C.rryJK6hl ; 

(3) IIpHHRTh MOphl R co6HpaHHIO C8Jl.1:hlX rJIaBHhlX JI{Y}JHaJIOB, IIO­

cpe,n;cTBoM o6McHa HJIM IIO,lJ;IIMCRM ; 

(4) IIpN06pecTH Tpy)l,bI, "MClOIl1"e OTHOIIIeHI18 I< pa60Te TeXH>l'IC­
CRoro OTp;CJIa ; H 

(5) MSY"HTh, c 6,i6JIMOT8I<apeM B,,6mIOTeRH 06M)l,MHeHHbIx Ha­
IV'fH B }E{mr8Bc, cIIoco6hl ROJIJICRD;HOHMpOBaHHH II co6HpaHHH KJIHMaTOJIO­

rHQ8CRHX p;aHHhlX, rry6JUmYIOm;HXCH MCTcopOJIOrHQeCRHMH C.rrym.6aMH 
Beero MHpa. 

9(IIR-II) ATlIRC 061IaEoB. 

MCIIOJIHHTEJIbHbllii: I\OMHTET, 

IIpHHI1MAJI BO BHHMAHHE PeBOJIIDI1MM R'oHrpecca 18(1) H 26(1), 
PeBOJIIOI1HIO McrrOJIHMTeJIbHOrO R'o,mTcTa 7(MR'-1), BI<JIIOQaIDII1Yro 6ID­
)l,JKeT Ha 1951 ro)l, 11 )l,OKJIa)l, IIpe)l,ce)l,aTeJIJI IIO)l,KOMMCCIIM no 06JIaRaM 
II rH)l,pOMeTeopaM 

II OC'l'AHOBJIHET, 

(1) LITO rOnepaJIhHOMY CeRpO'l'apro CJIel1yeT nOJIYQnTh B TeqeHHe 
6JIMma::0:11IHX ;qHeH, B IIHCbMCHHOH cpOpM8, 3aHBJICHMC IIpcp;Cep;aT8JUI 

ROMMCCHH lIO GHHOIITMQ8ClWH M8T80pOJIOrMM 0 TOM, Ogo6pH8T JIM Ko­

MMCCMH no CMHOIITHQ8ClWH M8T80pOJIOrHH IIO;n;rOTOBJI8HHhlH fI IIOQTH 

san:OHQ8HH:bIH rrpo8KT ATJIaCa 06JIaROB IIo;n;n:oMHccMH no 06JIaKaM H 

rM)l,pOMeTeopaM, H 
B TOM CJIyqa8, 8CJUI B OTB8T8 IIpe;n;co.n;aTeJIH KOI'lurccHH no CHHon­

THQeClWfl MeTeOpOJIOrHH 6y;n;eT SanBJIeHO, lITO rrp08RT ATJIaCa 06JIa:KOB 

op;o6peH KOMHccHofI no C:flHollTHQOmWH M8TOOpOJIOruIZI l 

(2) LITO renepaJIbHOMY CORpempro rrpC)l,OCTaBJIfreTCfl rrp0I13BeCTH 
paCXO)l, B paBMepe 39.000 )l,OJIJI., rrpe)l,ycMoTpeHHblii B 6ID)l,1l<eTe Ha 1951 
rop; Ha rreQaTaHI1B paSJIlI[QIIhlX OT.n;OJIOB ATJIaCa 06JIaIWB, npHp;epanmaHch 

CJIe)l,yroIl1ero rrpHopIITeTa : 
1) O)l,Hl< CTepeOTlfllbI *) 
2) YMoHhllIeHHblii ATJIaC 
3) B=YCR III 
4) COI'paIl10ITHhIii ATJIaC 
5) BhlrrycK I 
6) BbIIIYCR II 

*) 1.000 ceprrM 06:rn;ero ATJIaCa, 
3.000 cepHM ¥l'IIeHbllIeHHoro ATJIaca. 
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(3) 'ITO feHepaJIbHOMY CeKpeTapIO CJIegyeT y6el\HTbCH B TOM, 'ITO 
HSAaH:He He COAep'ffiHT HeHYlliHoro MaT8p:~mJIa H,mr TaIWro 1'tfaTepHaJIa, 

6es HOToporo MOffiHO 060HTHC:b, H LITO rr8qaTaHH8 6Y)J;8T npOHCXO)J;I1Tb C 

C06JIIO)J;8HM8M BCCH B03MOlliHOH BKOHOMHH, H8 OTHaSbIBaHCb, O)J;HaIW, OT 

lli8JIaT8JIbHOrO npeBOCXO,I1;HOrO BH8IIIHero BI1Aa lIB,I1;aHHH, 

(4) "LITO, npHHHMaH BO BHMMaHlm, LITO o6m;aa CYMMa, IIpegnasHa­

LICIIHaH Ha HS,I1;a.JIH8 ATJIaCa 06JlaIWD HS 06rn;ero clJoIIp;a, He np8BbICI1T 

64.500 I\OJIJI., n 61011",eTe Ha 1952 rOI\ gOJI""Ia 6hlTb rrpC/lycMoTpeHa 
cyMMa B 11.000 gOJIJI., H 'ITO ferrepaJIbHOMY CeKpcTapro I\OJI"'HO 6hlTb 
.AaHO npaDO rrepCDO.AHTb H3JIHIIIKH :118 JII060H qaOTH 6IOp;ffieTa na 1951 If 

1952 rr. B o'l'geJI ATJIaCa 06JIarWB /10 CYMMbI B 25.000 /lOJIJIapon, 
(5) 'ITO ferrepaJIbHhlH CeKpenpb (n COTpY/lHWreCme C IIpe/lce/la­

TeJIeM IIo,l1;H'oMHCCHH no 06JIanaM H rHp;pOMcT8opaM) rrpHl'JlaTImeTCH 

IIpHIIHTb Heo6xo,lJ;JZ[]\u>le MephI R TOMY, QTo6hl rrelJaTHbtti lVfaTepHaJI nocTy­

IIHJI B npoAamy B KpaTQaMnUIH CPOR, rro;u;po6no paccMoTpeTb Borrpoc 0 

pasMcp8 Heo6xo.AHMhlX H'pep;HTOB AJIH DIWHQaHHH pa60Thl no neqaTaIUUO 

Bcero ATJIaCa H C006m;HT:b pesYJIbTaTbI CBocro 06CJI8p;OBaHHH :WCIIOJIHH­

T8JIbHOMY ROMHT8TY B T8q8rrH8 CJIe~IOm;8M ceCCliH. 

lO(HK-ll) OqHII\IIaJIbHb!e eBel1eIIIIH, 1\0eTamIHeMnre qJIenanI BeenmpIIoii 
MeTeOpOJIOrII'1eeIWii OpraIIII3aI\IIII, 

McnoJ]HHTEJIbIIbIH ROMHTET, 

IIpHH:HMAH BO BHHMAHHE IIEOBXOP;HlI,rIOCTb np8p;ycMoTpeHMH coo'rBCT­

CTBYIOrn;MX cIIoc06oB )l;OCTaBJIeHHH orplu~HaJIbHhlX cBep;eHHH qJI8HaM Op­

rarrH8au;:vnI, 

IIoc'l'AHOBJIJlET, qTO CeRpeTapHaToM ;o;OJIlliHbI npHMeIIHTbCH CJIep;y-

IOIII,HC Mephl P;JIH oqlHqHaJIbrrOrO H3Bern;8HHH 1.JJIerrOD : 

IJUPJi-YJl,Jl,PbT-, JilMeIOrn;He qeJIblO ;o;epm.aTb "LIJIeHOB B Rypce onpe;o;eJIeH­

HhlX C06:b1TIilfi : co6paHIilH, BaHOCOB If T. ;0;. 

EJfCeeo8nbw 80KJl,a(Jb~, IilMelOIII,He u;eJIbIO rr8pHOp;HqeCH:n H3Bern;aTb 

"LIJIeHOB B OTHOlllCIIHM 06m;HX BorrpOCOB, RaIl: Harrp. : rrpOIIIJIaH, Ha­

C'l'OHrn;a.rr 11 6Y.I\YIIll.aH p;enT8JIbIIOCT:b OpraHHBaI~HH H p;eHTe,lIbHOC'rlI 

p;pyrHx Me'lli)~yIIapO)J;HhlX opraHJ.I3aU;HH, Morym;HX npe;O;CTaBHTb HH­

Tepec AJJlI QJIeHOB. rerr8paJIbIIOMY C81\"peTapro nopyqaeTCH no;qro­

TOBKa 3THX em.crO)l;HlJX ,I1;ORJIap;OB, IIpM)l;epJIUIBRaCb IIpH STOM 06rn;8fi 

rPOPMhl, rrpHHH'l'OM .AJIH ;D;OI{JIa;D;OB 06'I.eAHII8IIHLIM HaI.J;HHM j no 

o.n;o6peHHIf HX IIpep;C8p;aTeJI8M BC8MJiTPHOfi MeT80pOJIOrHQ8CItoM Op­

rmU'I3aU;HH, OH rrpHrJIarna8TCH paBOCJIaTb MX B08M "LIJIeHaM OpraI-IH-

3aU;HH AO 1-1'0 MapTa. 

l1(HK-II) COrJIRrnenIIe nmlRilY mBetin;apm'II'I (J)eilepaJIbIIbInI COneTO>I 
H Bcenmprroii itleTeopmrorII'IeeRoii OpraIIII3aI\IIe:ii, 

1'IcnOJIIIIiITEJIbHhlM 1{0l\UITET, 

OSHAH'OMHBllIHCh c pesYJIbTaTaMItI IIcperoBopoB Mcmrcr r8HepaJIb­

HhlM CeRpcTapeM H illBeihJ,apCIuIM IIpaBH'I'8JlbCTBOM no nOBo}J.Y IIp08KTa 
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COI'JIamCHHH MeJH.;o;y Oprammau;rrefi H IIIB8:ttu;apCKMM IIpaBMT8JTbCTBOM 

11 no IIOBO.n.y ITpoBRTa IIJIaHa ocsru;eC'l'BJIeHHfl era; 
01\OBPHET TIpOBn:T COI'JIarnemnI H IIpoBB'T IIJIaHa ocym;eCTBJI8HHH 

era, rrpIIJraraeMhIe npM ceM. B BI1;rW npHJIOmCHMH *), Ran: DCHOEY p;JIa 
Be.n.eHHH .n.aJIbHefillIHX rreperOBopOB. 

*) Ci\L "IIpHJIOmeHHrr", CTp. 48 )1;0 58. 

12 (HK-II) llpcl\cTaBJIcnnc I'ol\onoro BIOl\lKCTa JlJIn BIOl\lKeTHOH C.leThl 
06'DeI\IIIIeHHbI>I HaI\HJm. 

MCnOJIHHTEJIbHbIH ROMHTET, 

IIpHHHMAH BO BHHMAHHE 

a) CTaTbIO XII(3b) ComaIlIcmm MC"'IIY 06'bel\lmeHHhlMli! HaHHHMH 
IT BC8Ml'rprrofi lVIeTeOpOJIOrI~FreCIwii: OpraHHsau;uBM, 

b) CTaTblo 6 <I>JiIlIarrCOBOro Y CTaBa ; 

IIoPY'IAET I'enepaJIbHoMY CeKpeTapIO ncpcllaTb I'enepaJIbHoMY 
CeRpe'l'apro 06ne;rpiIIIeIIIIbIX HaU;HM rra 1-8 HIOJIH npe.n;rneC'l'BylOllwro ro.n;a 
11JIH rra ;o;pyroe lH1CJIO, lID IIOBOAY RO'foporo onn IIpliIJJ;YT l{ COI'JIarnCHHIO ; 

a) rOp;OBOl1: 6IO;n.mc~, O;n;06pBHHhlH IIICIIOJIHFITSJIbHhlM H.OMI1:'l'eTOM, 
F[JIF[ 

b) eeJnI 6IOII"'CT ne 6"IJI Ol\06peH " 8TOMY qIfCJIY, TO rOI\OBYIO 
6IO):PH.STrryIO CMeTY B TOM BHAe, RaB' OHa 6:r:.IJIa IIOArOTOBJIeHa HM AJIH 

rrpep;CTaBJIeHHH 1'ICIIOJIHHTBJIbHOMY ROMHTSTY. 

13(HK-ll) llpci\cTanJICIlliC ElKel'Oi\HOrO ,rt;OItlIal\a H cHel\eHBlI 06'DeI\H­
HeHHbI>I HaI\HJUI. 

1'ICilOJIHHTEJIbHhlH I\OMHTET, 

IIpHHHMAH BO BHHMAHME CTaTbIO V COI'JIamCHHH Mem):{y 06'b8P;H­
HCHHI!IlVIl1 Ha:o;HHMH 1Z[ BC8MHPHOH MST80pOJIOI'HQeCB'OM OpraIIHBan;wci1:, 

IIOP¥'IAET I'eHepaJIbHOMY CeKpeTapro : 

(1) nOAI'OTOBHTb I'OP;OBOH OTQeT BceMHpHoH MCTeOpOJIOrMQeCIWM 

OpraHH3a:qHH H, nOCJIe o;n.o6peHHH ero TIpcp;cCp;aTSJIeM', nepC,1J;aTH era 06'b­
S;n.HHCIII1bIl\'I HaU;HRlVI ;n;JIR paCCI'tWTpeHHR B 8ROlIOMHQeCB'OM H COU;HaJIbI-IOM 

COBeTe B TeqeHHC JIeTHeM cecmHI ; H 

(2) ,D,oeTaBl'ITb I'eHepaJIbHoMY CeKpeTapro 06'b8)(lIneHHhlX Han;HH:, 
IIO era npocb6c, no Mcpe BOBMmRHocTH, Bce CBeACHMH, HM8IOII1.He cnen;H­

aJII!Ifl,rH HHTcpec AJIH 06'beAHHeHHbIx Han;:IiIiI:. 
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14(HR-II) TpeTHii IIOJIHPHLIil rOil, 

MCnOJIHHTEJIbHblfr ROMHTET, 

IIpMHHB BO BHHMAHHE, 

9 

(1) qTO B BpIOCCeJIe "emilY 20 aBrYCTa H 1 ceHTH6pH 1951 rOlla 
COCTOHJIaCb CCCCHJI Mcmp;yHapop;Horo COIOBa ITO rCOp;CBHH 11 rCOcpl'IBHR8 ; 

(2) lITo Ha aTOM ceCCHH 6bIJIa npHHHTa PCBOJIIOIVUI B OTHOIIICUHH 

TpCTbcro IIoJIHpHoro rop;a H yqpemp;eHHH, n cnHSH c aTHM, Rmt'IHCCMH 

no IIOJIflpHOMY rOAY (npliIBep;cHHoH B BHp;y rrpH6aBJIClIHH I{ HacToHrn;cit 

peSOJIIOIJ;lll:H) I H 

(3) qTO Me>KIIYHapoIIHLI}r Cmos no rCOlleSl1H H reOtjlHBHRC npHrJIa­
maeT BccMHpnyIO MCTCOPOJIOPHqCCHYIO OpraHH3aUHIO HaBHalIl1Th rrpe.n;­

CTanHTCJIH B I{oMI1CCHIO no IIOJIHpHOMY ro.DJT ; 

IIpliIHHMAET rrpHrJIamCHHC, yrroMHHYTOC Bhlm8 B naparpa~e 3 ; 
HA3HAqAET flpe}1;CCp;aT8JIH TCXHHqeCKO:H ROMItICCIiJH no ASpOJIOrHH 

npcAcTaBHT8JICM BCCMHPHOM MeTeOpOJIOrHqCCIWH OpraIDIBan;IUI n ROMHC­

CHM IIO I10JIflPHOMY roIlY; H 

IIpocMT IIpe)l;ccl1;aTcJIH TCXHHqCCHOH ROMHCCHH no AapOJIOrHH 

rrp-cp;cTaBHTh MCJRAYHap0)1;HoMY COIOBY no rOO,IJ,"BBHH H reOlIHIBHKo lIIHCHHe 

BceMH:pnoM MCTCOpOJIOrnQCCIWfi OpraHHBan;MH 0 TOM, qTO rCO~H3wreCKH:ti 
rop; AJIH Bcoro IIH!J:pa rrpep;CTaBHJI 6LI 60JIbIIlIiIH HH'l'CPCC ,1l;J1H BCCMHpHofr 

J\iCTCOpOJIOrl'PICCHOH OpraHHBan;HH, geM TpCTHfr IIOJIHpHhlH rOA, npHHH­

MaH BO BHHMaHH8 TOT cpaRT I QTO 06:hI1IHhlC MCTCOpOJIOrnQCCIUrC Ha6JIIO­

P;CHIiIH npOH3BOP;HTCH B HaCTOHru;ec npCMIT B CcncprrOM IIOJIHpHOM PaHOHC, 

I1PJiIBABJIEHJiIE 

Pe::JOJIIOI{llH, npnmrr&a AccoI{naI{neii no MeTeopo.rrOl'1l1I l\'le}I£Aynapo,IJ;Hol'o Conma no 
Fco;tJ;csnn n l'eoqnmmte lIa ceccmr, :ImIOBIITCH l'!IOCTO D BpIOcce.rre D RRl'yCTC 19511'0;o;a, 
II l\[mK)Unapo;tJ;HLTIU COJOS01\[ no Foe;tJ;e:mn II reollm:uIKe Ha saCCARlllllI 1-1'0 cCHTJIopn 

1961 I'", 

'l'PETliIlt IIOJIlIPHbllt ro,[( 
PaCCkIOTpCB rrpe;D;JIOlliemle B OTHOllIemn[ Mem;D;ynapop;Horo ITOJIrrplIOrO J'O;D;a 

D 1957-58 r., npep;CTaBJICHHOe COIOBy CMernaRRoti: HOMI1CCI1efl no YIoHocqJepe, Ci'lIe­

maRHoR fIO;r:t;IwMHccnefl Accou;nau;nfl no 3ClVlHOillY IvIarHeTHBl'IIY H 8JreHTpHIIecTBY, 

MeT80pOJIOrIHI, <DHBIfIICCIWti: OReaRorpaqnm H rHRPOJIOrHH, npe,!l;JIaraeT COlOSY npH­

HHTI. CJIe,n;YIOJIWIO peSOJIIOU;HIO. 

PE30JIIOl\liIH 
Mem,n;YHap0;O;HJ>IH COlO8 no reoJJ;e3Im II reoqmsIme D npHHIJ;Hnc o,!l;OOprreT 

pCRoMcrr,n;aU;HH a), hI c), H d) CI\'lBmaIIlIoit l{m.lHCCIIH lID MORoCipepe, lIO )J;OJIlliHa 

O'l'I\IBTHTI., '1'1'0 II OOJIaCTHX l'IIeT60pOJIOrHH H SelllHOrO MarnCTHSi\ra, HOTOPI.lMH COIDB 

CrreT~HaJII.HO BaHHMae'l'CfI, neHTeJIblIOCTb B nOJIHpHhTX paWOHax n naCTOHm;ee BpeMH 

naCTOJIbHO OOIIIHpHa, 'ITO HBJIbSJ1 OnUI.u;aTb ee I{pYIIIIOro paBBHTHH. 

ACCOu;tolalV'UI no MeTBOpOJIOrHH OOpanWB'l' BHHi'lIaJInC Ha 50JII.IIIOe i:ma'leIIHC 

BceMHpHoti: MeTeOpOJIOl'H'lecHott OpraHHSUIJ;JlH H npeJJ;JIaraeT IIpHrJIaCHTb STY Opra-

1I1ISaU;:mo rrpHCJIaTI. npe,l1;CTaDH'l'eJIH n I\OMHCCHIO no IIOJIflPHOMY rOJ1Y. 
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n peACep;aT8JIb : r -IT B. JIaypc8H 
,L\ -p B. Happ" 
IIpocp. E. Bacen 
Cap "llapJIb3 HopMan 
IIporji. CBepApyrr 
r-H JR. M. YOPAH 

(,L\aHIlH) 
(HaH"Aa) 
((ppaIIll;Im) 
(C. H.) 
(HopBBr:H1I) 
(C. H.) 

J( ono,aHC1we : 

IIfAM o6parn;aeT nlIHMaHII8 CrtIellIaI1Hoit MelliJl:ynapoAHotl: HorrUICCllH lID HOHO­
Gpepe IIa TOT £paRT, 'lTD M8T80pOJIOrH"lemme Ha6JIIOA8m1J1 R :3RBaTOprranhHhTX paii:OIIax 

ropaS)l;O xym8 06CTallJI8HbI, 'leM 1 ... 18T80pOJIOrHQeCRH8 Ha6JI10ACmm B nOJIHpIILlX pail­

OHax 11 C~IIlTaeT, n08TOMY, QTO YCHJII!IJI, HarrpaBJI8HHbIe na M8T80POJIOrl'N8mnm Ha-

6mOAeHlIH 13 TB'I8Hl'Ie TpeTbero IIOJHlpHOro rona AOJliKHbl TaIUKC rrpOHBBOAHTbCH H 

B pailonax :r.mJIbIX lIIHpOT. 

15(HK-II) Bee,mpm,re }.I;HH HaomOileHHii D BCpXHHX CJIOJlX AT"oe'IlCpLr. 

MCilOJIHMTEJIbHblM: ROMI1TET, 

ITpl1HHMAH BO BHHMAI-Um, 

(1) '-lTo B BpIOeeeJIe MemilY 20 aBryeTa M 1 eeHTH6pH 1951 rOlla 
COCTOmIaCb ceCCHfl ]VleJI'lp;ynapo,lJ;Horo COlO sa no feop;esMliI IiI femlurB:l'IH:e ; 

(2) l.JTO Ha 8TOI1: cecmi'm: 6LIJIa lipIiIHHTa peRoMeHp;aU;l'UI B OTHOllieHHH 
BceMHpHblx ,[(HeM Ha6moi\eHHM B BepxH>!x CJIOHX ATMoc.pephl (eM. 
rrpH6aBJIeHHe), 1'1 

(3) qTO 8Ta pe"OMeHllaI1HH cOBeTyeT rrpHoemyTb " IIOMOII\H Bce­
MHpnofi MeTcopoJIorH-qccRoM OprmumaU;HH l 

TIPHIIHMAET rrpIUJIalli8IUre MeJI'lp;ynapoAHoro Cmoaa no feop;esHH 
IiI remI}]13I-IRe, RacaIOID;CeCJI ORaSaUHJI nOMOm;H 11 ero pa6oTe, 

TIOCTAHOBJIHET p;OBeCTM ynoMRHyTym peRoMeHAaU;MIO J1;O CBep;eHMH 
IIpeACeAaTeJIR I\OMHCCMM no AapOJIOrMH C IJ;8JIbIO HShlCIWIIHH MeTOAOB 
ORasaHHH l.JJICHaMH OpraHli8aJ:J;IuI TRKOH lIOMOI.l.\H ; 

IIpHrJIAillAET IIpeACCAa"l'eJIR I\OMHCCHH lIO AapOJIOrHH lIpHHHTb 
C aToM: u,eJIbIO COOTBeTCTBYIOID;He Meplil B IWHTaRTe C MemAYHapop;H1inVI 
COI030M lID feO;n;CSHH IiI reoqHI3JtIH:e H C l.JJIeHaMH OpraHHsan,HH ; M 

IIopy-qAET feHepaJILHoMY CeRpe'l'apIO ;n;onCCTH HaCTOHI.l.\YIO peso­
JIIOD;IiIID }J;O CBe)J;eHHH Mem;O;YHapop;Horo Coroaa no reop;ca:H.H H feoqrH3HRe 
H IIpe)1;cc)l;a'l'eJIH I\OMHCCHH no AapOJIOrHM. 

IIPMBABJIEHME 

PeamnOn;nJl, lIplIHHTaa Accon;naI{lleii no MeTeOpO,TIOrnn l\IelI£)1;YHapo)1;Horo COIOsa 
no reop;eium II reOllnI3lIKe lIa eeCClili B BplOccClm B ROl'ycTe 1961 ro;o;a. 

PenoJ.teHDulfuu ROJ.tumema no uay"!en,UlO IIpeDJf,o;JlceltWf, 6 

BCEMlIPHblE gmr HABJIlO,L\EHJ;Jj1[ B BEPXHHX CJIORX ATMOC<lJEPbI 

l{oMIlTeT peHoMeII,u;yeT CJIe:n;yIOIIJ;ee : 

1. ROMHTeT o,u;oopHeT l\I},ICJII:. 0 COCpe}J;QTO'leHMM Ha6JIIo,D;eHHfi II aHaJIH8a OObJTIHLIX 

;o;aHHhlX, M8JIOmeHUYIO B IIpe,D;JIOmemnI G : 
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a) DO npeIlUI HODOJIYHIUI - 2 P;Hff 

h) DO npeMff IIOJIHOJIYHHff - 1 p;em,. 

8TH P;HH i\'IOrYT GhlTb naSnaHbI 06bIlIHhlMH BCeMHpm,nHr ~HffMH. 

2. }{O.l'tHlTeT npep;JIaraeT, 1lT06DI nycHaHl1e paHeT 6blJlO BHeceno B pacIUrcaHl'le D 

OTHomeHIHI HaI'lJIyqmllX reo1rlilslf1ClecHHx YCJIOBHit P;JIff rJIaBHoit HayqHoit :o;eJIIf p;aHHoro 

HaGJIIOp;eHIIH. HaIIpHl'IIep, B HeHoTophlX CJIyqaHX Tpe6yeTcH crrOHoitHbIfi B OTHOIIIeHHH 

Jl.IarneTH3Ma p;eHb, n RaHOBOl'lI cJIyqae aCTpOHOMIl1:JeCRHM HpHTepIlH rraparpacpa 1 
l'I10meT OHasaTbCff HeYMecTHblM . .Il.HH nycHaHIfH paHeT, COJIHe1:JHl:'TX saTMenHi'I H p;pyrHx 

crropa.n;HqeCHHX HBJIeIIHti l'IwryT 6b1Tb naSBanbI crre:o;:w:aJIbHhll'lIH BCei\IHpHhIMH ,Il;IIHl'IIH. 

3. PeUOMeII)l;yeTcH, 1:JTo6DI BHeCeHHaJI B pacIIHcamre .n;aTa nycHamUI paHeTbI sapa­

Hee C006maJIaCl. 3uHHTepecoB3HHbIilI CTOPOHUM, C :o;eJThIO cop;e:itcTBHfI cocpe.u;oT01:JemnO 

BHIfMaHHff Ha op;HoBpeMeHHhlX H Yl\fCCTIIhlX HaGJIIOp;CHHffX. B cJIyqae, eCJIn: nycUaIIliC 

paneTbI 6YP;CT OTJIOmeIIO, CJIep;yeT C006m;HTh TOlIHO Tau m:e IIonyIO TI,aTY nYCHaHMH 

p3KeTbI. 

~. HOMHTeTY npep;CT3BJIJIeTCH, 'ITO He liUCCTCH p;OCTaTO'IHoro 3rrrrupaTa P;JIH HCIIOJl-

HeHHH nOJIHoi-i rrporpaMkIbI OJl.IIIIIII MCrr. 
5. ROMHTeT peHoMeHp;yeT p;OBeCTH BCIO peSOJIIOll;lUO (IIpep;JIomemfe 6) no cBep;emfH 

BMO, c qeJIbIO IIorry'IeHHH IIOMOm;H, rJI3BHhll'I1 oopasoM B 06JIUCTH p;OnOJIHIlTeJlbIIhlX 

p;aHHhlX B OTHOmem1H pa.n;Ho:JoII]J;Oll, II no CneneIIIf.ll URSI B BHTI,ax COTPYp;HH'I8C'l'R3 

B 06JI3C'l'If HOHOC(pepH1:JeCRHX Ha6mop;emu':'r B 06blQHhIe II CIIeU;HaJIbllhlC BC8.MHpHbIe 

,l\HM. 
'-IJICHbI l{Oi\UITCTa : Bap6bc 

BeJlbp;ff3i\1lI 

JIlOlHOH 

POq 

;n;e Repmm 

16(HK-II) ,I1,e"TeJILIIOeTb, en"aarrrra" e rp030BI.mlI HnJIelIlI"~llI. 

MCrrOJIHH'l'E,TbHhIM I{oMIiTET, 

IIpHHl'TMAH no nHHlVIAHEIE) qTO B men8B8 COCTOHJIOCh 30-31 MaR 

1951 rOAa sac8;qaHIm CM8maHHoro KOlvIMT8Ta BCClVIMpnofI MOTCOpOJIOrIi­

q8CIWR OpraH1iISan;1iIH H M8lli;qYHap0,lJ;HOrO COB811J;aT8JIhHOl'O I{oMMT8Ta 

lID PalVw (Me8), H 

OSIIAIWMHBIIIHCb C Tp8:MH P8B'OMen;qan;HRMll) lIpHHHThlMH Ha STOll'! 

aaC8AaHHJiI JiI npHB8,lJ;8HHbIMJiI B rrpJiI6aDJIOIIHM R IIaCTORIIJ;8R PCBOJIIOIJ;rUr, 

IIoCTAHOBJIRET : 

(1) ):(onecTM PeROMeHllaI\HIO M 2 110 CBelleIIHF! II PCIICelWTeJUI 11:0-
MMCCMH lIO Hpll60paM H MeTo;qaM Ha6JIIO,lJ;8HHR ,lJ;JIH I<IByQ8HHR) HaH 

'l'OJIbKO H806xo)J,Iillvlhle rrpJi160phl 6yn;YT naXO,lJ;1'ITbCR B co paCITOpRj-l\CHllM l 

M ;D;JIR COCTaBJIeHlIR OTQ8Ta MCrrOJIHM'1'8JIhHOMY I{oMH'r8'l'Y ITO nyHH'TffiVI 1 
H 2 STOf.I PeKOM8H)l;an;I111 ; 

(2) .D:onecTH nap. 1 PeROMeHllal.\IHI No 3 110 CBelleHHH IIpellCellaTeJIF! 
l{OMMCCMM ITO CI<IHOITTJiIQCCIWH IVIcTcopoJIorHH ; 

(3) l..}TO PeKOlVIeH)J;all,MH M 1 gOJI'Hma 6hl'l'h rrpMB8A8Ha B JiICITOJIH8HH8 

TeXHL<p:I8CRI1M OTP;CJIOM CCI{pCTapHaTa) 1'1 
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(4) 'ho I1-P BpYKC H I1-P JIIOlliOH 110JJlliHhl 6hlTb rrpHrJIarneHbI B 

Ka-qeCTB8 :,JRCnepTOB B aTOM 06JIaCTH rra6JllO;D;8IDIH R COTpYAIIlflIeCTBY B 

paGo're, yrroMHrrYTofi BhlIIIB B liap. 2 ; 
IIopyqAET renCpaJIbHoMY CCKpcTapIO : 
(1) II pI-mOCTH B nCilOJIH8HR8 BI>lIneyrrOl\'lJIHYThl8 IIOCTaHOBJI8HHH j 

(2) HSB8CTWl'b neex "(InclIoB OpraIDISalV1M 06 :)TUX pemeHHHX H 
npOCM'l'b MeT8opOJIOrHQec:KH8 CJTym6bI Beero Ivurpa 0 npHCbIJIR8 CeI~pe­
'rapMaTY qepTeiKCM C YRasaIIM8M cpe)J;H1iIX qaOTO'l' M8CHqJlhTX, ce80HIIblX 

11 rO}l;OBhlX rpOBOB:bIX AHCM, rra6JIIOAacl\lliX Ha HX TCppMTOPMHX, BM8CT8 

C IIOHC1II1'reJIbHhll\UI CTa'l'HCTR':IeCI{liIMM p;aHHhIMM, BB'JIIOQan OTQeT "Sa 

rrcpHO;O;, K ROTOPOMY Q'l'HOCn'l'CH STU p;aHHLIe ; STI1 HSUCIl\8HMH, paCChlJIa-

8MbIC "GJI8rrRIVI, AOJIlliHLI cO;n;CpmaTb HarrOMMHarrMe 0 MBFR,D,YHapO;a;rrOI\il 

orrpep;OJIeHHH "rpOBOBbIX ;a;neit", ROTopoe rrpMBop,J'lTCR B I1pH6aBJIeHMH 2 
R HaC'l'OHIqeit peBOJIIOD;HH, C D;eJIbIO ;a;OCTMmeHIDI e;a;I1Hoo6pasHR B MeTop;ax 

Hu6JIIO;n;eHUH, H 

PASPEITIAET reHCpaJIbHoMY COI\'peTapro YIIJIaTHTL pasYMHLIC rryTe­

Bhle MB;n;epmRH 11 CYT01JHOC AOBOJIbCTBMe ]l;BYM rrpHrJIaIlIeHHhlM 8KcnepTaM 

;a;JIR rroccn:r,eHMH MMH llieHeHhl B CERSH C pa6oToH, yrroMHHYTOH Bblille B 

IIOCTaIIOBJIeHIDIX 3) H 4). 

l1PMBABJIEHME 1 

Pm-oneH)l;Rn;n:n, nlHIHHT.l.IO I\'ICEP B OTllomOHllH l'P030B:r.IX .u:mreHllH 

PerwJ.wHBalfua M 1. Bce.A1tUp7-f,Me apoaO(JbW If,apmM. 

Ha sacep;amnr, COCTOflBIIIeMCfl B 'ffi'.eHene B nIae 1951 rop;a, paCCMOTpCIILI 

ObIJHI npOOJIeMbI, npep;C'l'aBJIeHIlbIe BCCl\1l1PHOi-i MeTeOpOJIOrHqeCII:oii Oprammall;1HI 

MelliP;YHapop;HI,Ii'I'l COBemaTCJIblIbTM l{oMHTeTOM IIO PaAlm ; OhIJI IIPHHffT cnep;yIOm;j;rn 

IIpoeKT peHOl\IeHp;an;I1H : 

o COCTaBJIemU1 B naMHpa'l'qa:M:IlHIii: CPOII: rp080DhTX RapT npH IIOMOm;¥I )J;aHHbIX, 

Ha IIOJIY~IeHHe HOTOPbIX He IIOTpeOYOTCH r.moro npeMeHH. Ha 8THX RapTax 

]J;OJIlliHO ObTTb 000311aQeHO pacrrpe)J;CJleHHe rp080BhIX AIIeH no l\IeCrrn;a:l\i Ii ITO 

rOAaM, ~ITO AaeT 06m;ylO HapTIIHY 13 MHpOBOM MaCIIITa6e C HaH60JIbIIIe:a '1'O'l­

HOCTbiO. 

MemP;YHapop;HbIH Conem;a'1'CJIbHbW R'mnITeT IID Pap;HO o6pam;ae'£ BHHMallHe 

ECei'lUlpHo:tt MeTeOpOJIOrHQeCIwii: OpraHHSan;1ll'I na CPO'lIlOCTb pa60ThI, HOTopaH 

p;OJIIRIla 6bI'1'h IIpCAlIpHHHTa B aTOM HaIIpaBJIeHl'lH. 

Per.;oAtenBa'tuJI, .!Vi 2. II PO'teBypa, npeBJI,oJ1Ce1uIoaJt 1ta aaceBa1tuJtx 6 om1to­
'I.uel-/,UU cttema (JcnbL'lUen ,M,O,fH-f.,UU. 

1) JIpoeK'1' amTapa'1'a 6yp;eT COCTanJICll Mellip;ynapoAHhlM COBe:w;a-£eJIhHLIl\i ROMHTe­

TOM TIO Pap;IIO, KOTOPbIi-i: onpep;eJIllT ero OTJIH~IHTeJII.,IILle ~ICpTbI. C'lH'l'ae'1'CH, ~ITO 
lIIeCTI1MeCHQHbW HCTIhlTaTeJIbHbIl1: neprro:n; 6yp;eT AOCTa'1'O'lnr,u,I. 

2) BceMMpHaH MeTeOpOJIOrIPIBCRafl OpraHHSan;HH nOJIY'lHT TeXHHQeCRHe crren;HqlHM 

Ra:U;HII B OTHOllleHHII arrrrapaTyphl 0'1' MemAYHapoAHoro ConeIJJ;aT8JIbHOrO R'OMHM 

T8'1'a IIO PaAMo. 

il) BC8MRpHaH M8TeOpOJlOnrQ8m{aH Opramman;I1H rrpHcIIoco6HT annapaTYPY H Bce­

MUPHOH C8TI1 H 6YA8T c06HpaTb cooTBeTcTnYIOIJJ;ue AaHHbTfl. 
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4) BceMHpHaH MeTeOpOJIorH~IeCImH Opram'rsaII,HH 6YAeT p;eJIaTh aaI-tJIlO'IeJ-IMH H 

6yp;eT IIop;rOTOBJIHTb Heo6xop;H!'oIbIe CDO,n;IUI, B COOTDeTCTBHH C IIomeaaHIIHl\UI 

MemP;YHapo;O;Horo COBeru;aTeJII,HOrO KOMHTeTa no Pap;Ho n OTHOIlIeHHH emep;HeB­

HhlX, emeMeCHl.{HhlX H emerop;HhlX H3l'1IeHeHl'lit. 

Pe"o.Melt&alfu", M 3. 
O~Jem) IIOJIe3HO o6pa30naTL ceTI, cTalID;Hit P;JIff onpCJJ;CJIeHHH rp080BbIX JWlITpOB 

na 60JII,mOM paCCTOHHHH, C n;eJIhlO HaY'IeHHff rp030BhlX ffBJIeliHit B MHPOBOM MaCTInaOe. 

JR'eJIaTeJIhHO ObIJIO 6bI rrpHMeIIHTb B oOoPYAoBaHHH HaJIII6ponaTeJIhlIbIe npH­

crrOCOOJIeIUIH ceTH C IJ;eJIblO a6coJIIoTJ-Ioro YTO'lH8HHH 3BYHOBOl'O IIOJIff pa.n;HO. 

IIPFlEABJIEHFlE 2 

PeamIlon;:rm, IIplIUJITLJe lUl\IO n OTlIomcmm rpoaOBhlX mm:emdi:. 

Bena, 1873 e. (McTeOpOJIOrl'IqeCI<Mli: ROHrpecc). 
"B HRqCCTBe rp030DLIX AReH CJIep;yeT OTMHQaTI, 'l'OJIbHO Te, B TeqeHHO ROTOPbIX 

naOJIIOp;amiCI, RaH MOJIHHH, TaR 11 rpOl\f. ECJIH OTMe'IeHhl ObIJIH TOJIhRO i'liOJIIIHH 083 

rpOMa, B .D;HeBHOH saUNCH p;OJImHO OUTb IIOi\IeqeHO "aapHlU.(hI". 

JIapuJIC, 1896 e. (MemllynapollHaff MCTCOpOJIOrHqCmmfl RompepeHIjHff): 
, ,KoMHTeT peROMenJJ;yeT : 

1) BRJIIO'IMTI, B 'IHCJIO Men{Jl;ynapop;HbTX CHMnOJIOB, npHlIHTbJX I3elICRI~m KonrpeCCOl\I, 

JJ;onOJIHHTeJThHhIH: CHMBOJI T ]l;JIH 0603HaQemDI .D;HefI, n T6'reHMe KOTOPhlX eJIbI­

IneH OUJI OTp;aJIeHHrilli: rpOl\i, n COO'l'DeTCTBHH C pelIICIIlI1Ii\lH HacToHrn;ero KOHrpecca; 

2) GHl\IBOJI ~ COXpaHHeTCH P;JIH OTp;aJIeHHoi1 HJIII pacceHHHoit MOJIHHH, "WeLter­
leuchten'), 3apHIu~ ; 

3) CliIMBOJI rs. CJIymH'f P;JIH o603HaQemm Bcex Tex cJIyqaen, I{Qrp;a na6JIIO;IJ;aIOTCH 

H rpoM Ii MOJIIIHH. 

~) B cnop;Hax CJIeAyeT, no :r..zepe n03l\IQlliHOCTIt, OTP;CJII,HO ITm.'IOQUTb qHCJIO rpo30BbJX 

p;Heit Ramp;oii RaTel'OpfnI. n 

Coymnopm, 1903 e. (MemllyrrapolIHblli: MeTeOpOJIOrMqeClmli: ROMHTeT). 
"HOI\IHTeT nplIp;epl1U1BaCTCH Toro MnenI![H, 'ITO B Tex CJIY'IaffX, HorJJ;a HaOJIIO­

;n;aJIaCL rraCTom.qaff I'p03a, HO Rorp;a B CMJIY OCOOhlX 06CTOHT8JIbCTB 1rIOJIHHM 110 Ob1JIO 

BHp;HO, CJIep;yeT nOJIb30naTbCH CHi\IROJIOM rs.. Ecmr n TO me Cai\lOe npeMH IIIeJI P;OiH,!1;b j 

TO CJIOP;YOT IIOJJI,BonaTbCff TRImW CHMHOJIOi\I .". 

Bapma6a, 1935 e. (RompepeHIJ;HH ,!l;HpeRTopoB) : 
P e 3 0 JI 10 D; H 1I 15: 

.. KomllCpeHn;HH IIOCTUHODJIlIeT, "lITO CHMnOJIOM "rpOM H MOJIHHH" R CJIep;yeT 

nOJIh30BaTbCfl .n;JIff OOmma'I8HHH HBJIeHMfI "rpOi'ora H l\IQJIHHliI" IfJlI![ O;D;Horo ,,rpoua". 

CIUIBOJIOM "MOJIHHH" ~ CJIeJJ;YCT JIOJIbBOnaTbCH 'l'OJIbIW R Tex CJIy~Ianx, Iwrp;a 

HaOJIIO.n;aeTCH ,,1'I'fOJIHl1H" 6ea rpOMa "WetLerlcuchten". CHbIBOJI "l'POM" T, ROTO­

phll\i lIOJII,30naJIlICb ;0;0 CHX nop, ynpa3JJ;RH8TCff. CHl\IBOJIOM "rpOM II MOJIHHH" ~ 
CJI8JJ;yCT IIOJIh30naTbCH JI 'rex CJIY'IaHX, ROI'p;a rp03a npoxop;HTb Hap; na6JIIOp;aTeJILllbIi\1 

nyHHT01\L I'pmlhl, npOXOp;HTI\Ite B ORpeCTHOCTHX JIYHH'ra HaOJIIOp;enHH, CJIe;r:t;yeT 

ooo:::maQaTI, CHl' .. IBOJIOl\1 nl'POl\T Ii MOJIlIMH", HO nOMoID;eHHblM B cKo6Rax: {R)." 
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17 (HR-II) HaOJIIOp;eHlIH, npoH3Bop;1I.Thle B Ee3BOp;Boil BOHO. 

MCIIOJIHHTEJIbHhlH ROMHTET, 

I1puHHB BO BIIHMAHHE 

(1) OTQeTbI npe)1CTaBHTerreli BceMHpHoli MeTeOpOJIOrJ'IqCCRoi< Opra­
HHBaqMI1, npe;n;CTaBJICI-IHhl8 Ha rrepBott M lIa BTOPOM CeCCMJIX COBem;aT8JIb­

Hora KOMMT8TU rrpocB8THT8JIbI-IOH, HaYlIHoH H Iiy-JIbTYpHOH Opraut·ma­
TI;MM 06'hCn;11H8HHbIX HaU;MM no Ha6JIIO;n;eHMHM B Bmmop;lIbIx 30Hax H 

mCCTOll: o6rn;efi RompepCHIJ;I-Ur rrpocnCTHT8JII.HOH, HaYQUOl1: :IT RYJIbTYPHOif 

OpraHH3aq:~nI 06'I>C;rJ;I1H8HHhlX HaU;HH; 
(2) qTO )1eHTeJIbHOCTb COBeII1aTeJli>HOrO ROMHTeTa no HaOJIJO)1e­

HMJIM: B ECSBO,n;HhlX 30Eax BIIOJIHB BXOAHT B c<pcpy ROMIICT8UIJ;IilM ROMHCHH 
no CeJIbClWXOBHHCTB8HHOH MCTBOpOJIOrHH, M 

(3) qTO B AORYM8HTax no Ha6JIIO;D;BHI1HM B BCSBOP;UbIX 30Hax, 

npe)1C'l'aBJIeHHbIX IIcpBoMY ROHrpeccy B IIap>!",e, orrpelleJIeHHe BesBOII­
HOM 30HbI lIB 6bIJIO ocuonaHO MCB'JllOQHT8JIbHO Ha RJIMMaTMt:IeC:RHX 

YCJIOBHfIX, 

IIoCTAHOBJIHET, lITO BC8 ,n;OB"yMBHTLI, OTHOCHIIJ;l'IBCJI It Ha6JIIOp;8HHHM 

B BeSBop;HLIX 30Hax, P;OJIlI'lHI:lI 6nITh np8IIpOB01Kp;eHhl TIpe;o;ce,n;aTeJllO 

ROMHCCHH no CeJIbCB"OX03HHc'rBeHHOM MeTOOpOJIOrI<UI P;JIH paCCMOTpeHMH 

II peB"OMeH;o;an;I-II1: B OTHOllI8HMH ;a,aJIbHeM:IIUIX ;o;eitcTBMi'r ; 

IIpl'IrJIAllIAET TIpe;o;cep;aTeJIH J\OMHCCHH no C8JIbCKOX03m';tCTB8HHOM 

M8T80pOJIOrI1H IIpl'IHHTb BO BHHMaHH8 BMIIIByn01\!IHHyThlit rraparpa<p 3 npl'I 

pacc:r..w'l'peHHH rOMOB"JIHMaTEP:I8CB"MX n:apT, IIOJIYlJeHHhlX M3 HOMMTeTa no 

Ha6JIIO;o;eHI1HM B Be3Bop;HhlX 30Hax, H 

IIoPYlIAET renepaJIbHOl\1:Y CeB"peTapIO ;o;OB8CTH HacToHm;yIO peaOJIIO­

II;"~nO AO CBe,n;8Hl'IH IIpe;o;c8p;aT8JIH ROMMCCHM no CeJlbCI{OXOBHI1:CTB8HI-IOH 

MeT80pOJIOrMM. 

18(HR-II) COTPYIIHJ'IqCCTBO c ilPyrH~IH oprammaI\lIHJlIII. 

MCIIOJIHH:TEJIbHLIM ROMIilTET, 

IIpHHHMAH BO BHHMAH>!E P830JIIOI\HIO ROHrpecca 19(1), 
IIoCTAHOBJIHET : 

(1) HaqaTh rrpe)1BapHTeJIhHhle rreperoBophl B OOJIbillOM MacIIITa6e 
C BC8MHPHOi1: OpraHM3an;Hett lIO 3p;paBooxpaH8HHIO H C IIpop;OBOJIh­

CTB8HHOM 11 C8JIbCB"OX03HMCTB8HHOH OpraHH3a.IJ;1Iefr ;o;JUI H3YQ8UHH o6JIa­

CTeH, rrpep;CTaBJIHIOIn;HX 06m;Me MH'l'epeChl ; 

(2) ECJIH ::.ITO OB"ameTCH meJIaTCJIblIbIM, 8TH rreperOBophl ;o;OJIW'Hhl 

rrpHBeCTH B" 3aR'JIIOlJeHl'IIO oqum;HaJIbHhlX l'IJIH H8mIntlU;HaJIbHhlx CorJIame­

HUH C ;n;aHHhlMH OpraHHSaU;HHMl!I ; 

·IIpHTJIAIIIAET IIpep;ce,n;aTeJIH OpraHHsaU;MH HalJaTb 8TH rreperOBophl; 

IIoCTAHOBJIHET TaRlEe npe)1JIO"'HTb Me"')1yHapo~HoMY COIOBY no 
reO;n;es1Z[1Z[ H reocJuI8l!me 06Cy;o;HTh BOSM"OW'HOCTb SaRJIlOlJeHHH HeolfJ:m::r;H­

aJIbHOrO COrJIallIeHHH C BcervulpHoM MeT80pOJIOrMQeCB"OH OpraHHsau;:aeM 
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Ha OCHOBaX, H8JIomCHHhlX B rrpHJIOm8HHH R PCSOJIIO:U;HH KOHrpecca 

19(1), 1'[ 

IIopyqAET l'eHepaJIbHo"y CeKpeTaplO Boi-iTH no BTOMY nOBOIIY B 
KomaKT C MelR)lYHapO)lHhl" COlOBO" ITO l'eO)le8HH H l'eoglHBHKe. 

