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PEOQIOONHEEL {{HIH-IX) — 2(FIX-II) 1

CHUCOK PESOLIOITHI

1(WE-II) ¥wpempende Copemarcimuoro MHoxprera o ‘lexmmdeckoii
Homornm,

Wenammwreasniid HoMaTET,

Tlpununan po BranmaAENE, 770 IR IPHEATH MEPH K YI4CTH
Beemnpnai Mersopoaorngeckoli Oprammsarus 3 pacrumpermoft Ikpo-
rpamme no Texumaecwoft Howomy Ofmejmnernn Hanuii,

nﬂ(i'l';\HDB.ll}.{E’l’ H

(1) Yapenmrs Copemareleselt HoMETAT A4 DPACcCMOTPeHAA Heex
ppumnennit 0 Texnauecxol liomomm ; .

{2) Yro Copemarcarmenit I{omurer JommeE cocToAT: H3 !
a) lipegecparcinn Oprolmesanum,
b} Hpodi. Amopum @eppenpa,
¢) Ilponcemarems: PerHoHaneHON Accommanum, B pabiome woro-
POl PacCOONOMERA PECCMATIHBACMAA TCPPUTODUI,
d) Temepamrmore Cerperans.

2(WK-TI)  Texrumeecay owmomp Jinmmr.

Honoswprienbned Kowumrwr,
pmmrman po prmMATHE Pesogmonmwo 14(1) Honrpecca,

ﬂ})ﬁHI‘TMJ\RT LLEL E-A3E (}rj (_)Il]”HH[-1HH_II_l'1L'1 I"v'HI-H’I‘H(')EH]-JIfll‘l-'ll'lﬁliliﬂﬁ C.lei‘ﬂﬁﬂ
B Jluons B TOM BEAC, KUK OO MBAOYRCE B NPIUIOMSHHH ¥) B macroamel
PESOAKILMU, B HAYECTEE DCHOBH ANA JalbHeHITUX OEPETOBOPOB ;

ITopvaawr Tenepasmemomy Cemperapio :

(1} Tipaperanuwrn avor sy Bpemennomy Tpasarenncrey Jlusnn o
DLIPASHTE FOTOBHOCTE DBeeyupnoii Mereopomormwecroli Opromusamiin
DHAS8Th MY BCI0 BOSMOKHYIC TEXHHYECHYI0O HOMOING B IpENeNsax &c
BOBMOSREOCTEH, PRMOTAS LOCNIRY MPBRCTARHTENA IIA OOCYIEABHUH
TLIQTNE, CGJAH OTD NBHTCA OIUT IICTO RCIATCHLIILIM |

(2) penoprasth AQTBICHTG ABOOZOAVMIIG TIATH A OCYIIS-
CTBICHIT DPOTO AR, KOUCYILTHPYA To promy wmonony IHpemecmarcas:
Crrennaiierore Komurera {,ad Boe™ ), BANssaminerocs prum BOMpOCam; 1

(3) Beeneno peprcarn Ipemecparcnn OprauMsaligu o kypec J0uL-
nefnmx cobbTmni.

*) Car. | TTpEmnoneswz®’, erp. 43 flo 47.



2 PEARLITION M S(HIX-IT)

3(ME-IO) earorosea Bpenennsx Texmutoexnx Ipasam,

Wenoamarrabaw i Kommrer,

Tlprmoovan o eEEMannt Pesomonmd Iomrpecen 4(1) m 15(1), npen-
aomeius, copepmammecs s gox. M I1/10, npeswn, nmesnome mecro
paEes, HA B-M BacegawnH, B peroMeHiauny Coserrarenszoro Hommrera
B OTIIOIICIHH TPOTD XUMH ; '

ﬂﬂﬂ'l'.“\HﬂHJl}lE’l’, o (1.HHJL}'HIHLHH .[l‘ll'-l};)hl NOMM TR 6'5"'}1 lflllrlHHTH Jjure
noaroroeeu BpeyersEnx Toxumacckux Ipasunx Decmupnoit Mercopomne-
rugccroll OpraEmoanmy :

(1) Paccmorpedne Cexparapuaran BCEX JaficrRYONNX TEXHNUBGHIY
pesumOUHE H COCTARNEHLUS CHHCKA — OO0 CUPABOTILIM HOMEPAM — BOEX
TCX PEBOMOIALR, HOTOPIIC ByAyT OPHITAL IMCHY MHH EIMT WIH FOTADEBIMH

(2) Pasgenerme CexpeiAPHATOM OCTABOIMXGH PEXIMMECKHX PRROJIG-
Wit HA GIeVIOIGIE JiRe¢ PPYIOLL :

a) Pesomonmm, memaraonme CTAIIADTHLIS IPFINIUNLL, IDIAMOILH -
eca UﬁlllHlll]HHl—lHl-ll'lhl]}m i HI}L‘IMHHHRMble L3 MHPURUM' MHUHI’i'HﬁG M

b) Pezommomum, cogep:aliue PEKOMEHIANWHA, WOCTPYHOEHE W HU-
YCHTHBH B OTHOIICINE PEKOMEEIyeMOTO 00pasa yeicrsai, KoTOpaUre cie-
Ayer mpuepHuRarhen Mersoporornusskwum Caoymbax |