19(1I1C-II) IIplImaIIICJlHC, 06pa~elIHoe It Me'ItIlYHap0)lHoit OpraJIHBaI\IIH 
I'pam)laHCItoit ABlIaI\JIH, 0 BCTynJICnHH IT ItOHTaItT C lIiCl")lYHapO)IHoit 
ACCOI\HaI\lIcit no BOB)lYIIIH"''Y TpaHcnopTY no nODOIIY npOI\C)lypLI 
OTlJeTHOCTII 0 IIorOJ];e BO npelUH IIOJleTOR. 

MCnOJIHHTEJIbHhlH I\.OMI1TET, 

IIpHHHMAH BO BHH1I'IAHEIE 

(1) OTqeT 0 Ce)lbMOM rO)lIi'mo" 06111e" c06pamnr Mem)lYHapO)lHoft 
ACCOI.\HaI\lm nO BOB)lyrrmoMY TpaHcnop'ry, 

(2) YnOllrHIHaHEI8 B aTOM OTqCTC B03MO'IRHOCTH Hc6JIarOnpHHTHoro 

BJIHHHI1H Ha rraCTOHII{yIO np0:Q8AYPY O'l'qeTHOCTH 0 rrorOAC BO BpeMH 

nOJICTOB saMCHhl paAHOTCJlerpaqm - paAHOT8JIe!jJOlIOM B ImqeCTBC HOP­

MaJIbHOH CMCTClIr'ILl CBRSH nClIr'IJIH-BOBAYX, H 

¥qMThlBAH, 

(1) l.JTO npo:u;e;n;ypa OTq8THOCTliI, npHIVIeHRCMaH BO BpCMH IIOJICTa, 

npHBe)leHHaa B IIpHJIolRemnr 2 It TeXHWleCRO"y PerrraJIiBHTY :NO VIl(I) 
BceMHpHoH MeT80pOJIOrHq8C1~OM OpraIIJiISa:QFIH, HBJIH8TCfl I\,IMHFIMyMOM, 

COOTB8TCTBYIOII.:(MM Tpc6011aHFIHl\'[ M8T80pOJIOrHQCCIWH Sam;H'l'hl J18TaTCJIb­

HhlX anrrapaToB BO BpCMH IIOJICTa j 

(2) TITO STa npo:Qc}l;ypa, rrpHMcHH8Marr BO BpCMH IIOJICTa, 6blJIa 

npRHHTa MeJHAYHapO,IJ;Hoiil: OpraHM8a:QHcH no rpamAarrcKoM ABlian;HM ; 

IIOCTAHOBJIHET rrpIUJIaCHTb COBeT Mcm;a.ynapo;IJ,Holl: OpraHusarVIH 

rpaml1auCIwfi AmIaD;ElM npI1Cocp;HHMTbCH It BC8:M..llPHOt'I MOTcopOJIOrHQe­

CIwfi OpraHI13al\IDI JiI C;n;CJIaTb co06II.:(a lIO STOMY nOBOP;Y npep;CTaBJIC1Hm 

MClRl1yrmpO)lHOM ACCOI.\IiaI.\HH ITO BOSp;yIIIHOMY TpaIICIIopTY ; H 

IIopyqAE'r renOpaJIbHOMY C8Rpe'rapID npHHHTb COOTBeTC'l'BYIOI.I.J;MC 

lIr'ICpbI B aTOM HarrpaBJIeHIHr. 

20(HK-II) Bonpoc 0 COTPY)lIInqeCTBe C Mem)lYIIapO)lIIbIM Hayqnnrn 
COlO "OM no Pa)lHO CJIei\YeT P;OBCCTII )10 CM)lenIIH KOMHCCIIH no 
AapoJIorJIH_ 

HCrrOJIHHTEJIbHhlH: l{Ol\UITET J 

IIpHHRMAJI no llHMMAHHE, qTO M8fItP;YHapO)l;H.btit Haj.nUlbli1: COlO8 no 

Pa)l"O (URSI) )lOBeJI )10 CBe)leITHH BceMHpHO}\ MeTeOpOJIOrHqeCKO}f Op­
raHHsa:QH:I1: CJICAYIOII{yIO PCaOJIIOD;HID, npHnHTYIO CMemaHHOH l{OMF!CCHCt'I 

no Pap;Ho-M8T80pOJrorMM ua llTOpOE: ceCCRli B BplOcceJIe B aBrYCTe 1951 r.: 
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"CM8IIIaHHRH I\Ol'lUICCHR no Pap;Ho-McTCOpOJIOrHH, C03naBaa nco6-
XOP;:H:NWCTb B rrUlpOROM OIIOBCm;e:mBf 0 pcaYJIbTaTaX Ciflepli'[QeCRMX na5JIIO­

)J;cnIfil, pCROM8HJcr8T BccMHpnoii: MeT80pOJIOrMlICmWH OpraHFIS8..IJ;HH 

IIpHHHTh COOTllOTCTBYIOIIJ;H8 MepbI ,lJ;JIH orry6JIIHWBaHHH Ii pcryJIHpnOrO 

C006ru;CHHff 'raKHX peaYJILTaTon." 

IIoCTAHOBJUIET p;OBeCTH B:bImeyrroMHHYTYIO pCSOJIIOIJ;HIO J];O CB8P;8HIDI 

IIpep;c8)];aT8JIH KOMHCCHH no ASpOJIOrMH AJIIT paCCMo'rpeHHH H PCKOM8H­

AaIQIH,FI 

IIoP¥'lAET P8HCpaJIbHOMY CeKpeTapIO l1oBec"H aTY pe"OJIIOJ:(MIO 110 
CB81\eHHH C8KpeTapH Mellii\YHapOi\Horo Hay'IHoPo COIOaa no PallHO H 
TIpel1C81\aTeJIH KOMHCCHH no AapOJIOrHM. 

21(HR-II) IIoi\PoToBKa I10BeCTIlH i\mI ceccniI IICIIOJIHJlTeJILJlOPO 1'0-
nIHTOTa. 

MCIIOJIHHTEJIbHhlH KOMHTET, 

IIPHIIHMAH BO BHMMAHHE IIpaBlz[JIa 103 H 105 06m;ero PerJIaM8HTa, 

ITPHHHMAH no BIiHMAHHE, '::1'1'0 OIIhlT o6napY'iH'HJI nco5xOAI1MOC'l'h B 

p;aJIbHeHIIIMx YB'a3aHMHX no rroBogy IIo.n;rOTOBKH nOB8CTKM .n;HH B'aH'lp;oM 

cecmHI MCIIOJIHMTeJIbHOrO l{oMHTeTa, 

IIoCTAHOBJIHET, 

(1) LITO rrop;rOTOBKa nOB8C'l'KM P;HH B'a'lli'p;oM ceCClIH MCIIOJIHMT8JIb­

Horo I\oMHTeTa 6y;o;eT rrpoH3BoP;MTbCH rCnepaJLbHhlM CeB'peTapeM no 

KOHcYJIbTa:O;MII c II pCACeAaTeJIeM j 

(2) LITO HII O.n;HH HS :rryHHTOll, ImcaJOJJ\HXCH BorrpOCOB, BXOAHlQMX 

B ccpepy KOMrr8Tcrr:O;HM TeXHJiPIeCKMX ROMMcmIM MJHI PerMOHaJIbHLIX 

ACCOD;Hal\l'tit HJIM IIpep;CTaBJIHIOIIJ;HX H8rrocpc,n;CTBCHHhlM HHTepec P;JIH 8TMX 

opraHOB, H8 ;o;omn8H 6hlTb BKJIIDlI8H B nOB8CTKY P;HH ;0;0 paCCMOTpeHMH 

UX HaCTOHITJ;I'IM OpraHOM ; 

(3) LITO HH OP;I'IH 1'13 rrYHKTOB, npep;JIOllieHHhlX lIJIeIIaMM liICIIOJIHR­

TeJIbHOrO ROi\'UIT8Ta, r8HepaJIbHhllVI Cen:peTapeM I1JUI 06'b8,rr;I1H8HIIhlMH 

HaU;H.m,UI, He ;o;OJIlli8H 6LITb BImcen B nOBec'l'KY p;HH cecmnI liICIIOJIHR­

TeJTbHOrO ROMHTCTa )J;O IIOJIYlJeHHH C8KpeTap:HaTOM corrpOBOp;MTeJIbIIOrO 

AOKYM8HTa, XO'l'H 6hl OlleH!> HpaTH.oro ~ 

(4) B c.rrylJaHX, Rorp;a nyHKT IIOB8CTKM p;HH Tpc6yeT rrpe.n;cTaBJI8UMff 

AORJIa,n;a, rerrepaJfbHoMY CeKpeTapIO rrpcAJIaraeTCH rropyqHTb COOTBeT­

CTBYIOm;eMY C.rry'H"'i'am;eMY rrpep;cTaBMTb cBoeBpeMeHHo TaKOi1: p;OKJIap; c 

TaErl'lM paC"lleTOM, lJTo6hI OH MOl' BhlMTM B RaqeCTBe corrpOBOp;HTeJIbHOrO 

p;ORYMeHTa ; eCJIE: BpeMH He rr03BOJIHeT COCTaBHTb IIOJlHhlM p;ORJIap;, CJIe­

P;yeT rrpOCI'ITb 0 COCTaBJIeHHH npep;BapMTeJIbHOrO p;OKJIap;a, M 

(5) B CJIy"aHx, KOPl\a I1yHKT He I10I1X0I1HT 1101\· pemeHMH (3) M (4), 
reHepaJIbHoMY CeRpeTapro rrpep;JIaraeTCH COCTaBI1Tb cOnpOBOp;HTeJIbHbIH 



PE30JIIOUHH 22(HR-II) - 23(HR-II) - 2fl(HH-II) i7 

p;ORYMeHT C HBJIomBH:I-IeM BOnpOCa B MOMeHT paCChlJIKH BpeM8HHOfi ITO­

BeCTRH P;HJI, C ROHRpeTH:bIMl'I npep;JIOmBHHHMH B T8X CJIyqaJIX, Kor;n;a BTO 

HBJIHeTCH BOBMOmH:bIM. 

22(HK-ll) C~IemaHHall Paooqall rpyrrrra no KJIHMaTOJIOrll'IeCIIOH 
CBOI\IIC. 

MCIIOJIHHTEJIbHblfi ROMHTET, 

IIPHH:HMAff BO BHliIMAHME JI'i.BJIaIIHe IIpep;cep;aT8JIJI ROMMCCHH no 

AUHaIJ;liIOIiHOM MeTcopOJIOrIHI UOCCTaHOBHT:b ClIriCmaHHYIO Pa60lIYIO rpyn­

ny no RJIHMaTOJIOrJ2lqeCIWfi CBOP;R8 C II pe;n;C'1'aBHT8JIHMH ROMHCCHM no 

RJIHMaTOJIOr.MJiI M ROMHCCHI1: no Am'.laqI.JOHHoM 1\1BT80pOJIOrMH, H 

IIpMHHMAH BO BHIilMAIUIE IIpaBJ2lJIo 29 06m;ero PerJIaMeHTa, 

O,n;OBPHET BOCCTaHOBJIeHMe BTOM Pa60LJ:eM rpyrrrrbI, 

IIp}IrJIAIlIAE'l' CMeIIIaIIHYIO Pa6oLJ:YIO rpylluy p;eJIaT:b p;mmap;hl 0 

cnoeH p;eHTeJIbHOCTH fIpe)J.cep;aTeJIIO ROMMCCHH lID ABI-raJ1HOHHOH MeTeo­

pOJIOrmZI, J2l 

llpHrJIAllIAET reHepaJIbHOrO C81tpeTapH nOCTaBHT:b 06 BTOM B H8-

BeCTHOCT:b IIpep;cep;aTeJIeM ROMHCCHH no Am·mqHoHHoM MeTeOpOJIOrHH 

H ROMHCCMM no RJIliIMaTOJIOrHH. 

23(lUt-II) Paooqaa rpyrrrra no IIBaJImIIIIRa'lIIB II ooyqemHo ItOMIICCIIB 
no ABlIUI\IIOHHOH 11'leTeopoJIorIIB. 

MCIIOJII-IHTEJI:bHhlM ROMHTET, 

IIpJilHHMAH BO BIIHMAHHE, lITO ROMHCCIUI no ABJ.mqHoHHoM MeTeo­

pOJIOrlIH yqpel\lma Pa60qym rpyrrrry no ImamH!m:RaIIFlH 1'I o6yqemllo 
)1;JUI rrpo,n;OJImeHHH pa60T:bl, Haqa'l'ofi T8..n'llli J1\e opranoM Memp;YHapo)J.Hofi 

1\1eTeOpOJIOrHlICCKoiii OpraHHsaqHH, 

OBPAm;AET BH:HMAIUIE IIpe;qce;o;aT8JU1 !lTO}! Pa6oQeiii: rpyIIIIbI aa 

rrpeHIDI no norrpocy 0 RBaJIJiltPIUWn;HH, npHBe;qeHHhle B npOTOIWJIC IIJIToro 

aacep;aHMH rrepBofi cecmUl MCrrOJIHHTeJIbHOrO ROllr'IHTCTa, 11 

IJpHrJIAlliAET reHepaJIbHOrO CeRpeTap.ff ;qoBecTM HacTom::u;yro peso­

JnOI~Ji[IO )J.O CBep;8I-IHH IIpep;cep;aTeJIH ROMHCC1iIH H IIpc}1cep;aTeJIH Pa60LJ:8I';'I 

rpyIIIIhl. 

24(HK-II) llpOBCl\elIne B lRH3HL 'fOXHII'ICClIlIX PC30JIIOrr;nH KOBrpecca. 

J;ICilOJIHHTEJI:bHblH ROMHTET, 

IIEPEcMoTPEB PCSOJIIOl(HM TIepBoro ROHrpecca H, 

IIpHHHMAH BO BHHMAHHE Hco6xo}1r'LMOCT:b cRopeMlliero ocym;~CTBJIe­
HHH peSOJIIOD;I'LfIl RacaIOm;HXCH TeXHHLJ:eCRHX BonpocoB, 



18 PE30JIIOIlJIH 25(HH-II) 

OBP Arn:AET BHMMAHME 

(1) TIpep;cep;aT8JIefr TeXHEFIeCRHX ROIl'IHCCRH Ha Bce peSOJIIOD;HH 
ROHrpecca, HM8IO.IIQZI8 OTHOIIIeIHIe It HX l-{OMHCCHRM ; 

(2) IIpegcegaTeJUI l{oMHccHH IIO CHHOIITH'ICCKO:l\ lIieTeOpOJIOrHIf na 
PCBOJIlOljHIO 9(1), IIaparpaq. (h), I{oHrpecca ; 

IIpHrJIAlliAET II pep;Cep;aT8JIH ROMHCCHH ITO CHHOIT1'I~P:Iec:EWH MCT80-
POJIOI'MM y6ep;HT:bCH B TOM, "IlTO Borrpoc 06 e.n;HHoo6pamHr CHIIOIITlllIeCRJZIX 

RO;D;OB 6bIJI pacClvloTpeH Ha nepBoM CCCCMJiI oTotr ROl\fHCCI1:H, JZ[ 

IIpJ.iTJIAillAET renCpaJIbHOrO CeKpeTapH p,:OB8CTH naCTOH:W;Yro Peso­
JIIOIJ;IDO )];0 cncp;erUIff IIpe.n;ce;o;aT8JI8H TeXI-IHQeClUIX l{OMHCCIiH. 

25 (HIt-II) IIOcTolHlHOe a/lanRe /lJIH Cm'pCTaplIaTa. 

11CIIOJIHHTEJIbHhlH: ROl'l'IHTET, 

TIPHHHMAH no BHMMAHHE, "liTO Pe30JIIOIJ;MJI l{onrpecca 41(1) ynoJI­
HOMO"l{HBaeT LiCIIOJIHHT8JIbHhlH I{oMHT8T 3aKJIIOlf.HTb COI'JIam8HI1e c JKe­
HeBeIUIM RaHToHoM OTHOCHT8JIbHO HaMMa S;a;aIIRH }1;JIll a;a;MHHI1CTpan;MM 

BcmvfnpnoM Me1'80POJIOrI/llIeCROM OpraHI13arVHI, H, 

IIowoBHo HSYllHB paSJIHllIlli£e BO~MQjlltHOCTM, HllleIOID;J2IeCH n InOH 

06JIaCTH B iK8H8B8, 

IlOCTAHOBJIHE'l' : 

(1) IIpOp;OJIrItaTb rr8peroBophl C lKeHeBCI'lHM RaHTOHOM OTHOCM­

T8JIbHO COCTaBJI8HllH IIJIaHa H IIOCTPO:t'IH.II sp;aHIHI ]J,"JIH HCH'JIIOllHT8JI.bHorO 

IIOJI.bSOBaHIIH l1M BCCMHPHOil: MeT80pOJIOrMlleCRoH OpraUllSan;1iIM ; 

(2) qTO sp;aHR8 ;a;OJUI'lHO 6bITb nOCTp08no B COOTB8TCTBltUI C HHCTPYR-­

D;HHMH, co;a;epnWID;MMHC.fI B llpH6aBJIeHHH }\' H3.CTOHIn;CH p8S0JIIOD;HH, H 

IIOPYllAE'l' reHepaJIbHoMY C8RpeTapIO : 

(1) I1SB8CTMTb iK8H8BCB'HM R8JlTOH 06 DTHX nOC'l'aHOBJICIIHHX H 

HallaTb neperOBophl OT HM8HR BceMHpHoH M8'1'80pOJIOrH"'ICClWM Opra­

IlliBaIJ;Rll ; 

(2) l\epmaTb IIpegcegaTeJIH OpraHH8aljHH B "ypce BCCX rreperoBo­
pOB H 

'YnOJllIOIvlOllHBAET IIpc;n;cc;n;aTeJIH HJIH HaSHalleHHOro lIM IIpe;a;CTaBI1:­

TeJIH IIop;IIllcaTb COrJIam8HHe C J-K8HeBCKUM RaHTOHOM. 

llPMBABJIEHHE 

lIHCTFYI~I1JIII ITO nocTpoiiKe ap;amUI P;JIH CeRpeTRpHaTR 
Bce:nmpHoii: l\ieTeOpOJIOl'll'IeCROii Opl'aHHSRI{IIH 

PacnO.IW3Iceuue. 3)J;aHHe )J;OJHRHO fibITb IIOCTpoeHO na npe)J;JIOmeHHOU Y[IaCTRe, CMefK­
ROlli c Place des Nations. 
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Tun aaaN.UR. 3p;aHHe P;OJHRHO Hi\"leTb TpH fnama, C IIOp;BaJIOi\f H HHlliHHM 8TameM. OHO 

P;OJIlliHO 6hlTb IIocTpoeHo C TaIHIM pac~IeToM, 'lTo6bI ero Momno 6hlJIO YBeJIH'lUTb. 

IlJWUfaab. 3p;aHHe ,llOJHtmo HMeTb TIJIo:rn;ap;b npI1MepHO B 2.100 RB. MeTpOB ; 118 HHX 

IIJIO:rn;ap;b B 150-200 RB. M. AOJIlliHa 6hlTb oTBep;eHa nOA saJI AJIff HOHrpepeHll;I·riI. 

IIop;po6HocTH OTHOCUTeJIbHO paCIIOJIOmeHllff 6IOpO p;am,I 6yP;YT nmepaJIbHhlM CeHpe­

TapeM. 

Il.aama. CTOHMOCTb IIOCTpofiRil p;OJIHma 6hlTb TaKoBa, 1JTo6nr HUei\·maH mraTa, BHO­

CIIl',-IaH OpralIH3a:O;I1eti lIe rrpCBhlIIIaJIa 11.650 P;OJIJI. (50.000 mneti:o;. IfIpaHRoB) R ro,n; 

npH TerrepemHHx :o;cHax Ha IIOCTpofiHIf. 

26(HR-II) BHYTpeHHJIJI CTpyRTypa CeRpeTapHaTa II COCTan ero nepco­
uaJIa. 

I1crrOJIIIHTEJIblIhlH I{OlVIHTET, 

IIpHHHMAH BO BHH:MAH.l2IE 

(1) Pe80JIIOljHIO ]{oIIrpccca 38(1), 
(2) PeBOJIIOI\HIO ]i[crrOJIHHTeJIbHOrO ]{mrnTeTa 4(]i[]{-I) ; 

IIOC'l'AHOBJlflET, tI-'l'O BHYTpm-IHHH CTpyR'l'ypa, lVIaRCHlI.:£aJIbHhlH COCTaB 

rrepCOHaJIa H parrrH nOCTOHHHhlX IIITaTHhlX CJIymallJ)dX CeRpeTapMaTa Ha 

nepBbIM qmHaHCODbIM: rrepHOp; orrpe)J;eJIHIOTCf[ B COOTneTCTBl'l]'I C rrpn6aBJIe­

HHeM R HaCTOHIIJ;eM: peaOJIIOIJ,HH ; 

'YnOJIHOMOQlmAET I'errCpaJIbHOrO CeRpeTapH 

(1) 3arrOJIIDlTb TOJIbIW Te IIOCTOHHHbIe rrOCThl, B OTHOIIIeH.1:Ur R.OTO­

phlX cy:w;eC'l'ByIDT COO'l'BeTcTByrOIIl,Me aCCHrHOBaHHH n rop;OBbIX 6IO)J;'fI'leTaX 

OpranMaaIl;IiIH Ha p;aHHhlM rreprmp; ; 

(2) HamIMaTb BpeMeHHhIM: rrepCOHaJI B CJIyqae rrallo6HocTH 11= 
Ten:ym;CM: pa60T:bI Ii BCIIOl\WraTeJIbHbIH: IIepCOHaJI P;JIH B'.OH~epelIU;Mt'I B 

rrpe;o;eJIax, rrpeAYCMOTperrHbIX o;o;o6peHHhlMM aCCHrrrOBaHHHMH rOp;OB:bIX 

6ro;o;nwToB ; H 

(3) IIepeBOIIH1'b liTaT CeRpeTapHaTa H8 OIlIIoro OTI\CJIa B IIPyrOM: C 
C06JIIDP;OIilfCM: OrpaHHQeHHM, IIpHHHThlX ROHrpeccoM B O'l'HOIIIeH11U IIepc­

Bop;a 1'eXHllQeClwro nepCOHaJIa, U 

110CTAHOBJIJIET aImYJIHpOBaTL PeBOJIIOI\lIIO 4(ltI]{ - I), 

27(1[11,-11) BHJT]leHIIIrn PCrJIaMenT rrepconaJIa, 

I1crrOJIHHTEJlbHhlM ROMH'l'ET, 

IIPIUIMMAfl BO BIIHMAHHE, QTO CTaTbH 12 Y CTaBa IIepCOHaJla 

BceMFIprrOM: MeTeOpOJIOrHlJeCROM OpraHI13al~MIrI Tpo6yCT op;o6peHHH I!Ic­

nOJIlIMTeJIbHoro KOi\UITeTa P;JIH FI3p;aHHH reHepaJIbHhlll1: CeRpeTap81H 

BrryTperrHero PerJIaMeHTa ilepCOHaJIa OpruHHaan;uH, 



PE30JIIOD;MH 26(HH-II) IIPMBABJIEHME 

reI-IepaJIbIibIll CeI{peTapb 
1. CeHpeTapb G-3 

IIoMOID;HKH reHep. CeRpeTaps: 
1. CeHpeTapb G-3 

I I 
TexHu"lecx:uu Om8e.n, Om8M 8HeUlHUX CNOw,eNUu AaMU7-(,ucmpamU(j1-tb~U OmaM 

1. I-Ia-qaJIbRHH OT;o;eJIa P-4 1 TeXIUIR (P-2) 1. I-Ia-qaJIbHMH OT;'J;eJIa (P-3) 

I 
1 Hyphep (G-4) 

I 
I I . ~. _----l-_~ '----" , I 

l-an Tex1-t. CeX:lfUJr, 

1. Haq. Cel-uJ;HH 
(CT'PIUI,l! Tex-
IUn< P-3) 

2 TeXIUIR. (P-2) 
1. CeKpeTapb-Ma-
IIIHHHCT (G-3) 

2-an TexN. CeX:lfun 

1. Ha'll. CeluJ;IHoc 
(CT. TeXHHR P-3) 

1 TeXHlIR (P-2) 
1 M~.TexHHR (P-i) 
1. CeKpeTapb-Ma-

IDHHRCT (G-S) 

lIaaame.n,bcr;:a.fI" JI uN2eu-
cmU"lecx:aft U Bu6.auome"l-

Haft Cex:'l{.UJl. 

1. I-IaqaJIbIUIH CeI-m;HH 
(!Vb. TexHHR P-i) 

1. BH6mroTeKapb (G-6) 
1. TexH. AccRcT. (G-5) 
3 IIepeBOp;qIIHa (G-6) 
1 CeHp.-MauunmcT (G-3) 

Cer;:lfUft rjjuHaHc. 
u ,aU"l1-t020 cocmaea 

1. Ha-q. CeKD;IIH 
(G-6) 

1. CTaplII. CeHpe-
T'Ph (G-") 

1. CeHpeTapb-Ma-
IUHHHCT (G-3) 

Cer;:lfUJl. 06Uf.ux pe.a 
1. I-Ial.J. Cer·nlrru: (G·5) 
1 CT. CeHpeT.p' (G-4) 
3 CeHp.-MaIIIHI-IHCTa (G-3) 
2 Hom. c;rym'II1HX (G-2) 
2 M.UlHImcT. (G-2) 
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TIOCTAHOBJIHET, llTO rCHepaJIbHbIH CCRp8Tapb 

(1) HacTOlll11HM yrrOJIHOMOqHBaeTCll rrpHMeHllTn BHyTpeHHHl! PerJIa­
M8RT IIepcoHaJIa, npI-! ceM np:HJIara8MhlH *) 

(2) IIp.JrJlarnaeTcll rrpel\CTaBHTn TpeTnel! ceCCHH ]i[cnOJIHHTeJInHOrO 
KOMl'IT8Ta T8 HCrrpaBJIeHHH K BHYTpeHHeMY P8rJIaM8HTY TIepCOHaJIa, 

ROTophle OKamYTCH Heo6xop;HMhIMH B CBRSH C rrpHo6peTeHHhIM OIIhlTOM 

HJIH no p;pyr1iIM npU'IHHaM, H 

(3) IIpIHJIanra8TCH npeAcTaBHTb, no Mepe BOSMOJH'HOCTH, C60pHHR 

rrpaBMJI, rrpHM8HH8MhlX B OTHOIll8HHH rrepCOHaJIa, HaIIHToro B RaqeCTBe 

TeXHHlleCH'HX aRCnCpTOn. 

*) eM, "IIpHJIofI{emm", CTp. 59 ;0;0 142. 

2S(MK-ll) Oom;oc OOCJIYlRHnanHe. 

JiICIIOJIIiMTEJIbHbTH I{oMJiTTET, 

IIpHHHMAH BO BHHi\'[AHHE, 

(1) q'ro B Pe30JIIOIjHH ;M 411(v), rrpMHllTol! Ha 314-M rrJIeHapHOM 
SaCep;aHMFI, reHepaJIbHaJI ACCaM6JI8H 06'.E.8AHH8IIm~Ix Hau:IDi: rrpHrJIa­

rnaeT reHepaJIbHOrO CeRpeTapJI 06'Le)l;HIIeHHhlx Han;HM HSYllHTb COB­

MeCTHO co Cnen;HaJII13HpOBaHHhlMH ¥Qp8mp;8HluIlvm rrp06JIeMY Y)l.OllJI8TBO­

PMT8JIbHOH opram1Salll!lI1 o6m;ero 06CJIYJI'lHBaHIDI, B n;8mIX p;OCTMm8HHJI 

60JIbmeH a!f!!f!eH'TlIIBHOCTIf M BKOHOiVIHl1 j 

(2) ):(OIWal\ reHepaJIhIIOrO CCI'peTap" BceMNpHofI MCTCOpOJIOrHqe­
CIWH OpraHHSaIJ;liIFI 0 nepel'OBOpaX C CeRpcTapHaToM 06'b8)l;MHemllJ:X 

HmVIt'r H C ,n;pyrHMH CrrCD;HaJIHSFIpOBaHHblMH ¥qpemgcIIHHMH no 8TOJVIY 

Bonpocy ; 

COrJIACEIi B npHIID;HnB Ha TO, QTo6bl BceMHpnaR M8TeOpOJIOrr-PIB­

CHaR OprmUIBan;MH npHHHMaJIa YQaC'I'U8 n 06m;eM 06CJIymHB3llliIM BMeCTe 

C 06'.be,n;MHeHHbTMl1 Hal~JiI.HMH H ,lJ;pyrH:&iHr Cnelfl1aJI1iISHpOBaHHhl1\iY ¥Qp8-

In:,lJ;eHHHl\iJZ[ ; 

YrrOJIHOMOQtIBAET rerrepaJIbHOrO CeKpel'apn npHHHTh COQTB8TCTBY­

IOID;H8 MCpLI ,lJ;JIH YllacTuH BceMl1pHoit MeTCOpOJIOrHQemwit OprammaIJ;FUr 

B TaH'OM 06rn;eM o6c.rrymnnaHHH, KOTopoe l\lIOllieT rrpe;qcTaBI-ITb lUITepec 

;rJ;JIR BC8MHPHOH I\1eT80pOJlOrUqCCROH OpraHI13aD;HH, H 

ilOP¥llAE'l' reHepaJIbHOMY CeH'peTapro cgeJIaTb ,n;oH'JIa,n; MCIIoJUur­

T8JIbIIOMY ROl\UITeTY no IIOBO.n;y pesYJILTaTOB ,n;aJIbIICfnJIFIX COBMeCTHhlX 

HCCJIe,n;oBaHHtt Borrpoca 06 06m;eM o6cJIY7JnmauHH. 
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29(Hlt.II) HOBOe Ha;n;aHlIO IIy6J1lllia~ l\", 9 (BLIDy"R II) MClK;n;YIIa. 
PO/l,HOH ~IcTcopOrrOrIIqeCROH OpraIIlma~. 

MCilomUI'l'EJlbHhlH ROl\UITET, 

IIpIilH1ll\1AR no BHHMAHHE I 

(1) 'ITo BCeMHpHaJI MeTeOpOJIOr'I'IeCI<aH OprammaI1HH, COrJJaCHO 
PeBOJII011I·IH ROHrpecca 5(1), B8RJIa ITa ce5H npO;a;OJIlli8HH8 nBROTophlX fiB 
ny6JIHRaqHM Mem)J;y:HapOAIIOM MeT80pOJIOr:aq8CIWH OpraHHBa..IJ;IH1: ; 

(2) qTO HCRoTophle H8 8THX rry6mmaI1HH 6YIIYT rrcpeH811aHhl B 6JIH­
mai1IrrBM 6YAYIlJ,e:l\1:, H 

(3) LITO m8JIaT8JTbHO, "llTo6bI STIr rry6.JI:HRaU;HH cOAepmaJUI Kan: 

MOlliHO 60JIbIII8 CBe;a;CHHH, 

IIpHHHMAH BO BH>IMAHHE, 'ITO IIy6JIHKaI1HH ;N; 9 (BhlIlyCI< II), 
MelI~p;YHapoAHoH MeT80pOJIOPHlJBmwfi Oprruuman;:r-ur, co;a;epmaru;aH yKa­
Sa'1'8Jlh HOMepoB cTaHD;1'10:, 6hlJIa fib! ropasp;o fioJIee u;eIIHoH, eCJIM 6:bI Dna 
CO;a;epmaJIa no;a;po6Hhl8 CBe;a;eHlZIH 0 BpeMenFl H pop;e rra6JIIO;IJ;mUI:If, rrpo­
H8BOP;IiIMhlX rra OTA8JlbHhlX CTaHIJ;MHX ; 

ITpMrJLUliAET rCH8paJIbHOrO C8n.peTupn paCCMOTpeTh Bonpoc 0 B03-

MOlliHOCTM BKJIIO"lJ8HHH TaKHX CBcp;8J-HrH B Hap;JIeJ-H:am;8H 4JOPM8 B Hsp;ar-nr8 

STott ny6JIlnmU;IDI, rrpcp;npHHHTofi BC8M:npHOi'r M8T80pOJIOr:n"lJCClWM Opra­

IU'lSaU;H8H. 

30(HK.II) llrraTa 8a ;n;ORy"eIITJ,I. 

liCrrOJIHHTEJIbHhlM ROl\lliTET, 

IIp1Z!HHMAH BO mHIMAHHE, 

(1) ¥ B8JIH"lJ8HHC U.8H Ha rr8"lJaTlliIH8 p;OKYM8HTOB 11 npMJIOlI{8HI'IH ; 

(2) LITO rrpMJIO'IKe:EiMH B IIaCTOHru;88 BpeMH paCCbIJIaIOTCH 6eCITJIaTHO, 

nOCJI8 nOKYIIRM P;OHYM8H'ra ; 

IIOCTAHOBJIHET, 

(1) qTO pa8Mep rrJIaTbl sa 8TH l1oKYMeHTJ,I 6Yl1e,' rrepeCMoTpeH C 
q8JIbIO IIOKPbITl1H YB8JIFI"lJI'IBllIMXCH pacxop;OB no TI8lJaTaHMro M 6yp;eT 

BH.JIIOlJaTb CTOMMOCTb npMJlOm8HHH P;O KOHqa B'aJI8Hp;apHoro rop;a H3-

lJ;aHHH; 

(2) qTO rrOCJIeI1YIOIl1I<8 rrpHJIOmemm 6Yl1YT M811ana'l'bCH TOJIbRO 
nOCJI8 BH8C8HHH rop;oBoi1: IIop;nHcHoM ITJlaThI ; 

(3) qTO IIOCTaHOBJIeHHH HaCTOHIl1efI pe80JIIOI1HH He 6Yl1YT IIplIMe­
RffTbCH B OTIiOm8HHI1 cyru;eCTByroIIJ;nX COrJIam8HMH ITO p;apOBOH paCCbIJIKe 

LIJI8HaM P;OKYM8HTOB H rrpMJIOm8HHH:. 
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31(HR-ll) llYTeBl,re Hap;ep"'''H H CYTO'IHOe P;OBOJIbCTBHe B nYTH'IJIeHOB 
IIcnoJIHHTem,Horo RO~mTeTa. 

I1CIIOJIHMTEabHhlt'r I\.OMHTET 

IIoCTAHOBJIHET, 

(1) 'ITO IIpegcegaTeJIh, Bnn;e-IIpogeep;aTeJrn H OCTaJIhHhIC 'lJIeH'" 
HcnoJIHMT8JIbHoro ROMMT8Ta 6YAYT MMOTb rrpaBO Ha rro.rry':l8HI18 BOSMO­

JJWHMH MB <PORJJ;OB OpraHH3a:O;In~ YMepOHHhlX rrYTOBhlX paCXOJJ;OB H CYTOq­

Horo }J.OBOJIbCTBMH B ny'l'H, COrJIaCRO rrOCTaHOBJICHFIHM, H3JIomOrrHbThI 

nMme B rraparpa~ax i) M ii), JJ;JIH Toro QTo6hl nOBBOJIM'l'.b !tIM rrpHCYTC'fBO­

BaTh Ha C8CCMHX MCilOJIHMTOJIbIIOrO ROi\'1JiTCTa, ne COBrra}J.aIOIIl.MX c ceCCH­

HMM ROHrpocca. IIYT8Bhlo MB;o;opmRM M CYTO':lHOO P;OBOJI.bCTBHO 3aMOCTH­

TeJIOH, corrpoBomAarom;HX I1JUI rrpe;O;CTaBJIHIOIIl.MX QJIeHOB MCnOJIHMTOJIb­

Horo ROIl'IHTOTa, He 6y;O;YT OTIJIaQMBaTbCfl OpraHHsa:O;UOM, 3a HGRJIIOQO­

HMOM 3a1\'IeCTI1TCJIJI IIpc,n;cc;o;aTOJIH POrHOHaJIbHOM ACCOIJ;HaUMM, HOTOPhlM 

caM He MomeT rrp:HCYTCTBOBaT.b Ha COCGInI j 

i) RJIacc lIYTOM C0061Il.OHHH BO BpOMH rrYTernOC'l'BMfl 

Ha meJIeSHOH p;opore: ncpnhlM KJIaCC, CrraJI.bHhl:M: BaroH, 

JIl7[qHOO Kyna 

Ha napoxop;e : rropBhlM H'JIaCC, ImIOTa c BaIIIWH ; 

ii) eTaBltH eYTO'lHOrO P;OBOJIIoCTBHfl B rrYTH - Ha rrapoxop;e, B rroeap;e 
HJIM Ha CRI\'lOJIeTC : 

IIpe}J.ce)J.a'l'OJIH BCOMMPHOH MeTOOpOJIOrIl­

QOCn:OH OpraHHsa:O;HH. , • , . • , . • 

qJIOHOB :WCIIOJIHMTOJIbHOrO ROMHTeTa. . 

8 gOJIJI. 
6 P;OJIJI. 

(2) qTO, lIO MOpO B03MO'illHOC'fM, CJlO,u;YOT npHMOHfITb 

rrYTemeCTBMH TO rrpO)..(IIMcaIIHH, IWTOPhl8 YKaSaHhl BO 

POrJIUi\'IelITO IIopcoHaJIa ; 

(3) 'ITO PeaOJIIOI\IUI 2(1111:-1) aImYJrnpyeTeJL 

B OTI-iOrnoHMH 

BHY1'peIIHeM 

32(HR-ll) llYTeBIoIe Hap;ep,mm II cYTO'lrrOC p;OnOJIbCTBHe rrpel\cTaBHTe­
JIell Opramma'1IIII. 

IrICIIOJIHHTEJIbH.hlii KOM:HTET, 

IIPMIIHMAH no BHHi\'lAHFIE POaOJIIOIl,IHO 25(1) l{oHrpecca, 

IIoCTAHOBJIHET, 

(1) LITo IIpep;co,L(uTOJIIO rra;o;JIe'mHT pemMTb Bonpoc 0 npo,u;c'l'aBllTOJIh­

CTB8 BC8I1'rnpHOH MeTeOpOJlOrH':IOCI\oti: OpranH8ar~HH Ha co6pauFIHx }J.PY­

l'HX Mom.n;YlIapo,n;ubIX opraHHsa:O;HH H Ha3Ha':lHTb npop;cTaBHTOJUI HJIM 

rrpe;o;cTaBHTeJIefr Ha aTH co6paHMfl, sa l1CKJIIOlJCIIHOlVI co6pRHHM COKpO­

TapClwro xapaRTopa, B I-'laROBhlX CJIYlJaHX reHOpaJIbI-IbTt'r CcnpeTapb 

MOlliOT paapemwl'b Bonpoc 0 rrpC)l;CTanHTCJILCTBe H HaSHa':lHTb O;D;HOl'O 

HJIH HCCIWJIbIrvrX rrpe;o;cTaBHTOJIe:r,i ; 
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(2) LITO npe;O;CTaBMT8JUI FIM8IOT rrpaEo, rrp:H corJIamur Ha TO IIpc,lJ;­
C8,lJ;aT8JIH, ITa BOBM8IIWHHC OpraHi'IBau.I1eii: H806xoP;IiIMhlX rrYTCBbIX pacxo­

ADD R CYTO'lHOrO p;OBOJlbCTBMH ; 

(3) 'ITO sa HCRJIIOqemreM npellmrcamrH TIpamma 42 06njero PerJIa­
MeHTa, l1pe;O;C8,lJ;aT8JIIO nap;JI8lliHT BO Boex CJIy-qaHX, Iwrp;a ::lTD BOBMmI'lIIO, 

Ha3HallaTb n RaQeCTB8 npep;CTam'1'1'8JIH HJIH rrpC}l;CTaBMT8JIc:tt OARO MJIH 

nCCROJTbRO ROMII8T8HTIIbiX JH1ll., Haxop;m!V'IxCfl TaI\i, rAe J(OJImHQ rrpOJifC­

XO)J)ZITb co6parur8, MJHI H8nOp;aJIeRY orr SToro MeCTa, C IJ;8JIbIO YMCHbIIICHHH 

AJIfl OpraHHSaU;HH pacXO;n;OB no IIOn:PhlTMIO rrY'l'8BhlX Hsp;epmcK H CYTO-q­

HorD P;OBOJIbCTBMfl; rrpeAcTRBHTCJIhCTBO Ha co6pmumx P;OJI'iKHO 6:&lTb 

MMIII1MaJIbHhlM, COBM8CTllIVThIM C :O;CJIH:MH, rrpcCJICp;YCMhll\'l]7[ OpraHHsaU;Hct1:; 

(4) RJIacc Ha nyTfIx C006II1eHI1fI BO Bpenrn rrYTernecTBHfl npellc'ra-
BHT8JI8:M: : 

TIpeIlCTaBI1TeJIH ,lJ,I1peRTOpa 
MeT80pOJIOrl1QeCRHX CJIym6 

ilp8ACTaBHTCJIH AP. JUI:qa, 

"pOMe ,lJ,HpeRTopOB MeTeOpOJI. 
CJlym6 

B noe3,l(e 

I RJI., CrraJIbHbIH 

BaroH, JI1Z[QHOe 

RyIIB 

I lUI. cnaJILHOrO 

BarOHa, Ryna c 
2 Ryme'l'KaMH 

(5) CTaBRI" cYTO'IMOrO IIOBOJIbCTBHfI : 

IIpCP;CTamITeJIL 

TIpellcella','eJIb BceMliIpHoH Me­
']-'80pOJIOrlflIeCI{OM OpraHHsan;HH 
,lJ,l'IpeRTOpa MeTeOpOJIOrl'I'ICCROH 
CJIym6hl 
,lJ,pyrI1e JIHqa, "pOMe ,lJ,Hper<TopOB 
MeTeOpOJIOrI1QeCRl'IX CJIym6 

Bo BpCi\lff nyTc­
IIIeCTBHff Ha ua­

poxOJ(C, B noea:JJ:c 
RJUI Ha. CaJ,lOJICTC 

8 IIOJIJI. 

6 IIOJIJI. 

5 IIOJm. 

HR IIapoxo;n:c 

RaIOTa I H'JI. 

C BanI-10M 

RaIOTa I RJI. 

Do Bpe~fJI rrpeobI­
HaIlllil D MeeTe, rp;c 

npOJfCXO)1IIT 
co6pamIC 

20 IIOJIJI. 

15 IIOJIJI. 

12,50 IiOJIJI. 

B T8X CJIyqaHX, Rorp;a co6pmum P;OJI'lliHO rrpOHCXOP;HTI. B CTpaH8, 

gJIR ROTOPOM: CTaBRa CYT01:JHOrO gOBOJIbCTBHH paSHHTCH 0'1' HOpMa.nbHOfr, 
reHepaJIbHhlH CeRpCTapb ,n;OJIlli8H nOCTaBWfb B FIBB8C1'HOCTb npeACTUBM­

T8JU1 ]i!JIIII npep;C'l'aBMT8Jrefi, 1mB' MomHO paHbme, 0 T8X CTaBRax, ROTOPbIe 

HaSHaqeHhl ;D;JIH !)THX CTpaH ; 

(6) LITO no Mepe B08MOJH:HOCTH CJIep;yeT npMMeHHTb B OTlIOllleHlzm: 

nYTemeCTBMH Te npe,IJ;nMcm-nUI, ROTOp:nIe YKasaHhl DO BnYTpeIUI8M PerJIU­

~reH're IIepcoHaJIU ; 

(7) 'ITO reHepaJIbIThIM CeRpeTapeM lIarOTCfI RamllOMY Ha8HaQeHHOMY 
npep;CTaBMTeJIIO Dce Heo6xo,IJ;MMhle HHCTPYRqMH ,IJ;JIH nYTemeCTBMH j 

(8) qTO Pe80JIIOqI1H 3(I1R-I) aHHymrpyeTcfI. 



PE30JIIOIJ;HH 33(HR-II) - 34(HR-II) 25 

33(IIK.II) rOIlOBOi! BIOlllEeT Ha 1952 rOil. 

II[ CIIOJIHHTEJlbHbIH I\OMHTET, 

IIpHHHMAH BO BHHMAHHE § § 6.5 H 7.6 <DHHaHcoBoro Y CTaBa, 

IIpHHHMAET rOAOBOH EIOAlliBT Ha 1952 rop; B TOM BHP;B, B RaROM 

OH npHBO)J;HTCH B npHJIOlliBHHH R rraCTOHm;efi peSOJIlO:O;HM .*), H 

YrrOJIHOMOlJHBAET reHCpaJILHOrO CeRpe'l'apH p;eJIaTb TpanciflepThl !tIS 

op;Horo OTACJIa B APyroH, B npcp;CJIax lWlI\P;OH qaOTH rOp;OBoro EIO)J;1H:eTa 

rra 1952 rOI\. 

*) C~1. "IIpI1JIomeHFIH", CTp. 143 11;0 153. 

34(IIII:.II) B3HOeI.I B Oiim;rri! (Dorrll. 

HCIIOJIHHTEJIbHhlii I\'oMHTET 

IIOCTAHOBJlflET YCTanOBHTb CJICP;YIOID;nc paBMcphl BSHOCOB "llJICnOB 

B 06rqHH <DOHP; HR pacxop;bI OpralIHsa:O;HH B 'l'CqCnHC BToporo qnlHarrco­

noro rop;a, SaRaI-I'UTBaIOm;erOCH 31 p;eRa6pH 1952 r. 

1 el\HHMl1a - .!l:OJIJI. 282,34. 

ABCTpailllH . 
AprCHTJiIHa . 

EeJIOPYCC1<arr CCP. 
ECJILrH:t'ICIWB I{oHro . 

BCJlbr1:UI . 

EepMYl\hl . 
BMp~ra. . 
Epa3MilllH 
BeJIFIIW6pHTaHCRaH l\1aJIaMCIWH (I1BAC­

pal1Im/TcppHTOPHH Eopneo 
BemmoiiplfTaHCIUle TCpPHTOpHM Boc­

TOqIIOM A<jJPMRM If OCTPOBOB lilH­
p;HMCIwro Or--warra . . . . . 

BeJIMIWiipHTarrCInIe TeppHTopHH 3a­
rral\HOM A<jJpmtH. . . . . . . . 

BemmoiipHTaHCIUle TCpPHTOpHM I:(en-
TpaJInHOM A<jJp,mI1. 

BeHrpHH . 
BCHel1yaJIa 
rOHKOHr 

rpel1HH 

E.u,nHll:qhI 

25 
25 

9 
10 
20 
1 
7 

25 

9 

8 

8 

6 
7 
8 
2 
6 

.uOJIJIapr.r 
ellA 

7.059 
7.059 
2.541 
2.823 
5.647 

282 
1.977 
7.059 

2.541 

2.259 

2.259 

1.694 
1.977 
2.259 

565 
1.694 



26 PE30JIIOll;I1:JI 34(HR-II) 

)J;OMMHMKanCKaH Pccrry6JIl'Ilta . 
ErHII8T. 

JilBpmrm, . 
JilHi1HH . 
HH}];ORl1'ra:fi . 

Hrrp;OH8BMJI , 

JilpaK 
JiI pJIaHI\MH 
liIcJIaHI\HH 
McrrarrJiIfl . 
1ilTaJUIH 

RaHal\a 
RHTaM. 
JILIBaH . 
lVIal\aracKap M rrpMCOel\. Tepp""Op"H. 
lVIapOImo, <!lpaHT\. IIpOTeKTOpaT 
MeRCMRa. 
HonaH 3eJIaHI\HH 
HOBaR RaJI8)1;OIIHH 

HopnerHH 
TIaRIilcTan 
IIaparnaM 
IIepy 
f1om,rna 
f10pTyramTH 
f10pTyraJIhCKaH BOCTOqHaH A<jJpHKa. 
f10pTyraJIhCIWH 3arral\HaH A<jJpHKa 
PYMhlHl'IH. 
COep;I1H8HHOe I\.OPOJI8BCTllO BeJUIRO-

6pwmmnr H CeBepHOM liIpJIaHI\HH 
Coep;MH8HHbI8 illTaThI AMeplutH . 

COIDa COB8TCIUtJX COIJ;I·raJIMCTHlleCRIilX 

Pecrry6JIHK 
TaMJIaH;IJ; . 
TYHHC . 
TypWm 
YKpaHHCKaH CCP . 
YpyrnaM . 
<DI1JIMIIIIHHbI 

<!lHHJIHHI\HH . 
<!lpaHI1HH . 
<!lpaHI1YBCKaH 3arral\HaH A<jJp"Ka 
<!lpaHI1YBCKaH OKeaHHH 
<!lpaHUY8CKaH aKBaTOp. A<jJpHKa 

EP;llllHI{I>I 

2 
15 

6 
32 
10 
15 
4 
8 
3 

18 
30 
25 
25 
3 
3 
6 

15 
12 
1 

11 
20 
2 

10 
12 
15 
5 
3 
9 

65 
120 

45 
7 
3 

15 
17 
10 
12 
10 
50 

8 
1 
4 

.u:OJIJlaphI 
CllIA 

565 
4.235 
1.694 
9.035 
2.823 
4.235 
1.129 
2.259 

847 
5.082 
8.470 
7.059 
7.059 

847 
847 

1.694 
4.235 
3.388 

282 
3.106 
5.647 

565 
2.823 
3.388 
4.235 
1.412 

847 
2.541 

18352 
33.881 

12.706 
1.977 

847 
4.235 
4.800 
2.823 
3.388 
2.823 

14.117 
2.259 

282 
1.129 



<DpaHI\ySCKMl1 RaMepYH 
<DpaHI\YsCKoe Taro . 
<DpaHl.\yscKoe COMaJUI 
lJexOCJIOBaKHH 

llIneji:l.\apHH. 
illBeU;HH ... 

IOrocJIaBMH. • 

PE30JIIOII.HH 35(HK-II) 

IOJRHO-Aq,p,maHCIUIl1 CaRls. 

2 
1 
1 

10 
20 
20 
10 
20 

947 

,IJ;OJmapbI 
ellA 

565 
282 
282 

2.823 
5.647 
5.647 
2.823 
5.647 

267.379 

35(Hlt-II) OOlf.\lIIi pas>Iep Paoo'<ero <DaHlia H paS>IepLI BaHoeon. 

MCIIOJUnITEJIbHLIH ROMMTET 

IIoCTAHOBJIHET, 

27 

(1) lJTO o6IT~a.fI CYNIMa aBaHCOB, BHOCHMhlX B Pa601JHH crJOH;n; Ha 

BTOPOH rpMHaHcoBhlM 1'0,11;, Ba:RRH~nIBaIOm;HHC.fI 31 ,n;81m6p.fI 1952 r., 6y;n;eT 

paUIIHTbC.fI 7 rrpOn;eHTRM o6m;ei,j: CyMMM B8nOCOB Ha 8'1'OT rO}l;, rrpHHR'l'OM 

PeSOJIRlf.\lmM 34(1!I{ -II) ; 
(2) lJTO aBal-IOLl lJJIeHOB, BlIOCHMbIe B Pa6011H1I crJOH)J; na DTOT rOA, 

yc'raHaBJllIBaIOTC.fl B cJI_e;qymm;eM pa3Mepe : 

'-IJlellhI 

AnCTpaJUI.fI . 

ApreH'l'HHa • 

EeJIOpYCCIWH CCP. 
BeJIhrMIiiIClWe Ronro . 

BeJIhrHH • 

ECPMYIILI. 
E>IpMR .. 
Bpa3HJHIH 

BCJIIUw6pHTaHCI'WH IVlaJIaMcKaH cDeAe­

pal1ImjTeppmopHH Eopneo 
BeJTHIW6pI1'l'llICKHe TeppHTOpHI1 Bo­

CT01.JHOH ArpPliIRJiI H OCTPOBOB liIH­

~cn:oro O:EmaHa. . . . . 

BCJIliIK06pliITaHCIure TeppWl'OpMH 3a­
naAHoit AtiJpHRI1. . . . . . . • 

BeJI:lirrw6p:H'IaHCB'lIB TeppRTOpltIH JJ;CH­
TpaJIbHol1 Aq,pIunI. 

BeHrpHH ............ . 

3 

R3FfOCbI 
3a HTOpOti: 

qlIIlIflllCOBhrii rOJ]; 
8 

7.059 
7.059 
2.541 
2.823 
5.647 

282 
1.977 
7.059 

2.541 

2.259 

2.259 

1.694 
1.977 

B3HOCfol B P.w 
(7 % rOROBoro 

n3noca) 
8 

494 
494 
178 
198 
396 

20 
138 
494 

178 

158 

158 

119 
138 



28 PE30JlroIJ;HH 35(HR-II) 

BeHeI1yaJIa . 
rOIIIWHr , 

I'peU;HH 

l:IJIeHLI 

,I:(oMHI-IHRaHCKaH Pecrry6JUIRa. 
ErHIl8T. 

JiI8paHJIb . 
JiIIII\HH . 
l'IH;qoB'HTa:fr . 
MH}J;OIfC8Mfl . 

JilpaR 
11: PJIarr)1HH 

HCJIaH,!I;llH 

McrraHHH. 
L1ITUJII1JI 

R"aHal\a 
KrrTa:ti: . 
JhlBaH . 
Map;araC1mp 11: npBcoep;. T8ppMTOplilH. 
MapDI"'o, (Dpmm;. IIpoTeK1'opaT 
MeRcHKa . 
HOBan 3eJIaH,1J;HH 

HOBaR l{aJIe;qoIIMJI 

HopBeruR 
IIaKMc'I'uH 
IIaparnatI 
IIepy 
TIOJIbIIIU 

IIopTyraJUUI 
IIopryraJIbCKaH BOCTOQHarr Aljip>ma 
IIopTyraJIbCImH 3anal\HaH Aljip:mm 
PYMLIHHH. 

C08,l1,I1H8HHOe ROPOJI8BCTBO BeJUIR'O-

6pHTaHHH 11 CenepHOM I!(pJIaHlJ;MH 
C08P;HI-reHHbIe IIITaThl AMepUR'M . 

COlOB COB8TCKHX COIJ;MaJIHC'l'MlJ8CRHX 

PecIIy6mm 
TUHJIaHp; . 
Tymrc . 
TYPI1HH 
YKpaHHCRaH CCP . 
YpyrBaH . 
WHmIIIIIHHhl 

CDHHJIRHAHH. 

ll3HOChT 
3a BTOpoii 

tPllHaHCOllLIii rOJJ; 
S 

2.259 
565 

1.694 
565 

4.235 
1.694 
9.035 
2.823 
4.235 
1.129 
2.259 

847 
5.082 
8.470 
7.059 
7.059 

847 
847 

1.694 
4.235 
3.388 

282 
3.106 
5.647 

565 
2.823 
3.388 
4.235 
1.412 

847 
2.541 

18.352 
33.881 

12.706 
1.977 

847 
4.235 
4.800 
2.823 
3.388 
2.823 

B3ROChI B l' .(1) 

(7 % rO.u;Q1l0ro 
mmoca) , 
158 
40 

119 
40 

297 
119 
633 
198 
297 

79 
158 
59 

356 
593 
494 
494 

59 
59 

119 
297 
237 

20 
217 
396 

40 
198 
237 
297 

99 
59 

178 

1.285 
2.372 

890 
138 
59 

297 
336 
198 
237 
198 



PE30JIIOIJJ1H 36(HR-II) - 37(HR-II) 

<DpaHI1HH. . . . . . . . . . . 
<DpaHI1YBCI,aH 3anailHaH A<jJpJ.,1a 
<DpaHIJ,Y3CRarr OneaHUH . . . • 

<DparrI1YSCIWH :ChmaTOp. A<pp>ma 
<DpaHlWBCImft I\'aMepYH 
<DpaHI1YBClWe Toro . 
<DpanI1yacKoe COMaJIH 
QexOCJIOnarU1:H 

lilBeftI1ap.Hf . 
lliBeIV'JH . . . 

IDrOCJIaBMH. . 

IO,r<HO-A<jJpJmaHCImft COIOB. 

BSBOChl 
sa BTOPOti: 

IIlIlBaHcoBbli:l: rop; , 
14.117 

2.259 
282 

1.129 
565 
282 
282 

2.823 
5.647 
5.647 
2.823 
5.647 

267.379 

B 3ROChI B P.$ 
(7 % rOBOBoro 

DaHoca) , 
987 
158 
20 
79 
40 
20 
20 

198 
396 
396 
198 
396 

18.727 

36(IUt-II) BaJIIoTa, B ROTOpoil Hap;JIe""'T p;CJIaTI. BBHOCh!. 

HCnOJIHH'l'EJIbHhlfI ROMI1TET, 

TIp .l1HMMAH BO BHI1MAHME 

29 

a) PeSOJIIDI1MJO 9(li!I\'-I), rrpHrJIamaIDlJ\YJO reHepaJIbHOrO CeKpe­
TapH M3YQMTb BOaMO"ffi"HOCTM ynJIaTbI B8ROCOB He n mBe~apCIUIX rppan­

Rax, a B p;pyrux BamOTax, 

b) Pe3YJIbTa'I'hl neperoBopoB, ROTophle BeJIMCr, C sTofr n;CJIbIO reHe­

paJIbHhlM: CeI\"peTapeM C lliBeHIJ,apCRHMH BJIaCTHMM, 

TIOCTAIIOBJIHET : 

(1) IIPOCH'l'h renCpaJIhHOrO CeKpeTapH np0)10JImaTh I13yqeHHc aToro 
Bonpoca M BeCTH neperoBopbI c IIIBet'In;apCH"HM TIpaBHTeJIbCTBOM, C IJ,eJIbIO 

IIOJIyqCHHH CorJ13CHH OToro ilpaBMTeJIbC'l'Ba ITa pa3Men p;pyrHx BaJIIOT Ha 

IDBeHIJ,apCRMC <ppaHB"M 11 llIBeMIJ,apCB"MX rppaHROB Ra ;o;pyrnc BaJIIOTbI, B 

BM}1;C OC060M npJiIBMJIerHM, Jl,UBaeMOfI BCCMRpHofr I\1eTeOpOJIOrMQeCB"OM 

OpraHHBaIJ,I'fH ; M 

(2) qTO BanDCh[ H aRanCb' B Pa60QHH <DOH)1 ITa 1952 rOil MoryT 
npoHBBOP;I1:TbCH LIJIeHawrM B IIlBet'rn;apcml1x rppaHB"aX HOIIocpep;CTBOHHG 

MJIM nocpep;c'l'BOM I{JIHpHHra. 

37(HK-II) BBHoeh' cTpaH, .rorYII11IX CTaTh qJICHa~IH. 

HCnOJIHI1TEJIbHhlM ROMMTET, 

TIPJIHMlVIAH BO BRFIMAHHE PeSOJIIOIJ;I1:IO KOHrpecca 28(1), 
ilOC'I'AROllJIHET, lITO rrpOnoprJ;IlOIIaJIbHhle B8ROCDI HH"IB"errOHM8nOBaH-

HhlX 6yP;yrrJ;MX 1..IJIenoB OpraHI'l3aU;HH YCTaHallJIHBaIOTCH II cJIe;O;YlOlII.eM 

paBMepe : 



30 PE30JIIOIJ;HII 38{MR-II) - 39(HR-II) 

RocTa Pmm 1 8):V'IHI1IJ;a 

CaJIbBal\Op 2 e.u;HHHD;hI 

8qmoruIH. 4 e.u;HHHIJ;hl 

rOHl\ypac. 1 e,u;MHH:o;a 
JIH6epMH . 1 ep;HHHu;a 
HHRaparya. 1 8p;liIHFIIJ;a 

IIanaMa 2 8p;HHHII;IJ 

CaYI\OBCImfl Apamm. 3 8AMHl'U:O:'I 

CHpHH 4 BAl'IHHD;hl 

J7feMeH . 3 eI\MH>rn;hl 

38(HK-II) IIopee.IOTp uPOUoPllllOHaJIbHbIX B3HOCOB. 

I1CIIOJIHHTEJI:bHhlH I\OMHTET, 

IIpHHHB BO BHHMAHHE PeaOJIIOIlHIO ROHrpecca 31(1), 
IIoP}r-qAET reHepaJIbIIoMY CBI'lpeTapro : 
(1) PaccMoTpeTb M8TOghl, ROTOPhlMH nOJTbsYIOTCH .n;pynl8 CrreU;M­

aJIM3HpOnaHHhl8 ·YqpemACHMfl IIpH Orrpep;8JICIIliIH pasMepoB QJIenCKIilX 

B3HOCOB ; 

(2) Bhl6paTb COOTB8TCTBYIOIIJ;M8 CTaTIICTIIQeCRH8 ):WHHhl8 :H3 AOKy­

MeRTon 06'bC,Il;MH8HHhIX HaIJ;lil:fi VI AORYMCI-ITOB CIIeIlHaJIH3MpOnaHHDIX 

Y-qpem;IJ;m-urH ; 
(3) MSYQH'l'b B03MomHOCTb rrpMM8H8HHH CMCTCMH RpMTepH8B ;o;JIfl 

QJIBHCRIIX B3HOCDB BC8MMPHOH MeT80pOJIOrHlJeCIWH OpraHHsa:o;FIJtI, nOB­

BOJIHIOIIWH aBTOMaT]2[qCCROC COCTUBJICHHC mn:aJIbI B3IIOCOB ; 

(4) IIpcrrpoBop;M'l'b BC8M lIJICHaM J!IcrrOJIHRTCJIbHOrO ROMlZITCTa, He 

uoallIIee 1 l'IIOHfl 1952 r. CBelleHHH, ynO>fHHYThle BbIIlle B § § 1 II 2, M 
PCBYJIbTaThl MCCJI8;n;OBaHHH, yrroMHHYToro B § 3. 

39(HK-II) IIJIaHbI OTHoeHTeJIbHO ueHCIIrr uepCOHaJIY. 

MCIIOJIHliITEJIbHbIH I-CoMJZ£TET, 

IIpJZ£HHMAH no BHHMAHRE : 

(1)§ 6.1 YCTaBa l1epcOHaJIa, 
(2) PeBOJIIOIIMIO IICilOJIHl'ITeJlbHOrO ROMHTeTa 5(IIR-1), 
(3) PeaOJIIOL\MIO Rourpecca 24(1), H 
PACCMOTPEB BOlO HaXO;n;HBmYIOCH B oro pacrropmn:CUMH HHIJIopMa-

IIoCTAHOBJIHET, 

(1) 'lTo BCeMHpHaH MeTeOpOJIOrHqeCRaH OpraHMsallHH 6Yl\eT upO­
CRTb 06'b8AHHCHHhlC Ha:U;HH 0 aa-qItICJICHHR ee B lIHCJIO opraHlzmaIl;l1H­

QJIeHOB 06ll1ero l1eHcMoHHoro <DoHlla l1epcOHaJIa 06"beI\HHeHHhlX Ha­
WIll (UNJSPF) ; 



PE30JIIOIJ;HH 39(HR-II) 31 

(2) 'ITo CJIeilyeT rrp>r.,eHHTh C 1-ro HHBapH 1952 rOlla 1IJIaH 06Il:j9rO 
IIeHcHoHHoro (DoHlla IIepcoHaJIa 06'be11MHeHHhlx Hal1"" KO BceMY rrep­
COHaJIY BCCMFIPHOM MCT8opOJIOrFIQ8CROfi OpraHRsa:u;r-ur, HM8rom;elvry rrpaBo 

Ha TI8HCFIIO. 

(3) 'lTD IlJIaH 06II19ro IIeHcMoHHoro (DoHlla IIepcoHaJIa 06'beI1II­
HCHHbIX HaU;I'It'I 6yp;eT HMCTh 06paTHYro CliIJIY B OTHonrCHFIH nepCOHaJIa, 
paHee CJIyml1BlIICrO B McmP;YHapo]J)Io:M: MeTeOpOJIOrJiIQccrwfi Oprrunma ... 

:U;JiIM 11 HMeBmero rrpaBO Ha rrCHCHIO, na YCJIOBMHX, npegycMoTPCUHhlX B 
npH6aBJICHIUiJ: R HaCTOJIlqcfr pCSOJIIO:U;HH j 

(4) 'lTD CJIeilyeT y'Ipe)1MTh IIeHcliIoHHhlit I{oMHTCT IIepcoHaJIa Bce­
MHPHOfi M8Tcopo.:rorHQCCROfr Oprarnrsaql'm: B CJIcgyrom;eM COCTaBe : 

a) IIpel1cel1aTeJIh liI IIepBlJM BMl1e-IIpel1cel1aTeJIb, 
b) reIIepaJIbHhlM CCI<pempb II OI1Mrr MS cJIy",al11HX CeKpcmp"aTa 

no cro HaSRa lJeHMIO, 

c) ~Ba CJIyJH'ar:u;n:x CCRpcTapMaTa, Bhl6paHHhlx IICpCOHaJIOM CeRpCTR­

pI-raTa, 11 

5) 'lTD CJIel1YIOI11He JIMl1a 6Yl1YT 'fJIeHaMH rrpaBJIeHMH 06111ero 
TlefIcMofIfIoro (DOfI/W IICpCOIIaJIa 06L8ro'!HeHHhlX Hal1MM : 
a) IIpcp;cc)J.aTcJIb (MJIM cro npe)J.cTaBHTCJIb, nepnLIM BHU;C-IIpeACCAaTCJIh), 

h) rCHCpaJIbHhlM Ceu_pcTapr. (liJIH cro npep;cTaB11TCJIb, IloMom;HllH_ re­

HepaJIhHOrO Cm'pempn), 
c) CJIYlImm;UH, Bhl6paHHhli1 rrCpCOHaJIOM CCRPcTapHaTa, HJIH cro rrpcA­

cTaBHTCJIh, }J;pyroH c.rrym_am;Hfr, Hhl6paHHhlM TaRHM me o6pasOlvI ; 

PEROMEHAYE'I' ncpcBcc'],H geHhnr I1S MCJI'l;O;YHapoAHoi1 Me'l'CO})OJIO­

rHlJ8CKOH OpranMsa:U;HH ;o;JIH rroKphlTHH pacxogoB OpraHHsaqHH, CBHsaH­
HhlX C pCTpOaRTI-IBHbJM }l;c-ttcTnHcM rrOCTaHOBJI8HHH ; HcrrpocMTb corJIam-IC 

LIJICHOB Oprrum:sa:U;HH Ha 3'l'Y PCRoMcHgaIV'uo, rryTCM paCChlJIRU BCCM 

LIJICHaM TIHChMa, rrpMJI01-I'lCHHOrO R HacToRm;cii: pCSOJIIOIJ;HH B BHgC npM-
6aBJICHMH; 

TlOPY'IAET reHepaJIhHoMY CeKpeTapIO 
(1) BecTH nepcrOBophI M IIOl\llHCaTL C 06'bC,u;HHCHHhlMM HaTI;HHMH 

COrJIaIIICHI1C, yrroMHHYTOC B § 1 HaCTOHIIwrO rrOCTaHOBJICHHR ; 

(2) ~OBCCTM HacToHIU;YIO PCSOJIIO:U;IUO ;0;0 CBC.u:CHHll Bcoro IICpCOHaJIa 

C81'peTUpMaTU. 

IIPMBABJIEHME 

BCCill llHenaM Bccmnpnoii l\fcTcopoJIol'Il'leerwll OpraHllSaI{III1 

IIEHCI111 IIEPCOHAJIA, CJI.YlRHBiliEPO B l'IIl'IIO 

1. IIpIIHIIl'r'faff DO lHIHMam'IC, 'ITO IIpaBIfJIo 6.1 YCTaBa IIepcoHaJIa npeJl;yc­
:r.mTpMBaeT yqacTMe OpraI-lH3aU;MM M nCpCOHUJIU R ilencHoIIIIOM (DOH,lJ;e, liIcrroJI­
HH'l'eJIbHhTH: l{miliTeT pacCMOTpeJI Bonpoc 0 IICHCIDIX p;JUr rrepCOHaJIa BCCJ)IHPHOtt 

MeTeOpOJIOrM'IeCROll: Opraml3aU;HH M lIocTaHODHJI, ~IT06nT BeCn nepcm-IaJI HMO 
Y'IaCTDOIlaJI B 06m;HII-r IIeHcHoIIlIOM cDoH,Il;e lIepcoHaJIa 06'r,C,lJ;I1IICHIlliIX I-Ial(HH. B 



32 PE30JII01~HH 39(HR-II) 

OTHOIIIeHIIII napCDHana, lIalI.lITOrO Hocne yqpemp;emm BMO, npOB8p;8HHe B JRHBHb 

SToro IIOCTalIOUJlemm npOCTO II He Bhl3hlBaOT 3aTpYJJ:IIemdi:. 

B O'l'HomemIH me ncpcorraJIa, CJIymHlllliero B MMO H rrp0j..(OJHHaIot.u;ero pa6o­
Tan, B ENIO, nonpac CTalIOUH'l'CH oOJIee CJIOIRHhli\I H ,lJ;OJImeu OhI'!'!. paCCi\IOTpeH crr6-

D;HaJIbliO n u..6JIliX HCnpaRJIeHHH Hey,n;oBJICTBOPI1T8JIhIlOfr CHeTel-IM, IIpHMcllHBlIIeticH 

D MMO. IleJIblO HaCTo.m::u;oro IJ)1pHyJIFipa HBJIfl6'],CR H3Bem;eHIIO lJJI8nOlJ 0 'l'ofl npone­
;o;ype, HOTOpyIO peHm.I8H}l;Ye'r HCITOJIHHT8JIbHhlii l{Oi\IHT8T, H rrpocb6a, ooparr:r;eHHaH 

It 'IJI8nai\l, 06 o,u;oopemm BTOH rrp0u;cAypbI. 

2. MCrrOJIHHTOJIbH:&tii: KO.i\IHT8T IIOJIaraeT, '-I'J'O CJIe.n;yeT IIpHTTH H COTJlam8HIUO OTHO­

CI1TeJThHO ;u:aThl, HorAa COC'l'OH'rCH rrpHCOe,IJ;fIH6HFIe II: 06m;Ciuy IIeHcHoHHolUY <DORAY 

IIepCOIIaJIa OO'bep;l'IH8HHbIX I-IaU;HH, H ROTopaH 6y}..(eT Hllie'l'b oopaTHyro c:r,my n OTllO­

ruemm Hump;oro 1'[3 ObffiIIIHX CJIymaw;Hx MMO. ,IJ;JIrr rronyqcIII1H TaIWI'O OopuTHoro 

;o;CiiCTBHJI IIcofixo)J.HMO IIpOT13BecTH BaHOChI B OOm;l'.fH IImICI'[OIIIIhTH: <DOHP; lIepcoHaJIa 

OOR, B )J.orrOJmeHHe R OObI~IHhll\'I B3HOCRM, OTHOCHIIJ;11MCn R T6Rym;HIII OI-maj.(R.i\L B 

6IO}J;JReTe Ha rrepBbIit qnmanconbIH nepHO;n; He npep;yCl\IOTpCH TatWH ](OnOJIHH'l'eJIbHbTtl: 

pacxoA N, B TOl\o[ CJly'Iae eCJIJo! npeAJIOmeHHfI liICilOJIHHTeJlbHOrO I{oMHTeTa 0YAYT 

npOne,lJ;eubI II l-IHlSHb, rrplI;o;eTClI Cp;eJIaTb HCOOXO,lJ;HlI'ILIe nSHOCnI fIB ApyrHX HCTO'IIIHHOll. 

3. B CBlIBI'[ C 8THftI, liICrrOJIliliTeJlhHLIi1: HOMHTeT oopam;aeT llliHl\IaHHe l..JJIeHOB Ha 

PC30JIlOU;I-IJO Ronrpecca 'g(l), ROTopaH OTi\lI8'IaCT nepOH'L'HOCTb cym;ccTBoBamm 

H3neC'I'IIOrO cpolfp;a, COCTOlIm;ero 1'[3 OCTaTHa Hl\tYIIJ;eC'I'lla MMO, ncpcJJ;aulIoro BMO, 

PI OTMeqaIOrn;efi TaKIIW, ~ITO Cpe,l1;H pasIIhIx IIpep;JIOmeRHti B OTIIOIIlelIHH fICrrOJIbSOBaHHH 

BToro ¢loII,lJ;a IIaMeqeHO OhlJIO npep;JIOmeHI-Ie 00 Y'Ipcm.n.emIH IIeHcHoHHoro (Doll,[(a. 

B naC'l'OHW;ee npe;-.m ;-.romeT OhlTb rrOATBcp,n.n;CHO, 'iTO HMeeTClI p;eiiCTBI'ITCJInIIO ImrtH­

TaJ! npHlIrepHO B 100.000 AOJIJI. CIlIA, RO'l'OIlLTM: 6hlJI rrepc)1;an MMO B paCrrOpIDReHHC 

BlVIO, H VICrrOJIHliTeJIbHbIM ROi\1Wl'eT rrOJIaraeT, 'ITO OhlJIO Obi YMeCTHhli\1 HCIIOJIb<JOBa'l'b 

~'l'OT cpOlI;n; na ;D;aHHYIO TWJIb, O,IJ;HaRO, Ta mc PC30JIlOI.(HH PlOHrpecca TOJIbHO yrrOJIHO­

l'II01.£MBaeT liICrrOJIHHTeJIbHbIH HOl\IHTeT paCCMO'l'peTb paSmI1.£HbIC CIIOCOOJ.J HCIIOJThSOBa­

RHH BToro RarrH'l'aJIa, IImYl'OIlIY HaC'l'OlIIIl;I;li'Ii IIrrCbl\I01I1 ROl\m'l'eT HcnpaIIIHBaeT y llJICIIOll 

paopeIIleuue Ha HClIOJIb30BaHHe RarrHTaJIa, nOJIY'Ielllloro OT MMO, .n;JIH CO;n;efIC'l'BHJ1 

'l'OMY, '-IT06H AaTa rrplIOOm;ClIHlI H 06m;e,',lY IIencrroHRmry <DOI:I}..(Y IIepCOlTaJIa 06b­

ep;HHeHHhlX HaU;HM HMeJIa 06pa'l'HYIO cFmy H OTHomeHHH OhlDl.llel'O rrepCOHaJIa MMO. 
Hm-Re HllJIararO'l'crr ,lJ;UJIbHetl:mFIe nOApOOHOCTH RaCa'l'eJInHO npe)J;JIomcmili: JiICIIOJIHH­

'l'eJIbHOrO HOMHTCTa. 

~. liiCrrOJIHHTCJIbIIbIfI ROl'nF['J'e'l' IIOJIaraeT, qTO 06paTRoe ;D;efICTBHe rrpHCOCJJ;HIIeIIMff 

H OOm;eillY IIelICHOHHOMY <DOH,IJ;Y lIepcoHaJIa OOR ).(OJIHHIO fIMeTb MeCTO B OTIIOIIleHHH 

OLI13111el'O nepCOHaJIa IVLl\iO C 1 JIIIDapH 1948 r., HJII1:HW co P;HH rrocTYIIJIemm Ra cJIymoy, 

H SaBHCHl'.fQCTH OT Toro, HaHaH HS a'l'l'IX ;D;aT flBJIHeTCJI rroa,IJJleiiIIleH. B ;IJ;OIIOJIIIenHe 

H 9TOMY cJIe;n;ye'.r rrpHHIT'l'b crreI~HaJIbHbIB MCphl B OTHOllIe1ll1H 'l'pex cJIymam;I-IX, HO'l'OPbIC 

AaBHO y.1H.e COCTOITJIR B rnTaTC MMO, a Hl\iCrrllO: A-pa CBOOOp;hl, r-mn BaH Aep JIFm.n;c 

H r-lliH THl\I8. MOPbI, rrpc,r(JIOmeIIIIhle II OTHOllIeI-lH:H oTUX TpCX JIHI.(, HSJIomeHhl lIInHe 

n § § 6-9. 

5. MepbI, TIpHHHTbIe MIVIO B OTHOllIcmUI rrerrcufl p;JIn nepCOHaJIa, Oal{JIIO'IamICb B 

CTpaxoBbIX IIOJIHCaX, B HDTOPLIX CJlymalI.(l1e yqaC'l'BORUJIH B pa3l1repe 7 npOn;eHToB CBOliX 

OHJIaJJ;oB, a OpraHI18aI.(HH B pasi\1epe 10 rrp0u;cHTOB 8'I'HX OHJIap;oB. B TOM cJIy'Iae, eCJIH 

6Y;D;eT BhIpameHo corJIacrre Ha o6paTHoe :n;efICTBHe B OTHOIIIeHHH rrpHcoep;FlHemuI H 

OOm;eMY I1eHcHoHHOMY <DOHp;y I1epcOHaJIa 06'bep;MHeHHbIX HaU;HM, naJIbHettmHe BaRDChl 

no 8THlII IIOJIIIca.i"I CTRHyT HamrllIHHMH, l:I OHH cMorYT GbI'l'b BlJRYIIJIeHbI. By:n;eT conep­

llieHHO CrrpaBe,lJ;JIHBO HCnOJIbSOBaTb CYMMhl, IIOJIyqeHHbIe nOCJIe BbTRyrra IIOJIHCOB, Ha 

pacxo}J;IJ B OTHOIIIeHHH TaI-wro ofipaTHoro ner1:cTBHfI. 1iIcrrOJIHHTeJIbHbltt ROllIHTeT 

IIOJIaraeT, 'ITO paSHHU;a liieJKP;Y pacxop;aMH TIO 06paTHOM:y p;eMCTBMlO H CyMIIWii:, rrOJIY­

qeIIHoii: nOCJIe BhlKYTIa TIOJIHCOn, AOJImHa ObITb B HamAOM OTp;eJIbHOIlI CJIyqae nORpbITa 
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OpramlOaIwefi. 06rqHfi pacxo.D; .D;JIff Bcero rrepCOHaJIa BbIpa3HTCff npHMepno B 15.500 
n;OJIJIapoB. 

6. B OTHOIIIeHHH .n;-pa CBofioJ:t;bI JiIcilOJIHHTeJIbH.E.Iit ROMHTeT IIOJIaraeT, ~ITO ObIJIa ObI 

YMeCTHOH rreHCHH np:HinepHO B 2.500 .n;OJIJI. B rop; (BRJIIOlIaff B;qOBbIO lleHmuo B cJIyqae 

Ci\IepTl1). ,il;JIH ocyrqecTBJIemm ::ITOI'O HymHo BHeCTH 11:3necTHYIO cyi\'ll\IY B 06mIU1: 

IIeHCHOHHbIil <DOH)]; IIepcoHaJIa 06'be,lJ;HHeHHbIX HaU;HI';'r, HOI',I(a ,I(-P Cno6op;a BbIl1:JJ;eT 

B OTCTaBHY. Tpeoyei\1aJl CyMi\Ia Bblpa3HTCff IJ;H<ppotl: B 35.000 .n;OJIJI., 11 HCrrOJIHHTeJIb­

IILn';'r l{oilifHTeT rrOJIaraCT, "'ITO CY.i\'Ii\Ia ::ITa p;OJIHma COCTamITbCH rryTei\I B8Rocon cai\'wro 

8aHHTepeconaHHoro If OpI'aRM8al(HH n Toil me nporropU;HH, B HOTOPOH p;eJIaIOTCff 

OObl1IHhle BRHOChl B OOIIWtt lIeHCHOHHblfi <DOH.n; IIepcoHaJIa 06'he.n;tmellIlbIX HaU;Hit, 

T. e. 1 : 2 (7 rrp0u;cRTOB : 1~ rrpou;cHTOB). Op;nalw, H aa:HHTepecoHaHHoe JH1U;O If 

OpI'ammalJ,Hll cMorYT liCrrOJIb30naTb Ha CllOH COOT13eTCTlleIIIIbIO BaliOCH cyi\Il\fy, nOJIy­

lIeHHylO aa nOJIHC, RO'fOpclff rrpe.n;cTaBJIfleT 6.000 .D;OJIJI. 11 ROTopaH }J;OJIffiRa OHTb 

paa,[(eJIeIIa IIpOrrOpI{~IOHaJIbHO B3ROCRI'Ir, npOH3BC.D;8HHbIl\f sa rromIC, 'r. e. 7 : 10 (7 
UpOIWH'J'OB : 10 rrpou;eHTon). IJPH 3THX YCJIomlllx ,[(OJIJI OpraHH3a:qmr 6yp;eT rrpH­

l\WPHO 20.000 ;IJ;OJIJI., a BaHOC cJIymaTl\ero UpHi\IepHO 9.000 nOJIJIapOB. 

7. B OTHomeHHH r-mH BaH p;ep JI11H.n;e ROMH'feT rrpHUHJI H cn8p;eHIHo, 'lTO aTa CJIy­

llia:r:u;aff rro p;OCTHmeHHFI elO meCTHp;eCffTHJIeTHeI'O RoapaC1'a 6y.n;eT J1MeTh TpH.n;:qaTH­

meCTIfJIeTIHlfl CJIymcoIIhlft CTam B OpraHIma:qlIll. HOpMaJThHlUI ITTRaJIa IIOJlYQeHHH 

JleHCHH Ha 0611.(81'0 IIeHcHoHHoro (i)ollp;a IIepcouaJIa 061J0,lJ;HHeRRbIx I-IaI\1Ilt rrpe,lJ;­

CTaBJIHCT O.n;Hy mecTH.n;ecHTYIO ORJIap;a sa Ram;qhIt'r rop; CJlym6bI TIpH l\IaHCHi\ofaJIbTIOit 

C'l'alJHe D 30 IIIecTH,n;ccffTbIX. HOMHTeT, rr08TOi\IY, rrOJIaraeT, l(TO r-me BaH p;ep Jhmne 

CJIep;yeT rroJIy~Ia'J'b l\JaRCHlIIaJIhlIO )lorryc'.rHMYIO rreliCHIO. B3HOCM B OTROIIIeHHH TaRoH 

rreIICHM P;OJIlliHhl UhITh npOHflBO.D;HMbI B TOll iKe rrpouoprVUI, RaH yI-l.asano BbIIIIC B OTno­

lUeHHI1 ]l-pa Cno(0)..lH ; COOTBoTcTBeHHoe 3TlJaCTHe B BTHX R3Rocax OprmmaawUf H 

I'-HnI BaH p;ep JIHHp;e 6y;qy'r, nptlMepUO, D 7.500 H D 3.500 .n;OJIJIapoB. 

8. n O'l'HOllieIiHU r-H{H 'l'IHm, 1{0.i\fHTeT npHRHJI BO BHID[aHHe, "'ITO aTa CJIymallWff 

rro p;OCTHmeHIHO eIO llIeC'l'H)1eCH'l'HJleTlIero lloapaCTa, 6YP;OT IIlIiOTb J:t;Bap;IJ;aTlIIIJITHJIeTRHH 

CJIymOUJThlH CTum R Opl'aHH3aT\HH, H 1100'l'0i\IY peROMeH)1;yeT BbIIIJIa"'IHBaTb oit rrCIICHIO 

H paaMepe 25 llICCTH;:J;eCHTbIX OIwa.n;a. B3ROCH OpraHImaT~HH H cJIymaIJJ;erI, 13bI'IHCJJeH­

H.E.Ie TellI me clIoco6oM, qTO H D rrpeAbI)J;y:r:u;Ol\i rraparpa!fJe, BHpa3HTcH cooTBeTcTBeHHo, 

npHMopHO, B :qH!fJpax R 6.000 H 2.700 p;OJIJrapoB. 

9. B OTRomeHl1H llcex 'rex CJlymaII.{lfX, HOTopble no OyP;yT B COCTOJIHlIH BROCTH 

cnoIO P;OJIIO CTaBRH aa ofipaTHoe .D;efiCTRHe, HJIH me UOmeJIalOT aalWlOlIIITb }J;pyroe 

COI'JIallIeUHe, ItlcrroJIHHTcJIbHbIit HOi\IHTCT cqHTaeT, "'ITO RaHOC OpraHHaaU;I1H )10JDReH 

ONTb C,lJ;eJIaH lIOJIHOC1'bIO n OHOlI'IaTeJlbIIbll';'r paCIleT 00 OOHSaTeJIbCTBa B OTHorneHIIH 

IleHCIiH, a OHOH"'IaTeJIbHYIO rreHCHIO CJIe,lJ;yeT B aTOM CJIY'Iae YMelIhlIIHTb p;o paaMepOB, 

COBlIIeCTHlIIhTX C Cyi\Il\WH, J(eI1:CTDHTeJIhlIO BIIOCCIIIIOit CJIymu:r:u;HlII. 

10. 06IJJ;HH pacxo.u; B CJIy-"IaC OCy:r:u;CCTBJIORHO BHIIIeOSHa~JeHHbIX upep;Jlomemu1: BH­

pa3HTcff ;n;JIff OpI'am13al\HH rrpHlIrepao II c,}'M.i\fe ~9.000 ,lJ;OJIJI., ]I 1{0MHTeT HacTomQI1il,l 

HcrrparIUmaeT pa3pemeHHe "LIJIeHOR RU 3TOT pacxop; I1S q)OllHOB, rrOJIY1!C1I1IbIX OT MMO. 
HpHne.n;eHHan IJ;HlIJpa, XOTH H OClIOBana ITa BbPlHCJIeHHffX cneu;nUJIHC1'Oll, HO IIe 

p;OJIlliHa C1fHTaThCfI R .n;aHHoe upellIlI a6COJIIOTHO TOIIHOH, TaR RUE RJTlliHO IIpe;qocTa­

BHTb n03l\IOnmOCTb BHOCTH HeROTop:OIe HoppeRTHRf.T. Pa3pelIIem1e LJJteHOD IIcrrpaIIui­

Rae'fcn Ha pacxo;q, ue rrpen.bIllIalOII{Hi-i 50.000 P;OJIJI., RU RbIIneYRa3aHHyIO ll,eJIb. 

1 t . COl'JIaCHO rrOCTanOBJICrrHHi\I I{OHBCHI{HH ErdO, Tpe6ye'l'CH 60JIbIHHHC'l'DO II ]lue 

TpeTH I'OJIOeOR "LIJIeHoB )1JIH ocyrn;eCTDJIeIIHH DTHX IIpCp;JIOmeHIU1, H rroBTo;o.ry npep;­

JIaI'aCTCH "LIJIoHaM saHBHTb 0 CROei\r COI'JIaCHH HJIH H8COl'JIaCHH C 8THi\IH rrpc)J;JIomc­

HIUIi\HI. B ueJlHX CliOpeHrn81'O coo6:r:o;eHHH peIIIeHHff nepconuJty, T{O'l'OPhItr YJ-He lIpe-

6hlBacT B HeH3BeCTHOC'I'1{ U O'l'HOlIIeUHH Clloero JIH'IlIOrO cTaTYTa co Bpel\IeRH yllpem­

]leIIHH BNIO B arrpcJIe 1951 I'op;a, qJIeHbI rqmI'JIamaIO'I'cH C006:r:u;lITb cuou lIIlICHHH D 

paTQaHHnm:fr CpOR. 
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40(IIE.U) BHYTperrrrHit PCrJIa>IeHT lICIIOJIHHTCJlDHOrO RO>IlITCTa. 

MCnOJIHIiITEJIbHhlH I\.OWIHTET, 

TIPHlIHMAH BO BHEI1vIAHHE TIpaB11JIO 3 06m;8ro PCTJIaM8HTa BC8MHp­

HOM Me'l'BOpOJIOrIPI8CIWM OpraHI1SaU;HH, 

TIOCTAHOBJIHET, "lITO: 

(1) C.rrBgYIOII\"C rrpeglH!eamrn KOHBeH[("M M 06II\ero PerJIaMeHTa 
IiflVIOIOT OTIIOIlIBHUB R pa6oT8 MCIIOJIHHTBJIbHOrO I\.oMHTcTa : 

1. ROH1leHqHH. 

06II\HC rrpegIHICamm : CTaTLH 4b, 5b. 
MCrrOJIRM'1'8JIbHblfr I\.OMHTCT : CTaTbH 13-17. 
C81'peTaprraT : CTaTbfl 21b. 
U>kUIaHChl : CTaTbH 23. 
CHorn8HHH C ApyrHMH opraHHsaU;HHMH CTaThH 26. 
TcxIIHllecRM8 I{OMllCCMH : CTaTbH 19d. 

II. OOm;:Hll per.rraMeHT. 

OBII-\I-IE IIPEAIIHCAHHH : 

BBeA8HH8 : IIpaBIifJIo 3. 
liITaTHMe CJlymaII\ne : TIpaB"JIa 9-14. 
C8CCHH paSJII1QHbIX opraHOB : IIpaBHJIa 15, 16, 18. 
KOMHTOTLI, yqpemgaeMhle BO BpeMfl ceceHR: IIpamma 20, 21, 23-27. 
Pa6o'!Me l'pyIIIIbI Me",11Y eeeeMJiMH: IIpamlJIa 28, 29, 30, 32, 33, 34. 
IIpBp;cTaBHT8JIbCTBO Ha C8CCI1HX APyrI'IX M8mAyHapO}l;Hr~Tx OpraHItI3an;HH : 

IIpaB"JIa 41-43. 
rOJIOeOBaHHe 1'! BLI6oPbT: IIpamr.rra 45, 49, 51-55. 
BegeHHe rrpem!a : IIpamr.rra 56-71. 
IIpOTOHOJlbl M gOHYMeHTLI : IIpaBIma 72, 73, 75. 
fIBbIIH!: IIpaBFr.rra 76, 77, 80, 82-84. 
IIyommroeTh aaeegam!R : IIpaB>lJIa 85, 86. 

liICIIOJIHHTEJIbHhlH I\.OMHTE'l' : 

BBegeHHe : IIpaBHJIa 96-100. 
CeemuI: IIpamr.rra 101-104. 
IIoBecma glIB: IIpamma 105-109. 
KBopYM : Ilpammo 110. 
CeHpeTapHaT: IIpaBH.rra 140, 141. 

(2) CJI8Ay-IOlqM8 AOIIOJIHHT8JIbIIhT8 l1paBHJIa 6YAY'l' rrpHM8HHTbCH R 

pa60TaM I!IcilOJIllMT8JIbHOrO ROMI'I'I'8'I'a : 

OOII\He rrpel\IIHcaHIIH. 

IIpABHJIO 1 
8TH IIpaBJor.rra, yeTaHOBJIeHmre B Cl'r.rry IIpaB>r.rra 3 06II\ero Pema· 

MeHTa, IIpMHHThl !l(CIIOJIHHT8JIbHhllVI I\.Ol\UIT8TOM B nOpJIAR8 rrOAQMHeHHH 
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ROHBeHIJ;I1J1 H 06rn;ei\ry PerJIaMeHTY BCeMHpHOM MeTeOpOJIOrUqeCKOit Op­

raHH3aU;HU. B CJ1YQae pa3HOrJIaGI1FI Melligy TIpe.n;TIlmaHMeM BTllX npam'IJI 

H npegrrlmaHH8M ROHB8HIJ;HH HJIH 06rn;ero P8rJIRlVIeHTa, T8RCTY 8THX 

IIOCJIeAHI1X CJIe.n;yeT OTp;aBaTh npep;rrOQTeHM8. 

CeCCIIII. 

IIPABUJIO 2 

IIepe.n; CCCmf8M Ham,n;nn';): :ua npI:II'JIarneHHhIx qJlerrOB H Ramp;aH H3 

npUrJIarneHHnIX opraHHsa:QHH P;OJ1JHHhl C006rn;HTb reHepaJlbHoMY CeRpe­

TapIO HMeHa JIU:U;, IWTOPhlC 6Y)1;YT rrpwcYTcTBonaTb OT cro HJUI OT ee HMeHH 

na cecmHI B mIJry IIpaBI4JI 16, 97 II 98 06:ru;ero PerJIaMeHTa MIJIH HOTOPbIC 

6YIIYT conpOBomllaTh rrepBhlX B CHJIY IIpaBlma 104 06ll1ero PerJIa­
MeHTa. 8TO C006rn;CHH8 p;oJImno 6l>TTb c,n;eJIaHO n (pOrMO nHCI:.lVIa, no.n;­

IIMcannoro qJI8HOM HJUI JlI1:U;OM lUI Ha TO ynOJIHOJ\WqeHHhIM H, Rorp;a 

P;8JIO HacaeTCH McmJlYHapOAHofr opraHHaa:U;IUI, - OTBCTCTBCHHblM CJIy­

JIWI:u;HM. IIpHrJIRcHTCJInrroe IIMChMO, nOCJIaHHOe IIpeaH.n;cIIToM BC8:MHPHOH 

MeTCOpOJIOrI1PI8CHOfr 0pl'aHI1Sa:U;IU1 ::mcncpTY, 6y.n;CT CQI1TaThCJI paBHO­

ml~"IbHhlM nOJIHOMO"£IIUO. 

IIPABHJIO 3 

B cJIyqac yqpemp;eHMH HOMll'l'e'l'a no npoBcpRe rrOJII-IOlVIOqIDI, orr 

)J;OJI'ffi8H COC'l'OH'l'b H3 Tpex qJICHOB, ROTOPbIC 6YAYT paCClVIaTpI1BaTb IIpe)J;'b­

HBJICHHI:J8 nOJIHOMOqHH H nce aaMCqmnUI, npcgcTaBJIeHHhlC qrrCHalHH 

ll[cnOJIHMTCJlbHOrO I\oMM'l'eTa I1JIH reHepaJIbHhlM CeRpcTapeM j )l;OEJIap; 

ROlvillTeTa no npoBepRe nOJIHOMOqUH ;U;OJIJll:eH npe.n;cTaBJIHTbCH :HcrroJI­

HI1TCJIbIIOMY ROMHTCTY }1;JIH o)J;o6peH1-IH. 

IIpAB1iIJIO 4 

IIpH Bcex Bhl6opax, a TaRllie no npocb6e no Rpa:tiHefr Mepe )J;ByX 

rrpHcYTcTnyro:m;vrx qJICIIOll, rOJIOc.onaHHC HBJIHCTCH TaHHhlM. 

[IPABl'TJIO 5 

IIpH BCHROM TaiiHOM rOJIOCOBaHHH HaSHaqaIOTCH ABa CqeTqHRa rOJIO­

COB, Bhl611paCMhlC HS '1HCJIa rrpHcyTCTByIOm;HX QJIeHOB, gJIH nogCqeTa 

rOJIOCOB. 

IIpABHJIO 6 

IIo pCIIIeHHlo )J;ByX TpoTeH rrpHcyTcTByID:rr:J;HX l{JIeHOB, aacegaHI1H 

HCnOJIHH'l'eJlbHOrO KOl\II1TeTa rrpOl1CXOA.fIT IIpH aaH.p:bIT:bIX .n;BepHx:~.i1B 
TaIU1X CJIyqaHx j Ha aace.n;aHUH npncyTcTByIOT 'l'OJIhRO "£IJIeHbI, COnIaCHO 

rrpcp;IumanvIIO CTaTbH 13 ROlIncn:U;vuI, rra6JIIO.n;aTeJIH, npegcTaBJIHIDm;UC 

IIpesn.n;eHTa HJIH lll111w-flpesu)J;eH'I'oB (B nogJICmaIT~HX CJIyqaHx) IT ;u;pyrHe 

JII'IIW OCTaBJIeHHbIC ROMHTeToM. 
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IIpABI1JIO 7 
IIpu YCJIOBHM C06JllOp;eHHR npep;IIl'ICaHHH IIpaBMJIa 6, reHepaJIbHhlH 

C8I'i'peTapr. HCIIOJJHHCT o6HsamIOcTH C8Itpe'l'apH ITa Beex saCC,D;aHHHX 

MCnOJIHHTeJIbHOrO l{oMHT8Ta Hera KOlVIMCCHH. Orr MomeT nepe.n.a'l'b CBOR 

06HsaHHOCTH 0AHOMY HS CTapIIIHX CJIymall~Hx CeB'peTapHaTa. 

IIpABHJIO 8 
rerrCpaJlhHbIH CeRpeTapb HJIH era rrpeAcTUBHTCJIb MOilleT, lIpN 

YCJIOBHH C06JIIO,!J;8HHH npep;III1:c8HHH IIpamifJIu 58 06:w;ero PerJIaM8HTa, 

IIpep;CTaBJIHTb YCTIuJC I'IJIH IUIChM8HHbl8 C006m;eHHH liICIIOJIIHTTCJlbHOlVIY 

ROlVIHTCTY, era lWMI1CCHRM IiI pa60QHM rpyuIIaM no BCe:l'ti pas6n:paeMblM 
HMH BorrpocaM. 

TIp ABFIJIO 9 

IIepep; pa.cCl\WTpeHH8M rrpep'JlOlli8HHH rerrepaJILIIOrO CeRperrapH 0 
HaSrralJBI-IHH nepCOHaJIa paSJHl'IHhlX Me:m:P;YHapop;Hblx paHroB, lICIIOJIHH­
T8JIbHblit RmvIHT8T AOJI7I'lCH y-qp8)l;HTb Bbl6oPHhlH: ROJl.'[lITBT "ad hoc" AJlfl 

paccMoTponuH IWHAMga'l'YP H p,"Jl.H AaqH Ol\ry- cOBeTOR. 

41(HK-II) Y'IaCTne Bcemnpnolt MeTeopOJIOrn'leClwlt Oprann3an.nn B 

TpeTDe>I IImmpHo>I rOilY. 

MClIOJlHHTEJIbHbIH: ROMHTET, 

IIPHHHIVTAfl no nHHMAHHE pOSOJIIOIJ;FIIO, npl'IIIflTyIO M8mAYHapoAHbIlVI 

CorOB01VI no r80A8BHH M romlrH3FH'lo, COrJIaCHO ROTOPOit 1957-1958 r. 

Cl.HI'l'aeTCH Th1eJI'lp;yHapoAHLIM IIoJIJIpHhlM rO;n;OM, 

IIoCTAHOBJIllE'.r, qTO : 

(1) CJIO;n;YOT yqpOp;IiITb ROi\UITe'l' "ad hoc" I!IcnOJJIIMTeJlbHOl'O Ro­

MHT8Ta, COCTO.flIn:uii HS ':IJIeHOB H.OMHCCHH no AapOJIOl'Ill'I, nOA npeAceAa­

TCJIbCTBOM: A-pa T. XecceJIb6epra, C U;CJIbIO rrpoFIBBoAcTBa rrpeABapl'lTe.Jlb­

HbIX paBoT, OTHOCHIqMXCfl It Y':IaC'l'l'IIO BCOl\'rnpHOH MOTeOpOJIOrHqeCIWH 

Oprmm:aaIVllil B ROiVIHCCHH 110 TpOTb8MY IIOJIHpHOMY rOAY Mem.p;ynapo,u:­

nora C0103a no reoAesHH H reoqmsMRe ; 

(2) IIJIaHbI, OTIIOCmJ~HeC.H K yqaCTHIO BC8MM}JHOH MOToopOJIOrJil­

qCClwfI OpraHHBan;HM B TpeTbeM MelI'i.p;ynapoAHoM IIoJIHpHOM rOJl.Y, CJIe­

,u;yeT npep;cTaBMTb ROMFICCHH no AapOJIOrHM, Ralil TOJIbRO OHM 6yP;YT 

BbIpa60TaJlhl ROWUlT8TOM nad hoc". 

42(llK-II) CTaI\HOHapHI,Ie nreTeopOJIOrlI'IeCIlHe CYlla. 

MCnOJIHHTEJIbHhlH: I\.OMHTET, 

IIpFIHl'IMAH BO BHHMAHME MHTopec, npOflBJIHOMhlH BceMMpHoti: MOTeo­

pOJIOrI,rq:ecRofi OpraHHsan;Hofi B o6opYAoBallFIFI CTaIJ;HoHapHhlx MOTOOPOJIO­

rHQOCKHX CYAOB B paSJIHqHbIX OR8aHax ; 
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ilOCTAHOBJIHET rrepep;aTh 06I.l\MfI BOrrpOC 0 CTan;lWHapHhlX MeTeO­

pOJIOrHqeCKHX cy,n;ax ilpep;Cep;aTeJIJIM PernOHaJIhHhlX ACCOD;HaU;HH H 

TIpe,n;Cep;aT8JIHM SRHHTepeCOBaHHhlX TeXHHQeCRMX ROMMCCi1::H: gJIH HBy­

qeHHJI H pelwlvI8HgaU;HH. 

43(HK-II) RO>lIITeT "ad hoc" no McmilyrropoilHO'IY ll'IcTcopOJIOrH'IeCRO'IY 
HHCTIITYTY· 

JiIcnOJIHHTEJlhlIbTfI ROMHTET, 

[lPIHIRMAH BO BHEll"\iAHME P8BOJIIOD;UIO 12(1) ROHrpccca, 

IIOCTAHOBJlflET, 

(1) L{TO RO:fl'l:HT8T "ad hoc" ITO MCJH,n;YHapop;HoMY M8T80pOJIOrn­

qeCIwMY IIIHC'l'HTYTY, yqpCJI'lp;eHHhl:H: BO BpeMIT rrcpBofi cecm-HI M:CIIOJIHH­

'l'eJIhHOrO ROMHT8'l'a, CJle;n,yeT coxpanHTL ; 

(2) llpOCHTf.> ROl\UITeT "ad hoc" npe,n;cTaBHTh p;ORJIa,n; CJIc;l{yIOru;e:tt 

ceCCTHI IrlcIIOJIHWl'eJlbHOrO KOi\lIFITeTa. 

44(HR-II) llorrpom,o" llOCTOnJIeHJ1Hl, OTHOCIIII\C>lYCII " llleTeopoJIorn­
'ICCI'O>IY 06eCne'IeHIIIO llIc"'ilynapoilHoro BOBi\YxOmranoHIIII. 

III CIIOJIIUITEJILHhlH ROM.HTE'l', 

IIpuHHMAH BO BHHMAHHE Jl;OI'lJIap; Ha6JIIO)J;a'1'eJIH Bcer-,.uIpHoi-i 1vleTeo­

pOJIOr:aqeCRoit OpraHHSRD;HH Ha TpeTheit ccccrrH O'l'.n;8JIa SAl{ M8"ffi;o;y­

HarOARO}I OpraHHBaI~In1: rpa:mp;aHcKoii ABIla11HH ; 

lIoCTAI-IOBJIHET, 

(1) YrrOJlHOMOQHTb IlpcBHp;8HTa BC8MHPHOM M8TeOpOJIOrHQeCROI1: 

OpraHHBall;uH H reHepaJIhHOl'O CeRpeTapH Ha BH8ceHMe JIOrrpaBItlI, HalJH­

HaH C ;rJ;aTbl, B OTHomCHHH IWTopm";t nceMuprraH IVI8T80pOJIOrI-J:lTeCRaH 

OprarrliISaIJ;l'IH H Mem,I1;-JHapo;rJ;HaH OpraHHsaU;HH rpam;n;aHcH.'ofi ABHaqIHI 

COrJIaCH'I'CH Mem;n;y C060}I, B rrapal'pa(p 4.4 IIpHJIo"ffi8HHH I R "HaCTaBJI8-

HliIIO, OTHocHru;eMYCJI R IVIeTCOpOJIOrHqeCKoMY o5CCneqeHHIO M8mgyHa­

pO;rJ;Horo BOBrcrxOIIJIaBaHHH" , corJIaCHO PCIwlHeH;o;aD;MM 12 TPCTbCif ceCCHn 

OTJJ:eJIa SAl{ 1\1cmJl;ynapo)J;HoH OpraHHsaqMH rpmH)J;aHcRoi1: ABHaI~HH, B 

'l'OM cJIyqac, eCJIH 8'1'a PeKoMeHAaI~nH 6yp;eT O;n;o6pella COB8TOM rVle"ffiAYHa­

pOAROH OpraIIliTBaU;IHI rpam;o;aHCKQI1 ABHaU;HH. 

(2) IIepeAaTh PeKoMeH)J;aTJ;vHO 23 BhlIIIeynowmnYToH CCCCHlI, B TOM: 

cJIyqac, eCJIH olla 6yp;eT O;rJ;o6peHa COBeTOM Ivle"ffi)J;YHapOAlIo:i1: Opranvma­

l~HH rpall'lJJ:aHCROM ABUan;vTFI, B ROMHCCHIO no CVfIIOIITHqeCKOll Me'l'eopo­

JIorHU gJIH y!3yqeHHH COBMeC'I'HO C ROlvrHCCIleit no MOPCRofI MCTCOpOJIOrHH; 

(3) ItIsl\I(BH8HH:e naCTOHIIJ;HX HaCTaBJI8HHH Ds H VS )J;OJI."ffiHO 6hl'l'h 

paccMoTpCHO l{mnmcHefr no C:HIIOIITOlJeCROH M8'I'eOpOJIor:HH COBMeCTHO 

c ROMHccl1eit IIO I\1:0PCIWH Me'l'eOpOJIOrI1H. 
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45(HK-II) Ha3Ha'lCIIIIe <J)HHaHCOBOrO Pcmmopa. 

1'ICIIOJIHMTEJIbHhlM KOMHTET, 

IIPMHl1MAH BO BHHMAHME CTaThIO 15 <DHHaHcoBoro Y CTaBa BccMHpnoH 

l\1cTCOpOJIOrI'FICCIwii OpraHH8aIJ,HH ; 

IIoC1'AHOBJIHET HaSnalJM'l'h CBpa cDpaHK TPBi"i6, <DmIaHCOBOrO Pom'l­

sopa OpraHliISaU;MI1 06'bC)J;I'IHCHHhlX HaU;Mti no IIpOCBCrn;CH:UIIO, HaYEc JZl 

KyJIbType (IOHECKO) H IIp0)10BoJIbCTBeHHoM H CeJIbCROX03HMCTBeHHOM 
OprUHI1IIUU;l'lH, <DHHaHcoBhlM PCB12I:SOPOlVI BCCMHPHOM MCTCOpOJIOrMlJCCROM 

OpraHHSaU;HH, 

46(lIK-II) )J;aTa CJlWlyroIl\cli CCCCHH HCIIOJlHIITeJII.lIoro Ko,mTeTa. 

MCIIOJIHMTEJIhHhlit I\.OMMTE'l', 

IIoCTAHollJUIET, 'liTO TpCTLH CCCGIUI MCnOJIHHTCJIbIIOrO I\.oMHTcTa 

COCTOHTCH MelR)1Y 9 rr 30 ceHTH6pH 1952 r. 

47(HK-II) HaJIHQHOCTIo H3 RalIlITalIOB 6ID/lmeTa lIa 1951 r. Ha H3/1aHIIe 
ATlIaca 061IaROB. 

MCnOJIHHTEJIbHblM I{OMHTET, 

BmI)J;Y CPOqHOCTH, rrpnp;aHHoM I\.OHrpOCCOM I1B,l1;aHHIO ATJIaCa 

06JIaROB, 11 

IIPHlII1MAH BO BHHMAIIME TOT 4JaKT, "£ITO HpC)J;MT B 39.000 P;OJIJI" 

O'l'RPhl'l'hIi-I )J;JIH STOH IWJIH B 61OP;'iI'i8T8 Ha 1951 r. o6HSaTCJICn }l;JIH B'l'OH 

U;CJIM ; 

ilOCTAHOBJIHET, qTO B TOM CJIyqac, CCJIM BTa cyMMa HC 6YP;OT Hspac­

XO)J;OBaHa B 1951 r. BCJIC)J;CTBMC H8Ms6cmHoH sa;o;cp:m:n:w, OHa oc'raHCTCH 

cB06o;o;nOH ;n;JIn BhlIIICOSHaqClIHOH U;CJIM B TCqCHMC Bcero tPHHaHCOBoro 

roga 1952 B Clilrry CTaTMI 7.3 <J)HHaHcoBoro Y C'raBa. 

48(HK-II) IIpocHcRT ATlIaca 06JlaROB II pa3/1aQa gapoBIoIX 3R3CMIIlIJIPOB 
3Toro HS;rt;aHHH. 

1'ICilOJIHI1'l'EJTbHhlH KOMHTET, 

IIOCTAHOBJIHET, 

(1) 'lTO CeRpC'l'ap>IaT pa3gacT 'lJIeHaM IIpOCrreRT, B IWTOPOM 6ygeT 
YRa3aHO o6II1ee cogeplRaH>Ie ATJIaca 06JIaROB H 6ygeT cogeplRaTbCH, 
rrpoCI}6a, o6parqcHHaa It a)J;pecaTaM,.o C006m;cHIHI HMI1: CBOMX SaMeqaHHH 

a TRRJR8 Taro qMCJIa SR88MIIJIHPOB, ROTopoe ORllI co6npalOTcH npHo6pcCTI1. 

(2) 'lTO " rrpocrreRTy 6ygeT rrpRJIOmeHa CJIegYKlII1aH peRoMeH­
gaI1HH : 



PE30JIIOIl;I1I1 49 (HR-II) - 50(HR-II) 39 

l,MCIIO.TIHHTEJIbHlirH. I\.OMHTET, 

JihmH B BH,lIY CTaThIO 2 (c) KOHBeHI.\HH ; 

IIpHHmvIAH BO BHHMAHHE, lJTO ATJIaC 06JIaKOB 6y;n;8T OC068HHO 

IIOJI8S8H ]];JIJI CTaHp;apTHSaU;HH Ha6JIIOp;8HHM Ha;rJ; 06JI8.KaMH ; 

PEROMEHJJ.YET, 

(a) 1.JTo6bI qJI8TIhl OpraEHSaIJ;HI1 rrpe)l;OCTUBI'IJIH 8KSeMIIJIRphl 

YMeHbIJI8HHOrO ATJIaCa B pacnopmK8HH8 BC8X CBOMX CJiIIIOIITHlJeCPllil:X 

cTaHQHM, BKJIIOlJaH CTaHU;HH CYAOB B OTKPhlTOM Mope, H 

(b) 1.JTofiI>I na ncex JICTaT8JTbHbTX arrrrapaTax, SaEHMamIIJ;HXCR 

M8T80pOJIOrl1'I8CKUMII Ha6JlIOA8HHHMH, HaXOAMJ1l1Cb 8ffS8MIIJIRPhl 

COKparu;eHHoro ATJIaca. J J 

(3) tITo B npHHI.\>me He 6YlleT pOBllaHO HH OIlHoro lIapOBoro 3K8CM­
IIJI1IpH. 

49(1111:-11) Pa60QaH rpynrra "PYROBOilCTBa rro lUeTeOpOJIOrlPIeCilInI 
HaoJUOilOHHJ'" ilJIJI 311lllIamcii JIcTaTCJILrrLlX ArrrrapaToB". 

MCIIOJIHHTEJIbHbIH ROMHTET, 

IIoCTAHOBJIHE'f O;D;o6pHTb BOCCTaHOBJI8HH8 ROMltICCH8iii: ABMaU;HoH­

HOH MeTeOpOJIOrHH pa60Qcit rpYIIIILI 1,PyrwnoAcTBa no M8T80pOJIOrHlJe­

CRRl ... I Ha6JIIOp;eHI1flM )J,JIfl 8RMrrameti: JI8Ta'I'8JlbHhlX AIIrrapaTon". 

50(IUt.II) AmlaI\HOIIIILlH OT,lIeJI 1IIc"'ilyrrap0,llrroro lUOTCOpOJIOrrrqCClwro 
CJIOBapH. 

MCIIOJIHHTEJIbH:E.I:I1: ROMJiITET, 

nPRI-UIMAH BO BHHMAHHE H806xo)J,HMOC'fb ltICIIOJIb80BaHliIfl AORYM8H­

TaQHU, co6paHHoH IIOP;IWMHT8TOM ROMHCCHH ABl:Iau;HOHHOM Iv18'reopOJIO­

rHH np8mHCH Mem)l;ynapo;qrrott MCT80pOJIOr]i[lJeClwit OpraHHsaU;HH !l;JIH 

aBl1an;110HHoro O'I'.n;8JIa Mem;D;YHap0;D;Horo MeTeOpOJIOrnlJ8CROrO CJIOBapJI ; 

IIoCTAHOBJIHET, 

(1) l..JTO II]leACep;aT8JIb ROMHCCHH ABHaU;HoHHoM MerreOpOJIOI'HH 

nOIIIJI8T STY ]l;on:YiVTCnTaU;IHO IIpep;CC;D;aTeJIIO I\.OMHCCHH no BH6JuwrpaqnnI 

H MS;D;aTeJIhC'I'BY )J;JIfl paCCMOl'peHMfl ee pa60'I8iiI rpyrrrrott MeT80pOJlOI'H­

Q8CROrO CJIOBapH ; 

(2) L[,l'O II peIlCe/la'l'eJIh I{oMHcc>IH ITO BH6JIHorpaqm>I M JiI3/1aTeJIhcTBY 
np:Ulli8T COBMeCTHO C IIpe;rJ;c8p;aTeJI8M ROl\rnCCHFI ABHau;noHHoH MeT8opo­

JIOI'FIFI, COOTDCTCTDYIOIIJ;HC l\'I8phI )l;JIH 06CCIIClJCIIHH n:oop;U;HHau;uliI J\'Iem)l;Y 

ABl1aQMoHHblM OTAeJIOM CJIOBapH H onpe;rJ;8JICHHHl\U·I, yrrol'pe6mr8lVlhlMH 

B JiI3]];aHHHX MC1H,IJy1IapOAHoit OpraHltI8au;HFI rpa'm;a;aHcROI';'r Amm.n;HH H 

BceMHplioM M8TCOpOJIOrHlJeCRo.ti OprmUI8aIVUl, OTIIOCflIIJ;HMI1CJI K aBHa­

QHH II R aBHaU;HoHHoH M8T80pOJIOrHH. 
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51(HK-II) Hs,renenll.lI B BI.mYCImx II B p;OO8J1JIeHH.lIX R Hap;annro N, 9. 

MCIIOJIHMTEJIbHbIll ROl'lHITET, 

IIOCTAI-IOBJIflE'l' IIpe,rprc;)'lf'i'MTh J-{OMllCCMH no CHHOIITI-PIeCIWH IVleT8o­

POJIOl'I1I1 paCCMOTpeTh Heo6xo)J;l'IIVIOCTb Yl\WITbIIIeHHfl TJaCTOT 11BM8HeHHM 

paCIHIcaHfIH H ceTcH CTaHIJ;HH 11 ROOPAHHall,HIO 8THX H8MeHeH:JZI:H B IJ;CJIHX 

YMcHbIIIeHHH 'llnCJIa HBp;aBaC:M:liIX ;qo6aBJIeHHH n OTlIomCHHM IIy6JJHRa­

I1ID! ;NO 9. 

52(HK-II) lIncJIo npcp;cTannTCJIei! B TeXnn'leCRHX Ko.rnccn.lIX. 

MCrrOJIIUITEJIbHbIM J-{oMI1TE'r, 

KOHCTATHPYH, "liTO ROMHT8T rrpH;qCprl'a,maJICfl Toro MHeHHfI, 'q'fO 

pa60Ta TCXIIH"lIeCRI1X ROMI1CCHM MomeT c;qeJIaThCH H8CROJIhRO rpoMo3;q­

ROM B 'l'OM CJIyqae, CCJIH l.{JIeHhl 6y;qyT HaBHa-qaTL IIcorpaluI-qCIIHoe qMCJIO 

rrpe;qcTaBHTeJICH n paSJIJiIqHbI8 TCXI-IJiIqeCRHe ROMI1CCHH ; 

IIOC'l'AHOBJIHET, llTO CJI8gY8T peRoM8H;qoBaTb l{JICnaM OrpmUIqHTh 

TpeMH lJI1CJIO rrpcp;CTaBHTCJIe-it~ IIaSHaqaeMbTX I1l\.1M B Kal!eC'l'Be llJI8HOB 

RaROH-JIH60 TeXHHQemWM ROMI1CCI1I1 H, B c.rryqaHX, Iwrp;a DTO rrpep;­

CTaBJIH8TCH B03MomRbIM, HaSHalJaTL op;Roro M8 8THX qJIeHOB B KalleC'l'Be 

JIluJ;a, J{OTOPOMY CJI8l1:Y8T aAPcCOBaTb Ropp8crrOHp;8HIJ;I-IIO. 
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IIPIilJIOJREHIilE It PE30JIIOI\1il1il 2(IilIt-II) 

llJIAH BCEMJlPHOlt 1Il:ETEOPOJIOl'JlQECROlt OPI'AHJl3AD;JIJI 
B OTHOIIIEHJIJI TEXHJlQECROlt IlOMOID.JI JIJlBJIJI 

1. BCTYIIJIelIIIe. 

1 mmaprr 1952 roga, Rorl1a JII1BI1H CTaReT CynepcHHhlM l'ocYl1ap­
CTBOM, npam·ITe.ru.CTBO P;OJIlliHO 6y;qeT B8.HT.L lIa ce6H M3BeCTHYro OTBBT­

CTBBIIHOCTb 11 OTIIOrrIeHMM BKOnOMMQOORorQ paSBHTJiIJI TeppUTopI·nr, a 

TRRme M3BBCTHYIO OTB81'CTB8HHOCT:b Mem;qYHapo;qHOl'O xapmncpa no 
OTHomeHHIO It COCep;HI1M CTpaHaM H K CTpm-Iali'I, nOB):{yIIIHbIe H MOpml:I..r8 

rryTI1 KOTOPhIX rrpoxotJ;flT qepes ee 'l'eppI1ToprHO MJH1 IIo5JursOCTH OT Hee. 
BHyTpl:m:s:ee pa:JBMTFIB CTpaHIJ; TBCHO CB.HSaJ-ro : 

a) C CeJI:bCROXOBHM:CTBBHHbTMJ!I rrp06JIero.mMM, RRft HanpMMep, coxparr8HHB 

BhlIIanillFIX oca;a;rWB H poehl, opomCHHB, MOJIJifOpaU;HH SeMJIH 11 oxpUHa 

OT IICClJanhlX JiI IIhTJIhllhlX 6YPh ; 
b) C np06JIeMaMR, CBH3aHHl>IMH C rryTRMH C006m;eHHH, RaB' HanpHMep, 

pasBHTHB BHYTPeJIHMX BOS1J;YIIlI-IhlX C006m;eHHii, ROTOPl>IC rrpTm6peTaIOT 

oc060e 8HaqeHHe B cTpaHe, rp;e CYXOUYTHhl8 C006m;8HHH CBHsaH;E>I C'l'aKMMM 

TPYP;HOCTJIMH • 

.II:JIH patlpem8HEIH o6eHx rrp06JI8M - a) H b) - Heo6xop;HMO C08)J;aTb 

MCTCOpOJIOrl1'IecRYIO CJIym6y. 
B MeNIi.p;YHapop;HoM MacllTa6e JhIBHH HI'paeT 3HaLJ:wreJIbHYro pOJIb 

B OTIIOTlICIIlIIM nOB,n;ynuIMx H l'l'IOPCH.lIIX rrYTett, ]if rroBToMY CJIe;qy8T npHHHTb 

Mephl B :u;eJIHX o6ecrre-qeHHH 6esorracHocTM JIeTa'l'eJIbHhlX arrrrapaToB }II 

cy;n;OB. 8TO 06CTOHTeJILCTBO TaIOIW rOBopliIT B IIOJILSY opramwa:U;HH 

Me'l'eOpOJIOI'HLJeCROM CJly:m6.b1. 

HarwHc:u;, Y Bcex cTpaH cym;ecTByeT HHTcprra:U;HoHaJIbHaH o6HsaH­

HOCTb C006I.IJ;aTb CBeJl;eHMIT 0 IIOI'o,u;e B u.eJIHX ORaaaHHH rrOl'dOUll1 p;pyI'MM 

MeTeOpOJIOI'HqeCRHM CJIym6aM. 8TO 06CTOHT8JILCTBO CBH8aHO C OpraHM­

Ba1V-Iei1: Ha6JIIO)J;aTeJIbII.bIX CTarrn;I'.lH, C co6HpaHM81H M IIOCJIC~IOm;1tIM pac­

rrpocTpaHeHHeM C006m;eHHH 0 rrOI'Op;8, rrOJIyqeHH.bIX C 8TJ2IX CTaHIJ;HtL 

2. Cyru;ewrnylOID,lIe y']pen"p;eHIIH. 

fIoCJIe OROHqaInUI BTOPOti MJirpoBoti Botl:rrbI, n 1945 I'O}l;y B JhrmuI 

6hlJIH OpI'aHH30naH.bI Me'I'eOpOJIOI'EPleCKHe CJIym6hl, rJIaBHbLI'1 o6pasoM 

COep;HH81II-[bIM RopOJICnCTBOl\f, H'aIi OP;HOt'I }IS YrrpaBJIHIOIIJ;HX ,IJ;cpmaB. 

):(pyraJI YnpaBJIJIIDlljaJI 1\epmaBa - <DpaHI\IIH - npOI\OJImaJIa COl1ep­
maTb MCTCOPOJIOI'I1:qeCHYIO CrryJI{6y B (De:u;:u;aHe. Rorp;a JhIBHH CTal1CT 

CynepeHHhlM rocy,u;apcTBoM, cyII~ecTByIOIu;I'Liit TIOpnAOR llcru;e:i.t ;O;OmI-'leH 

6y.n;eT rrop;JIe'iH:aTb rrepeCl\WTpy. 
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S. EY]JJ'ru;ee yeTpoiicTDO. 

TIJIan OpraHJiISaU;HH MeT80pOJIOrnQemwfr CJIym6.hl HSJIOmeH B CJI8-

;rry-roru;eM rraparpa<J?8. OR, TJIaBHLIM 06paSOlVI, OCROBalI ITa ym8 cyIIJ;eCTBy­
ro:w;efi cJIYlli6e, IWTopaH HBJUIe'l'CH rreo6XO;D;HMl>IM MI1HHMYNIOM AJlf{ YJI.O­

BJI8TBOpeHHH HaCTOHIIJ;MX llOTpc6HOCT8it. 

4. rnaRHhle "lJCpThl lI.])ej::J;Jmracl\Ioii I\IoTcopoHorll'lecRoii Crry.ID:OLI. 

OCI-IOBHRH cTpyKTypa Me'l'80pOJIOrUQemWH CJIym6:nr ;D;OJIfIn-Ia COCTO-

HTb !l13 : 

Y npaBJICHHH 

RJIHMaTOJIOTI1QeCl:wfr CeRIJ;HH 

rJIaBHOrO u;eHTpa no rrpoTHosaM 
BCIIoMOraT8JIbIIblX :u;eHTpon no rrpoTrrosaM 
CWrI<I CTaI-IlVIH, coo6m;arom;Hx cB8p;eHHH 0 IIorOA8 

CeTH C'l'arrIJ;UH no RJIliIMaTOJIorliIIf 11 JI.01UA8BbIM ocaARaM 

8JI8RTPOCll.flBH. 

HeROTopb18 nOAPo6noc'l'H B OTIIOur8HJ.:HI RU1RAoro HS DTHX 8JIeM8H­

TOB p;aIOTcn HH'iI'lB. 

a) Ynpa(1./tenue. OHO ;n;OJIlliHO HaXOW1:TbCH B TpnrrOJIM FIJIJZI n06JIHBOCTFI 

OT HToro IWHTpa. 

b) RJl,ll,ktamOJf,OBU'I.{,eClwJt Ce1CquR, YrrpaBJIeHH8 MeTeopOJIOrI1QemWH 

C.rryJI{60M P;OJI'1KHO BKJIIOQaTL rre60JlbIIIYIO KJI.I!lMaTOJIOrHQecRYIO CeRIJ;WIO 

;n;JIFI a;n;MUHFICTpa'1'EIBHOrO n T8XHRQeCKOrO ROHTpOJHr Hap; CTaHIJ;IUIMFI no 

RJIHlI,'[aTOJIOrHH FI p;OW';n;8BhIM OCap;H:aM. 

c) r Jf,a8HWU qeHmp no np08HOaaJrt. B J-WJIHX lH{OIIOMlrIH ClIMTaCTCH, lITO 

rJIaBHhIH IWHTP no rrporHOBaM ;n;OJlm.eH IIaxop;HTbCH Ha aaponopT8 

KaCT8JII. BeHMTO. TaRHM 06paSOM on:afR8TCH BOSM01RHI.IM:, llT06bI OP;HO 

Y'IP8'H{P;8III'l8 no npornosaM 06CJIY1IUIBaJIO ncIO cTparry, a TaI'lme 

OTp;CJIbHhle nOTpe6rroCTM JhIBI1.HCKlZIX 11: MHOCTpaHIIhlX JIeTaTeJIbHhlX 

alIlIapaTOB, IIOJlbsyrom;HXCH 8'1'HM aaporropToM. 

d) BCnO.ltW8ameJl,bl-tbW q,enmpbL no np08UOaa.M, Aapop;poMhl B BeluIHe 

If rap;aMece ;n;OJlm.HbI 06CJIYJfUIBaTbCH IJ;eIITpOM no rrporHosaM, ;n;a:rom;HM 

MeTCOpOJIOrHqeCHne COBeThl OTHOCMTeJIbHO aUffar.V1M. MeTeopOJIOrHQeCRaH 

CJIym6a, HaXO,l(nm;aFlCFI B BeHMRe I p;OJImHa 6hl'l'b cHa6meHa paAFI030HAaMH 

H o6opy;n;oBaHH8M P;JIH Orrpep;8JI8HMH BCTpa lIpH rrOMOll\If pap;apa. 

e) Cemb cmanquu, coo6tlfalOUfUX C6eOe1-(..UJfJ 0 nOBooe. CeTh C'l'aHIJ;Hfr, co06-

m;aIOIII)IX CBep;eHHH 0 IIorO;n;e B JIHBMM, p;OJIm.Ha COCTOHTb, rrpHMepHo, H3 

IIHTIIal1lWTH (15) CTaH1IHll B TPHIIoJUl'l'aHl'I:fI " I{Hpemll'II<e II I\ByX (2) B 

<Del\l\aHe. 

f) Cemb cmaliJquu no ]f,Jl,uJ.-tamOJl,08UU U aO;)1Cae6b~.M ocaf)r;,aJI-f,. CqHTaeTCH, 

qTO ceTb CTaHIJ;MM lIO RJIHMaTOJIorHl'I ;n;OJI1RHa COCTOHTb, lIpHM8pHO, H3 

meCTHa.n:u;aTl-I (16) CTanIJ;I1M B TPI1IIOJII1:TaltI1I1 H RI1peHaHRe H, IIpHMepHo, 

H3 lIIeCTII (6) CTaHl\Hj;[ B <Del\l\aHe. B 1\0IIOJIHeHHe K 3TOMY CJIe!\yeT co­

n;epm.aTh, rrpl:IM8pHO, meCTb,l(eCHT (60) cTaHQH.H no ;n;Ollip;8BbIl\II OCa)1;IWM 
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B TPMIIOJIHTaHMM H RHpeHaI1K8. OpraHIIBaD;FIH cTaHD;HH IIO AomA8BbIM 

OCa]];RaM B <D8u;n;aIl8, B AOIIOJIH8HH8 R RJIHiVraTOJIOrHlJ:eCRHM CTaHIJ;HHM, 

He HBJIH8TCH H806xOAMMofr. 

g) 9,fl,er;:mpOC(JJl,8b. COOTBeTcTByroru;H8 HHCTaJIJIHU;MH HBJIHIOTCH H806xOAH­

MbIMM .n;JIH c06MpaHHH H pacrrpOCTpaH8HMH M8T80pOJIONPreCKMX cB8AeHHH. 

He npeACTaBJIH8TCH HB06xo):V'.lMOCTM B YlIpemAeHlHiI oT,n;eJIbHoti: MeTeo­

pOJIOrMlIeCKoH opraHH3aU;HM no 9JIeKTpOcBH2M. BepoHTHo, OKam8TCR B08-

MOlliHbIM BKJIIOqMTb ee B o6:w;ylO CHCTelVry 3JIeKTpOCBH8H CTpaUhl, lITO 

6y.n;eT 60JIee :Jif!tPeKTHBHIJM 1'.1 9ROIIOMHhlM. 

6. llepCOHa1r. 

Tpe6yeMbIH P;JIH MeTeOpOJIOrHqeCH.'oH CJIY]l{6hl rrepCOHaJI ;r:J;oJImen 

COCTOHTb UB : 

1 ,!l;"peKTopa 
1 Hayqnoro 8KcrrepTa 

10 TeXHlllioB 
20 CTapIIHIX AccMcTeHToB 
56 ACCMCTeI-ITOB 

3 MeXaHIIIWB JIO Pap;Mo II no Me'l'eOpOJIOI'HH 

28 PaI1MO-OrrepaTopoB. 
XOTH npe,u;cTaBJIHeTCH mCJIaTeJIbHhlM HaHFIMaTb BeCb nepCOHaJI M8 

lIMCJIa JIHBMJitu;eB, O;r:J;UaI'\:O OqeBIiIAHO, qTO B 'l'8lICHHe H8ROToporo BpeMen!I 

nOJII-Ioe ocy:m;eCTBJIeHMe SToro CTpeMJreHHH ORameTCH COBepmeHHO n8B03-

MO"ffi"HbIM. 8TO O'j'HOCHTCH B oco6eHHOCTItI RO BceMY rrepConaJIY BhlIIIe 

panra CTapmero ACCHCTeIITa, a Ha caMOM p;eJIe MomeT ORaBaTbCH Heo6-

XO.D;HMhlM IIaHHTb iiI HeKO'l'OphlX M3 CTapllIHX ACCHCTeH'l'OB HB qHCJIa 

rpan'l1aH I1pyrHX CTpaH. 
TarUIM 06pa80M, p;JIJI ocy:m;eCTBJI8II!'.IH IIOm8JI3.HHH B OTHomCHMM 

HaRMa JIHBMMcrwro nepCOHaJIa lIeo6xop;H.M:O 6yp;eT BB8CTH oc060e o6y­

qeHIm. 06yqeHMO BTO p;OJImHO 6yp;eT BhIJIHT:bCH B CJIeAYIOIIl;:t~I8 IflOPl\1::bI : 

a) Cmnne"auu. 
CTHII8H,n;HH 6yp;yT p;anaTbcH H36pauI-IOMY JIHBHHCROMY rrepCOlIa.rry 

C U;eJIhIO HaJitMa era B AaJIbHethn8M lIa p;OJImHOCTH, CBfl83.HHhI8 C naYlIHO:M: 

ltIJIII TeXHRqeCH"o:ti pa6oToM. 

b) jJe"mMbllocmb Bll10 no o6y~e"mD. 
IJ;OJIbIO 3TO}';'[ p;eHTeJIbHOCTH 6YP;OT o6yqeHM8 JIltIBHMn;eB .n;JIH Hat'IiHa 

liIX BIIOCJIep;CTllHH Ha p;OJIlIlliOCTltI aCCHC'l'BHTOB. TaH"oo 06YlI8RH8 CHaM-

60JIbIIIltIM YCIIeXOM :MOmHO 6yp;eT npOH3BOP;HTb n caMOM JluBHH, If Ha 

06.H8aHHOCTl'I BMO 6y)l;BT JIemaTL OTIIpaBH"a II JIMBHIO OIIhlTHhlX HlICTPYR­

TOpOB P;JIH 3'l'oii u;eJIM. ClIMTaeTCH, lITO OAHoro HHCTpYRTopa 6y,n;eT lIa 

nepBoe npoMH p;OCTaTOqHO 11 qTO OR ,n;OJIrKOlI 06JIa)l;aTb npaRTHlIeCB"HM 

OIIhlTOM, IIpHo6peTeHHhlM liIM Ha T8ppHTOpltIH ca~wii JIMBlIH. 

MHHltIMaJIblIbIM CPOH"OM TaHoro lIa3HaqeHHJI CJIe;r{y8T Cl{llTaT:b ABa 

rop;a. 
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Cym;ecTByrorn;rrH rrepCOHaJI, pa60Tarorn;:~[tt B HaC'fOHm;ee npeMH B 
NleTeopoJIor:~lqecRHx CJIy'lli6ax B JhIBIilH, YB'asaR B CJI8.lU"IOIIJ,ei;i: Ta6JI:HI:J;C. 
llHCJIO CJIylImrn;MX, HaHHThlX fla MeCTe (no npBMH COCTaEJI8HHH HaCTOH­

IllerO ;D;OI'lJIa.n;a) 3aHJIIOlJeHO B Clw6RM. 

TexHluill-cny-
malllII8, paHI' C'l'apllIll8 

AccnC'1'8HTLI 
l\IcxaHlIHn IJn,u.no-

HOTOPUX BhIIlle aCCl1CTenThl JIO pa1-\IIO oliepaTopDl 
T8XHUHa 

9 (0) 15 (4) 69 *) [54 HOIH 2 (0) 32 (18) 
34 * *)] 

6. 000l'y;u;on3H1Ie. 

TIpH Cym;CCTBYIOIIJ;I'IX YCJIOBHHX 60JIhllIRH qaCTh 050pY]l;OBaHMH, 

ROTOPbIJIIl nOJIhSYIOTCH )J;JUI 1I18'l'80pOJIOrHQeCKHX pa60'1', (OCIIOBHOro H pac­

xO;a.yeJ'.'WTO) HBJIHOTCH C06CTB81IIIOCThIO ¥npaBJIHIOID;FIX Aepman.- JhIBUii­
CROMY IIpaBJiIT8JTbCTBY CJICAYe'l' BBRTh B CHOM pyI'lU cym;ecTnyrom;ee 060-

py;n;OBaHI-IO. OHO ADJURHD OCTaTbCH lia 1\'leCTC n TOM c.rrylIaC, CCJIn CJIym6hl 

6Y;QYT rrpo.n;OJIma'l'b glyIIRJJ;I'lOHHpOBaTb, ]I rrm)TOMY CJICJry"CT npHHHTh 

MCphl B OTIIOIIICHMFI rrcpcxoga OTOrO o6opygoBarrMH B PYRJiI JIHBHMClwrO 

IIIJaBJiITCJlliCTBa rrOCpe.n;CTBOM IIoRyrrRH JiIJIM saMMa. EC.JIM YrrpaBJI.HIOm;I18 

~epmaBbI rrOJIaraIOT, "lITO o6opy.n;onaIII1C .n;OJI1rlIIO 6hITb n:yrrJICH0 1 npcg­

C'l'aBJIfIeTCH BrrOJIHC 8aB'OHHhlIV[ onJIa'l'HTb ero CTOHl\WCTh H8 CyMM (I>oH]l;a 

TeXIHrqeCHOfi IIoMom;H, no R'paiiHBM MCpC IIOCTOJI:bR'Y 1 nOCROJIblty PCq:b 

H.n;eT 0 -qMCTO MCT80pOJIOl'HQBCROM 06opY;rJ;onaH.HH. 

Jil8gepmKl7I no pacxollyeMOMY o6opygoBamuo gOIDImbI B 6ygYlIjeM 
ITOI-I'phlBaT:bCH H8 <porr;rJ;OB JIHBHHcRoro IIpaBHTcJIbCTBa n TOM cJIyqae, BCJIM 

HCJIbSfl 6y.n;eT IIOJIYQHTb <pHHaHcoBYIO nOl\lOm;b Ha B'l'y D;8JIb HS q.on;rJ;oB 

06'begHHeHHhlx HaW1il, 

7. PacxoAhI. 
I-hrmc npHBo.n;HTCJI CMCTa emero;rJ;lIhlx pacxo.n;oB no MCTCOPOJIOl'H-

qecrwM CJIylli6e : 

IIepcoHaJI . . 
06opYiloBamre 
8JIeRTpOCBHSb 

PasHble paCXO,IJ;DI . 

Jill'oro 

B ,n:OJIJI. ellA 

124.000 
45,000 

8,000 
9,000 

186,000 gOOIJIapOB 

06m;aH CTOHMOC'l':b Cym;CCTBYIOIIWro OCROBHOI'O o6oPYAOBUUHH : 

Mel'eOpOJIOrM'ICCIWe o6opYiloBaHHe 45,000 
06opygoBamle ITO 8JICKTPOCBH8l'I. ~~OOO 

JilToro, , , . " 98,000 gOOIOIapOB 

*) B U;IHPPY 69 BXO)J;ffT 5 aCCIiCTeHTOB, OKa3lilBaIOI.IJ;H;\UICH o]J;HoBpeMemIO paJJ;Ho­

orrepaTopaMH. 
**} B cHo6RH 3aRJIIOQem,I JJ;Be U;H¢phl, BBHJI;Y Toro, lITO CpeJI;H 54 aCCHCTeHTOB "HaHffThlx 

Ha MecTe", npn:MepHo 20 .fIBJI.fIIOTC.fI MTaJIhffHU;aMH, H II03TOiHY lIHCJIO JIHBHtt:u;eB 

l\10if\HO orrpeJI;eJIHTh B 34. 
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B TOM CJIyqae, eCJIH aTO o6opy;qoBaHI'Ie 6y.rr:eT npno6peT8HO rrYT8M 

rroRyrrRM, ero, H8coMHeHHo, MomHO 6y.rr:8T nOJIY'HITb sa SHUqHTeJIbHQ 

MeHhIIIYIO CyMMy, H B § 8 rrpellrrOJIaraeTCH I1IIq,pa B 50.000 IIOJIJIapoB. 

8. ITlJO)J.naraol'lIaH IIIJorpamrR TeXHllqeCKOii ITo:nom;n. 

IIpHHHMRa BO BHMMUHH8 np:HBe;qeHHhl8 BhlIII8 ;quHHhle, JhrBI-rHCROe 

II paBMTCJIbCTBO 1\IOiI'ieT IIO,lJ;HHTb BOllPOC 06 OHasaHMH eMY TeXHHQemWH 

IIOMOIIJ.M Ha CJI8AYIOIrV'IX YCJIODJilHX : 

a) Cmunen8uu. CTHneH.rr:H:n ;qOJImHhl AaBaThCH Ha YCJIOBHHX, yrroMHuy­

ThIX BhlIlle [rraparpaq, 5( a) J. 
b) J(eJl,me.abltOCmb Bll!lO no o6Y1lCnulO. II:eJIM 8TOM .rr:eHTCJIbHOCTH OnMCaJIhl 

Bhlille B § 5(h). 
c) 11o-,;ynna OCH,0fJ1W30 .A~CmCOpOA03U1teCK,OBO o6opy8oeanuft. I\'.al\'. YRasaHo 

B § 6, CQH1'aeTCJI, qTO STOT nyHI'\T COOTBe1'C'l'BYCT IIporpRMll'Ie TeXHHQeCIWH 

IIm,mm;H. 
PaCXOATl1 no ocym;ecTBJIeHI1JO BblIIIerrpHBeAeHHOH npOrpaMM:F>I n T8-

QCInre rrepBblx AByX JIe1' BblpaBHTCH B CJIeAyrollV'IX IJ;HrPpax : 

i) ,L\Be CTHneHIIHH B Te'!eH!1e IIByX JIe'l'. . . . . 
ii) ,L\eHTCJIbHOCTb ElVIa no 06YQemlIO (no 06YQe­

HHIO, 110 RpaHH8ft Mepe, 15 cJIym. JIHBMHIWB) 

iii) OCHoEHoe 060pYiloBamle . . . . . . . . . 
iv) CrroHMocTb rrpeABapHTeJIbHOrO 06CJIeAOBaHMH 

lilToro . . . . . . . . . 

n AOJIJI. CIIIA 

6.000 

17.000 
50.000 

2.000 

75.000 IIOJIJI. 

9. ]}Iel)hI, nl,e)J,JIomeHlThIe C n;CHhIO ooeCne1IeIDIJI HellpephIBHocTH CJIYmOItT. 

B TOM c.rry-qae, eCJIII JIHHurtiCIwc II paBMTeJIhCTBO He 6y.rr:CT B COCTO­

RHMI1 BBflTb Ha ceBH OTB8TCTBCHIIOCTb aa .rr:aJILHeMrnee CPYHRIJ;I10HMpOBarrHC 

CJIYH'i6, ynoMHI-IyThlx B § 2, 11 BBH;D;y Heo6xo;o;mv.roC1'H IIcrrpepbIBHOI'O 

iJlYHRIJ;liIOHHpOBaHHH aTItlX c.rryJH6, OHO CMOJI'iBT o6paTHT:bCH It fIpaBHTeJTh­

CTBaM C08JJ,JiIHCIIHOro KOpOJIeBCTBa H (DpanIJ;IHI C npocb6oM 0 TOM, 'll'l'o6hl 

cynWcTByrom;U8 caym6LI II BrrpeAb COACpn'laJlliCb 3THMM IIpaBHT8JIhCTBaMliI 

rra YCJIOHHHX IIOcpeAHI-lqeCTBa H.rr::H Ha APyrHx) B OTI-IOIIIeHHH R01'OPblX 

AOJIm:Ho COCTOR'l'hCH oc060e COrJIamCIIH8. 
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IIPMJIOlKEHME K PE30JIIOL\MM 11(MK-II) 

llPOEltT COI'JIAIllEHHH 

lllEm)J,Y IIIBEitTI;APCRHlI'I IIlE)J,EPAJIhHlJIM COnE'l'Oll'I 

II 

nCEMHPHOit lI'IETEOPOJIOI'HQECROit OPI'AHH:JATI;HEit 

B OTIIOIIIEIIHH IOPHIIHQECKOI'O CTATYCA 

OPI'AHH3AI\HH B llIBEH~HH 

CBooop;a 
p;eficTBHu 

HMO 

OTJIIPIHTCJThHhIe 

'ICP'l'bI B:~W 

JiIM;\lYHI1'l'eT 

BMO 

8HCTeppnTopn­
aJThHOCT:b 

BelI-IeJIl,Hoii: 
TIJIOmaJ:(I1 

II IIocTpoeR 

IIIBEitqAPCffMM <DEAEPAJIbHbIH COllET, 

C OAROM CTOPOHhl, 

BCElVIHPHAH METEOPOJIOl'HQECRAH OprAHMBAIJ;J.UI, 

C APyrott CTOPOHhl, 

IR8JIan aaRJIIOQHTb COl'JIailiCHHe B OTHornCIIIUr roPH)J;J!PIBCH:OrO CTa­

,-yea BMOBillBelil1ap,UI, YCJIOBMJIMeh 0 eJIegyIOII1eM : 

CTATbH 1 

IIlBelil1apm<Mli lIlel\epaJIbHhIli COBOT rapaHTMpyeT BMO He­
aamlCHMOCTh 11 cBo6op;y ;n;eitcTBHH, flBJIHIOIIJ;RCCH ee llpaBoM, 

ItaR Mem;a;YHapoAHoH opraJH:I3aIJ;HH. 

CTATbH 2 

illBCMn;apCI\_nfi <De.n;cpaJIbHhIH COBOT rrpHBHaCT HHTcpHaqI10-
HaJIbHbIM XapaR'l'CP II roPI1AIP:IeCKYIO rrpaBOCIIoco6HOCTh BMO Ha 

TeppMTOpl'UI IIlBelil1apMM. 

CTATbH 3 

BMO lIOJIb8YCTCH TOM me MMMYHMTCTOM, qTO H EBponCHCKOC 

OTp;CJIcr-ure 06'.bCAMHCHHhlX Ha:O;liIH. IIpHBMJIcrllH 11 npc11Mym;c­

CTBa B OTHomCHHH TR11'.IOJl\CI-IHblX nomJIHH AaIOTCff cit B COOTBC'l'­

CTBHH C TaMomCHHhlMM npaBMJIaMH <DcACpaJIbHOrO ConOTa, IIpH­

MOHHCMhllI,'LH R MClliAYHapOAHbIM opraHHsa:O;HRM. 

CTATbH 4 

lliBelil1apmHlli lIlel\epaJIbHhIj,j COBeT errel1MaJIbHO rrpMBHaeT 
8H'CTCppHTOpHaJIbHOCTb SCMCJIbHOH IIJIOm;aAM M IIOCTPOCR BMO 
H BCCX nOMCI.IJ;CHI:I.fi, S8UHMaCMhlX oro B CBRBH C co C06PaHHRMH 

H BCCMliI COCCHHMH, COShlBaCMbIMH B lliBCiin;apllH. 
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CTAThH 5 

lllBeiil1apmmii cDegepaJIhHhlii COBeT npHBHaeT rrpaBo BMO 
H ee llJIeHoB Ha rrOJIHYro cBo6oAY co6paHHM, BRJIIO-qa.ff cBo6oAY 

npeHHH H IIOCTaHOBJI8RHH. 

CTAThH 6 

1. BMO nOJIbsye'rcH npaB01vI H1vIMYHHTeTa AJIH ce6H, CB08ro 

ABHJltFIMoro H He,r:r;BHJH'HMOrO HMym;ecTBa, rn;e 6lrI ano HH Haxo­

AMJIOCb 1-1 ReM 6lrT OHO HU yrrpaBJUIJIOCb, B OTHomeHHH Bcex IOpH­

;rt;HqeCKHX P;CHCTBHH, sa FICI{JIIO-qOHHCM Tex CJlyqaCB, Korn;a BTOT 

MMMYHJiITCT 6YABT CIHIT rCnCpaJIbHlrIM CeKpCTapeM BMO IilJIH ero 

3aKOHHhlMH npeACTaHH'reJIHMIL 

2. ~mIJI{HMOe 1-1 IICABr-nH.HMOe MMy-II1CCTBO BMO, rn;e 6bl OIlO HH 

HaXOAI>IJIOCb H ReM 6hI OHO HH yrrpaBJIHJIOCb, IIOJIbSYCTCH npaBOM 

HMMymIT8Ta B OTHornCHFIH Bcex Mep, CBRsalIIlhlX C 06hlCRaMM, 

p8RBI-iBlU.J;MHMH, ROHIPHCRaQI1HMH, 8RcrrponpHaU;HHMH H' BCCMH 

ApyrHMM IPOplvraMH saXBaTa HJIH BM8maT8JIbCTBa BJIaCTc:a, H.aI{OrO 

6hl TO 11M 6bIJIO poga. 

CTATbH 7 

38M8JIbHaH IIJIoru;aAb H IIOM8ru;8HH8 BMO HBJIHIO'l'CH H8rrpM­

ROCIIonerrHbll\U1. IIpo;n;cTaBJiITcm'l IIIBci1:u;apcRHx BJIaCT8i1: He HMCIOT 

npana Bxop;a B HHX 68S oco6oro Ha TO corJIaCHH BTh10. 

CTATbH 8 

ApXMBhI BMO H noo6m;e nce ;IJ;ortYMCHThl, npHHa;n;JI8mam;HC 

eM HJIH Haxo;rJ;Hm;H8CH B e8 BJIaA8HIHI, HerrpIuwcHOneHHbI. 

CTATbH 9 

CBo6o.n;a 
coopanuit 
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Ii~ThryHnTcT 
B OTHornCHIIII 

mpnC)l;II:Krt;HlI 

II illIL\I)'lllITeT 

B OTIIorneHHIl 

J1JlyrIIX IIICP 

HeupIHWClIO­
nelllIOCTL 

3eMeJIbHoii: 

IJJIOJTJ;a)l;II 

J[ nOi\leII~eHIIIl 

HenpIIItoCIIO­

BeHHOCTh 

apXUHOH 

BbIBOB II BBOB Ii3p;aUJiIM BMO lIO 6Y;rJ;OT IIO;D;JIO'RlaTb RaKOMY UtI;n;aTeJILCTBO 

6b! TO HH 6LIJIO SaIIpOTY HJIH OrpaHHqeHHIO 3ROHOl\HIQeCROrO JiIJIH 

IPIIHaHCOBoro xapaKTepa. 

CTAThH 10 

BMO oCBofio'ffi'p;ae'l'CH o'r IlpHMbIX H ROCBOIIHhlX HaJIOrOB -

~8;rJ;cpaJIbIlblX, p.:aUTOIIaJIbIIbIX II IWNIMYHaJIbHhlX - B OTHOIIIOI1HH 

B1WHH.fi, XOBHHHOM MJIH HaHHMaTeJIOlVI ROTOPhlX OHa HBJIHO'L'CH ItI 

KOTOPLIO SaIIHTbI 00 CJIy'Ht6aMH M B OTHOlII8HHH p;Bl1JRMl'IIOrO ee 

HMym.eC'l'Ba npH YCJIOBHH, liTO OHa ITO 6Y}l;eT IIPOCHTb 0 CJIom8HHM 

C Hee C-yMM, CJI8):{y8MbIX sa 06m;errOJI8SHhl8 yCJlyrH, 

<DIICHaJILHhlC 

MepOIJplIllTIIff 
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Cnooop;a 
paCIIOpHH\CHnH 

HaOlITaJIalIIll 

O(IIllT{.IIaJIhllhl8 

CllomelilDl 

OCBOOOlH;O:CHlIC 

01' n;CH3YPbI 

Cl!o6o~a 
D'J>83p;a IT . 

npe6hlBaH1~ff 

H~LW~tHnTeT 

npe)J;CTaBHTeJI8fi 

1:JJI8HOn II 

HCIIOJIHIIT. 

EOMIlTCTa BMO 

IIPHJI01I{EHlIE R PE30JIIOIJ;HH H(lU{-II) 

CTAThJI 11 

1. BMO HM:88T npaBO IIOJIyqaTb M xpaHHTh BC8B03MO'ffi'Hbl8 

RaIIH'l'amI, :saJIIO'l'Y I HaJUlqr{bIe p;OHbrH H ;u;pyrHB ;n;mI'Hrnl\IIbIe n;eH­

BOCTH H cBo6oP;HO Hl\Ul pacrropamaTbCH, Ran lIa mBCMI1;apCKOH 
TeppMTopIDI, TaR II B CH0II18Hl1HX C APyrMl)Il'1: cTpaHaMH. 

2. HacToam;aH CTa'l'bH rrpHM8HHMa K rocy~apcTBaM-qJI8HaM 
IIpH HX CHom8HURX c BIV[O. 

C"A'l'bH 12 

BMO B CBOMX CHomCIIIUlX IIOJIbSYOTcrr no Rpafmeit Mepe 

'l'e:t\'IH Hile JIbl'OTaMl1, ROTOPhl8 rrpe}\OC'l'aBJIBHhl EBpon8HcRoMy­
OTl1eJIY 06'bel1HneHHhlx HaI(I1M. 

C"ATbH 13 

Oqm:n;HaJIbHbIe CHOIII8HHH BMO I nO,IJ;JllIHUOCTb IWTOPf>IX ;11.0-

RasaHa )];OJIJIUlhIM o6pasoM, HC nO)];JIema'r U;CHSYpC, KaKOB 6hl 

HI!I 6LIJI clloco5, IWTOPbIlVI IIOJIbSYIO'l'CH rrpn OTMX CHomCIIJiIflX. 

CTATbfl 14 

1. IIIBCMIWPCKl!IC BJIaCTU npHMYT COO'l'BCTCTBYIOJIl;I1e MCPbI )1;JIfl 

o6JICrQCHHH B'I>CSJJ;a Ha llIBc:tiu;apcKYIO TCppMTOPIUO H rrpe5blBa­

HI1H Ha HCM, a TaRme OT'I>CBga C ::nOM 'l'CppHTOPI1H, B OTHOIIICHHI~1 
BCCX JI.11U;, 0cpluJ;naJIbHO npHrJIamCHHhlx BIVIO, RaK TO : 

a) npC;rJ;CTanHTCJICM 1..IJIGI-IOn, RaKOBbI 6hl HH 6:bIJIJrI OTHOIIICHHH 

II'W'lRAY IIIncfiu;apl1cfr 1ZI 9TMMM rocyp;apcTuaMJrI ; 

b) lIJICHOB I1cIIOJIHHTCJIbHOrO I{oMHTcTa BMO, I{aI-Wna 6hl HJiI 

6r.IJIa 11X HaU;UOHaJIbHOC'l'b ; 

c) CJlymaIIJ;HX BlVIO HC IIIBciiu;apClwtt HUTJ;l'IOHaJIbHOCTltI ; 

d) JIFIU;, llpI1TJIarnCHHLlx BMO, Ralwna 6hl HH 6bIJIa HX Ha:O;110-

HaJlbHOCTb. 

2. MCphl, OTHocam;FICCH R "policc dcs etrangers" H HJltICIOID;HC 

qCJIbIO OrpaH1ZIQHTb llblCB;rJ; B IIInciiu;apnIO FIHocTpaHu;cB HJIM R01l­

TpOJTh YCJIOBHM 11X npc6LIllmUIH, He 6YP;YT npFIMCIUI1'bCH B 

OTHOrneIHnI JIHU;, ncpC"llI1CJI8HH:bIX B HacToHrqcfi CTaTbC. 

C'l'ATbH 15 

IIpol1cTaBHTeJllI qJIeHOB BMO 11 'lJIeHhl ee MCIIOJIH>ITeJIb­

HOro l\oMHT8Ta, rrpnrJIarn8HHLI8 B IIIB8Hu;apFIIO B CH.rry CBONX 

<PYHKIJ;HH, IIOJIbBYIOTCH T8MH mc rrpHB1ZIJICrHHMH 11: HMMYHHTCTOM, 

ROTophle npel10cTaBJIHIOTCH qJIeHaMH OOH. IIpHBHJIerHH H 

JIbrOTbI B OTHOmCHl1J:I TaMQJRCHHbIX npaBHJI npcAOCTaBJIHIOTCH 
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COrJIaCHO Ta:rI'IOmCHHOl'.'iY perJIaMeRTY cDc;U;CpaJII,ROrO COBeTa, 

rrpHMcHHCMOMY H McmAYHapoAHl>Il\r opraHliIBaqHHl\r. 

CTATbH 16 

i. reHepaJIbHhlil CeKpeTapb BMO II BhlCIIIIIe CJIYlEaIl\IIe, KaTe­
ropMH YRaaaHHI,IX HM 1<1 O;U;06pCHHbIX IIIBCMqapcKHM cDe;u;epaJIh­

HbIM COBCTOM, no.ru.3YIOTCH npMBHJrerMHMIiI, MMMYIIMTCTOM, rrpe­

HMYI.I:J;CC'1'BaMI1 JiI JII,rOTaMH, rrpep;OCTaBJIHCMIJMH p;llIIJIOMaTMqe­

CffMl\'[ areHTRl\i, B COOTBCTCTBMM C MOlliP;YHap0;rJ;UbIM rrpaBOM H 

06bFIaHMU. 

2. IIpHBHJIcrHH Ii rrpCHMYIIJ,CCTEa B OTHOIIIeIHHI TaMO'H\CHHhlX 

IIpaBMJI npcp;OCTaBJIHIOTCH COrJIaCRO Tal\IOmCHHOMY pCrJIaMCHTY 

<])Cl1:CpaJIbHOrO COBe'I-'a, nIHIMCIUICi\WMY R MC'H\):{yHapOp;HhlM: op­

raHHBaU;MflM. 

CTAT"'! 17 

Bce CJIymaI.I:J;MC BMO, RarWBa 6IJ HH 6hlJIa HX Han;HOHaJIbHOCTb, 

nOJIbllyrOTCH CJIe;O;yIO:rn;MMltI npmfMym;CCTBa:tVIH IT HMll'IYHHT8TOM : 

a) H3'hHTHC HB BCHROM rro;u;cYAHOCTH B OTHOIIICHllM ;IJ;eMCTB1~IM, 
concpmcHHhlx HMH npH MCnOJIHCHHH c.rryJI'le6HhIX o6Hsan­

HOCTC:i1: ; 

b) oCEo60.mAeHI1C 0'1' BCCX ITaJIOrOE - !f!cp;epaJIbHhlX, n:aHTO­

HaJlbIIhlX IiI IWMII'ryHaJIhHhlX, - Ha maJIOBaTILe, OKJIa;D;hl Ii 

B03Harpamp;cHHc, ROTOpIJe BIJIIJIaqHBaeT MM BNID, 

CTATLH 18 

CJ1ymarU;liIc BMO He IIIBeitu;apmwH: naqHorraJILHOCTH IIOJIb­

aYIOTCH rrpHBMJICrHHMM ]iI rrpmlllrrym;ecTBaMH, nCpCQl1CJICHHhlMH 

B nJIaHC ocynWCTBJICUHH HaC'1'OHIIwro corJIamCHliH. IIpMBHJIcrUH 

M npeHMym;ecTBa B OTHOIrrCHMH Ta:lI,IOmeHHhlX npaBliIJI npcp;OCTaB­

JIHIOTCff corJIaCIIO TaMomCHHOMY perJIaMenTY <Ilep;CpaJI:bHOrO Co­

BOTa, rrpMMeHHeMOMY K JVIB1I\p;yHapop;HhlM opraHHsaqMHM, 

CTATbH 19 

1. IIeHcMoHHL18 !f!OHP;bI M c6eperaTCJ1LIIhlC H'aCCIJ , oqum;naJIbHO 

q,ymn,MoHHpYIOIl\He I\JUI IICpCOHaJIa BMO, 6YJ1.YT 3aIWHHO rrp>r­
BuaHbI B IIIBeih~apHH, eCJlM B.N[O llhlpaSl'IT 06 aTOM nOmCJIaIIH8 , 

JZ[ nOCTOJILKY, rrOCROJIbRY P;CHTCJIbHOCTb 11X npOllCXO;IJ;FIT B 12IH'l'e­

pecax nOpCOHaJIa, OEli 6YAY'I' nOJILBOllaTLCH TCM11 mc rrpaBaMH 

MMMYHRTeTa If npHBUJIerHmrn II TaR me oCBo6omp;aTLCH OT HaJIQ­

rOB, RaK If caMa OpraHI1Bal~H.n. 
2, Bce ~OHAhl H Ha"llHIIaHHH, EeaaBMCHMO OT Taro, HMCIO'I' JIl1 

OHM IOPfJIJ;11QCCRHH CTaTYC HJIM HOT, no yrrpaBJIHCIVlhlC nop; IIOI~pO­
BI1.TOJILCTBOM llMO H ITpep;Ha3HaQaCMb18 )_PUI OC ocprrD;HaJlbHOrO 

;r:J;HIIJImIaTII'Ie­

CHIlli HM1IryIIIITeT 

reHCpaJIbHOrO 
Cel';pCTapff 

II lleHo'.rophTX 
CJIj'lImlI\IIX 

H.i'tI~IYHI{TeT R 

npeIllllYIJ{eCTHa, 
npep;OCTaBJIH-

eMhle Bceu 
CJIYmalIl)IU 

IIpIIBIIJIel'Illl II 
JIIlCmrym;ecTDa, 
rrpeAOCTaBJIffC­

~llie crrymanvnr 
He lllBeiil.{apClI:oll: 

Hal.{HOIIaJIL­

Hocm 

IIeHcIIoIIIILlil: 
IIJOH,D; IT T.;g. 
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Olh,eltT 
illThlyllIlTeTa 

CHflTIIe 

n/llMYHlITc'ra. 

Boph6a co 
8JIoynOTpeOJIe­

IIlIHMlI 

Crrop.hI 
qaCTIIorO 

XapaUTepa 

ffiBCiin;apliH 
He HCCeT 

OTH eTCTBeliliOCTII 

EcaorraCHOCTb 
illBeii:n;aplllI 

IIPHJIOJREHHE It PE80JIIO:QHH i1(HI{-II) 

nOJTh80naHItIH, HM8IOT TO me rrpaBa HI'I'[iV[yrrHT8Ta I!I T8 me npHBH­

JICrUH, "lITO IiI eaMa Opr3.HH3a:O;HH IIOC1'OJlbI\:Y, IIOCKOJII.H.Y }\8JIO 

RacaCTcn HX ,Il;BHJH'HMOCTH. 

OrA'r"'I 20 

ItIMMYHHT8T, rrpeP;ycMoTpcIIIIhli"r HaCTOHID;HM corJIaIIImUrCM, 
He 5hlJI YCTaHOBJI8H C JJ;CJIhIO p;apOBaHliIH JIWIHblX npeHMyrn;ecTB 

rrCpCOHaJIY BMO. OR 6hlJI yqpemp;cH HCRJIIOqHTCJIbHO c :u;eJIhIO 
06eCIICQCIIMfl cBo6op;rroro £pYHKIJ;:HOHHponaHHH BMO IIpH Bcex 
06CTOH'l'8JTbCTBax 11 IIOJIHOM H8saBHCliIMOC'l'H ee rrCpCOHaJIa. 

renCpaJfbHhlH C01~peTapb BMO l1l\i08T npaBO If 05HsaH eHRTh 

Hl\1.i\iYHHT8T B OTI-IOIll8HHH TOra l'IJIM ;a;pyroro CJIymam;cro B 'fex 

CJIyqa.HX, Ror]J,"a OH Cql'lTaCT, t:ITO 8TOT UMMYHHTeT rrpCUHTCTBYCT 

IIop:r.raJIbHOMY OTIIpaBJICHHIO npanocy.n;HH H "tITO 81'0 M01I'leT 6I.ll':b 

elleJIaHO 6e3 YII\ep6a IlJI" HHTepeeoB BMO. 

CTATbH 21 

BMO Beerlla 6YlleT eOTpYIIHHqaTb co IIIBcliIwpeIUIMH BJIa­
CTHMH B qCJIJIX 06JICrQCHHH OTrrpaBJICHHH rrpaBocY;qHJI, C06JIIO­

]J,"CHMH IIOJIMqCi'ICRHX rrpaBMJI H npcp;yrrpCm,IJ;CHHH BJIoynoTpc6JIc­

nUl,]: rrpI1BHJIcrJ.:IJIMH, HM:r.ryrrMTCTOM H npcMMYI..QCCTBaMH, rrpc­

p;ym,'IOTpCHHhlMH rraCTOHI..QHM corJIamCHMCM. 

CTATb" 22 

BMO 6YlleT rrpMHHMaTb eooTue'reTBYIOII\He MepbI I\JIH YIIO­
BJICTBOPMTCJIhHOrO paspcnrcHMH : 

a) cnopoB, BOSHlflWIOllJ;:HX Hs-sa cOrJIamCHHH, B ROTOPhlX BMO 

J{BJIHCTCH CTOPOHOH, 11 ;u;pyrHx crropOB, HMeIOIIJ;HX OTHOmCIIHC It 

rrOCTaHOBJICHHHM: rpaw:p;aHCRoro npana ; 

b) crropoB, B n:OTOPhlX MO'ffieT 6hIT:b BaMCIIlaH O;IJ;l1H lilS crryma­

rn;HX BMO, nOJIM3YIOrn;:H:M:CH npaBoM JilMMyIiHTcTa, RaR CJIC;a;­

CTBMeM CBoero o4JMqMaJI:bHOl'O rrOJIOmeHMH, B TOM CJIYlIaC, CCJIM 

8'L'OT HMMYHI1TCT He 6hlJI CHHT I'crrCpaJIbHbIM CCRpCTapCM. 

CTATbH 23 

Ms-sa Toro <paRTa, qTO .n;Cfll'CJlhHOCT:b BMO rrpOMCXOP;Wfh rra 

ee TCPPM'fOPl'l:H, IllncJliu;apHH HC Hccel' HHKan:oi1: OTnCTCTBCHHOCTH 

Mcmp;yrrapop;noro xapaRTcpa sa ,rr;CHCTBMH MJIH yrryIl\CHMH Opra­

HH3aqMH MJUI ce crrynmrn;Hx, concpIIIcHHhlC HJIM HC conCpmCHIThIC 

rrpn HCIIOJIrr8HHM MMH CJIymc6Hblx o6HsaHHocTci1:. 

CTATbfI 24 

1. HacTomn.cc COrJIameHHC HI!'PIeM He saTparMBaCT TIp ana 

IIInci'lIl;apmwro <Dc,n;epaJIbHOrO COBcTa TIpUHHMaTb Hco6xof{FIMhlc 
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MCpDI rrpC,IJ;OCTOpOmHOCTH B HHTcpccax oxpaHDI 6eBonacHOCTII 

JIIBelh:\apMM. 

2.. B cJIyqac, eC.:IH OH:amCTCH Hco6xo)J;HMhlM npHMCHHTb nepBhlfi 

rraparpap HaCTOJIII\eli CTaThM, JIIBefII1apCRMli Wel1epaJIhHhlli CO­
BCT BOH,IJ;CT B KOHTaKT C BIVIO, RaH: TOJTbH:O aTO II08BOJIHT 06CTO­

HTeJIbCTBa, C n;CJIhlO IIpHHHTHH, no 0601O,IJ;HOMY CorJIam'lIO, Hco6-

XOARMhlX MCP ,lJ;JIH sam;MTM HIITCPCCOB OpraHHBall.1iIJL 

3. BMO 6YAcT OH:aBhlBaTb CO,lJ;CiiCTBHC IIIBciin;apcHHM BJIaCTHM 

B n;CJIHX npc;a.ynpeJH,IJ;CHHH Toro Bpc;a.Horo P;CtiCTBHfl B OTHOIIIeIunr 

6C30rrUCl-IOCTH IIIBciiuapHH, ROTOPOC Mom8T npoH30HTH BCJIC;a.­

CTBII8 A8RTCJIhHOCTH OpraHmmIJ;HIL 

CTAThJI 25 

Ha <DC,IJ;CpaJIhHhIH fIOJIHTI-PICCKH:J.t ,il;cnap'l'aMCH'r B03JIaraCTCJI 

o6HsaHHocTb COCTaBJICHMH nJIaHa HCIIOJIHCHHH H CaM:O HCIIOJIHC­

TIMC HaCTOHm;ero COrJIaIlIeIIHH 1IInefiIJ;apCIwii <DeAepaIJ;H8t'r. 

CTATLJI 26 
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HCrrOJIrrCHIIC 
COrJIameHIIff 
co c'ropOBhT 
illnei'n.(aprrrr 

1 , Bce HCcorJIamIH B OTHOlliCHIIH HCrrOJIHCHHH HJIH TOJIROBaHHH IOPIlCWIln{IlH 

rraCTO.HIIJ;CrO COrJIamelIRH, HJIH lIJIaHa ero OCym,CCTBJICIIHR, KOTO-

phIe HCBOSl\WmHO pa3pCIIIHTb nYTCM rrcpcrOBopOB MClliAY CTOpO-

lIaMH, MoryT 6LITh npc;a.cTaBJICHLI TOM HJIH ;n;pyroii CTopOHot'r Ha 

paspcmcHHc Tpn6YHaJla B COCTaBC 'l'pCX 'lfJICHOB, ROTOPblM: 6YA8T 

yqpcmp;8H nOCJIC Toro, I'i'aI{ HaCTOHm;8C CQI'JIamCHH8 BOHP;CT B 

CMJIy. 

2. lllneliI1apcRMli WOI1CpaJILHhlli COBeT M BMO H86HpaIOT Ram­
I1hI.i rro OI1HOMY "JIeHY TpH6YHaJIa. 

3. Ha3JIa1.JClII-IbIe TaRHM o6pasOl\'l CYAMI P;OJIJI'lHbI 6YAYT Bhl-

6paTh rrpel1Cel1aTeJIJI. 

4. B CJIyqac nCCOrJIamJH Mcmp;y CYALHMH lIO BOlIPOCY 0 Bhl60pc 

rrpC,IJ;CC,IJ;aTCJIH, IIOCJIC;a.IDIM HaSHaqaCTCFI fIpCp;CO/l;aTCJICM )\1cJI'\AY­

rrapOT!;IIOrO TpH6ynaJIa, no IIpOCL6c QJI8HOB Tp:a6YHaJIa. 

5. ,II;CJIO ;a.OJIJI'lHO 6bITb npc,IJ;C'raBJICHO TpH6ynaJIY O)J;HOH HS 

CTopon B qJOPMC B036YlKT!;CHHH HOlm. 

6. TpH6yHaJI caM paapernaeT Boapoc 0 popMe rrpOI1el1YphI, 
KOTOPOti OH 6y,lJ;8T npH.n;epJRHnaTbCH. 

CTATbJI 27 

HacTomu;ec COrJIarn8HHC BC'fYIHIT B CMJIY no O;U;06pCHHH cro 

IIIBcfiuapcKHM <Dc,IJ;8paJIbI-IbIM COB8TOM H KOMII8T8HTHOli BJIaC'l'bIQ 

BMO. 

BCTylmeHlIC 
:e CllJI)' 
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M3MerreHHH 
COrJIarnCHllH 

IIJIarr 
ocym;eC'l'llJleIIIIfI 

ITPHJIOJ-HEHME R PE30JIIO:QHH i1(MR-II) 

CTATbH 28 

1. HaCTOHIIJ;ee cornameUI!le MOJRBT 6hlTI. rrcpecMoTpeHo no 
npocb6e O~HOM 113 CTOpOH. 

2. B TaROM CJIyqae, 06e CTOPOilbI ,lJ;OJI'ffiHhl o6cYAI'ITh BOllpac, 
RaH'HC M8M8H8HMH CJIep;yeT BH8C'fH B IIOCTaHOBJI8HFlH HaCTOHm;ero 

cor JIaIII8HMH. 

3. B TOM CJIYlIae, CCJIH: neperoBophl HO IIpHB8J\YT R COrJIa1ll8HMIO 

B rOAoBon epoE, COl'JIam8IIM8 MomeT 6hlTh ,n;8HOIIcMpoBaHo O,lJ;HOH 

lIB CTOPOH lIOeJI8 I'IBBe:ru;eHHH 06 t:lTOM Jl;pyroH CTOPOHhl sa ABa 

roga BIIepeg. 

CTA"bH 29 

IIpe;O;IIH:caHMH HaCTOHIIJ;erO COrJIarn8HHH ;U;OnOJIlIHIOTCfl IIJIa­

HOI\-I B OTIIOIlI8HHlI era ocym;eCTBJI8HHH. 



IIPMJIO'}I<EHHE R PE30JIIOII;l1H i1(MR-II) 

llPOERT llJIAHA OCYIII,ECTBJIEHHH 
llPOERTA COI'JIAllIEHHH IIIEJK)1,Y llIBE1Ui;APCRHM 

oJIE)1,EPAJII.HI.IlU COBETOM 
H 
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BCEMHPHOli: IIIETEOPOJIOI'H'IECROli: OPI'AHH3AD;HEll: 

CTATMI 1 

1. BMO pasporuaoTcH I1MOTh CqOTa BO BCOX BaJIIOTax. 

2. BMO I1MOOT IIpaBo Ha CBo6o,lJ;Hhlit IIOpOBO;a; CPOHAOB, BaJIIOThl, 

BaJIIO'1', n ROTOPbTX TJ;OnycRacTcH YIIJIaTa ,lJ;OJIra B ;qaHHofi cTpaHe, M 

ApyrFIx nepeBoAMMhlX ll,eHHOC'l'eM I1S IIIBet'nwpnn n Il:pyrnc 

CTPaJlbI. 

3. Bl\IIO HMeeT npaBO Ha paSMeR Bceit CBoe:tI BaJIIOTN ITa JITo6ym 

IIPyryw naJII<JTy. 

4. IIIBefill,apcRIDI Q)e;a;epaJlbHhlM: ConoT npHrJIamaOTCH MMBTb 

B BHAY rrOCTarrOBJICHHH npeAIIIeCTByIOIIJ;HX rraparpacpoB naCTOH­

IIJ;BH c'raThH npM He;a;eHHH rreperoBopoB C RITOCTpaHHhlMH npaBH­

TCJIhCTBaMVI no nOBo;a;y TpaHctflepToB cpOHgOB M HMyu1CCTBU. 

CTATbH 2 
BMO oCBo60m)J;aeTcH 0'1' Bcex 06HSaTCJIbHLIX B3HOCOB B 

o6nvre <DOHAhI C0I1JiIaJIbIIOrO 06eCnelJBHHR, RaR HarrpMMep, cTpa­

XOBaHI1e OT 6Bnpa6o'l'Hll,hl, OT HeCqaCTIIhlX cHYllaoB H T. ]1,"., rrpH 

YCJIOBMH, llTO BIVIO 6YAeT cIIoco6cTBoBa'l'h, no Mepe BOSM01I'lHOCTM 

11 Ha YCJIOBHHX , B O'l'HOIIIeHMM ROTOPLIX 6y;qCT AocTHrHYTo corJIa­

IIIclIMe, YlJaCTMIO B JUBcHqapcRHx c'l'paxoBbIx CHCTeMax TCX CJIy­

'H'lUIll,MX, RGTOpbIB He nORpblTbI GAHO}r ]iT3 CTpaXOBOR caMoi1: Opra­

HHsaqMM. 

Ol'AThH 3 

1. BMO 1'IMeeT rrpaBO nOJIbSOBaThCH RO,lJ;OM AJIR CDOHX co06-

IIJ;BlIl'liL 

2. BMO 1'IMCOT upano Ha RyphCpOB H Ha AMII.rrOMaTHqCmUre 

BaJUI3bI Ha TCX me YCJIOBHHX, q'l'O MlIOCTpaITHbIC npaBM'l'CJlhCTna. 

3. ilpMBHJICrIHI 11 npcMMynwcTBa B OTHOIIICHMH Tm.wmeHHhlX 

IIOllJIHH AaIOTCH B COrJIaCMH C TaMoa-tCHHLIMH npaBliIJIRMH cDe,n;e­

paJIbHOrO COBeTa, npH1\'lCHHCl\'IhlMI1 H' Mcm.n;yHapO)J;HhlM OpraHI1-

3alV'IHM. 

CH06o:n;a 
;n;enemnoro 
o6parn;eIlIHI 

!llOHJ1 
COIJ;naJILnOrO 
ooeCnelJeHHH 

HOJ1, HyphephT, 
,JJ;IIIIJIOMRTlI'le­
CHlm naJIII3bI 
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CoOOm;eHUII, 
IlOMema8Mhle 

B rrpecce 

Cno6o;o;a 
B'b83:n;a H 

Ilpe6hmarnlff 

Y}lOCTonepeHII8 
JIlI'IHOCTII 

TIpClmymeCTBa. 
CJlymaIIJ;lIX, He 

JIDJIflIOm;HXCff 

rrmeiin;apCHllAm 
rpam,u;auMlH 

IIl'HJIOJB'EIIHE R PE30JIIOU;IIH 1i(HH-II) 

CTATbfl 4 

Bl\10 ItJMC8T TIpana rra JIhrOTHbIe TapmphI B OTHQm81II1M co06-

IIJ;8HllH, IIOMem;aeMbIX B npecce, corJIaCIIO lV~e'H{):~YI-IapOJ];HoH KOH­
n8IrqMH no EW8KTPOCBHBl1, )1;JIH CBOHX co06m;eIlllfr B npecce II 110 

pa):l;Ho, A8JIaeMhlX H8rrocpep;cTB8HHO HJIM 'tIepeB IIocpep;HMIwB. 

C"A'rbH 5 

1. C IJ;CJIbIO o6JIerQeHHH B'I.8Sp;a B IIIncft:qap:I.iIIO JIlt1:o;aM, rrepe-
1IHCJICHHhlM B nap. 14 cOrJlameHlIIH, llIB8HIJ;apCI-I"J18 ;D;FIIIJIOMaTM­

'q8CKH8 MHCCMM H HOHCYJlbCTBa IIo.rryqaT sa6JIarOBpCM8HHO 06-

m;HO HIICTPYRII)II1 0 BhlAaqe BM3bI BO Boex TCX CJIyqaHX, KorAa 

IIOJIYQ8HHC TaROHOM HBJIH8TCH rr8ofixo,lJ,.HMbIM, IIpH npep;CTaBJIC­

HMR rraCIIopTa MJIH gpyroJ'o ygOCTOBCPeI-UIH JIliITffiOCTFI BMCCTe co 

cm-Ige'l'eJIbCTBOM 0 TOM IIOJIOmOHHH, KOTopoe gannon JIH:U;O BaHM­

MaeT B BMO. 

2. illBe:t'nwpcRMe AMTIJIOMaTMqeCRHe lVIMCCHM M ROHCYJIbCTBa 

rrOJIyqaT HHCTpYRn;HH OTHOCM'l'eJIbHO BbIAaqn BMS 68S saAep'H\Kn 

]I 6es Tpe60naHHH IDPlIIoro IIPHCYTCTBHH rrpOCHTeJIH H 6eCIIJIaTIIo. 

3. llpeAIIHcarnuI IIap. 14 corJIameHMH H nacTOHm;ctt c'raTbM 

6YAYT IIpHMeHHTbcH B O'l'HomerrMM meRhl M AeTeR BaJ1H'l'epeCOBaH­

Horo JIHlJ;a Ha T8X me YCJIOBHHX B TOM CJIyqao, 8CIDI DIUI mMB-yT 

Bl\IIeCT8 C HHM H He HM8IOT IIpO~8CCMH. 

CTATbfl 6 

<PeAepaJIbHbIM llOJIFITHqecR:illI ,I(8rrapTaM8HT BLIAae'r BMO 
YAocToBepcHHH JllIqH:OC'rH, cHa6meHHoo cpoTorpa4>He:tt A8pmareJIH 

B OTIIOIlleHHH namAoro ee CJIymam;cro. TaI-toe YAocToBepeHIifB, 

saBepeHHOC cDeAepaJIbIIhlM TIOJIH'l'lP-IeCH:MM ,IJ;crrapTaMeHl'OM II 

BMO, CJIymIIT YAocToBepenMeM JIHqnOCTII CJrymam;ero AJIfl Bcex 

rpeAepaJIbHhlX, RaHTOHaJIbHhlX H ROMMYHaJlbHhlX BJIaCTeR. 

CTATbH 7 

CJIymam;He BMO He llIBCMl\apCROM HaQ.HonaJIbHOCTM no JIb­

SYIOTCH CJIeAyrolIl;I1MM npMBMJIerHHMH M rrpcHMym;8CTBaMH : 

a) Ha HHX He pacrrpOC'l'paHflIOTCH OrpaHMqeHHfl B OTHOIIIerUIH 

BaJIIOTHhlX paSM8nOB, B 'IBM OHH npHpaBI-IMBaIOTCH R AHIIJIO­

MaTHqeCIUIM rrpeACTanHT8JIHM, aRRpeAI1TOnaHHLIM rrpH IIIncli­

n;apcKoM cDeAepaJIbHOM COBeT8 ; 

b) B crryqae MelRl1YHapOI1HOrO HOHlfJJIHKTa rrepcoHarry BMO H 
ero CeMbRl\i )J;aIOTCH T8 me rrpeHMym;ecTBa B OTHomeHHM 

perraTpHan;MH, RaR H tIJIeHaM )J;MIIJIOMaTIPIeCRHX MHCCl-IH, 

aKKpel1HTOBaHHhlM rrpH lllBelJ:I\apcRoM ([Jel1eparrbHoM Co­
BeTe ; 



ITPHJIOlliEHHE R PESOJIIOIJ;HH H(HR-II) 

c) oCBo6omp;eHI1e OT YIIJIaThl !f!eAepaJIbHhlX, 1'l'aHTOHaJIbHhlX M 

ROMMYHaJIbHhlX HaJIOrOB, B COOTBeTCTBMH C 06hllJaHMH, 

YCTaHOBJIeHHbIMH B OTHOIIIeHHM CJIy1I~am;HX He IIIB8HD;apn;eB 

M8m;n;YHapop;HbIX OpraHHsan;UH B /KeH8B8. 

CTATbH 8 
1. renepaJIbHhlit CeI<peTapb BMO npegcTaBJIflOT IIIBeiiI:wp­
CROMY <D8;n;epaJlbIIoMY COBeTY CIIHCOR CJIymam;Hx llIBeM:o;apD;eB, 

nOAJIemam;MX BOIiIHCROi,j: IIODMIIIIOCTH. 

2. reHepaJIhIIhlit CeI<peTapb BMO H IIIneitrwpcmrit <DegepaJIb­
lThIH COBeT COC'J'aBJUIIOT coo6m;a orpaliHQeHlIbIM CIINCOH' CJIYR-ta­

lIl.NX IDBeI1:U;apqoB, ROTopNe B CHJIY HCIIOJIHHeMhlX HM CPYHH':O;Hi.i 

oCBo6oJR;n;aIO'l'CH OT BOHHCKOH nOBHHHOCTM. 

3. B CJIYlJae Mo6HIDIBa:O;HH OCTaJIbHhlX CJIymam;HX illBeI1:.:o;ap­

qeB, BMO npe;n;OCTaBJIHOTCH npaBo npOCl'ITb, qepes cDe;n;epaJIbHhlM 

IIOJIl'ITHqCCItHfr ~enapTaMeHT, 06 OTCpOqH'e npHBhlBa HJllI 0 P;py­

rOM cooTBeTcTByrolIJ;efI Mepe. 

C"ATbfl 9 

C.rrylItarn;:l!Ie llIBe:iii:o;apCIwH Ha:O;HOHaJIbHOC'l'H, npHHa;n;JIerua­

II(He R RaTerop:H1:lu[, YCTaHOBJIeHHblM no 060IO;z:J;HOMY COrJIameHIUO 

Mem,n;y reHepaJIbIThlM Cmq)eTapeM BMO u IIIBetiqapc:R1iM cDo;n;e­

paJIbHbIM ConeToM, HalipaBJIHroII~HecH B ROMaHp;HpOBII:Y HJIH JRH­

nyIIJ;l1Je 8a rpaHH:o;el1: B CBHSH C HcnOJIHHeMbThIH HMH cpyHR:O;HHMH, 

HMeroT IIpaBO Ha BhlARlfy HM <Dcp;CpaJIbHhlJI.i IIoJIMTHlJecH'HM ~e­
rrapTaMeHToM ,ll,IUIJIOl\WTMqeCIWl'O nacrropTa. 

OI'ATbfl 10 
1. Bee OCHOBHhle IIJIaTemJiI JiIS IIeHCHOHHbIX <pOrr)l;OB HJIH p;pyrMx 

!f!OH;D;oB COIVIaJIbiiOrO 06eClleQeHHH oqnIIJ;I1:aJIbHbThf JIJiTJJ;aM lIJIN 

cJIYlII:aru;MM BMO, RaIWBhl 6J~I HM 6hlJIH rrpHlJliIHLI llJIa'rema -

OROHlJ:aHMe CJIym6hl, rrepepblB B cJIym6c, rrpHocTaHoBKa - OCBO-

6om;n;aIOTcH B illBeMIwpIHI B MOMeHT nJIaTerKa OT Beex HaJIOrOB 

RaR Ha RmUITaJI, TaR N Ha rrpOJWIIThl. 

2. To :m:e callme OTHOCl'ITCH 1W BceM IIJIaTeman'l, npoH3BoP;HMblM 

oqm:O;HaJlbHbIM JIHn;a:l\f H CJIymall~HM BMO nOCJIe 60JIeSHH, He­

eqaCTHhlX CJIyqaeB H T. ;n;. 

CTAThH 10-6110 

II O"lrtW6bW .Awpnu 

1) 1I1Bei1:I~apcn:I1e i.De;n;epaJIbHhle BJIaCTH BhlIIYCTH'l' OC06bTe Map­

RM ]J;JIH BMO B npeAeJTax, pasperneHHblx ROHBenIJ;HHMH BceMHp-

1101'0 IIolJToBoro CmoBa. 

BOllnCRafI 
IIOBIIllHOCTb 
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,Il;II1lJIo],!arrr­
qeCH.lle 

IIaCIIopTa 

neUCllOIIIlLIfi 

(}lOII,D; II T. p;. 
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BCTyOJ1eHllC 

B cmry 

H:meHeHlHl 
IIJIaHa 

IIPHJIOJREIIHE R PE30JIlOl(HH l1(I1R-II) 

2) YeJIOElUI s,'oro BhmYClm 6YIIYT YCTanOBJIeHhl no 060IOIIHO~ry 
COPJIamCHMIO na aeHOBe T8X COPJIamCUHH, ROTop:r:.re aaKJIIOqCJ-IbI 

no STOMY IIonoAY C ;o;pyrl'IMH lVICJRAynupOAHhlMl1 opraHFIsa:QHHMH. 

CTATbH 11 

HaCTOHIIJ;Mtr nJIan ITO ocyrrWC'l'BJICHIHO BCTynacT n ClUIY 

nOCJIO Op,06pCHHH cro illBCfu\apCH:HM <Dep;epaJIbHhlM COBCTOM 11 
liICIIOJIHHT8JIbIIhIM ROMHT8TOM BMO. 

CTATbH 12 

1. H aCTOHIIJ;l'lff IIJran Mo/Ke'l' 6hlTh IIcpecMoTpcH no rrpoc:r:.6e 
OAnOH: H3 CTOpOH. 

2. B TaROM CJIy'-Ia8 060 CTOPOHbl p;0JUI,\HbI oficYAM'fb Borrpoe l 

B'a:Ka8 H3I1'ICnCHHH CJICP;YCT BHCCT.H B IIOCTaHOBJIeJ-II1H naC'l'OHm;ero 

IIJIaHa. 

3. B TOM cJIY'lac, seJIItI ncporoBoploI ne rrpEIBC)1,Y'l' It COrJIamCHHlO 

R ROHU;Y rop;a, IIJIaH MO'lI'\CT 6b1Th ]1;CHOHCHpoBaH O;o;rrOM :as CTOPOH 

nOCJIO H3BCm,CHHH 06 8TOM ;o;pyroM CTOPOHhl sa ABa r01W Bilepep;. 
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STAFF RULE 1 

Applicability 

(a) The rules in Chapters 1 through 11 shall apply to all staff members unless 
specific exclusions or qualifications are made. 

(b) The rules in Chapter 12 shall apply to personnel specifically engaged for 
conferences and other short-term service. 

(c) The rules in Chapter 13 shall apply to personnel specifically engaged as 
technical assistance experts. 
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CHAPTER 1 

Duties and Responsibilities 

STAFF RULE 2 

Status as international civil servants 

(WMO Staff Reg. 1.1) 

All stair members- of the Organization are international civil servants. 
Their responsibilities are not national but exclusively international. By accep­
ting appointment, they pledge themselves to discharge their functions and to 
regulate their conduct with the interest of the Organization only in vie'w. 

STAFF RULE 3 

Responsibility to the Secretary-General 

(WlVW Staff Reg. 1.2) 

All staff members are subject to the authority of the Secretary-General 
and to assignment by him to any of the activities or offices of the Organization. 
They are responsible to him in the exercise of their functions. In principle, 
the whole· time of staff members shall be at the service of the Organization, 
subject to the payment of overtime where applicable. 

(WMO Staff Reg. 1.4) 

In the performance of their duties staff members shall neither seek nor 
accept instructions from any Government or from any other authority external 
to the Organization. 

STAFF RULE 4 

Oath or declaration of offiee 

(WlVlO Staff Reg. 1.10) 

All staff members shall subscribe to the following oath or declaration: 

"I solemnly swear (undertake, affirm, promise) to exercise in all loyalty, 
discretion and conscience the functions entrusted to me as an interna~ 
tional civil servant of the vVorld Meteorological Organization, to dis-
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charge these functions and regulate my conduct with the interests of the 
Organization only in view, and not to seek or accept instructions in regard 
to the performance of my duties from any Government or other authority 
external to the Organization." 

(WMO Staff Reg. 1.11) 

The oath or declaration shall be made orally by the staff members before 
the Secretary-General or in his absence before his au~horized deputy. 

STAFI' RULE 5 

Assignment of duties 

(a) Staff members shall be assigned to their duties by the Secretary-General 
and may be required to work in any department or activity of the Secretariat. 

(b) This rule shall not apply to personnel engaged as consultants or as tech­
nical assistance experts. 

STAFF RULE 6 

Conduct 

(WMO Staff Reg. 1.5) 

Staff membel's shall conduct themselves at all times in a manner com­
patible with their status as international civil servants. They shaH avoid any 
action and in particular any kind of public prOnO"lillCement which may adversely 
reflect on that status_ vVhile they are not expected to give up their national 
sentiments or their political and religious convictions, they shall at all times 
bear in mind the reserve and tact incumbent upon them by reason of their 
international status. 

STAFF RULE 7 

Communication of unpuhlished information 

(WiVlO Staff Reg. 1. 6) 

Staff members shall exerci~e the utmost discretion in regard to all matters 
of official business. They shall not communicate to any person any information 
known to. them by reason of their official position which has not been made 
public, except in the course of their duties or by authorization of the Secretary­
GeneraL At no time shall they in any way use to private advantage informa­
tion known to them by reason of their official position. These obligations do 
not cease with separation from the service. 
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STAFF RULE 8 

Public information l'elationships 

(a) Staff members shall not issue statements to the press, radio or other agcn~ 
cies of public information, release any visual information or publication, or 
take part in film, radio or television productions which are in any way related 
to the aims, activities or interests of the Organization without the prior approval 
of the Secretary-General. 

(1) Staff members shall obtain the prior approval of the Secretary-General 
before accepting speaking engagements or writing articles or books or providing 
other material for publication. 

STAFF RULE 9 

Fees for speaking engagements 

(a) Staff members shall not accept fees or gifts of any sort, other than reim­
bursement for actual travelling expenses, for statements to the press, for par­
ticipating in film, radio Or television productions, for writing articles or books 
or furnishing visual infOl'mation material for publication, or for speaking 01' 

similar engagements when the content of the statement, production, ·writing or 
speech is in any way related to the aims, activities or interests of the Organization. 

(b) This rule shall not apply to personnel engaged as consultants. 

STAFF RULE 10 

Acceptance of gratuities 

Staff members shall not accept gratuities or favours of any sort from 
commercial firms or individuals doing or seeking business with the Organization. 

STAFF RULE 11 

Acceptance of honours, decorations, favours, gifts or fees 

(WlVIO Staff Reg. 1. 7) 

No staff member shall accept any honour, decoration, favour, gift or 
remuneration from any Government, or from any other source external to the 
Organization, if such acceptance is incompatible with his status as an interna~ 
tional civil servant. 
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STAFF RULE 12 

Outside activities 

(a) Staff members shall not engage in any outside occupation or hold any office 
which is incompatible with the proper discharge of their duties with the Organ­
ization. Prior approval by the Secretary-General is required before a staff 
member may engage in outside occupations. 

(b) Staff members shall not hold office in any association whose aims or activ­
ities are in any way related to those of the Organization without the approval 
of the Secretary-General. 

(c) This rule shall not apply to pcrsonnel cngaged as consultants or as technical 
assistance experts. 

STAFF RULE 13 

Candidacy for political office 

(a.) Any staff member who becomes a candidate for a public office of a political 
character shall resign from the Secretariat. 

(b) This rule shall not apply to personnel engaged as consultants or as technical 
assistance experts. 

STAFF RULE 14 

Hours of work 

(a) The whole time of staff m~mbers shall be at the service of the Organization, 
subject to the payment of overtime where applicable. 

(b) The normal work week shall be 40 hours. 

(c) The official holidays of the Organization shall be prescribed by the Secretary­
General. 

(d) This rule shall not apply to personnel engaged as consultants. 

STAFF RULE 15 

Priv.ileges and immunities 

The immunities and privileges aLtaching to the Organization by virtne 
of Article 27 of the Convention are confcrred in the interest of the Organization. 
They furnish no excuse to the starr members who enjoy them for non~perfor­
mance of their private obligations or failure to observe laws and police regula­
tions. In any case where these privileges and immunities arise, the staff mem~ 
bel' concerned shall immediately report to the SecI'ctary-General 1'irith whom 
alone it rests to decide wheLhe.r they shall be waived. 
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STAFF RULE ~6 

Propdetary rights 

All rights, including title, copyright and patent rights, in any _work.per­
formed by a staII member as part of his official duties, shall he ycsted in the_ 
Organization. . 

STAFF RULE 17 

Financial responsibility 

Any staff member may be required to reimburse the Organization either 
partially or in full for any financial loss suffered by the Organization as a result 
of his negligence or of his having violated any regulation, rule or administrative 
instruction. 

STAFF RULE 18 

Private financial interests 

Any staff member who has occasion to como in contact in his official 
capacity with any matter concerning a company, partnership, or other business 
concern in which he has an interest shall disclose the measure 'oJ· that interest 
to the Secretary-General. This rule does not, however, apply to the mere hold­
ing of shares in a company by a staff member unless such holding is so great 
as to give him a controlling interest in that company. 
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CHAPTER 2 

Salaries and Related Allowances 

STAFF RULE 20 

Schedule of annual salaries 

(a) The schedule of basic salaries shown in Appendix I to the Staff Regulations 
for WMO shall apply to staff members in the P-category. 

(b) The rates of pay for locally-recruited staff shall be determined in the light 
of local scales. The prcsent ratcs are shown in Annex 1. 
(c) (To be inserted later). 

(d) The Secretary-General shall determine the salary rates to be paid to per­
sonnel specifically engaged under Staff Rule 135 for conferences and other short­
term servicc, and, subject to the approval of the Executive Committee, to per­
sonnel appointed as consultants, and to pcrsonnel appointed under Staff Rule 
150 as tcchnical assistance experts. 

(e) Consultants shall be paid in accordance with the schedule shown below at 
a daily rate, for each day actually employed and for each day spent in official 
travel to and from their official duty station. Consultants coming from outside 
the local area shall be paid the appropriate travcl subsistence allowance for 
each day while in official travel status. Consultants may not claim compensa­
tion for services on official holidays of the Organization unless they have actually 
worked or have been in official travel status on such days. 

Equivalent Level of Work 

P-3 
P-2 
P-1 

Daily Rate 

(to be determined later) 

(f) For the purpose of the vVMO Staff Pension Fund, the contributions shall 
be based on the basic salary or wage. 

(g) The term "basic salary" or wage rate is defined as the annual rate specified 
in the schedules and shall exclude all other payments, subsidies and similar 
benefits. 
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STAFF RULE 21 

Salary and wage administration plan 

(a) Posts and staff shall be classified into categories and levels, according to 
the nature of the duties and responsibilities required. 

(b) This rule shan not apply to personnel engaged as consultants. 

STAFF RULE 22 

Night differential 

(a) Staff members shall receive a night differential of 10 per cent of basic pay 
for any regular working hours between 6. 00 p.rn and g. 30 a.m., provided 
that no night differential shall be paid for any part of a tour of duty that hegins 
between 6 . 00 a.m. and 9 . 30 a.m. 
(b) This rule shan not apply to personnel engaged as consultants, or personnel 
engaged as technical assistance experts. 

STAFF RULE 23 

Special post allowance 

(a) A special post allowance may be paid to staff members required to assume 
the duties and re~ponsibilities of posts above their own levels for substantial 
periods of time. Staff members shall assume the duties of the higher level post 
for six months beforc they may be eligible for a special post allowance. 

(b) This rule shall not apply to personnel specifically engaged for conferences 
and other short-term service, personnel cngaged as consultants, or personnel 
engagcd as technical assistance experts. 

STAFF RULE 24 

Salary and wage increments 

(a) Increase of salary from one step rate to the next higher step rate within 
the same level shall be granted annually to staff members whose services have 
been satisfactory, except that six months of satisfactory service shall be required 
for the one wage increase specified in the schedule for manual workers. 

(b) In computing the periods of service required for such salary increases, no 
credits shall be allowed for any time in excess of twenty working days during 
which a staff member is on leave without pay. 

(c) This rule shall not apply to personnel engaged as consultants or technical 
assistance experts, except as may be specifically provided in Chapter 13. 
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STAFF RULE 25 

Salary policy in promotions 

(a) Staff members receiving promotions shall be paid in accordance with the 
following provisions: 

(i) If the staff member's present salary, plus his language allowance, 
amounts to less than the salary rate of the first step of the higher 
level, promotion shall be to that basic rate. 

(ii) If the staff member's present salary, plus his non-resident's allowance 
and/or language al1owance, equals or exceeds the salary rate of the 
first step of the higher level, promotion shall be to the salary step 
rate of that level next above the staff member's present salary plus 
his non-resident's allowance and/or language allowance. 

(b) This rule shall not apply to personnel specifically engaged for conferences 
and other short-term servicc, personnel engaged as consultants or as technical 
assistance experts. 

STAFF RULE 26 

Salary advances 

(a) Salary advances may be made to assist staff members during financial 
emergencIes. 

(b) This rule shall not apply to personnel engaged as consultants. 

STAFF RULE 27 

Deductions and contributions 

(a) Deductions may he made from salaries and wages for contributions under 
the provisions of these rules, for contributions authorized by staff members, 
and for indebtedne~s to the Organization. 

(b) Salaries, wages and other compensation shall not be subject to execution, 
levy, lien, attachment, garnishment or other legal processes. 

STAFF RULE 28 

Overtime and compensatory time off 

(a) Staff members in the General Service Category from the entrance level 
through the senior level, who are required to work in excess of the hours of 
their normal work week may be given additional payment or compensatory 
time off under conditions prescribed by the Secretary-General. 

(b) Manual workers, guards and chauITeurs shall be compensated for required 
overtime work solely in cash. Other staff members in the General Service 
Category from the entrance level through the senior level may also be compen-
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sated solely in cash, if the Secretary-General determines that the nature of 
their work, the prevailing local pay practices or other special circumstances 
warrant it. 
(0) Other staff members who are required to work in excess of the hours of 
their normal work week may be given compensatory ·time off under conditions 
proscribed by the Secretary-General. 

(d) This rule shall not apply to personnel engaged as consultants or technical 
assistance experts. 

STAl?F RULE 29 

Language allowance 

(3) A language allowance shall be paid to staff members in the General Service 
Category in the junior, intermediate and senior levels (or their equivalent in 
the local salary structure) who pass an appropriate examination and demon­
strate continuing proficiency in any two of the WMO o,fflCial languages. 
(b) The amount of the language allowance shall be the eq~ivalent of a one-step 
increase, extending, where necessary, beyond the staff member's salary level. 
(c) A staff member may receive only one language allowance at anyone time. 
(d) The language allowance shall be added to basic salary for such adminis­
trative purposes as computing pensionable remuneration under the WMO Staff 
Pension Fund. 

(c) This rule shall not apply to personnel engaged as translators. 

STAFF RULE 30 

Children's allowances 

(a) Subject to conditions and adjustments prescribed elsewhere in this rule, a 
staff member shall receive a children's allowance of $ 200 (U.S.) per annum in 
respect of each of his children who is dependent upon him for main and continu­
ing support and who is under the age of eighteen years or, if the child is in fun­
time attendance at a school or university (or similar educational institution) 
or is totally disabled, under the age of twenty-one years. 
(b) No children's allowance shall be paid to personnel specifically engaged -for 
conferences and other short-term service, personnel engaged as consultants and 
personnel engaged as technical assistance experts for less than two years. 
(c) If both parents are staff members, only one allowance sha11 be paid for 
each of their children. If one of the parents receives a children's allowance 
from any other source, the staff member is not eligible for a ·children's allowance. 
(d) .The Secretary-General may decide in each case whether the allowance shall 
extend to _adopted children or step-children. 
(e) A staff member in the General Service Category, considered Local Recruit 
under Slaff Rule 42, shan receive a children's allowance of Swiss fro 600.- per 
annum in respect of each of his children fulfilling the ·conditions described in 
(a) of this rule. 
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STAFF RULE 31 

Education grant 

(a) Subject to the exclusions in (d) of this rule, each staff member whose official 
duty station is outside his own country and who is entitled to a children's allow· 
ance under Staff Rule 30, shall receive the fonowing education grant: 

(i) The sum 01 $200 (U.S.) per annum for each child in lull·time attend· 
ance at a school or a university (or similar educational institution) 
in his own country j provided that where a child attended such an 
institution for a period of less than two-thirds of anyone scholastic 
year, the allowance shall be reduced to such proportion of $200 
(U.S.) as the period so attended bears to a full scholastic year. 

(ii) Every two scholastic years the transportation expenses of the out­
ward and retu;rn journey of such a child by a route approved by the 
Secretary-General, 

(b) If both parents are staff members, only one education grant shall be paid 
for each of their childrcn. If one of the parents receives an education grant 
from any other service, the staff member is not eligible for an education grant. 

(c) The Secretary-General may decide in each case whether the education 
grant shall extend to adopted children or step-children. 

(d) No education grant shall be paid to personnel regarded as local recruits 
under Staff Rule 42, manual workers, personnel specifically engaged for con­
ferences or other short-term service, personnel engaged as consultants, and 
personnel engaged as tcchnical assistance experts. 
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CHAPTER 3 

Appointment and Probation 

STAFF RULE liD 

Appointment of staff 

(Art. 21(b) 01 the Convention) 

The staff of the Secretariat shall be appointed by the Secretary-General 
with the approval of the Executive Committee in accordance with regulations 
established by tho Congress. 

STAFF RULE 41 

General selection policy 

(a) Due regard shall be paid to the importance of recruiting and maintaining 
the staff on as wide a geographical basis as possible. 

(b) Maintenance of staff On a wide geographical basis shall not be a consideraa 

tion in the recruitment of: 
(i) manual workers, who shall be locally recruited; 
(ii) staff members in tho General Service Category, from the entrance 

level through the senior level, who shall normally be locally recruited. 

STAFF RULE 42 

Locallymrecruited personnel 

(a) Except as provided in paragraphs (b) and (c), staff members in the General 
Service Category shaH be considered local recruits and shall not be eligible for: 

(i) travel subsistence allowance for installation purpose; 
(ii) education grant j 

(iii) home leave; 
(iv) travel expenses for themselves or their dependents at the time of 

separation j or 
(v) removal expenses at the time of separation; 
(vi) repatriation grant. 

(b) Staff members of IlVIO reappointed by WMO in the General Service Category 
who have been recruited from outside the area of their duty station and whose 
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entitlement to one or more of the allowances or benefits specified in paragraph 
(a) has been established by the Secretary~General, shall receive the allowances 
or benefits to which they are entitled under the relevant staff rules. 

(c) A staff member who would be currently eligible for any allowance or benefit 
except for being excluded by paragraph (a) above, shall commence receiving 
!mch allowance or benefit from the date upon which he is reclassified to the 
professional category, or is reassigned after an appropriate examination to a 
post within the General Service Category for which suitably qualified staff 
cannot normally be recruited within the area of the duty station. No allow~ 
ance or benefit shall be paid retroactively under this paragraph. 

STAFF RULE 43 

Eligibility of men and women for appointments 

(WMO Staff Reg. 4.3) 

Selections of staff members shall be made without regard to raCG, creed, 
political belief or sex. So far as is practicable, selection shall be made on a 
competitive basis. 

STAFF RULE 4<1 

Competitive basis of selection 

(WMO Staff Reg. 4.4) 

Vacancies shall be filled on a competitive basis and without regard to racc, 
creed, political belief or sex. Without prejudice to the inflow of fresh talent 
at all levels, the experience of persons already in the scrvice of the Organization 
shall be taken into account in promotions. This consideration shall also be 
applied, on a reciprocal basis, to the United Nations and the Specialized Agen~ 
cics brought into relationship with the United Nations. 

STAFF RULE 45 

Appointment of stateless persons or 
citizens of non .. Memher States 

The appointment of stateless persons or citizens of non~member States 
shall be limited to exceptional cases. 

STAFF RULE 46 

Fascism and Nazis]n 

No pel'sons shall be appointed who havt' discredited themselves by their 
activities or connoxions with Fascism or Nazism. 

6 
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STAFF RULE 47 

Age limits 

Normally, candidates under twenty or over sixty years of age shall not 
he considered for appointment, provided that the minimum age limit for those 
locally recruited shall be sixteen. 

STAFF RULE 48 

Employment of staff members of the same family 

(a) Appointment shall not be granted to a person who is closely related by 
blood or marriage to a staff member, except in extraordinary circumstances 
where another person equally well-qualified cannot be recruited. 

(1) Normally, only one member of a closely related family group shall be granted 
an indeterminate appointment. 

(0) Staff members closely related by blood or marriage shall not be assigned to 
serve in the same department if one of the posts is subordinate to the other 
in the line of authority. 

STAFF RULE 49 

Terms of appointment 

Staff members shall be granted either indeterminate or teinporary appoint­
ments. 

STAFF RULE 50 

Indeterminate appointment 

(a) An indeterminate appointment which has been confirmed after a proba­
tionary period shall be considered permanent, subject to review every five years 
or less on grounds of efficiency, competence and integrity. 

(b) The Secretary-General shall appoint a Personnel Selection Committee to 
consider and rcview the qualifications of staff members recommended for indeter­
minate appointments. 

(c) A probationary period of two years continuous service' shaH be required 
before the confirmation of an indeterminate appointment, provided that service 
prior to the effective date of the appointment shaH be counted for this purpose. 
The probationary period may be extended up to a total of two years and six 
months in individual cases. 

(d) This rule shall not apply to personnel specifically engaged for conferences 
and other short-term service, personnel engaged as consultants and personnel 
engaged as technical assistance experts. 



CHAPTER 3 - STAFF RULES 51-5'10 77 

STAFF RULE 51 

Temporary appointments 

(a) Temporary appointments are granted for such periods and under such con­
ditions as the Secretary-General may determine. 

(h) Temporary appointments include: 
(i) short-term appointments, i. e. appointments for a fixed period of six 

months or less; 
(ii) fixed-term appointments, i. e. appointments for a fixed period of 

more than six months' duration j 

(iii) indefinite appointments, i. e. appointments for a period of no fixed 
duration. 

STAFF RULE 52 

Medical examination 

An examination by a qualified member of the medical profession, wher­
ever practicable, is a prerequisite for appointment. 

STAFF RULE 53 

Letter of appointment 

Upon appointment every staff member shall receive a leLter of appoint­
ment signed by the Secretary-General or his authorized representative. 

STAFF RULE 54 

Travel and removal expenses upon appointment 
or change of official duty station 

(a) Upon appointment, the Organization shall pay, subject to the conditions 
in paragraphs (c), (d), (e) and (f) : 

(i) travel expenses of the staff member from the place or recruitment; 
(ii) travel expenses of the staff member's wife and dependent children 

provided that the appointment is for one year or longer, or after 
one year of continuous service j 

(iii) expenses in eonnexion with the removal 01 the staff memher's hOllse­
hold goods and other personal eIrects provided that the appointment 
is for two years or more, or after continuous service of two years j 

(iv) travel subsistence allowance for installation purposes of the staff 
member and up to four dependents for whom the Organization has 
accepted responsibility for payment of tI'avel expenses under (i) and 
(ii) above. 
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(b) Upon change of official duty station, the Organization shall pay subject to 
the conditions in paragraphs (c), (d), (e) and (I) : 

(i) travel expenses of the staff member, his wife and dependent children; 
(ii) travel subsistence allowance for installation purposes for the staff 

member and up to four dependents for whom the Organization has 
accepted responsibility for payment of travel expenses under (b) (i) ; 

(iii) expenses in connexion with the removal 01 household goods and other 
personal effects except. where it is known in advance that the staff 
member will remain at the new duty station for less than two years, 
unless the Executive Committee decides to reduce this period. 

(0) A staff member otherwise eligible for payment of tI'avcl expenses of depen­
dents or removal of household effects normally shall not be entitled to payment 
of these expcnses if his services are not expected to continue beyond six months 
after the proposed beginning date of the travel or removal of household effects. 

(d) The travel expenses of dependents and the cost of removal of household 
eITects shall be paid from the place to which the staff member is entitled to be 
returned at the Organization's expense upon separation or from any other place 
provided that the cost shall not exceed the estimated cost from the place of 
entitlement. 

(e) Manual workers, personnel regarded as local recruits under Staff Rule 4.2, 
personnel specifically engaged for conferences or other short-term service, person­
nel engaged as consultants and personnel engaged as technical assistance 
experts shan not be entitled to payment of travel expcnscs of dependents, 
expenses in eonnexion with the removal of household goods, or travel subsis­
tence allowance for installation purposes, except as may be specifically provid­
ed in Chaptcrs 12 and 13 of these rules. 

(f) The payment of travel and rcmoval expenses and allowances under this 
rule shall be governed by the provisions of Chapter 7 insofar as rates, limitations 
and related matters are concerned. 

STAFF RULE 55 

Periodic reporting on staff members 

(a) Periodic performance reports sha11 be made in respect of each staff member 
and shall form a part of his permanent cumulative record. 

(b) This rule shaH not apply to personnel specifically engaged for conferences 
and other short-term service, personnel engaged as consultants or personnel 
engaged as technical assistance experts. 
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CHAPTER 4 

Promotions 

STAFF RULE 60 

Definition of promotion 

79 

A promotion is the advancement of a staff member to a higher salary 

STAFF RULE 61 

Promotion policy 

(a) As a factor in maintaining the Secretariat as a career service, special impor­
tance shall be given to the necessity for advancing staff members when promo­
tional opportunities occur. 

(b) This rule shaH not apply to personnel specifically engaged for conferences 
and other short-term service or as consultants or technical assistance experts. 

STAFF RULE 62 

Promotion Boru'ds 

(a) Promotion Boards established by the Secretary-General shall consider and 
advise on the qualifications of staff members for promotion. 

(b) This rule shall not apply to personnel specifically engaged for conferences 
and other short-term service or as consultants or technical assistance experts. 
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CHAPTER 5 

Leave 

STAFF RULE 65 

Accl'ual of annual leave 

(a) Staff members are entitled to annual leave accruing at the rate of two and 
one-half working days for each calendar month during which they are in pay 
status, 

(b) Annual leave docs not accrue to a staff member during periods of unauthor­
ized absence, or while he is on leave -without payor with partial pay, or during 
suspension from duty without pay. 

(0) Any absence not specifically covered by other provisions in these rules shall 
be charged to the staff member's accrued annual leave, if any, otherwise to 
special leave without pay. 

(d) Annual leave shall not accrue to personnel specifically engaged for confer­
ences and other short-term service, personnel engaged as consultants or per­
sonnel engaged as technical assistance experts except as may he specifically 
provided in Chapter 13. 

STAFF RULE 66 

Maximum accumulation of leave 

Annual leave may bc accumulated provided that not morc than sixty 
days of such leave shall be carried forward beyond 1st :i\:!arch of any year. 

STAFF RULE 67 

Taking of annual leave 

Annual leave may be taken in units of days and half days, subject to the 
exigencies of the service and appropriate supervisory approval, except that for 
manual workers the leave may be taken in units of hours. 

STAFF RULE 68 

Advancing of annual leave 

(a) A staff member may, in exceptional circumstances, be granted advance 
annual leave up to a maximum of ten working days. 



CHAPTER 5 - STAFF RULES 69-70 81 

(1) This rule shaH not apply to personnel specifically engaged for conferences 
and other short-term service, personnel engaged as consultants or personnel 
engaged as technical assistance experts except as may be specifically provided 
in Chapter 13. 

STAFF RULE 69 

Salary due during leave periods 

A staff membcr may receive in advance salary which -will fall due during 
leave periods. 

STAFF RULE 70 

Home leave 

(a) Once in every two years of continuous service, staff members shall be entitled 
to home leave, uuder tho terms and conditions contained in this rule. The 
primary purpose of home leave is to allow staff members who are serving out· 
side the country of their nationality periodically to spend a substantial period 
of leave in that country. 

(b) Entitlement to home leave and the place of horne leave shall be determined 
as foHows : 

(i) A staff member shall be entitled to home leave in the country of 
which he is a national if he either resided there or served in the armed 
forces or as an official of his government at any time -within the 
10·year period immediately preceding his appointment. 

(ii) A staff member not entitled under (i) above shaU be entitled to home 
leave in a country other than that of which he is a national provided 
that he resided there for at least 5 consecutive years immediately 
preceding his appointment. 

(iii) A starr member who had served with another public international 
organization immediately preceding his appointment shall have the 
place of his home lcave determined as though his entire previous 
service with the other international organization had been with the 
Organization; residence at an oincial duty station with another 
public international organization shall not be counted toward the 
residence requirement under (ii) above. 

(iv) The Secl'etary-Gencral, in exceptional and compelling circumstances 
may authorize home leave to a place other than specified in para· 
graphs (i) and (ii). 

(0) Notwithstanding the other provisions of this rule, home leave shall not he 
granted to: 

(i) A staff member whose official duly station is in the country of which 
he is a national 01' to a slaff member who continues to reside in the 
country of which he is a national white performing his official dulies, 
except where the sta.ff member is a native of a non-metropolitan 
territory: and has his normal place of residence in such territory j or 
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(ii) A staIT member whose service is not expected to continue at least 
SIX months beyond anyone of tho following dates: 

(1.) the second anniversary of his date of appointment, or 

(2) the second anniversary of his departure on the previous home 
leave, or 

(3) the estimated date of return from a proposed home leave. 
(iii) Manual workers, personnel regarded as loealreeruits under Staff Rule 42, 

personnel specifically engaged for conferences and other short-term 
service, personnel engaged as consultants, or personnel engaged as 
technical assistance experts or engaged on special service contracts. 

(d) The first home leave of an eligible staff member shall fall due in the second 
calendar year after the calendar year in which he is appointed. Thereafter it 
may be granted at any time during the calendar year in which it falls due. 
Under special conditions the staff member may have his home leave advanced 
or delayed provided that no home leave shall be authorized unless the staff 
member has completed at least 12 months of service fonowing appointment or 
return from his previous home leave. 

(e) Home leave shall include actual travelling time to and from the staff mem­
ber's home, by a route and type of transport approved by the Secretary General, 
provided that the maximum travel time allowable shall be thirty calendar days 
for a round "trip journey. Any travelling time in excess of the maximum allow­
able or of that required for the approved route and type of transport shall be 
charged to accrued annual leave or other leave, as appropriate. 

(f) Subject to the rules in Chapter 7, and the 3D-day limt'tation specified in 
(e), the Organization shall pay the travel expenses of the staff member, his 
wife and dependent children for purposes of home leave. Travel of the depen­
dents shall be in conjunction with the approved home leave of the staff member, 
provided that exceptions may be granted if the exigencies of the service or 
other special circumstances prevent the staff member and his dependents from 
travelling together on home lea.ve. . 

(g) If bo th husband and ""vife are staff members eligible for home leave, the 
wife shall have the choice of taking her own home leave or accompanying 
hcr husband on his home leave, but not both. If the wife accompanies her 
husband, she shall be entitled to the allowances and accommodations provided 
for wives under tho Staff Rules of Chapter 7, but shall be allowed travelling 
time not to exceed that which would have been authorized had she taken her 
own home leave. 

(h) A staff member travelling on home leave shan be required to spend a sub· 
stantial period of leave in the countl'y to whieh his home leave is authorized. 
In no case shall the time so spent be less than two weeks. Evidence that this 
provision has been met may be required. 

(i) Normally, any staff member who resigns ·within one year following the date 
of his return from his home leave shall not be entitled to payment of return 
travel expenses under Staff Rule 92. 
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j) A staff member may be required to take his home leave in connexion with 
official travel, including change of official duty station, due regard being paid 
to the interests of the staff member and his family. 

(Ie) A staff member who does not take home leave to which he is entitled shall 
not receive payment, in lieu of travel expenses, nor be credited with additional 
annual leave in lieu of travel time. 

STAFF RULE 71 

Definition of sick leave 

Sick leave is leave of absence with full pay which a staff member is granted 
when incapacitated from the performance of his duty by illness or Injury, or 
when public health restrictions prevent his attendance. 

STAFF RULE 72 

Accrual of sick leave 

(a) A staff member shall receive, at the beginning of each year of service, a sick 
leave credit of twenty-five working days on full pay. 

(b) Unused portions of sick leave credit shall be carried forward at the end of 
each year provided that the total credit of a staff member shall not exceed 
125 working days. 

(c) This rule shall not apply to personnel specifically engaged for conferences 
and other short-term service, personnel engaged as consultants, or personnel 
engaged as technical assistance experts except as may be specifically provided 
in Chapters 12 and 13. 

STAFF RULE 73 

Sick leave certificate 

(a) A staff member who is absent on account of illness or accident for three 
01" more consecutivo working days, shall me a certificate from a qualified mem­
ber of the medical profession, indicating the nature and probable duration of 
the illness and stating that the staIT member is unable to perform his duties. 
In cases of continued illness extending beyond the probable duration as stated 
in the origina.l certificate, a further certificate shall be filed. 

(b) After a staff member has taken periods of non-certified sick leave totalling 
seven working days within a calendar year, any additional sick leave within 
that year shall either be supported by a medical certificate, or be deducted from 
annual leave or charged as special leave without pay. 

(c) A staff member who is a_bsent on sick leave for three or more consecutive 
working days shall report personally to the Administrative Division at the time 
he returns to duty. 

(d) The Secretary-General may designate a. medical officer to visit staff mem­
bers who arc on sick leave. 
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STAFF RULE 74 

Advancing of sick leave 

(a) A staff member who has completed one year of service and whose sick leave 
credit under Staff Rule 72 and annual leave are exhausted may be granted an 
advance of sick leave up to a maximum of twenty-five working days. 

(b) A :'ltafI member who has completed two years of service and whose sick leave 
credit under Staff Rule 72 and annual leave are exhausted may be granted an 
advance of sick leave up to a maximum of fifty working days. 

(0) Sick leave advances outstanding at the time of a staIT member's separation 
from the service shall be considered indebtedness to the Organization under 
Staff Rule 90. The Secretary-General may waive repayment in hardship cases. 

(d) Advance sick leave shall not be granted to personnel specifically engaged 
for conferences and other short-term service, personnel engaged as consultants, 
or personnel engaged as technical assistance experts except as may be specific­
ally provided in Chapter 13. 

STAl1F RULE 75 

Maternity leave 

(a) A staff member who will have served two years at the time of confinement: 
(i) shall be entitled to absent herself from her duties until the date of 

confinement upon producing an acceptable medical certificate that 
her confinement will probably take place within six weeks; 

(ii) shall not he permitted to work during the six weeks following con­
finement; 

(iii) shall receive maternity leave on full pay for the entire duration of 
her absence in accordance with (i) and (ii) above. No mistake on the 
part of the doctor or mid-wife as to the date of confinement shall 
prevent the staff member from receiving full pay to the actual date 
of confinement. 

(b) A staff member with less than two years of service at the anticipated time 
of confinement shall be given her accrued annual and sick leave. When this 
accrued leave is insumcient to cover the absence, requests for special leave 
without pay may be made under Staff Rule 76. 

(c) Return to duty after maternity leave shall be approved by the Secretary 
General on the basis of a medical certificate. 

(d) IVlaternity leave shall not be granted to personnel specifically engaged for 
conferences and other short-term service, personnel engaged as consultants, or 
personnel engaged as technical assistance experts except as may be specifically 
provided in Chapter l3c 
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STAFF RULE 76 

Special leave 

(a) Special leave, with full or partial payor without pay, may be granted for 
advanced study or research in the interest of the Organization, in cases of 
extended illness, or for other exceptional or urgent reasons. 

(b) Normally, special leave without pay shall be granted only after all accrued 
annual leave has been exhausted. 

(c) Special leave shall not be granted to personnel speciflcally engaged for con­
ferences and other short-term service, personnel engaged as consultants, or per­
sonnel engaged as technical assistance experts except as may be specifical1y 
provided in Chapter 13. 
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CHAPTER 6 

Separations 

STAFF RULE 80 

Definitions 

(a) A resignation is a separation initiated by a staff member. 

(1) A termination is a separation initiated by the Organization (other than dis­
missal for disciplinary reasons). 

(0) A dismissal is a disciplinary separation required by the Organization because 
of serious misconduct or delinquency (see Chapter 9). 

(d) Retirement under Staff Rule 85 or the expiration of a fixed-term appointment 
on the date specified in the letter of appointment shall not be considered termina­
tion or dismissal. 

STAFF RULE 81 

Notice of l'esignation 

(a) Staff members having indeterminate appointment may resign their posts on 
giving three months' notice in writing. 

(b) Staff members having temporary appointments may resign their posts on 
giving thirty days' notice in writing. 

(c) The Secretary-General may accept resignation on shorter notice. 

(d) This rule shall not apply to personnel specifically engaged for conferences 
and other short-term service, personnel engaged as consultants and personnel 
engaged as technical assistance experts. 

STAFF RULE 82 

Tel·mination 

(WMO Staff Reg. 9.2) 

The Secretary-General may tErminate the appointment of a staff member 
in accordance with the terms of his appointment, or if the necessities of the 
service require abolition of the post or reduction of the staff, if the services of 
the individual concerned prove unsatisfactory, or if he is, for reasons of health, 
incapacitated for further service. 
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STAFF RULE 83 

Notice of termination 

87 

(a) If an indeterminate appointment is to be terminated for any of the reasons 
stated in Staff Regulation 9.2 after the probationary period has been completed, 
the staff member will receive at least three months' written notice. 

(h) Staff memhers serving their probationary periods for indeterminate appoint­
ments may be terminated at any time upon thirty days' written notice. 

(c) Staff members having temporary appointments may he terminated at any 
time upon thil'ty days' written notice or as otherwise provided in the terms of 
their appointments. 

(d) In lieu of the notice period, the Secretary-General may authorize compen­
sation calculated on the basis of the salary and allowances which the staff mem­
ber would have received had the date of termination been at the end of the 
notice period. 

(e) Paragraphs (a), (b) and (c) shall not apply to personnel specifically engaged 
for conferences and other short-term service, personnel engaged as consultants 
and personnel engaged as technical assistance experts. 

STAFF RULE 84 

Reduction in force 

(a) In the termination of appointments due to reduction in force or abolition 
of posts, due consideration shall be given to the terms of the appointments, 
competence and integrity, nationality from the point of view of overall geograph­
ical distribution, and length of service. 

(b) This rule shall not apply to personnel specifically engagcd for conferences 
and other short-term service and personnel engaged as consultants. 

STAFF RULE 85 

Age of retirement 

(a) The age of retirement for staff members shall be sixty years. 

(b) This rule shaH not apply to personnel specifically cngaged for conferences 
and other short-term service, personnel engaged as consultants and personnel 
engaged as technical assistance experts. 

STAFF RULE 86 

Certificate of service 

Any staff member ,yho so requests shall, on leaving the service of the 
Organization, be given a certificate relating to the nature of his duties and the 
length of his service. On the written request of the staIr member concerned, 
the cer-tifieatc shall also refer to the quality of his work and hi!': official conduct. 
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STAFF RULE 87 

Indemnity for termination 

(a) Staff members who have indeterminate or temporary:-indefinitc appoint~ 
ments which are terminated under WMO Staff Regulation 9.2 shall he paid an 
indemnity in accordance ·with the following schedule: 

Months of Basic Salary Wages 
Completed Years 

of Confirmed Temporary-Indefinite Service Indeterminate or Non-CouIirmcd 
Appointments Indeterminate Appointments 

0 nil 
1 1 
2 3 1 
3 3 2 
4 4 3 
5 5 4 
6 6 5 
7 7 6 
8 8 7 
9 or :mOre 9 8 

(b) Staff members who have fixed-term appointments which are terminated 
under vvrvro Staff Regulation 9.2 prior to the expiration date specified in the 
letter of appointment shall be paid five days' indemnity pay for each month 
of uncompleted service, but not less than thirty working days' indemnity pay. 

(c) Indemnity pay shall be calculated on the basis of the staff member's basic 
salary or wages at the time of termination. 

(d) No indemnity payment shall be made to a staff member who resigns, except 
where termination notice has been given and the termination date agreed upon; 
to a sta:O' member who has a temporary-indefinite appointment which is ter­
minated during the first year of service; to a staff member who completes a 
fixed -term appointment on the expiration datc specified in the lettcr of appoint­
ment, regardless of length of service; to a staiI member who is summarily dis­
missed; to a staff member who abandons his post; or, to a staff member who 
is retired under the provisions of Staff Rule 85. 

(e) No indemnity payment shall be made to personnel specifically engaged for 
conferences and other short-term service or personneJ engaged as consu]tants. 
No indemnity payment shall be made to personnel engaged as technica] assist­
ance experts, except as may be specifically provided in Chapter 13. 
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STAFF RULE 88 

Special provision-leave 

(a) Upon separation, a staff member who has not exhausted the annual leave 
to which he is entitled ~hall be paid a sum equivalent to his basic salary for the 
period involved, provided that no such payment shall exceed the equivalent of 
sixty working days basic salary. 

(b) This rule shall not apply to personnel engaged as technical assistance experts, 
except as may be specifically provided in Chapter 13. 

STAFF RULE 89 

Special provisions - Pension Fund 

Upon separation, a stair member who is a participant in the Organiza­
tion's Staff Pension Fund shall be entitled to any withdrawal benefits provided 
thereunder. 

STAFF RULE 90 

Indebtedness to the Organization 

Upon separation, any indebtedness of a staff member to the Organization 
shall be deducted from the monies due to him. 

STAFF RULE 91 

Payments to beneficiaries of deceased staff members 

(a) In the event of the death of a staff member, all amount standing to his 
credit will be paid to his nominated beneficiary subject to set-off of any amount 
owing by the deceased to the Organization. 

(b) The Secretary-General lIlay require as a condition of such payment that the 
nominated beneficiary undertake in writing to indemnify the Organization to 
the extent of the amount paid to him in case of legitimate claims made by other 
parties against the Organization in this respect. 

STAFF RULE 92 

Travel and removal expenses upon separation 

(a) Upon separation, the Organization shall pay the travel expenses of the 
staff member to the place from which he was recruited, or if he had an appoint­
ment of two years or more, 01' had completed two years of continuous service, 
he shall be entitlcd to have the travel expenses paid to the place established 
as his home under Staff Rule 70, jf different from the place of recruitment. 
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(b) Upon separation of a staff member, the Organization sllaU pay the travel 
expenses of his wife and dependent children to the place to which the staff mem­
ber is entitled to be returned, provided that the staff member had an appoint­
ment of one year or more, or has completed one year of continuons service. 

(0) The Organization shall pay expenses in connexion with the removal of 
household goods and other personal effects of a staff member upon separation, 
provided that he had an appointment of two years or more or had completed 
two years of continuous service. 

(d) Normally, any staff member who resigns before completing one year of 
service or within one year following the date of return from his home leave, 
shall not be entitled to payment of return travel expenses for himself or his 
dependents. In addition, if a staff member resigns before completing one year 
of service, he shall not normally be entitled to payment of removal expenses 
under paragraph (0). 

(e) The travel expenses of the staff member and his eligible dependents and 
the cost of removal of household effects shall be paid from the staff member's 
official duty station to the place to which the staff member is entitled to be 
returned or to any other place provided that the cost shall not exceed the esti­
mated cost to the plaee of entitlement and shall be only for travel actual1y 
undertaken. 

(f) The payment of travel and removal expenses under this rule shall be gov­
erned by the provisions of Chapter 7 insofar as the rates, limitations and related 
matters arc concerned. 

(g) :Manual workers and personnel regarded as loeal recruits under Staff Rule 42 
shall not he entitled to payment of any travel or removal expenses under this ruJe. 
Personnel specifically engaged for conferences and other short-term service, 
personnel engaged as consultants and personnel engaged as technical assistance 
experts shall not he entitled to payment of travel expenses of dependents Or 
expenses in connexion with the removal of household goods, except as may he 
specifically provided in Chapters 12 and 13 of these rules. 

(h) Paragraphs (a) to (I) above shall apply to former international IMO staff, 
not re-engaged by the Wi\rJ:O, provided that they have completed two years 
service in the INIO. 

STAFF RULE 93 

RepatI'iation grant 

(a) Staff members whom the Organization is obligated to repatriate upon 
separation from the service shall receive at that time a repatriation grant. 

(b) Payment of the repatriation grant shall be in accordance with the following 
schedule of rates: 
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Yean! of continuous service 
away from home country 

2 years or less 
after 2 years 
after 3 years 
after 4 years 
after 5 years 
after 6 years 
after 7 years 
after 8 yoars 
after 9 years 
after 10 years. 
after 11 years 
after 12 years 

staff member 
without dependent 

at time of 
separation from 

service 

(weeks of basic salary) 

nil 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 

Staff memher 
with dependents 

at time of 
separation from 

service 

91 

(weeks of basic salary) 

nil 
8 

10 
12 
14 
16 
18 
20 
22 
24 
26 
28 

The maximum grant payable under paragraph (b) shall be the equivalent of 
$2,500 (U.S.) for a staff member without dependents and the equivalent of 
$5,000 (U.S.) for a staff member with dependents. 

(c) Established staff members of IMO who were in service on 31st December 
1950 shall if returned to their home countries during the year 1951 or 1952, 
receive a repatriation grant to be computed on the basis of length of service 
between 1st January 1951 and the date of separation, at the rate of $500 per 
year for a staff member -with dependents at the time of separation, and $250 per 
year for a staff member without dependents at the time of separation. The 
maximum grant payable under this measure shall be eight weeks of basic salary 
for a staff member with dependents, and four weeks of basic salary for a staff 
member without dependents. 

(d) For purposes of this rule, "dependents" shall mean either a wife, a depenM 
dent husband or a dependent child. 

(e) No repatriation grant shall be paid to a staff member whose home country 
is the country of his official duty station at the time of separation or who is 
residing at the timc of separation in his home country while he is performing 
his official duties; nor shall it be paid to a staff member who is summarily disM 
missed. 

(f) No repatriation grant shall be paid to manual workers, personnel regarded 
as local recruits under Staff Rule 42) personnel specifically engaged for conferences 
and other short-term service, personnel engaged as consultants or personnel 
engaged as technical assistance experts. 
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STAFF RULE 94 

Expiration of fixed-term appointments 

A fixed-term appointment shall expire without prior notice on the expira­
tion date specified in the letter of appointment, but normally a staff member 
serving under such appointment shall be told well in advance what action is 
proposed On the expiration date. 
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CHAPTER 7 

Travel 

STAFF RULE 100 

Applicability to staff members 

93 

Subject to conditions prescribed in Annex III, the Organization shall pay 
the travel expenses of a staff member when travelling: 

(i) Upon appointment, as specified in Staff Rule 54 j 

(ii) Upon official business; 
(iii) Upon change of -official duty station, as specified in Staff Rule 54; 
(iv) On home leave, as spccified in Staff Rule 70; or, 
(v) Upon separation, as specified in Staff Rule 92. 

STAFF RULE 101 

Travel expenses of staff members 

(a) Travel expenses approved under Staff RuJe 100 shall include: 
(i) Transportation expenses; 
(ii) Travel subsistence allowance; 
(iii) Necessary additional expenses during travel. 

(b) Staff members shall exercise the same care in incurring expcnses that a 
prudent person would exercise if travelling on personal business. 

STAFF RULE 102 

Routing of travel 

Travel shall be by the most economical route, unless the official necessity 
for travel by other routes is established. 

STAFF RULE 103 

Advances 

A reasonable advance of funds against the estimated reimbursable travel 
expenses may be made to a staff member or his dependents for expenses author­
ized under Staff Rules 100, 104, 105 and 10G. 
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STAFF RULE 104 

Travel expenses of dependents 

Subject to conditions prescribed in Annex III, the Organization shall pay 
the travel expenses for the wife and dependent children of a staff member when 
travelling: 

(i) Upon appointment, as specified in Staff Rule 54 ; 
(ii) On home leave, as specified in Staff Rule 70 ; 
(iii) Upon separation, as specified in Staff Rule 92 ; 
(iv) Upon change of official duty station, as specified in Staff Rule 54. 
In addition, the Organization shall pay transportation expenses in con-

nexion with approved education grants. 

STAFF RULE 105 

Removal expenses 

Subject to conditions prescribed in Annex III, the Organization shall pay 
expenses in conncxion with the removal of household goods and other personal 
effects of a staff member: 

(i) Upon appointment, as specified in SLaff Rule 54 j 

(ii) Upon change of official duty station, as specified in Staff Rule 54; or 
(iii) Upon separation, as specified in Staff Rule 92. 

STAFF RULE 106 

Transportation of decedents 

(a) Upon the death of a staff member traveIling on official business away from 
his official duty station, the Organization shall pay,' subject to conditions pres­
cribed in Annex III, the expenses of preparing and transporting the remains 
from the place of death to his home or official duty station. 

(b) Upon the death of a staff member who was entitled to return transporta­
tion under Stall Rule 92, the Organization shall pay, subject to conditions 
prescribed in Annex III, the expenses of transporting the remains, including any 
preparation expenses incidental to transportation, from the official duty station 
to_ his home. 
(c) The provisions of (a) shall apply·to a staff member's dependent who was 
travelling with him at the Organization's expense. The provisions of (h) shall 
apply to a staff member's dependent who was entitled to retUl'n transportation 
under Staff Rule 104. 
(d) The dependents of a deceased staff member are entitled to return trans­
portation irrespective of the type of appointment under which the deceased 
staff member served. 
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CHAPTER 8 

Staff Committee 

STAFF RULE 115 

Staff Committee 

95 

A Staff Committee, elected by staff members to represent their VlCWS, 

shall he consulted on general questions relating to staff administration and 
welfare. This shaH not apply in emergency situations. 
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CHAPTER 9 

Disciplinary Measmes and Joint Disciplinary Committee 

STAFF R U-LE 120 

Discrp~al'y : m~asures 

(a) The Secretary-General ma~ -~mpQs~ d~sc~pl-iria~y me~~~r,es- 0l?-: ~~a~: ~~~her~ 
whose conduct is unsatisfactory. . 

(b) Disciplinary measures consist of written censure, suspension without pay, 
demotion, dismissal with regular notice, or summary dismissal. 

(0) No staff member shan be subject to a disciplinary measure until the case 
has been referred for advice to the Joint Disciplinary Committee, provided that 
the referral to the Joint Disciplinary Committee may be waived by mutual 
agreement of the staff member concerned and the Secretary-General. 

STAFF RULE 121 

Joint Disciplinary Committee 

(a) The Joint Disciplinary Committee shall consist of three members as follows: 
(i) One member appointed by the Secretary·GeneraI. 
(ii) One member elected by the staff. 

The staff shall elect annually by ballot two staff members, one from 
the professional and one from the General Service Category. 
The member to sit on the Committee in any case shall be from the 
category to which the staff member concerned belongs. 

(iii) A chairman appointed by the Secretary-General after consultation 
with the Staff Committee. 

(b) Alternates shall be selected in the same manner as the three members j an 
alternate shall serve during the consideration of any case for which a member 
is unavailable, or disqualified under paragraph (e) below, provided that alter­
nates to the member elected by the staff shall serve in the order in which they 
received votes in such election. 

(c) The members of the Joint Disciplinary Committee shall serve concurrently 
for one year and shall be eligible for re·election. 

(d) The member and the alternates appointed by the Secretary· General may 
be removed by the Secretary-General j the chairman and the alternate Chair· 
man may be removed by the Secretary-General after consultation with the 
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Staff Committee, the member and the alternates representing the staff may be 
removed by a twowthirds majority vote of the full Staff Committee. 

(e) The Chairman of the Joint Disciplinary Committee at the request of either 
party may disqualify any staff member or alternate member from the eonsideraw 
tion of a specific case, if in his opinion such action is warranted by the relation 
of such member or alternate to the staff member whose case is to be considered. 
The Chairman may also excuse ~my member" from thc consideration of a specific 
Gase. 

STAFF RULE 122 

Suspension pending investigation 

If a charge of serious misconduct is made against a staff member and the 
Secrctary-Gcneral considers that the chaTge is prima facie well founded or that 
the" staff member's continuance in office pending an investigation of the charge 
would prejudice the service, the staff member may be suspended with or with­
out pay from his functions pending invcstigation, thc suspension being without 
prejudice to the rights of the staff member. 
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CHAPTER 10 

Joint Appeals Board 

STAFF RULE 125 

Terms of reference 

(a) A Joint Appeals Board shall be established to advise the Secretary-General 
in case of any appeal by staff members against any administrative decision 
alleging the non-observance of contracts of appointment or regarding the appli­
cation of Staff Rules and regulations and established administrative practices 
or against disciplinary action. 

(b) In case of termination or other action on grounds of inefficiency or relative 
efficiency, the Board shall not consider the substantive question of efficiency, 
but only evidence that the decision has been mot.ivated by prejudice Or by 
somo other extraneous factor. 

(0) Where its competence is in doubt, the Board itself shall decide. 

STAFF RULE 126 

Membership 

(a) The Joint Appeals Board shall consist of three members as follows: 
(i) One member appointed by the Secretary-General. 
(ii) One member elected annually by ballot of the staff. 
(iii) A chairman appointed by the Secretary-General after consultation 

with the Staff Committee. 

(b) Alternates shall be selected in the same manner as the three members; an 
alternate shall serve during the consideration of any case for which a member 
is unavailable, or disqualified under paragraph (e) below; provided that alter­
nates to the member elected by the staff shall serve in the order in which they 
received votes in such election. 

(e) The members of the Joint Appeals Board shall serve concurrently for one 
year and shall be eligible for re-election. 

(d) The member and the alternates appointed by the Secretary-General may 
be removed by the Secretary-General; the Chairman and the Alternate Chair­
man may be removed by the Secretary-General after consultation with the 
Staff Committee; the member and the alternates representing the staff may 
he removed by a two-thirds majority vote of the full Staff Committee. 
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(e) The Chairman of the Joint Appeals Board at the request of either party 
may disqualify any member or alternate member from the consideration of a 
specific case, if in his opinion such action is warranted by the relation of such 
member or alternate to the staff member whose case is to be considered. The 
Chairman may also excuse any member from the consideration of a specific 
case. No person who has served on the Joint Disciplinary Committee during 
consideration of a specific case shall serve on the Joint Appeals Board when it. 
considers an appeal relating to the same case. 
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CHAPTER 11 

Staff Welfare 

STAFF RULE 130 

WMO Staff Pension Fund 

(a) A staff member who is under sixty years of age at the time of appointment 
shall participate in the WMO Staff Pension Fund in accordance with the Reg­
ulations, provided that his parLicipation is not excluded under the Staff Rules 
or in the letter of appointment and provided that: 

(i) he has completed one year or more of service, or 
(ii) he has been granted an indeterminate appointment, or 
(iii) he has been granted a temporary appointment for a fixed period of 

one year or longer. 

(b) Personnel specifically engaged for conferences and other short-term service, 
personnel engaged as consultants shall be excluded from participation in the 
WMO Staff Pension Fund. Personnel engaged as technical assistance experts 
shall be excluded from participation, except as may be specifically provided 
under the rules in Chapter 1tl.. 
(c) Contributions to the WMO Staff Pension Fund shall bc based on the approx· 
imate nct equivalent of basic salary or wagcs plus language allowance. 

STAFF RULE 131 

Medical cal'e 

(a) Arrangements shall be made for the application to staff members on a suit· 
able basis of health insurance and hospital service plans. 

(b) This rule shall not apply to personnel specifically engaged for conferences 
and other short·term service, personnel engaged as consultants and personnel 
engaged as technical assistance experts. 

STAFF RULE 132 

Compensation for death, injUl'Y or other disability 
attributable to service 

(a) Reasonable compensation as prescribed by the Secretary· General, with the 
approval of the Executive Committee, shall be paid in the event of any staff 
member suffering death, injury, sickness or other disability which, in the opinion 
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of the Secretary-General, is deemed to have arisen out of or in the course of 
performing official duties on behalf of the Organization without regard to fault 
as to the cause of such death, injury, sickness or other disability, except that 
no compensation shall be paid when such death, injury, siclmess or other dis­
ability has been occasioned by the wilful misconduct of any such staff member 
or by any such staff member's wilful intention to bring about the death, injury, 
sickness or other disability of any such staff member or of any other person. 

(b) Without ,restricting the generality of--(a) of this Staff Rule, death, injury 
or other disability shall- be -deemed to have arisen out of, or in the course of, 
performing official duties on behalf of the Organization in the absence of any 
wilful misconduct or wilful intent when: 

(i) 

(ii) 

(iii) 

the death, injury or other disability resulted as a natural incident of 
performing official duties' on behalf' of the Organization; or 
the dcath, injury or other disability occurred without reference to 
performing, official duties on behalf of th~ Organization in any arca 
which the Secret,ary-Gcneral with the approval of the Executive Com­
mitte-e has. declar~d to be a special ~rea. and when such dea-th,.inj~ry 
or other disability occurred as a dirGct result of any spec'iaI- haz'ards 
in any such special area; or 
the death, injury, or other disability occurred without reference to 
performing official duties ~on behalf of the Organization while and as 
a direct result of. travelling by means 0.£ transportation furnished by 
or at the expense of the Organization. 

{c) --The henefits payable under this rule, ana all conditions relating thereto, 
shall he the sole benefits to which any staff member or the dependents of any 
deceased staff member are entitled.in. respect to any claim falling under this 
rule and all conditions relating thereto. 
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CHAPTER 12 

Personnel Specifically Engaged for Conferences 
and other Short-Term Service 

STAFF RULE 135 

Applicability 

(a) The rules of this Chapter shaH apply to persons appointed for the duration 
of the segsion of a constituent body, or for periods not exceeding six months. 

(b) Subject to the qualifications indicated, those rules in Chapters 1 through 11 
which are specified in this Chapter shall apply to personnel appointed under (a). 

STAFF RULE 136 

Duties and responsibilities 

All of the rules in Chapter 1 shall apply to personnel under Staff Rule 135. 

STAFF RULE 137 

Salaries and related allowances 

(aJ Staff members under Staff Rule 135 shall be paid at rates which shall be 
determined by the Secretary-General. A non-local rate shaH be paid to personnel 
recruited from outside the local area and shall be higher than the rate paid 
personnel under Staff Rule 135 recruited locally. 

(b) When computing overtime pay under Staff Rule 28 for all personnel appointed 
under Staff Rule 135, the local salary rate shall be used. 

(cJ The following rules in Chapter 2 shall apply to personnel under Staff Rule 
135: 21, 22, 26, 27 and 28. 

STAFF RULE 138 

Appointment and probation 

(aJ The following rules in Chapter 3 shall apply to personnel under Staff 
Rule 135: 40, 41, 43, 44, 45, 46, 47, 48, 49, 51, 53 and 54. 
(b) No staff member appointed under the rules of Chapter 3 may have his 
appointment converted to an appointment under Staff Rule 135, unless there 
is a break in service of at least 20 working days. 
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STAFF RULE 139 

Promotions 
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None of the rules in Chapter 4 shall apply to personnel under Staff Rule 135. 

STAFF RULE 140 

Leave 

Staff members under Staff Rule 135 shall accumulate sick leave, as defined 
in Staff Rule 71, at the rate of one and one-half days per month in pay status 
and shall be subject to Staff Rule 73, "Sick leave certificates". 

STA11F RULE 141 

Separations 

(a) Staff members undyr Staff Rule 135 who arc recruited from the local area may 
resign their posts on giving seven days notice in writing, or upon such shorter 
notice as may be acceptable to the Secretary-General. 

(b) Staff members under Staff Rule 135 who have travelled at the Organization's 
expense to the official duty station and who resign, or abandon their posts, shall 
not normally be entitled to payment for return travel expenses. 

(c) Staff members under Staff Rule 135 may be terminated at any time with the 
notice provided in the terms of their appointments. The minimum period of notice 
shall be seven days for those recruited from the local area and fifteen days for 
others. 

(d) The falla-wing rules in Chapter 6 shall apply to personnel under Staff Rule 
135: 80, 82, 83 (d), 86, 91, 92. 

STAFF RULE 142 

Travel 

All of the rules in Chapter 7 shall apply to personnel under Staff Rule 
135 who are authorized to travel at the Organization's expense. 

STAFF RULE 143 

Disciplinary Measw·es and Joint Appeals Board 

All of the rules in Chapters 9 and 10 shall apply to personnel under Staff 
Rule 135. 

STAFll RULE 144 

Staff We!fare 

Staff Rule 132, "Compensation for Death, Injury or other Disability 
Attributable to Service", shall apply to personnel under Staff Rule 135. 
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C HAPTE R 13 

Personnel engaged as Technical Assistance Experts 

STAFF RULES 150-164*) 

*} Note,' A new sct DE these Staff Rules (Chapter 13) to be submitted to the third 
session of the Executive Committee, if practicable. 



CHAPTER 1~ - STAFF RULES 165-169 

C HAPTE R14 

Miscellaneous Provisions 

STAFF RULE 165 

Conditions and rates 
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These rules are subject to conditions and rates established by the Secretary~ 
General in administrative instructions. These conditions and rates shall con~ 
form with those set forth in the Staff Regulations for WMO and in these rules. 

STAFF RULE 166 

Persons not engaged as staff members 

These rules shall not apply to persons, whether working on the premises 
or not, who do not hold appointments as staff members. 

STAFF RULE 167 

Masculine and feminine gender 

In these rules, terms referring to persons and staff members in the mas~ 
ouline gender shall apply also to women, except where the contrary intention 
is evident from the context. 

STAFF RULE 168 

Amendment of staff rules 

These rules may be amended by the Secretary~Gcneral, subject to Staff 
Rule 115, "Staff Committee" and subject to the approval of the Executive 
Committee, without prejudice to the acquired rights of stall members under the 
Staff Regulations. 

STAFF RULE 169 

Effective date of staff rules 

These rules shall be effective 4th April 1951 and shall supersede all pro~ 
visions in force before that date and contrary to these rules, without prejudice 
to the acquired rights of staff members under the Staff Regulations. 
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ANNEX I 

to Internal Staff Rules for the WMO 

SALARY SCALE OF LOCAL STAFI<' 

U.N. 8ola", Annulll 
Grade Glassifica- increments 

tiOIl Swiss Fr. Swiss Francs 

Librarian 
: } G--6 11.350-15.850 10x450 

Chief of Finance Section. 

Technical Assistant . G--5 10.150-14.150 10 X 400 

Senior Secretary-Typist :} G-4 9.100-12.600 10x350 
Clerk (Chief of Section) 

Secretary-Typists :} G--3 8.200-11.200 10x300 
Clerks. 

Typists, Assistants :} G-2 7.300- 9.550*) 10X225 
and Telephonists . 

Messengers, hand collators :} G-1 6.500- 8.500*) 10x200 
Guards 

*) Minimum salary of married staff member: 7.500.- Sw. Fr. 
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ANNEX II 

to Internal Staff Rules for the WMO 

SCHEDULE OF BASIC WAGE RATES FOR MANUAL WORKERS 

[See Staff Rule 20(c)) 

(To be inserted later) 

8 
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ANNEX ill 

to Internal Staff Rnles for the WMO 

GENERAL CONDITIONS REGARDING TRAVEL OF STAFF 

Intrmluctory Note 

Chapter 7 includes an general conditions regarding travel, except eligib­
ility. Within the sections of Chapter 7 references shall be made to the appro­
priate chapter containing the conditions of eligibility for payment of travel 
expenses, 

Before beginning travel, starr members should familiarize themselves with 
the contents of Chapter 7. 
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CHAPTER 7 - SECTION 1 

Applicability of Staff Rules Governing Travel of Staff Members 

Policy 

Staff Rule No 100 - "Subject to conditions prescribed in Annex III, the 
Organization shall pay the travel expenses of a staff member whcn travelling-: 
(i) Upon appointment as specified in Staff Rule 54; 
(ii) Upon official business; 
(iii) Upon change of official duty station as specified in Staff Rule 54'; 
(iv) On home leave, as specified in Staff Rule 70; or 
(v) Upon separation, as specified in Staff Rule 92." 

Interpretation and conditions 

All general conditions regarding travel, except eligibility, are included in 
the succeeding sections of this Chapter. 

For conditions regarding eligibility for payment of travel expenses, see 
the appropriate Chapter and Sections of the" Administrative Instructions" *) as 
indicated below: 

- appointment (See Chapter 3-12) ; 
- change of official duty station (See Chapter 3--15); 
- home leave (See Chapter 5-4) ; 
- separation (See Chapter 6-11). 

Procedure 

Sec" Chapter 7-3 of the Administrative Instructions regarding processing 
of requests for travel authorizations. 

*} To be published later. The present references refer to the Chapters of the UN Ad­
ministrative Manual. 
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CHAPTER 7 - SECTION 8 

Transportation Expenses 

Policy 
Staff Rule No. 101 -

(a) "Travel expenses approved under Staff Rule 100 shall include: 
(i) Transportation expenses; 
(ii) Travel subsistence allowance (See Chapter 7-9 hereafter) ; 
"(iii) Necessary additional expense's durin'g tr~n':ol (See Chapter 7-10 here­

after). 

(b) Staff members shall exercise the same care in incurring expenses that a 
prudent person would exercise if travelling on personal business. OJ 

Stair Rule No. 102 - "Travel shall be by the most economical route~ 
unless the offIcial necessity for travel by other rO"lltes is established .... 

Interpretation and conditions 
Mode of tragel : 

Staff members shall be authorized to travel by train) steamer, airplane, 
automobile, or other conveyances, depending upon economy and advantage to 
the Organization. 

Authority of Secl'etaryw General: 

Decision by thc SecretarywGeneral relating to mode of travel and travel 
accommodations shall be final. 

A ccommodations on trains and steamers: 

Staff m\JJllbor 

Secretary~General 

Deputy Secretaryw 
General 

Chiefs of Division 

Other staff 

} 

Travel by train 

First class, individual 
sleepin g-car 

First class, 
double sleepingwcar 

First class, or second 
class, double sleeping­
car 

I Travel on steamer 

First class cabin 
with bath 

First class cabin 

Second or cabin class 
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Accommodations for rail travel are for travel within the continental 
European countries. Allowable rail accommodations in other countries shall be 
the equivalent of that provided above, depending upon the equipment available. 

Reimbursement shall be made only for accommodations actually author­
ized and used. 

Personnel officially on loan to the Organization shall be provided accom­
modations appropriate to their status in the Organization. 

Staff members paid at a daily rate or manual workers shall be provided 
accommodations appropriate to the comparable salary group. 

SupeJ'ior accommodations: 

Travel by extra-Iare trains and airplanes or accommodation in excess of 
actual entitlement may be authorized by the Secretary-Gencral when the neces­
sity or advantage of the Organization requires such travel. 

The staff member shall be held responsible for any excess over the cost 
of authorized accommodations. 

pUJ'chase of ticlcets : 

Except for travel upon appointment, all tickets for transportation involving 
official travel of staff members shall be purchased by the Administrative Division 
in advance of the actual travel. 

When a staff member requests superior accommodations or travel by an 
indirect route for his own personal convenience, he shall pay the Organization 
for the excess costs Imo'Wll at the time of departure. The payment shall be made 
before the Administrative Division provides him with the transportation orders 
or tickets. 

Notice: 

As much advance notice as possible should be given for arrangement of 
accommodations by the Administrative Division. 

Trayel by automobile: 

Reimbursement for travel by automobile as authorized by the Secretal'Y­
General shall be made on the basis of the distance run at the rate of four and 
a half cents (4%c) per kilometre. 

The distance rate covers all expenses of operating the automobile, except 
ferry and bridge tolls for which reimbursement may be m.ade. 

Reimbursement for travel beyond 57 kilometres from the offICial duty 
station shall be made on the basis of distance shown on offICial road guides 
(maps). 

Reimbursement for travel within 57 kilometres of the official duty station 
shall be based upon actual distance. 

Commutation (routine travel back and forth between one's residence and 
place of business) shall not be reimbursable. 
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The distance rate shall be payable to only one of two or more persons 
travelling together on the same trip and in the same automobile. 

'Nhen a privately-owned automobile is used for authorized travel beyond 
57 kilometres from the official duty station, travel time for travel subsistence 
allowance purposes shall be calculated on the basis of 565 kilometres per day. 
(See Chapter 7-9 hereafter.) 

The total of the distance rate reimbursement and the travel subsistence 
allowance shall not exceed tho total of travel expenses to which the staff mem­
ber would have been entitled had he and his eligible dependents travelled by 
regular fast trains. 

Other transportation: 

Staff members shall be reimbursed for actual t.ransportation costs result­
ing from necessary official travel on strcet cars, taxicabs and other usual means 
of conveyance. 

Taxicab fares from stations, wharf or other terminal to place of abode or 
place of business and from either place of abode or place of business to station, 
wharf or other terminal shall be allowed. 

The hiring of transportation for more extensive use than that detailed 
in the foregoing two paragraphs shall not be permitted unless such hiring is 
specifically authorized. 

Indirect route trapel : 

If a staff member travels by an indirect route for his own persona] con­
venienee, reimbursement for expenses shall be based on the itinerary actually 
travelled, provided that the travel expenses shall not exceed what would have 
been incurred had the traveller used the most economical and direct route. 
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CHAPTER 7 - SECTION 9 

Travel Subsistence Allowance 

Policy 

Staff Rule No. 101(b) - See Policy under Chapter 7-8 above. 
Staff members authorized to travel shall provide themselves with suffi­

cient funds for all current expenses by securing an advance of funds if necessary 
(See Chapter 7-11 hereafter). 

Interpretation and conditions 

Definition 01 trayel subsistence allowance: 
The travel subsistence allowance is granted to compensate the staff mem­

ber for the necessary increase in living expenses resulting from travel. 
The allowance is the Organization's total contribution toward such charges 

as : meals, lodging, baths, fees and gratuities to waiters, porters, baggagemen, 
hotel maids, dining room stewards and any other payment made for personal 
services rendered, personal telegrams and telephone calls, laundry, cleaning, 
pressing of clothing, and other personal expenses. 

The expense of any charges which exceed the allowance shall be borne 
by the staff member. 

The personal expenses referred to above are not to be confused with the 
miscellaneous expenses allowable under Chapter 7-10 hereafter. 

Rales and computation of allowance: 

Tab leo f rat e s (T a b I e A) 
"Vhen authorized to travel at the Organization's expense, a staff member 

shall receive the appropriate daily subsistence allowance shown in the following 
table, subject to reduction as specified later in this section: 

TABLE A 

I , , 
Rate for Rate for nate for 

Applicable to: 
Travel Qthilr Travel Aboard Travel of 

than in Vessels, 
:More than 

21 Hours in Specified 
Columns 2 and '" Trains and Airplane.'l 

AI~" 

S S S 

Secretary-General 15.00 6.00 12.00 
Deputy Secrctary-

I General 
Chiefs of Division 12.50 5.00 1000 
Sen. Technical 

Officers 
Other s-taff 10.00 4.00 8.00 



114 ANNEX III - CHAPTER AND SECTION: 7-9 

The above rates shall not be affected by area differentials established for 
salary purposes. 

The daily rate in column 1 shall apply during all travel except during 
stop-overs of more than 24 hours in areas having special rates (column 3) or 
when in transit aboard vessels

J 
trains or airplanes (column 2). 

Areas for which column 3 rate is established: 

The daily rate in column 3 shall apply when the traveller stops-over more 
than 24 houl's in any of the following areas: 

Sweden 
Transjordan 

Australia 
Burma 
Ceylon 
Denmark 

Egypt 
Finland 
Hong Kong 
Iraq 

Ireland 
Netherlands 
New Zealand 
Norway 

Union of South Africa 
United Kingdom 

Other special area rates: 

Special per diem rates may be fixed by the Secretary-General with the 
approval of the President for areas where the level of subsistence costs varies 
substantially from that in the Headquarters area. In addition to the rates fixed 
in column 3, special rates for other areas have been fixed as follows: 

Area 

Iceland 
Venezuela 

Grade 

Below Deputy Secretary-General 
Below Deputy Secretary-General 

Computation of allowance. : 

For travel other than by automobile 

Rate 

$16.00 
$17.50 

Except for authorized travel by privately-owned automobile, the appro­
priate rates prescribed in columns 1, 2 or 3 of the foregoing table shall be paid 
for each calendar day or fraction thereof exceeding 12 hours provided that 
a full day's allowance at the appropriate rate shall be paid for the day of 
departure but no allowance shall be paid for the day of arrival (in recruitment, 
transfer or separation) or the day of return in travel upon official business 
or homo leave. 

If a traveller's status or mode of travel is such that more than one rate 
applies in anyone day, the rate applicable to the major portion of the day 
shall be paid for the entire day. 

No allowance shall be paid when a traveller returns to his official duty 
station within 12 hours after departure. 

For authorized travel by automobile 

When a privately-owned automobile is used for authorized travel beyond 
57 kilometres from the official duty station, the staff member shall be paid the 
appropriate rate in column 1 or 3 of the foregoing table on the basis of the 
distance of the direct travel route as shown on official road guides (maps). One 
day's rate shaH be paid for each 565 kilometres or fraction thereof exceeding 
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285 kilometres. However, for travel upon official business the Administrative 
Division may compute the allowance on the basis of time elapsed rather than 
kilometres travelled. 

The total of the distance rate reimbursement (see Chapter 7-8 above) 
and the subsistence allowance shall not exceed the total of the travel expenses 
to which the traveller would have been entitled had he and his eligible dependents 
travelled by regular fast trains. 

Definition of "hour of departure" and "hour of al'ripal" : 

In computing the allowance, the "hour of departure" and the "hour of 
arrival" shall be considered as the time when the train, vessel, airplane or other 
conveyance used by the travencr actually leaves or arrives at its regular ter­
minal. For example, at Headquarters, no allowance shall be paid for time 
spent in traveIling to and from place of abode or business and the regular ter­
minals such as Cornavin Station, and Cointrin Airport. 

Reduced rates : 

Thc rates in column 1 or 3, as appropriate in Table A, shall he reduced 
to and paid at the following amounts for each day beyond 30 consecutive days 
that the traveller spends at anyone location. The limit of 30 days shall be 
extended by tho number of days of annual leave which the traveller may take 
for which no allowance is payable. 

If one of the following reduced rates is being paid and the traveller is 
sent all official business to another location for seven days or less, he shall not 
be entitled to the full rate upon return to the first location. Any annual leave 
taken shall increase the required absence (seven days) by the number of days 
of such leave. 

TABLE B 

nATES REDUOllD FRmr FUJ~T, RATES SHOWN rn OOLUMNS 1 AND SOli' 'L'A"Br,}i} A 

Applicable to: 

Secretary-General . . . . 
Deputy Secretary-General 
Chiefs of Divisions 
Senior Technical Officers 
Other staff . . 

} 

1 

Rates Rcduecd from 
Full Hates Shown 

in Column 1 
of Table A 

, 
12.00 

10.00 

8.00 

2 

Hate;; Reduced from 
Full Rates [or Specified 

Areas Shown in Column <I 
of Tablo A 

, 
9.00 

7.50 

6.00 

In addition to reductions under the foregoing conditions, the following 
shall be applicable: 

if it is known in advance that the duration of travel shall be 90 days or 
more, the daily rate for staff members without dependenLs residing with them 
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at the official duty station shall be reduced by $3.00 effective on the day of 
departure froID the official duty station j 

if travel of more than 90 days is not anticipated, the $3.00 reduction 
shall he effective on the day after 90 consecutive days of absence from the 
official duty station. 

LeW'8 during trarel status : 

Annual leave 

The travel subsistence allowance shall continue to be paid for annual leave 
taken at the rate of not more than 11/4 days for each completed month in 
travel status. 

Sick leave 

The travel subsistence allowance shall continue to be paid during periods 
of sick leave while in travel status, except that if the traveller is hospitalized, 
only one-third of the appropria.te daily rate shall be paid. 

When sick leave of more than 3 consecutive days is taken, the 30-day 
requirement for application of reduced rates, as shown in the foregoing table, 
shall be extended by the number of days of such leave. 

See Chapter 7-21 of the Administrative Instruction13*) for details regard­
mg the Organization's liability for hospital and medical expenses. 

Home leave 

The appropriate travel subsistence allowance shall be paid for any days 
on which a staff member is required to perform official duties in connexion 
with travel upon home leave. 

A staff member on home leave who is prevented from returning to his 
official duty station because of transportation difficulties beyond his control, 
such as weather conditions or strikes, shall be considered in travel status provided 
that he has actually left the place recognized by the Administrative Division 
as his home and he is awaiting transportation. 

If he is awaiting transportation at home, he shall not be considered in 
travel status, but he shall be considered in duty status and no annual leave 
shall be charged for the time spent in waiting. 

Tl'apel with staff member of higher grade: 

"When a staff member is required to travel on duty with a staff member 
of a higher grade he may be authorized to receive up to eighty pel' cent of the 
travel subsistence rate applicable to the higher grade, if his daily rate is less 
than eighty per cent of that rate. 

The higher subsistence rate shaH be granted only 1:0 those persons whose 
official duties require that living expenses be established primarily by the staff 
member receiving the higher rate. 

*J To be published later. The present reference refers to the Chapter of the UN Admin­
istrative Manual. 
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Participation in the same field trip is not enough to warrant payment of 
the increased subsistence rate, unless the combination of conditions exists and 
appropriate written recommendations are submitted by the Chief of Division 
directly concerned. 

The higher rate shall be authorized by the Secretary-General only upon 
receipt of the certification and recommendation in the foregoing paragraph, 
and subject to the approval of the President. 

Persons on loan to the Organization: 

Persons officially on loan to the Organization shall be paid the daily travel 
subsistence allowance rate appropriate to their status in the Organization, as 
determined by the Secretary-General. 

Manual workers and staff members paid at a daily rate: 

Manual workers and staff members paid at a daily rate shall receive the 
travel subsistence a1Jowance appropriate to the comparable salary group or at 
the rate specified in their terms of appointment. 

T1"lwel subsistence allowance for dependents: 

See Chapter 7-12 herealter crABLE C). 

Consultants .-

Consultants coming from beyond commuting distance of their duty station 
shall receive the appropriate travel subsistence allowance under the conditions 
set forth herein for each calendar day for thc duration of the service, including 
Saturdays, Sundays and holidays when such days fall within a period of con­
secutive service. "Duration of service" shall include periods of t.ravel to and 
from the duty station. 
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CHAPTER 7 - SECTION 10 

Miscellaneons Travel Expenses 

Policy 

Staff Rule No 101 - See Policy under Chapter 7-8 above. 

Interpretation and conditions 

General: 

Necessary additional expenses, incurred by the traveller m connexion 
with the transaction of offwial business or in the performance of authorized 
travel, shall be payable only when the necessity and nature of the expenses are 
satisfactorily explained. Normally, such expenses shall be limited to : 

baggage transfer; 
excess baggage; 
hire of room for official liSC j 

stenographic or typewriting services or rental of typew.riters in con­
nexian with the preparation of official reports or correspondence; 
clerical assistance j 

service of guides) interpreters, packers, drivers of vehicles; 
storage of property used on official business j 

fees in connexion with the issue of passports and visas, cost of photo­
graphs for passports and visas, cost of birth certificates, and charges 
for inoculation; 
telegraph, telephone, radio and cable messages j 

commissions for conversion of currency. 

Responsibility: 

The Secretary-General shall be responsible for authorizing miscellaneous 
travel expenses. 

Priol' authorization: 

Insofar as possible, prior authorization by the Secretary-General for the 
incurrence of the expenses listed in this Section shall be granted. However, 
the Secretary-General may indicate approval when the travcl1er submits a claim 
for reimbursement. The traveller's immediate supervisor should be consulted 
regarding the necessity of the expenditure. 

Excess baggage: 

Baggage in excess of weight or size carried free by transportation com­
panies shall he classed as "excess baggage". The charges for excess baggage 



ANNEX III - CHAPTER AND SECTION: 7-'10 119 

shall be reimbursable only when authorized or approved by the Secretary­
General and the necessity of such charges has been satisfactorily explained. 

Charges for excess baggage in connexion with travel upon home leave 
shall not be allowable except: 

for authorized air travel of dependent children who are transported 
free of charge and accordingly not entitled to a baggage allowance j 

and 
for staff members and authorized dependents travelling by air who 
may be reimbursed for baggage sent by sea or rail up to a maximum 
of 45 kilograms or 1/3 cubic mctre per person. 

When baggage is carried free by one transportation company but con­
sidered "excess" by the company furnishing subsequent transportation, the 
traveller may be reimbursed for the charges involved, provided that he obtains 
a statement from the company making the charge that the baggage was con­
sidered as "excess". 

Baggage required jor use of dependents authorized to tra~el : 

Except for travel upon home leave and in connexion with education 
grants, when dependents are authorized to travel at the Organization's expense, 
the Secretary-General may authorize the shipment of baggage via sea or rail 
(but not air) required for the use of such dependents (for example: clothing, 
hedding, small personal possessions hut not furniture) in excess of the weight 
and size carried free hy transportation companies, provided that the maximum 
amount that may be authorized shall be 45 kilograms or 1/3 cubic metre per 
pcrso~. 

Insurance of personal baggage: 

Reimbursement for insurance of personal baggage of staff members and 
dependents travel1ing at the Organization's expense shall not be allowable. 

The Organization shall be liable for the loss of personal baggage up to 
$1,000 for anyone journey for e-ach staff member authorized to travel to a mis­
sion. If adult dependents accompany the staff member at the Organization's 
expense, thc maximum limit for claims shall be $2,000. The claims shall he 
subject to investigation, and settlement shal1 be made in accordance with stan­
dards prescribed by the Administrative Division. 

Claims shall be submitted to the Admistrative Division. 

Storage of -baggage: 

Charges for the storage of baggage shall be allowed only -..vhen it is shown 
that such storage was solely on account of official business 01' that a saving of 
baggage transfer charges was effected thereby. 

Baggage transfer: 

The travel subsistence allowance covers fees and gratuities to portcrs 
and baggagemen for carrying hand baggage. Travellers shall use discretion when 
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incurring baggage transfer expenses. However, when it is necessary to use the 
services of a regular express or transfer company to transport trunks or an 
unusual number of pieces of handbaggage to, from or between terminals within 
a city or immediate area, the tl'aveller shall be reimbursed for the charges 
therefore. 

Baggage transfer expenses shall not be allowable for haggage considered 
as "excess" for which excess baggage charges are not reimbursable. 

Delays en route when baggage does not arrive on schedule: 

The traveller shaH not be entitled to travel subsistence allowance for 
periods of delay en route caused by baggage not arriving on schedule. If the 
arrival of baggage is not on schedule, the travc11er should leave word for the 
baggage to be sent after him. This shall not apply when baggage includes 
official documents essential to the traveller's assignment. 

O~erseas baggage,' 

In transporting baggage, trunks, packages, etc., within boundaries of the 
various countries, staff members are not automatically exempt from custom 
duties imposed by customs regulations of the various governments, except in 
case of importation of furniture and effects in connexion with appointment as 
prescribed in Chapter 7-15 hereafter. 

Staff members transporting baggage, parcels, packages, etc., abroad do so 
upon their own responsibility and with the full understanding that they shall 
be required to make a full declaration of the contents of the articles being trans­
ported and assume liability for all duties imposed. 

Staff members are discouraged from accepting any commissions to deliver 
parcels for other persons and are advised that the proper channels for dispatch­
ing parcels are the postal facilities. 

Special arrangements: 

Staff members travelling by air, whose luggage exceeds the amount trans­
ported free by air carriers, should contact the Administrative Division concern­
ing arrangements for shipping excess luggage by vessel. These arrangements 
should he made as far in advance as possible. 

Shipment of official material: 

Officers who have oIncial consignments coming from outside Switzerland 
i. e., documents, books, charts, maps, official reports, etc., should "instruct-the 
consignor to address the shipment to : 

WORLD METEOROLOGICAL ORGANIZATION 
c/o ADMINISTRATIVE DIVISION 
ATTENTION: (Officer's Name) 

The above applies to all shipments by air, sea, 01' rail. 
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I1 ire of room for official use : 

When it is necessary to engage a room at a hotel or other place other 
than that occupied by the member in order to transact official business, a sep­
arate charge therefore shall be aHowed when authorized or approved by the 
Secretary-General. 

Expenses in connexion with the issue of passports and fJ~8aS : 

Charges in conncxion with the issue of passports and visas shall be relm­
bursablc when travel is performed at the Organization's expense. 

Personal accident insurance,' 

Reimbursement for personal accident insurance in respect of staff mem­
bers and dependents travelling at the Organization's expense shall not be 
allowable. 

See Staff Rule 132 (b) (iii) regarding the Organization's liability in respect 
of travel. 

Telegraph, cable and radio serfJ~ce " 

Authorized for official business 

Telegraph, cable and radio services may be used on official business when 
such means of communication is essential. 

The cheapest practicable class of such service shall be employed. 

Discretion in use 

The time required to transmit and deliver telegrams, cablegrams and 
radiograms, the difference in time between points, and the probable closing time 
of offices shall be considered in determining the method of communication. 

Form of messages 

Care shall be exercised in preparing messages to omit words, figures and 
punctuation not essential to the meaning of the message. 

Initials and titles in the text and signature shall be used only when needed 
for identification. 

Numbers and dates in the text of telegrams, cablegrams, and radiograms 
shall be expressed in figures, except where impracticable in code messages. Every 
message shall show the place and date of transmission. 

Copies of messages 

A copy of each official telegram, cablegram, and radiogram paid for by 
the traveller shall accompany his expense account, except only in such rare 
instances as the subject matter is of such a confidential nature that to divulge 
its contents would be prejudicial to the interest of the Organization. In such 
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cases the points between which sent and number of words shall be stated, 
and a receipt from the person to whom payment was made shall be furnished. 

Telephone service: 

Local calls 

Charges for local telephone calls on official business shall be allowed. 
The expense account shall show the number of calls, total amount expended each 
day, and that the calls were on official business. 

Long distance calls 

Charges for long distance telephone calls on official business shall be 
allowed, provided that a statement is furnished showing the name of the party 
with whom communication was held, tho points between which service was 
rendered, the date, time occupied, the amount paid on each call, and that the 
calls were on official business. 

When the interest of the Organization so requires, tho name of the party 
and the points between which the sel'viee was rendered need not be stated in the 
expense account, but may be stated in confidence to the proper authority. 

Telephone calls applying for leave of absence or extension thereof, or 
inquiry as to payment of salary or expense vouchers, and answers thereto, or 
those of a purely personal nature, shall not be made at the Organization's 
expense; and charges therefore shall not be allowed. 

Cash payment: 

If cash payment is made for miscellaneous expenses, reimbursement for 
the charges actually paid may be allowed. (See Chapter 7-14 hereafter for infor­
mation regarding receipts required.) 

Transportation of prifJately owned arttomobiles : 

Privately owned automobiles shall not be transported at the Organization's 
expense unless, in the case of a staiI member on original appointment Or transfer 
to an official duty station other than Headquarters, the Sccret3l'y~Gencral 

determines in advance that the automobile is essential for the performance of 
the stall member's official duties. 

Procedure 

See Chapter 7-14 hereafter for procedure regarding submission of travel 
expense accounts. 
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CHAPTER 7 - SECTION 11 

Travel Advances 

Policy 
Staff Rule No 103 -
"A reasonable advance of funds against the estimated reimbursable travel 

expenses may be made to a staff member or his dependents for expenses authol'~ 
ized under Staff Rules 100, 104, 105, and 106." 

Not applicable to 

persons specifically engaged for conferences and other short· term 
service; 
travel upon home leave except ·when transportation cannot be 

arranged in advance. 

Interpretation and conditions 

An advance of funds shall be considered "reasonable" if not less than 
$50.00 nor more than 80% of the estimated reimbursable expenditures. 

If in the course of travel, the staff member has earned in subsistence 
allowance an amount equal to the amount advanced, he may be advanced the 
balance of the estimated reimbursable expenditures. 

Procedure 
Approval: 

Cash advances against estimated reimbursable expenses· require the prior 
approval of the Secretary-General. 

Arrangements for advances are made by the Administrative Division. 

Balances: 

Any balance of an advance oycr the ~ertified ,expenses sh&ll be refunded 
to the Organization. 
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CHAPTER 7 - SECTION 12 

Travel Expenses of Dependents 

Policy 

Staff Rule No 104 - "Subject to conditions prescribed in Annex, the 
Organization shall pay the travel expenses for the wife and dependent children 
of a staff member when travelling: 

(i) 
(ii) 
(iii) 
(iv) 

Upou appointment, as specified in Staff Rule 54; 
On home leave, as specified in Staff Rule 70 ; 
Upon separation, as specified in Staff Rule 92 ; 
Upon change of official duty station, as specified in Slaff Rule 54. 

In addition, the Organization shall pay transportation expenses in COn­

nexian with approved education grants." 

Staff Rule No 106(d) - "The dependents of a deceased staff member are 
entitled to return transportation irrespective of the type of appointment under 
which the deeeas,cd staff member s.crved." 

Interpretation and conditions 
Eligibility: 

For conditions regarding eligibility for payment of travel expenses, see 
the appropriate chapter and section of the Administrative Instructions *) 
indicated below: 

appointment (see Chapter 3-12) j 

home leave (see Chapter 5-4) j 

separation (see Chapter 6-11) j 

change o-f bfficial duty station (see Chapter 3-15) ; 
education grant (see Chapter 2-21) j 

relating to staff member's military service (see Chapter 5-4 and 1-16). 

Definition of "dependent children" : 

The term Hdependent children" in Staff Rule 104 shall be construed 
as including only children for whom a children's allowance is payable under 
Chapter 2-20 of the Administrative Instructions *). In certain circumstances, 
however, for purposes of return transportation or in connexion with an educa­
tion grant, the Secretary-General may consider a child as a dependent for a 
1'easonable period after the child has reached the age of 18 or 22, as appropriate 
under the provisions of Staff Rule 30. 

*} To be published later. The present references refer to the Chapters of the UN Admin 
istrative Manual. 
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Fiancees :and common law wipes: 

A staff member shaH not be reimbursed for the travel expenses of a fiancee
J 

regardless of whether or not a marriage subsequently takes place. 
A staff member may be reimbursed for the travel expenses of a common law 

wife, provided that the common law marriage has been contracted in a country 
or state in -which such marriages are legal. The Secretary-General after consul­
tation with appropriate legal authorities shall decide on the- validity of. such 
marriages in connexion with the payment of travel expenses. 

Accommodations: 

Dependents authorized to travel shall be subject. to the prOVISIOns of 
Chapter 7-8 above and shall be alluwed accommodations appropriate to the 
staff member's status, except that a child travelling in connexion \"ith an 
education grant shall not be allowed accommodations in excess of: 

Rail: second class, or second class with double sleeping-car j 

Steamer: Cabin class or second class. 

frapel subsistence allowance while en route : 

When dependents are authorized to travel at the Organization's expense, 
except for travel in connexion with education grants, the staff member shall 
he paid the following daily travel subsistence allowance rates on behalf of each 
dependent. 

TABLE C 

Applicable for 
Dependents of: 

Secretary-General and below - . I 

1 

nate for Tmvel 
other than in 

Column 2 

$ 

6.00 

Rate for Travel 
Aboard Vessels, 

'l'rains and .Airplancs 

s 
3.00 

The above rates shall apply irrespective of whether the dependents trave, 
separately from the staff member or whether they accompany him. 

The conditions for payment of the above rates shall be the same as those 
in Chapter 7-9 above for the staff membBr. 

Necessary additional trapel expenses: 

The following necessary additional travel expenses under the conditions 
specified in this Chapter shall be reimbursable for dependents authorized to 
travel: 

excess baggage j 

baggage transfers; 
storage of baggage; 
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the usual taxicab fares from station,. wharf, or other terminal to place 
of abode and from place of abode to station, wharf, 01' other terminal. 

Procedure 

See Chapter 7-3 of the Administrative Instructions *) for procedure for 
reques ting travel. 

See Chapter 7-14 hereafter for procedure for submitting claims for reim­
bursement. 

*) To be published later. The present reference refers to the Chapter of the UN Admin­
istrative Manual. 
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CHAPTER 7 - SECTION 14 

Memorandum of Expenditures 

Travel1ers should provide themselves with a note book and keep track of : 

(a) Date, hour and minute of every departure and arrival, every change 
from one type of conveyance to another, and every crossing of an international 
boundary where a change of per diem is involved. 

(b) Every cash payment for which reimbursement may be claimed. Note 
the date, place, purpose, amount, and kind of currency. 

(0) Serial number of each WMO Transportation Order used, the nature 
and value of the service or aceommodation received, and the name of the 
transportation eompany (also name of vessel used if travelling by water). 

(d) Number of pieces of baggage carried, and the weight if carried as 
excess baggage or shipped by express. 

(e) Any leave or absence while in travel status. 
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CHAPTER -7, - SECTION 15 

Removal. Expenses 

Policy 

Staff Rule No 105 :- IISubject to conditions prescribed in Annex, the Organ. 
ization shall pay expenses in connexion with the removal of household, goods 
and other personal effects of a staff member-: 

(i) Upon appointment, as specified in Staff Rule 54 j 
(ii) Upon change of official duty station, as specified III Staff Rule 54 j .or 
(iii) Upon separation, as specified in Staff Rule 92." 

Interpretations and conditions 
Eligibility 

For conditions regarding eligibility for payment of removal expen'ses, see 
the following in the Administrative Instructions *) : 

appointment (see Chapter 3-12) j 

change of official duty station (see Chapter 3-15) i 
separation (see Chapter 6--11). 

]1 a.ximum a.llowance tor l'emopal expenses: 

Reimbursement or payment of expenses involved in transporting house­
hold goods and personal effects shall be allowed subject to a maximum of thirty­
six (36) measurement tons of forty cubic feet each (1,440 cubic feet), inclusive 
of packing crates and lift vans, provided that staff members not entitled to 
allowances at dependency rates shall be allowed charges within a maximum of 
twenty-seven (27) measurement tons (1,080 cubic feet). 

Exception to the above maximum allowances may be granted at the dis­
cretion of the Secretary-General, subject to the approval of the President. 

Storage charges 
Storage charges, other than those incident to transportation expense, are 

not allowable except upon specific approval of the Secretary-General, after 
consultation with the President. 

Allowance for paclring, crating, unpacking and uncrating 
The actual cost of packing, crating, unpacking and un crating shall be 

allowed, provided that no charges shall be allowed for the packing, crating, 
unpacking and uncrating of property in excess of the allowable cubic measurement. 

*} To be published later. The present references refer to the Chapters of the UN Admin­
istrative Manual. 
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Allowance for cartage 

The actual cost of cartage to and from the common carrier shall be allowed 
provided that in no case shall the cost of cartage be paid where door~to-door 
common carrier rates are applicable. 

Means of transportation 

Transportation shall be made by thc most economical means) taking into 
consideration costs of packing, crating, cartage, unpacking and uncrating. 

The transportation by express ~f articles required for immediate use up 
to 500 pounds for staff members cntitled to a]]owances at dependency rates or 
250 pounds for other staff members shall be allowed. 

The Administrative Division shall be responsible for determining the most 
economical means of transportation except that household furnishings (but not 
furniture) may be conveyed by airline if authorization has been granted pre­
viously by the Secretary-Gcneral. 

Use of lift rans 

Charges allowable for packing and crating and for transportation shall 
include expenses incurred in hiring and packing lift vans and their transporta­
tion when shipments are made in whole or in part by water, but shall not include 
charges in connexion with any shipm.ent of empty lift vans or for payment of 
storage charges or import duties on lift vans. 

Valuation 

The valuation of property, as declared for shipping purposes, shall not 
exceed that to which the lowest freight rates apply except upon specific approval 
or the Secretary-General. 

insuJ'ance 

The cost of insurance in transit of household goods and propcrty (excluding 
articles of value for which special rates of premiums are charged) shall be reim­
bursed up to the value for which such effects are ordinarily insurcd by the staff 
member to a maximum of $15,000 valuation. The value ·of household goods 
and property shall be subject to review by the AdminisLrativo Division and 
approval by the Secretary-General. 

The Organization shall in no case be responsible for loss or breakage. 

Transportation of automobiles 

In no case shaH privately-owned automobiles be transported at the Organ­
ization's expense as part of the staff member's household effects. (See Chapter 
7-10 above.) 
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Trans/er toJ' convenience of staff member: 

No reimbursement shall be allowed from the Organization's funds in con­
nexion .with transfer of household goods or other personal effects of the staff 
member and his dependents from one residence to another within the vicinity 
of the official duty station except upon specific approval of the Secretary-Gen­
eral, after consultation with the President. 

Time limit: 

ReIn 0 val e x pen s e sup a nap poi n t m e·n t 

Entitlement shall expire onc year after the staff member's first home leave. 

Removal expenses upon change of official station 

Entitlement shaH expire one year after the effective date of the staff mem­
ber's transfer to the official duty station. 

Removal expenses upon separation 

Entitlement shall expire one year after the effective date of the staff 
me:mber's separation. 

Extension of time limit 

Extension of time may be granted only by the Secretary-General. 

Administ1'ation and payment: 

Upon application of the staff member, the Secretary-General shall be 
responsible for determining his eligibility to reimbursement of removal expenses. 
The Secretary-General shall notify the Administrative Division of the staff mem­
ber's eligibility (or ineligibility). 

The Administrative Division shall be responsible for determining the 
shipment is allowable and for certifying the most economical means of trans­
portation. 

Reimbursement shall be made by the Administrative Division. 

Procedure 

Arrangements for J'emopal : 

The staff member shaH ascertain from the Secretary-General that he is 
entitled to reimbursement. The Secretary-General shaH notify the Adminis­
trative Division of the staff member's eligibility or ineligibility. 

A staff member entitled to reimbursement for removal of household effects 
to the Headquarters area shall submit to the Administrative Divisjon an inven­
tory of the effects to be removed and, on its approval, send this inventory to 
three or more packers, securing estimates of cost on a competitive basis wher­
ever practicable. AH estimates received shall be forwarded to the Administra­
tive Division which shall designate the firm whose estimate is reasonable and 
econo mical. 
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A staff member entitled to reimbursement for removal of household effects 
from the Headquarters area shall submit the inventory list as required above, 
hut the Administrative Division shall obtain any estimates deemed necessary. 

On receipt of the estimate, the Administrative Division shall prepare a 
Form authorizing removal of the household goods showing on the Form the 
name of the firm selected. 

The staff member may then arrange with the designated firm for the 
removal of his effects to his residence or to a warehouse. 

Staff members wh'ose effects must clear through the Swiss Customs should 
consult the Administrative Division before making any commitments in order to 
avoid payment of excessive customs brokers' fees and customs taxes. 
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CHAPTER 7 - SECTION 15 

Transportation of Decedents 

Policy 
Staff Rule No 106 -

"(a) Upon the death of a stall member travelling on official business away from 
his official duty station, the Organization shall pay, subject to conditions 
prescribed in Annex, the expenses of preparing and transporting the 
remains from the place of death to his home or official duty station. 

(1) Upon the death of a staff member who was entitled to return transporta­
tion under Staff Rule 92, the Organization shall pay, subject to conditions 
prescribed in Annex, the expenses of transporting the remains, including 
any preparation expenses incidental to transportation, from the official 
duty station to his home. 

(0) The provisions of (a) shall apply to a staff member's dependent who was 
travelIing with him at the Organization's expense. The provisions of (b) 
shaH apply to a staff member's dependent who was entitled to return 
transportation under Staff Rule 104. 

(d) The dependents of a deceased staff member arc entitled to return trans­
portation irrespective of the type of appointment under which the deceased 
staff member served." 

Interpretation and conditions 

Preparation of remains .-

The costs allowable for preparation of remains shal1 include costs of 
embalming, cremation, necessary clothing, and casket provided that the total 
cost shall not exceed $400. 

Transportation of remains: 

The costs allowable for transportation of the remams of the deceden t 
shall include: 

the costs of removal of the remains from the place where death occur­
red to an undertaking establishment; 
procurement of burial and shipping permits; 
an outside case for shipment (including when necessary the sealing 
of such shipping case) ; 
removal at place of interment (or place of disposal of remains) from 
the common carrier to an undertaking establishment or other place 
of immediate delivery. 
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Where conveyance by common. carrier is impracticable, removal or the 
remains overland by hearse (including rerry charges, bridge tolls, and similar 
items) may be allowed. 

Definition ot "dependents" " 

The term "dependents", as used in Staff Rule 106 is defined as the wife and 
dependent children. 

The term "dependent children", is defined in Chapter 7-12 above. 
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INDEX TO STAFF RULES 

Abandonment of Post: see Leave and Separations 
Absence (Unauthorized) : see Leave 
Advances: sec Leave - Salaries - Travel 
Age limits: see Appointment 
Age of Retirement: soc Separations 
Allowanccs: 

Staff Rulo 

Chapter 2 
30 Childrens' allowance . 

Education grant. . . 
Installation allowance 
Language allowance . 
Locally~rocruitcd Staff . 

31 ; Ann. III (7-12) p. nl 
42 (a.i) 
29 

Special Post Allowance: see Salaries 
Personnel specifically engaged: see Personnel 

Amendmcnt of Staff Rules: see Miscellaneous Provisions 
Appeals: 

Chapter 10 Joint Appeals Board: 
Membership. . . . 
Terms of reference, 

Applicability of Staff Rules 
Staff Members 

42 

126 
125 

1 
Applicability of Staff Rules governing Travel of 

100; Ann. III (7-1) p. 109 
Applicability of Staff Rules to Personnel Specifically Engaged for 

Conferences . . 
Appointment and Probation: 

Age limits ...... . 
Chapter 3 

Appointment of staff . . 
Change of official duty station 
Citizens of non-Member States (see Stateless persons) 
Competitive basis of selection 
Eligibility of men and women for appointment 
Fascism and Nazism. . 
General selection policy 
Letter of appointment . 
Locally-recruited personnel 
Medical examination 
Members of the same family (Employment of). . . . 
Oath or declaration of office: see Duties and Responsibilities 
Periodic reporting on staff members. . . . . . . . 
Personnel Specifically Engaged: see Personnel 
Probationary Period (see Indeterminate appointment) 
Stateless Persons (Appointment of) . . . . 
Technical Assistance Experts: see Personnel 
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47 
40 
54 

44 
43 
46 
41 
53 
42 
52 
48 

55 
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Appointment and Probation (continued) 
Terms of appointment . . . . . 

Indeterminate . . . . . . . . 
Fixed-Term} ( 
Sh t T 

see Temporary) 
or - erill 

Temporary ..... 
Assignment of Duties: see Duties and Responsibilities 
Automobiles: see Travel 

Baggage: see Travel (Miscellaneous) 
Basic "Vage Rates: see Salaries 

Candidacy for Political Office: see Duties and Responsibilities 
Cartage: see Removal 
Certificate of Service: see Separations 
Certificate (Medical): see Leave 
Change of official duty station: see Appointment, Travel 
Children's Allowance: see Allowances 
Citizens of non-Member States: see Appointment 
Compensatory Time: sec Salaries 
Compensation for Death, injury or other disability: see "Velfare 
Competitive basis of selection: see Appointment 
Conditions and Rates: sec Miscellaneous Provisions 
Conduct: sec Duties and Responsibilities 
Conference and other short-term Staff: see Personnel Specifically 

Engaged 
Consultants Chapter 13 
Contributions: see Salaries 
Copyrights, patents: see Duties and Responsibilities 

Death or Disability: sec "Vclfare 

Staff Rule 

49 
50 

51 

135 

Decedents (Transportation of) ....... Ann. III (7-15) p. 132-133 
Declaration of office: see Duties and fiesponsibilities 
Decorations (Acceptance of) : see Duties and Responsibilities 
Deductions and Contributions: see Salaries 
Dependent children . . . . . . . . . . . . Ann. III (7-12) p. 124 
Dependents 

Home Leave: see Leave 
Travel expenses: see Travel 

Disciplinary Measures 
Joint Disciplinary Committee 
Suspension pending investigation 

Dismissals: see Separations 
Duties and Responsibilities: 

Acceptance of gratuities . 

Chapter 9 

Chapter 1 

Acceptance of honours, decorations, favours, gifts or fees 
Assignment of duties 
Candidacy for political office . 
Conduct ......... . 
Communication of unpublished information 
Fees for speaking engagements . . . . . . 

120 
121 
122 

10 
11 
5 

13 
6 
7 
9 
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Duties and Responsibilities (continued) 
Financial responsibility. . . . . . , 
Hours of work 
International civil servants, Status as 
Oath or declaration of office . 
Outside activities . . . . . . 
Personnel specifically engaged: see Personnel 
Private financial interests 
Privileges and immunities 
Proprietary rights . . . . 
Press statements (see below) 
Public information relationships. 
Responsibility to the Secretary-General 
Unpublished information (sec Communication of) 
Writing for publication (see Public information) 

Education grant: see Allowances 
Effective date aT staff rules: see :MiscelIaneous Provisions 
Eligibility of Blen and women: see Appointment 
Expiration of fixed-term appointment: sec Separations 

Fascism and Nazism: see Appointment 
Favours (Acceptance of) : sec Duties and Responsibilities 
Fees (Acceptance of): sec Duties and Responsibilities 
Financial Responsibility: see Duties and Responsibilities 
FixedMTerm Appointment: see Appointment and Separations 

Gifts (Acceptance of) : see Duties and Responsibilities 
Gratuities (Acceptance of) : see Duties and Responsibilities 

Hire of rOOm: sec Travel 
Honours (Acceptance of) : see Duties and Responsibilities 
Hours of work: see Duties and Responsibilities 
Household errects: see Removal Expenses 

Immunities: see Duties and Responsihilities 
Increments: see Salaries 
Indebtedness to the Organization: see Separations 
Indemnity for termination: see Separations 
Indeterminate appointments: see Appointment 
Indirect route: see Transportation Expenses 
Inoculation: see Miscellaneous Travel Expenses 
Installation Allowance: see Allowances 
Insurance 

Personal } see MisceI1aneous Travel Expenses and 
P ersonaJ baggage Removal 

International civil servants (Status as) : see Duties and ResponsM 
ibilities 

Joint Appeals Board: see Appeals 

Staff Rule 
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4 

12 

18 
15 
16 
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Language AIJowance: see A110wances 
Leave: 

Annual leave 
Accrual of . . . . . . . 
Advancing of . . . . . . 
Entitlement on separation 
Entitlement during travel 
Maximum accumulation of 
Salary due during leave pcriods 
Taking of ..... . 
Unauthorized absence 

I-lome leave. . . . . . 
Advanced home leave 
Changc of official duty station 
DeJayed home leave . . . 
During Travel Status 
Eligibility of Dependents . 
Entitlement. 
Local recruits ..... 
Salary due during leave periods: see Salaries 
Special circumstances . . . . . 
Special provision~leave: see Separations 
Transfer from other international organizations 
Travel ... 

Maternity leave 
Sick leave 

Accrual of 
Advancing of 
Certificate. 
Definition. . 
During Travel Status 
IVledical visit . . . . 
Non~certified 
Personnel specifically engaged: see Personnel 
Time-reporting 

Special leave . . . . . . . . . 
Advanced study. . . . . . . 
Extended illness. . . 

Chapter 5 

Staff Rule 

65 
68 

137 

. 88 
Ann. III (7-9) p. 116 

66 
69 
67 
65 (b-e) 
70 
70 (d) 
70 (i) 

. 70 (d) 
Ann. III (7-9) p. 116 

70 (f) 
70 (h-e) 
70 (e-iii) 

70 (h-iv) 

70 (b-iii) 
70 (e-f) 
75 

72 
71, 
73 
71 

Ann. III (7-9) p. 116 
73 (d) 
73 (b) 

73 (e) 
76 
76 (a) 
76 (b) 

Technical Assistance Experts Conference - Short-Term 
Personnel ........ . 

Lettor of Appointment: see Appointment 
Local recruitment: see Appointment 

Manual workers: see Salary 
Masculine and feminine gender: see Miscellaneous Provisions 
iVledical Care: see 'NcHme 
Medical Examination: sec Appointment 
Miscellaneous Provisions 

76 (e) 

Amendment of staff rules 168 
Conditions and Rates 165 
Effective date of staff rules 169 
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Miscellaneous Provisions (continued) 
Masculine and" feminine gender . 
Persons not engaged as staff members. . 

j'vliscellaneous Travel Expenses: see Travel 

Nazism: see Appointment 
Night differential: see Salaries 
Notice of resignation} S t· 
Notice of termination see cpara Ions 

Oath: see Duties and Responsibilities 
Outside activities: see Duties and Responsibilities 
Overtime and compensatory time oIT: see Salaries 

Passports: seo Miscellaneous Travel Expenses 
Pension Fund: see Welfare and Separations 
Periodic Reports: see Appointment 
Personnel engaged as Technical Assistance Experts Chapter 13 
Personnel (Locally~recruited) : see Appointment 
Personnel specifically engaged for Conferences and other short-

term service Chapter 12 
Applicability ...... . . . . .. ..... . 
Appointment and probation . . . . . .. ..... . 
Compensation for death, injury or other disability: see Staff 

Welfare 
Disciplinary Measures, Joint Appeals Board 
Duties and responsibilities 
Leave .......... . 
Promotions . . . . . . . . . 
Salaries and related allowances 
Separations . . . 
Sick leave (see Leave) 
Staff Welfare . . 
Travel ..... 

Per.sons not engaged as Staff Members: see Miscellaneous Provi-
SIOns 

Political Activities: see Duties and Responsibilities 
Post Allowance: see Salaries 
Private financial interests: see Duties and 
Privileges and immunities: see Duties and 
Probationary Period: see Appointment 
Promotions 

Responsibilities 
Responsibilities 

Definition. . .. ..... 
Personnel specifically engaged: see Personnel 
Policy . . . . . . . . . . 
Promotion Boards . 
Salary policy in promotions: see 

Proprietary rights: see Duties and 
Provident Fund: see Welfare 

Salaries 
Responsibilities 

Chapter 4 

Public information relationships: see Duties and Responsibilities 

Staff Rule 

167 
166 

150-164 

135 
138 

143 
136 
140 
139 
137 
141 

144 
142 

60 

61 
62 
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Removal Expenses. . . . . 
On appointment } 
On change of official duty station 
On separations 
Cartage. . . . . . . 
Customs declarations. 
Eligibility. . . . . 
Insurance. . . . . . 
Maximum alJowance . 
Means of transportation 
Packing, crating, etc. 
Procedure. 
Storage. . 
Time limit 
Transfer 
Use of lift vans 
Valuation .... 

Hepatriation grant: see Separations 
Reporting on Staff Members: see Periodic 
Resignation: see Separations 

139 

Staff Rule 

105; Ann. III (7-15) 

54 

p. 129 
p. 131 
p.128 
p. 129 
p. 128 
p. 129 
p. 128 
p. 130-131 
p. 128 
p. 130 
p. 130 
p. 129 
p. 129 

Responsibility to the Secretary-General: see Duties and Respons-
ibilities . 

Responsibility (Financial): see Duties and Responsibilities 
Retirement: see Separations 
Routing of Travel: see Travel 

Salaries and Related Allowances 
Advances (salary) . . . . . . 
Dasic salary, definition of 

Chapter 2 

Children's allowance: see Allowances 
Conference Staff. . . . . . . 
Consultants . . . . . . . . . . 
Deductions and Contributions. . 
Education grant: see Allowances 
Increments: see Salary and wage 
Lang~age allowance: see Allowances 
Local Staff . . . 
:Manual "Workers. . . . 
Night differential 
Overtime and compensatory time off 

Manual \Vorkers. . . . . . . 
Salary and wage administration plan 
Salary and wage increments 
Salary due during leave periods: see Leave 
Salary policy in promotions 
Schedule of annual salaries. 
Special post allO\,yanee . . . 

Salary Scale of Local Staff. . 
Schedule of Basic \¥age Rates for Manual Workers 
Selection: sec Appointment 

10 

26 
20 (g) 

20 (d) 
20 (d) 
27 

20 (b) ; Ann. I 
20 (c) 
22 
28 
28 (b) 
21 
24 

25 
20 
20 
Annex I 
Annex II 
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ScparaLions 
Abandonment of post 
Certificate of service . 
Definitions . . . . . 
Expiration of ftxed-term appointments 
Indebtedness to the Organization 
Indemnity for termination 
Notice of termination 
Payments to beneficiaries 
Pension Fund. . . . . . 
Personnel specifically engaged: see Personnel 
Reduction in force. 
Removal expenses . . . 
RepaLriation grant. . . 
Resignation (Notice of) 
Retirement (Age of) . 
Special provision-leave 
Special provisions 
Termination. . . . . 
Travel expenses 

Shipment of official material: see Miscellaneous 
Short-Term Appointment: see Appointment 
8ho1't-Term Service: see Personnel Specifically 
Social Security: see Welfare 
Staff (Appointment of) : see Appointment 
Staff Committee. ..... . 
Stateless Persons; see Appointment 

Technical Assistance Experts: see Personnel 
Temporary Appointment: see Appointment 
Terms 01 Appointment: see Appointment 
Termination: see Separations 
Transportation Expenses: soo Travel 

Chapter 6 

Travel Expenses 

Engaged 

Chapter 8 

Staff Rule 

87 (e) 
86 
80 
94 
90 
87 
83 
91 
89 

84 
92 
93 
81 
85 
88 
89 
82-83 
92 

115 

Transportation of decedents: see Decedents 
Travel: Chapter 7; Annex III 

Accommodations: soe Transportation Expenses 
Advances . . . . . . . . . . . 103 ; Ann. III (7-11) p. 123 

Interpretation and conditions, 
Policy . . . . . . . 
Procedure .....,. 

Applicability of Staff Rules governing Travel of 
Staff Members ..., , . . , . . 

Authority: see Transportation Expenses 
Automobile 

" " " 
" " " 
" " " 

100; Ann. III (7-1) p. 109 

Transportation of . . . . . . . . . . . . . . Ann. III (7-10) p. 122 
Travel by . . . . .. . .... Ann. III (7-8) p. 109-(7-9) p. 114 

Baggage: see l'discellaneous Travel Expenses 
Cash payments: see IVIiscellaneous Travel Expenses 
Customs duties:' see Removal 
Dp-cedents (Transportation of) : see Decedents 
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Staff Rule 

Travel (continued) 
Dependents' Travel Expenses 
Accommodations ..... 
Definition of dependent children 

104; Ann. III (7-12 p. 124--126 

Eligibility ......... . 
Fiancees and common-law wives 
Necessary additional travel expenses 
Travel subsistence allowance . . . . 

Expenses of Staff Members and Dependents 

Ann. III (7-12) p. 125 
" "p. 124. 
" JJ p. 124 
" "p. 125 
" l) p. 125 
JJ "p. 125 

101 ; Ann. III 
Hire of room for official liSC: see :Miscellancous Expenses 
Illness 01" accident during travel 132 (b-iii) ; Ann. III (7-10) p. 121 
Inoculation; see Miscellaneous Travel Expenses 
Leave during travel: see Leave 
Memorandum of Expenditures 
Miscellaneous Travel Expenses 

Baggage 
Delays en route 
Dependents'. . 
Excess . . .. 
Insurance . . . 
Overseas Baggage 
Shipment of official material 
Special Arrangements 
Storage. . . 
Transfer 

Cash Payment 
Hire of room . 
Inoculation . . 
Passports and Visas 
Personal accident insurance. 
Prior authorization 
Privately-owned automobile (see Automobile) 
Responsibility. . . . . . . . . . . . . . 

" 
" 

Ann. 

" 
" 
" 
" 
" 
" 
" 
" 
" 
" 

" 
" 
" 

" 

(7-14) p. 127 
(7-10) p. 118-122 

III (7-10) p. 120 
" p. 119 
" p. 118-119 
" p. 119 
" p. 120 
" p. 120 
" p. 120 
" p. 119 
" p. 119 
" p. 122 
J, p.121 
" p. 118 
" p. 121 

p.121 
" p. 118 

" 
p. "liS 

Telegraph } 
Telephone, cable, radio ......... " "p. 121-122 

Necessary additional expenses: see Dependents' Travel Expenses 
On appointment } . 
On change of duty station ...... 54, Ann. III (7- 1) p. 109 
Personnel Specifically Engaged: see Personnel 
Purchase of tickets: see Transportation Expenses 
Remains (Preparation of) Ann. III (7-15) p. 132 

(Transportation of). ... p. 132-133 
Routing of Travel. . . . . . . . .. 102; Ann. III (7- 8) p. 110 
Salary Advances . . . . . . . . .. 103; Ann. III (7-11) p. 123 
Subsistence Allowance. . . . . . . 101 (b); Ann. III (7- 9) p. 113-117 

Automobile (Travel by) (see Computation) 
Computation of subsistence allowance Ann. III (7- 9) p. 114 
Consultants . .. "" p. 117 
Definition. . . . . . . . . . "" p. 113 
Dependents'. . . . . . . . . " (7-12) p. 125 
Hour of departure and arrival " (7- 9) p. 115 
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Travel (continued) 
Leave during travel . . , . . . . . . . . 
,Manual worl{l}rs and staff members paid at a 

daily rate. . , , . . . , . . . . . . . 
;persons on loan to the Organization 
Ratl3s .......... , .. 
Travel with staff member of higher grade 

Transportation Expenses . . . . . . . . . 
Accommodations on trains and steamers. 

-Accommodations (Superior). . 
Authority of. Secretary-General 
Automobile (Travel by) . . 
Indirect route travel. . . . . 
Mode of travel ...,. 
Other transportation (taxis, etc.) 
PUrGhase of tickets 

Wage ad:ministration plan: see Salaries 
Welfare 

Benefits payable to dependents 

Staff Rule 

Ann. III (7- 9) p. 116 

" "p. 117 
,. "p. 117 
" "p. 113 
" "p. 116-117 

Ann. III (7- 8) 
" "p. 110 
" "p. 111 

'" "p. 110 
" "p. 111 
" "p. 112 
" "p. 1-10 
" "p. 112 

Ann. III (7- 8) p. 111 

Chapter 11 

Compensation for death, injury or other disability 
132 (c) 
132 
131 Medical care ..... 

Personnel specifically engaged: see Personnel 
WIVIO Staff Pension Fund 130 
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IIPMJIOJREHME R PE30JIIOU;MM 33(MR-II) 

llID)J;jKET BCEIIUIPHOlt lIiETEOrOJIOrHQECIwlt OrrAHH3AD;HH 
HA 1952 IDHHAHCOBLIlt rO)J; 

IIpHxo/l 

OT rrpO}l;aml'I H3]];aHlIIH . 

)J,pyrHe /lOXOI\bI. . 
LIJI8HCRI10 B3HOChl. . . 

(B )J;OJIJIAPAX CllIA) 

}J;OJIJI. 

4.000 
1.000 

267.379 

272.379 

PACXO/l 

O}l;06peHHhl8 aCCI'lI'HOBa­

BaUIiIH. . . . . . . 

,Il;OJIJI, 

272.379 
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1{ACTb I - CECCMM 

lIcIIOJIIIHTeJIblThtii IConmTcT, PernOHam.HbIB AccoI{lla.I{lm H TeXlllIlIeCIme KO~I1ICCHII 

IIY'l'8B1il8 M3;o;ep'MKH H CYTOqrrOe ;qOBQJIbCTBH8 QJI8rrOB I!JCIIOJI­

HHTeJIbHOrO KOMMTeo'a B nYTH (eM. IIpH6aBJIeHHe A) . . 
BpeM8HHHH nepCOHaJI, l1aIDITbIM Ha ceCClIIIO ItIcIIOJIHHT8JIbHOrO 

){OMM'reo'a (eM. IIpH6aBJIeHMe B). . . . . 
RaHqeJIHpCPlI-Ie rrpHHa;rJ;JI8'lI'lHOCTH 11: FIIIB8HTapb. . . . . . . 

IIOMeII\eHHe H KOHTOpCItOe o6oPYIlOBaHMe. . . . . . . . • 
~pyrHe paCXO;r:J;LI OTHOCHIIJ;M8CH H: COCCHHM 2 PerIWnaJIbHIJX 

AeeOI(I'laljMil H 4 TeXHEIQeeKliIX I{oM"eeHii (eM. IIpH6. C) 

1{ACTb II - ilEPCOHAJI 

.il\.anoBaHlIe, Olmnp;LI 11 p;pyrne IIJHl!.rCiIm 

illTaTlThIC eJIYHmII\He (eM. IIp,,6aB. D) . 
I{oHeYJIbTaHThl. . . . . . . . . . . . 
BpeMCIIIlbIC eJIY1lIaII\Me (eM. IIpM6aB. E) 
CBepxypOqHbIB qaehl (eM. IIpH6aB. F) 

I1Toro ;r(Jur L[ACTH I 

~OIIOJIHMTeJIbHOe BOBHarpamp;e:HItIe aa HOlJHYIO pa60TY (OM. 
IIpM6aBJIeHMe G). . . . . . . . . . .. .... 

¥QaCTH8 B pacxo;n;ax no cogepmaHHIO RaHU8JIHpHH IIpe.n;ce-
p;a'reJIH . . . . . . 

Pacxop;LI lIO naiillry ][ YBOJlbHCHllIO IIcpCOHan:a 

Pacxo;D;hl no rrepep;BHlli8HIUO 11 rrepeBosK8 BcnWH OJIYJI{am;HX 

" EX eeMoil (eM. IIpH6aB. H) . . . . . , . . . . . . 
IIoeo6",:! Ha yeTpoileTBO (eM. IIpH6aB. I) ....... . 
BhlXO,!J;HhlC IIoco6HH 11 IWMIIcrrcaU;HH sa HClZICIIOJIb80BaHHhlC 

OTnYClm (eM. IIpH6aBJI. J) . . . . . . . . . . . . . 

IIocoonH nepCOIIOJIY 

IIeIICHoHHhlil .pOHIl IIepeoHaJIa (eM. IIpH6aBJIeIIMe K) 
IIoco6:HH Ha CCMbIO, IIoco6HH Ha BOCnHTaHI1C P;CTCR, H CBHsaH-

Hhle e BTMM paeXOl1hl no rrepellBHmeHHIO (eM. IIpH6. L). . 

I1Toro 11'''' L[ACTM II 

IIepeHoe : lilToro 11m:! qaeTeil I M II. . . . . . 

JJ:OJIJI • 

8.300 

7.572 
600 
600 

700 
17.772 

98.402 

9.000 
270 

675 

500 
108.847 

7.197 
2.190 

2.000 
11.387 

14.196 

10.494 

24.690 
144.924 

162.696 
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;nonn. 

IIepeHoe : lilToro gJIJI lJ:aeTeli: I H II. . . . .. 102.696 

qACTb III - OBJ.~l'IE P ACXO)l;bI 

PaexogbI no nYTerneeTBHJIM H nCpCllB1'ImemnO (eM. 11 pH6. M). 
PaCXO]1;bI lIO lIpep;CTaBHTeJIhCTBY . . . . . . . 

CJIym6a eBRSH. . . . . . . . . . . . . . . 
HaeM n eogepmaHHe nOMeII1eHHli: (eM. IIpH6aB. N) 
KaIIIWJIHpmnm npMIIaTJ;JIeJI{HOCTH. . . . . . . 

IIelIaTaHHe H3]1;aHl~M corJlaCHO ROHTpaRTaM (CM. IIpI.I6aB. 0) 
):(pyrI1e paexoghl no nOMeII1eHHIO (eM. IIpH6aB. P) 

IIIToro gJIfl '{ACTH III 

qACTb IV - CIIE~l'IAJIbHblE PACXO)l;b1 

CTaH]1;apTJtma:QHH H cpaBHeHHe HHCTpYMeHTOB . . . . . . . 

TeXHHQem'laJI IIOMOJ.IJ;b Hcp;OCTaTOlIHO paSBHTbIM CTpaHaJI.{ . . 

JilToro I\JIR '{ACTH IV 

qACTb V _. IIpl'IOBPETEHl'IE MHBEHTAPf[ 

Me6eJIb, paSJIHQHble IIpH60phl H IWHTopcRoe o6opY]1;OBaHH8 

KHHrH, rrepIW]1;MQeCRHe HS}1;mUIH, IWPThl H IIp. ]J,"JIH 6M6JUIO'I'eRI1: 

(OM. IIpH6aB. Q). . . . . . . . . . . . . . . . . 

MToro ]1;JIH LJAC'l'l1: V 

11.333 

5.000 
1.500 
8.000 

64.350 
1.500 

91.683 

2.500 
1.000 

3.500 

5.000 

500 

5.500 

l.IACTb VI - ,I\P¥Pl'IE PACXO)l;bI, IIPE)l;¥CMOTPEHHblE BIO)l;1KETOM 

PesepB Ha cJIYlIaili HenpeABHAelIHhlX pacxop;OB. . . . . . . 

IIpoBepRa RI-H-rr Cn8I1;FIaJIbHhlM, HaHHThlM HBBlIe 6yxraJITepOM 

]l[Toro gJIJI lJ:ACTH VI 

IIIToro gJIJI lJ:ACTEfI I-VI 

8.000 
1.000 

9.000 

272.379 
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IIPJiIEABJIEHJiIE A 

TIYT8Bhl8 HSp;ep'll'lRH H CYTO"llHOe P;OBOJIbCTBH8 

B rry •• 'lITeHOB JiIcrrOITHHTeITbHOrO ROM.TeTa 

i) IIyoeBbIe HS)lep"'''. 

OT ." 
II o6paTHO 

BamHHrTOHa JIosaHHbI 
IIap"",a 

" COITbc6ep. 
" Hal!po6M 
" HOB . .D:eITM 
" PHO )18 iB:aHel!po 
" TOPOHTO 
" BeJIJUfHrTOHa 
" l\1Opl1Xa 
" Raparrrn 
" Mal1P"l1a " JIJACCa60Ha 
" GCITO 
" JIOI-IgoHa 
" MOCKEL! 
" -

L-b'oro 
B cpep;H8M 

IIpnoJIII3HT. CTOI1-
IDroC'l'h JTYTCme­
CTBllH Jl RomI. *) 

783 
30 

824 
701 
724 

1.355 
802 

1.524 
7 

550 
117 
168 
181 
87 

269 
--

8.122 
542 

I 
IIpnUmISHT. IIpOnOJIam­
TCJlhllOC'l'L nYTeIIICCTBIUI 

II OJJ:IIH ROHeT{ *) 

1 p;eHb 
2 qaea 
1 ACHl. 

1 AeHb 
IIOJITOpa )lHH 
nOJITOpa )lITH 
1 )leIIb 
2 Y. )lHH 
3 'laca 
IIOJITOpa )lHH 
3 qaea 
4 qaea 
6 TIaCDE 

2 Y. 'laca 
6 'IaeQB 

20 )lHel! 
Pis Arrcii 

8.122 

ii) CyTO'IHOe )lOBOJIbCTBl1e B DYT" (30 )lHel! nyTemeeTB"n **) 
X 6 )lOITJIapOB eYTO'lHhlX) . . . . . . . . . . . . 180 

8.302 

*) CBep;eHHH cooGrr:r;eHHhlB AreHCTBOM RyoHl'l B O'l'HonreHIUI rrY'l'BIIIBCTBHH HR Cai\lO­

JIeTe (RpOMB CHB)J;em-ill: B OTHOIll6HlUl: D;lOpHxa). 
**} COrJIaCHO YCTaHoBHBilleItcH B OOH rrpaKTHRB, BRJIIOlJaeTCH P;BHb OT1.B3,n;a, liD 

He )J;6Hh B03Dparn;eHHff. 
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IIPMBABJIEHME B 

Bpel'4eHHbIH rrepCOHaJI, rraHRThlM ;r:r;JIR ceeCUH 

McrroJIHHTeJIbHoro ROMHTeTa 

TIo.u;eHHoe 
B03Harpam.u;eHne B 
umeiiu;. tfJpaHHax·) 

4 Y CTHUX IIepcBol\'IHRa . . .. 4 x 95 380 
3 IIepeBol\'IHRa-PeBJo!3opa. . .. 3 x 80 240 
4- Pe;r:r;aKTOpa no COCTaBJIeHHIO npo-

TOROJIOB. . .. 

2 MamMHI-ICTa • • 

3 CTerro-,I(aRTI1JIO, 

MH H3hlRaMH. . . . . . • • • • 

4- CJIynmru;Hx, pa60TalOIIl,MX Ha rCI{­

Torpaqm. . . . . . . 
4 C60pII\HRa I\ORYMeHToB . 
2 PaCtIhlJIbHLIX. . . . . . 

4X58 
2x22 

3x29 

4x22 
4x22 
2x18 

26 MTOro B lIem, B IIIBeHl\. q,paHItaX 
HJIH B ;r:r;OJlJIapaX 

232 
44 

87 

88 
88 
36 

1.195 
279 * *) 
x23 I\Hff 

CBepxypo~hle 'laChl H ;U;OnOJIIIHTeJIbHaH IIJIaTa sa HO"'IHyro 

pa60Ty ):J;JIH BumeOSHaqeHHoro nepCOHaJIa : 

11 CJIY'''aII1HM aa TpeX'IaCOBYIO pa60TY IIO CTaBRe B 10 % 

6.417 

O"JIal\a aa 'lac . . . . . . .. .......... 355 
IIYTeBbIe Hs;u;epmRH BOCbMH npOl\ieHHhlX CJIymaIll.HX, IHlHH-

TUX aa-rpaHHl\eH (8x 100). . . . . . . . . . . . . . 800 

*) ITo CTammlliI, ll3HTLIl'II 113 ]J;OHYl\IeHTU HI' 1/,Il;OH. 198. 
**) ITo Hypey : 1 .n;OJIJIap = 4,28 lIIBCfiU;. <pp. 

IIPIiIBABJIEHIiIE C 

7.572 

,I(pyr:ae pacxop;hl, CBJISaHIILle C CeCCMllMH 

PerMOHaJIbIIhlX ACCO~l:IaI~HI1: 
H TeXHH"'IeCRHX ROMHCCHM 

Pasrn.re pacxop;hl, CBHsaHHhle C 4- CCCCliIJIi\UI Perno­

HaJIhHhlX ACCO~HaJJ;JiIM *) . . . . . . . . . 
PasHIiIe pacxop;hl, CBHsaHHhle C 4- CCCCMJIMM TexHM­

qeCRMX l{OMMCCHM * *) . . . . . . . . . . 

2x150 

4x100 

300 

400 
700 

*} BepoHTHo PA II H PA VI. Pas6HTb pacxo.n;hl no py6pm-\aM lie npCp;CTaBJIJICTCJI 
n03l\IOJIIHhll\f. 

**) BepOH'l'UO ReM, RMM, RABM + 1. Paa6HTb pacxoAbI no py6p:mwM He rrpep;­
CTaBJIHeTCH B03i\WiIUlhIM. 
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ITPJiIEABJIEHJiIE D 

JKaJIOBaH:b8, OKJIap;:bI H p;pyrH8 pacxo)J;:bI 

B OTHorn8HHH illTaTII:bIX CJIymam;JZ[X 

i) ITepcOHaJI, COCTORBIIIHH Ha cJIy",6e 31-ro I1mm6pR 1951 r. : 
1 l'eHepaJIbHhlH Cm'peTapb. 1 x 10.000 10.000 
1 Ha-qaJIbIIHK TexHH-qeCIwro 

OTp;8JleHHH , 11/12 X 7.300 6.692 
1 I-IalJaJIhHHK AJJ;MHHHC'l'pa -

TMBIIoro O'rp;eJI8HHH. 11/12 X 6.000 5.500 
2 Ol'apIIIMx TexHMRa 9/12x 6.000 } 10.000 

11/12 X 6.000 
2 TexHHKa 9/12X 4.800 l 8.000 

11/12 X 4.800 f 
1 MJIap;:mHH TeXHHlt 1 X 3.600 3.600 
5 CJIY",aIIIHx paHra G-6 5 X 2.610 13.050 
2 CJIymaIIITIX panra G-5 2 X 2.335 4.670 
2 CTaPIIHfX Cm'peTapH paRra 

G-4. 2 X 2.090 4.180 
4 C€1'peTapH paRra G-3 4 X 1.885 7.540 
3 CJIymaU\HX paRra G-2 3 X 1.680 5.040 

24 78.272 

3a BhlQe'l'OM 5 % H8 75 % ORJIal10B . 1.642 

ii) ITepconaJI, IWTOPhlH /lOJImen 6LITb naRJIT B 1952 r. : 

iii) 

1 ITOMOIII. l'eHepaJIbn. CeRpe,'apH 1 x9.000 9.000 
1 Texmm (ITa 8 MCCHI1eB) . . .. 1 x3.200 3.200 
1 MJIal1ill. TeXHTIR (na 8 MCC.) .. 1 x2.400 2.400 
2 CeRpeTapJI paRra G-3 . . .. 2 X 1.885 3.770 
1 CeRpeTapb paIIra G-2 (na 8 Me-

CHI1eB) . . . . . . . .. 1x1.257 1.257 

6 
3a BhlQeTOM 5 % na 75 % ORJIa,lJ;OB 

19.627 
542 

ElI{erOAHhlC IIpIiI6aBRH rrepCOI-IaJIY, yrroMHHYTOMY B (i) : 
200 
525 
188 
164 
280 
159 

1 MJIa/lIIIHH Texmm . . . . .. 1 X 200 
5 CJIymaIIIHx panra G-6 . . .. 5 X 105 
2 C"ymaIIIHx paHra G-5 . . .. 2 X 94 
2 CTapIIIHX Cm'peTapJI panra G-4 2 X 82 
4 CeRpeTapJI paRra G-3 4 X 70 
3 CJIymaIIIHx paHra G-2 . . .. 3 X 53 

1.516 
aa 9 MeCHI1eB 

llEPEHOC: 

76.630 

19.085 

1.137 
96.852 



IIPMJIOmEHI1E R PE30JIIO:O;UH 33(HR~II) 

ITEPEHOC: 
iv) JIMHrBMCTMqeCm'_aH npe:t\UIH : 

ITepcOHaJI, HaHHThlM Ha MeCTe 29, Morym;H:H: MM8Tb npaBO 

14. CpellHHH rrpellycMoTpeHHaH rrpeMHH 75 1I0JIJIaPOB. . 

v) BOSMeII\eHHe pacxollOB rerrepaJIbHOrO CeKpeTapH ITa rrpell­
CTaBHTeJIbCTBO . . . . . . . . . . . . . . . . . . . 

IIPliIEABJIEHIIE E 

BPOMOHHhl8 CJIymam;HO 

8 NlamlrIlIMcToB, CJIym.arn;HX, pa6oTalO~ 
II\HX Ha reK'l'orpaq,e, C60PII\"KOB 110-
KYMCIITOB H T. II. panra G-1 (na 6 MC­
CHI(eB) . . . . . . . . . . 

1 TCJIeq,oHHcT, panra G-1. . . 
1 IIp'IBpaTIIMIt-HCTOIIHHK paHl'a G-1 

8x 750 
1 x1.500 
1 X 1.500 

IIPIIBABJIEHIIE ]7 

6.000 
1.500 
1.500 
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96.852 

1.050 

500 
98.402 

9.000 

BOBaarpam.goHHo sa CB8pXypOQlIhlO qaChl: 

10 CJIY'H-tarn;HX, nanflTLIX aa :fI-mCT8 X 3 qaca B AelIh X 15 Allofr 

X 10 % cpellHero IIHeBIIoro sapa60TIta B 6 IIOJIJI. B 'lac 270 

TIPIIEABJIEHIIE G 

;L( 0 IT 0 JI II M T 0 JI b a 0 0 B a 3 H a r pam A e H M e 
sa HO'IIIyro pa60Ty 

10 CJIymaII\Hx X 3 'Iaca O"<OIIHeBHO X 15 IIHett X 10 % cpollHero 
AHCBIIOro JltaJIOBaHbH B 15 p;OJIJIapOB B qac ..... 675 

TIPIIBABJIEHIIE H 

PaCXO)1;M lIO nopoABHllierrHIO 

H IIOPCBOBH'O BOIIJ;OH CJIymaID;Hx 11 HX COIl'lcfi 

i) HOBI;re CJIymaII\He (3 MemllynapollIlbIX CJIY"taII\HX, 
2 meIlhl, 3 IIcTe") : 
TIYT8BbI8 H311epmlUI 8 mIll X B Cpell-
IIOM 275 1I0JIJIapOB . . . . . . .. 2.200 

{ 

1x6x4 IIIIH 24} 
CYTO'IIIOO 2 X 4 X 4 IIIIIl 32 132 
1I0BOJIbC'l'BHe 2 X 5 X 4 IIHH 40 

3 x3 x4 IIIIII 36 
TIepeBosKa BCU\Btt Tpex ceM. 3 X 1000 3.000 5.332 

TIepeHoe : 5.332 



150 llPMJIOlliElIHE R PE30JlIOll;HH 33(MR-II) 

IIepeHoe : 

ii) YXOIl co e:rryJK5bI (rrpeI1IIOJIOlKHTeJIbHO 1 MelKI1YHapO/1HbIH 
CJIy'ffi'aru;MH BO BpeMJI MCIIhlTRT8JThHOrO nepHO;n;a, 1 llii:ma, 
1 pe6eHo,,) : 
IIYTeBb18 H8I1ePlK"'" 3 JIlIn; X n epell-
HeM 275 AOJIJIapOB . . . . . . . . 825 
CYTOQHOe ,n;OBOJIbCTBH8 

3 X 3 IIOJIJI. X 4 I1HH 36 . . . . . . 40 
IIepeBosRa Bem;et'r H Me6eJIH 1 C8MbH 
1 X 1.000 . . . . . . . . . . .. 1.000 1.865 

IIPI1BABJIEHI1E I 

IIoe06HH Ha yeTpoHeTBo 

IIOMOID;IUIR reHepaJIl>-

Horo Ce"peTapH. . 
1 TexHuK ..... 

1 X 15 110JIJI. X 30 AHeH 
1 X 10 IIOJIJI. X 30 IIHeH 
1 X 10 AomI. X 30 /1HCII 1 MJIagmIilH TeXHHl'l. . . 

5 TIJI8HOB HX CCMBI1: 

(2x10 1I0JIJI.)+(3x6110JIJI.)x30 IIneH 

IIPI1BABJIEHI1E J 

450 
300 
300 

1.140 

BhlXO;D;Hhl8 IIoco6I1:H Ii ROM1I8HcaU;MH 

5.332 

7.197 

2.190 

sa HBMBrrOJIbBOBaHHhlB B Teq8HHB raga oTnycKa 

i) BhlxolIHbIe rroe06HH (nep0H1'HO 2 eJIY'''. X 500) 

ii) ROMIleHean;HH 8a HeHerrOJIb80naHHbIe B Te'IeHlIe 
rOlla oTIIYCI<a (rrpH6mI8I1TeJIbHo) . . . . . . 

IIPI1BABJIEHI1E K 

1.000 

1.000 

IIeHeHoHHhlH <1>oHIl IIepeoHaJIa 

BaHoe OpramI8an;liIH B 14 % O"JIaIlOB IIpI16aB. D II 3.000 110JI-
JIapOB IIpH6aB. E 14 % e 101.402 1I0JIJI. 

2.000 

14.196 
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TIPMBABJIEHME L 

IIoco61iIH Ha C8Mbro, 

lIoco6HH Ha BOCITHTaHH8 ;D;8T8H M CBHSaHHhl8 

C 8TH1\[ paCXO;D;hl no rrCpC;rt;BHmCHHIO 

i) TIoe06Me Ha eeMbIO : 
MelKlIYHapolIHblil nepe. 11. 
BepoHTHo 8 meHaThlX H 11/2 
pe6eHRa Y Ramlloro. . .. 12 IIOTO'I X 200 
IIepcoHaJI, HaHHThlM Ha Me-

eTe 29. BOPOHTHO 15 lI<erra-
ThlX e 1 pe6eHRoM Y Ramlloro 15 lIeTeil X 150 

ii) TIoe06Mff Ha BocnMTarrMe IIOTOH : 
MemllYHapolIHhlH nepeOHaJI. 12 )1eTeil X 200 

iii) PaCXO)1bl no nepe)1BMmOmuo : 
Pacxop;u no rrepeJ];BMmeHHIO 6 ;D;8TCH: X B Cp8P;­

HeM 550 )10JIJIapOB . . . . ... .... 
CYTO'lHOe )10BOJIbCTBMe 6 lIeTeil X 3 )1oJIJIapa 
X 8 )1lIeH . . . . . . . . . . . . . . . . 

flPIi1BABJIEHME M 

2.400 

2.250 

2.400 

3.300 

144 10.494 

PaCXOAhl no nYTomCCTBl'IHM 11 nCpCABHl-ReHMIO 

i) flYTeBblC HB)1epmRM H cYTO'lHOe )10BOJIbCTBMe nepeOHUJIa 
BMO, aaHHToro Ha ceCCMHX PerrlOHaJIbIIbIX AccoD;Maq:afi : 

ilYTeBbm MBAcpnnnI 1 HaqaJIbHHRa 

OT)1eJIa )1JIJI ilBYX ceeeMiI . . . .. 2 X 550 1.100 
CYTOqnOe ;D;OBOJIbCTBHC 1 Ha-'IaJIbHH-

Ra OT;D;8JIa P;JIH p;ByX CeCCl'Il1: 

(1 X 10 )1oJIJIap. X 15 )1Heil X 2) 300 

ii) TIYTeBhle HBllepmmI H CYTOQHOe )10BOJIbCTBMe rrepCOHaJIa 
MMO, SaHITTOrO ITa CCCCMHX TeXHHqCCRHX ROMHccHM : 

IIYTcBbIe HBp;epHlliFI HalJaJIbHHRa OT-

)1eJIa )1JIH )1BYX COCC>IH B EBpolle.. 2 X 100 200 
IIYT8Bhlc MSp;ep'H\RH HalJaJn.HHRa OT-

)1eJIa )1JIH )1BYX CCCCHH BHe EBpOIIbI. 2 X 550 1.100 
CYTOqHOe AOBOJIbCTBH8 

(1 X 10 )1oJIJIap. X 20 )1Heti X 4) 800 

TICPCHOC : 

1.400 

2.100 

2.100 
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IIepeHoc : 

iii) IIpe)lCTaJlHTeJIbcTBo BMO Ha C06paHF!HX )lpyrHx Mem)ly­
napop;IIhlx OpraHJ2I8aTI;MH *) : 
IIyTBBhlo JtI8)l;CpmKH 8 npe.n;CTaBHTC-

JIe}! **) B 3QHC liIX MccTorrpe6hIBaHl1H 8 X 100 800 
IlYTcBhl8 Hsp;OpnUn-I 7 npcp;CTamITC-
JIcil **) BHe 30RbI HX MocTorrpe6bIB. 7 X 550 3.850 
CY'l'OlJHOe P;OBOJIbCTBHC (15 rrpe.n;cTaBHTCJIcJtt 

X 15 )lOJIJIap. X 10 )\Heil) . . . . . . . . . 2.250 

iv) COBODjaHHIT IIpe)lce)laTeJIJI H rerrepaJIbHOrO CeKpempH : 

ilYTCBhlC FIsp;epnunr IIpe.n;cep;aT8JIH HJUI rClIe­

paJIblIOrO CeKpe·rapH (paa B rO)l) . . . . . . 783 
150 CYTO'llIOe )lOBOJIbCTDHe (1 X 15 )lOJIJI. X 10 )lHcil) 

IIPMBABJIEHME N 

HaeM IiI cop;epJI'laIIMC rroMc:rqeHHH 

2.100 

6.900 

933 

11.333 

HaeM IIOMCru;OIIHJI ;U:JIH CCKpcTapHaTU 
CO;n;epmaHHC IIOMCIIJ;CHHH )J;JIJI CCRpC']-'apMaTa. 1.500***) 1.500 

IIPMBABJIEHHE 0 

IIclIaTaHHO H8,n;UHHH corJIacno ROHTpaH:TaM 

TeXI-IIllICCRHC Hsp;aHHH, IIO;rprcmam;H8 BhlIIym'ly B 1952 r. : 

1) .!1oKYMeHThl 1 KOHrpecca, 550 CTp., aHrJI. If q,paHq .. 
2) BpeMeHHbIe TOXIUrqeCKHe IIpamlJIa, nplf6JI. 450 CTp. 

O;J;Ha BepmIfl . . . . . . . . . . . . . . 

3) H3)1aH>!e No 2 - )106aDJIeHHH M nonpamur 
4) CmrcoK 'IJIeHOD BMO, MK, PA, TK 
5) BurrycK II, HOBoe Ha)laHHe 
6) BhlllyCK Ill, HOBOO M3)1aHMe . . . . 

8.830 

3.435 
735 

1.230 
5.000 
9.080 

*) BepOJITHO : 1 reHepaJIbH. ACCal\I6JIeH, 2 8ROCOR, 2 ARK, 2 IIop;roTOBHT. Ho­
>!IiTeTa, 2 RRAB, 2 BTn, 3 IOHECRO, 1 MCa, 1 nco, 3 MorA, E, APyrrrx ~ 
23 C06paHJIH. 

**) IIpep;rroJIaraH, qTO nYTeBDIe Ii3;D;epmHH R CYTO~IH. P;OBOJIbCTBHe 6YP;YT YIIJIaqH­
BaTI>CH rrpe.n;cTaBHTeJIRM Ha 15 co6pamIRx Ha 23-x. 

***) IIpe.n;nOJIOmeHI1:e, OCHOBaHHoe Ha TOM ¢laHTe, qTO COOTBeTCTBYIOrn;aR CyMMa .n;mI 
CeKpeTapHaTa MMO B JIoaaHHe 6.bIJIa 530 p;OJIJIapoB. 



IIPHJIOJ-KEHHE R PE30JIIOIJ;IiM 33(HR-II) 

7) BMrrycK IV, lIo6aBJlemIJI H ITOrrpaBKH (HoBoe 'laCTH'lHOe 
HBllaHHe). . . . . . . . . . . . . . . . . . . . . 

8) BMrrycKH I, II, III, IV, -lIo6aBJIeHHH rrOITpaBOK H HB-
MeHeHnti: .............. . 

9) TpeXMeCa'llIhlH: 6IDJIJIeTeHb BMO . . . . 
10) PeSOJIIOI(HH MCIIOJIHHTeJIbHOrO ROMHTeTa. 

11) rOIlOBOH: OT'leT BMO . . . . 
12) OKOH'laTeJIbIThle IIOKJIallbI P A . 
13) OKOH'laTeJIbHhle 1I0KJIa)lhl TH:. 
14) ATJIaC 06JIaKoB. . . . . . . 
15) MemllYHapOI\HaH BH6mrorpaq,HH 
16) PasHoe ........... . 

IIPWBABJIEHliIE P 

,lJ;pyrHe pacxolILI ITO IIOMelI1OHliIID 

OCBOrn;OHliO lIOMern;eIlHH . 

OTOIIJIeHHe 'nOMem;eHHH . 

IIPWBABJIEHWE Q 

500 
1.000 *) 

I{rrHrH, rrepI-IOlI..H"IeCRMe Hsp;aH11H, 

Rap T hl n T. ,n;. ;0; JI H 611 6 JI HOT e R H 

A6oHOMCHT Ha rrOplm;O;HqeCRMe HSAaHHH lID MeTCO­

POJIOrr-UI . . . 

ltiUITI1:, H'apThl M T. A .. 

IlOpeIIJIOT RHIH . . 

120 
200 
180 
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2.450 

14.720 
2.500 

985 
100 
500 

1.000 
11.000 

2.785 

64,350 

1.500 

500 

*) ITo cnep;eHHHl'II JReHencRoro MYHIu.J;I,mamITeTa, OTOIIJIemre IIOMeJl\eIIIIH 6yp;eT 
06XOP;HThCH B 820 ;n;OJIJIapon n ro,n;. 