(3) Moprororwa CewperapuaTod cIMERA, PABMHOMEHHOTD HA MYy ILTH-
mWIvEaTepe ua 4 ofmomEanoamx asmax OpPrapmsamu, Pencsiol i, ymo-
MARy X Beine 8 § § 1 1 2. Pesononin, ynomaoyreie 8§ §1 w0 2b, poa-
JEAL BIOCHTHLEA B COACOK TOJBEO 0 CITPAROTILIM HoMepast. Peaomomusr,
VIUOMIIITYTLIC B § 24, ORI OLPTL cTPYINUPOBALLLL COOTECTCTBCHID Yia-
saEAHM, pannni 3 Peso.rownn Howrpecea 15(1) w posesiin Goueb ripusa-
JIEHK WOIHOGTHIO, 3d. WCHAISHESM TeX CIyIaCE, KOTJA GVINHOCTE HX
DRII0YeRs B TORCT TALHX HILAHIN, kax usfsnwe Mo 8, sranyen I, mw norna
MOMmET ORI GABIHHE GURETRA WA COUTEEICTBYIOMBS WHAHHWE, BMEUTO
IPHEBCACIHIT TOMIOTO TEICTA, ;

 (4) Paceunna ommena, ymoMnuyrero B § 3, Nocroammam IIpenera-
sETenHM Taenos, Texnmwsuwny Honmucemam v Mpepcepaceind Pervo-
HATSERX ACCONEATNHE JULT CBCHEHNA T IPSAGADPHTCALHONe HBYIGHMSL |

(5) Mogrorosra CenperapmaTod PAaboTHX MONYMCITOB, COLCPIKA-
mmx IIpeexr Bpemesmmx Texanucesux Ilpawwar v corwacHEE ¢ orest,
ore- npegycMorpedo B [fpuaomenmm ® DPezomomun 15(1), ocmHopauuoro
I8, PeBOMONAAX, SUOMAYTHE BHIIS D § 20 H cofep:Ram=To I0nLIe MOJI0-
HWEHUA, HEODXOJHMAE JUTA BATIOTHEHHH GYINGCTBY IO III}(}ﬁH,IIUI?;

(6) Paceruma pafonux AOKYMEETOR, VIOMEHYTHZ Baime B § 5,
nocToanEmM llpoycrapdrtenay Yacuon RO cBepgeAMA ¥ TCXOHICCKEM
Hﬂﬂlﬁc(}“ﬁm’ NATH HH}‘HHHHH ;

(7) HMpeperasmerve [poewra Bpevermnx Texmmtecryx T1pasum —
BMECTe ¢ HOOPADKAMH, peroMcHEyeMLnE Toxamaecrmuu ItoMmAcemaMu -
Permovahrinm AccOLHATIMAM MIH [HHSHINI |

(8) TTpemerarneune Bpemeanux Texwvtecenx Ilparwir — Bmeorse
¢ TOTPODKAME, PCHOMEHNYCMIIME PCrHONMILHMME ACCONMALBAME —
Henonnnrenenaay Hodmrery jud gaubHefiniero paeomorpedns.



PROQIICIIHAH A{IIE-TH — 5{EK-II) 3

4(NK-IT} K epegemmo Upenecnareneii Texamiecknx ILoMrccHii B oTIO-
wreAm moprorosed BpeserAlrx ‘Lexnrdgcerns 1lpanad.

WcmoaurTErsHE# RoMETET,

VIurapas HeofXomMMoers NUArATOREN BpemenHrry TexHHTeCHUR
Ilpeprn B Haurpardaiimmil cpok,

Orramart savvanus pemesparsneit Texawgecnnx Romuecnit

(1} Ha Pesvaonume o noarorosre Bpemerasix Texamyecwnx Ipasun
{Pos. 3 WIL-ILY ;

(2) Ha wor dawr, wro onyGuErosesme llpoexta Bpemennnix Tex-
mngcenux papmi omumaeres He moztnee Mag 1952 ropa.

b{HK-IE) Corm.

Wompammrrarrmit Komurer,

Msyare BOHpOCH, OTHOCMIHCNT K CCTIM,
ITrunas B0 BHAMAHWE :

(1) Pesononuio 33(1) Honrpeoes,

(2) HcodxogmmocTs maydemmA GeTel B HEHOTOPHIX pafiomax, n
yaernoctn Henane, Cpepuero Boorona n Sdmonnn, o

3) Tor darr, Tro MemuyHapouHay Onraavzanmg Tpasgarceol
' yHA] r P
ABHATHM BATUDIOTHIA COTIIAICIIN G BANITCDCCOBAUILIMIL MOCY AP CTHAMH,
TiocraHoBaAET,

{1) Yro soupoc 0 ceTHX CICAYeT MPEIOCTABHTL PECCIMOTRENMIO
penceparenctt Texmmaeckux Homunewuii 1 Curonruascroil Mereopomn-
row, HaumaTozoris u Appooron, TaR e, Xak lpemcemareneit Peruo-
HANMBHRIY Accoimanui,

(3) Yro wumuenepesveicmmme PoIeemaTens OpULIAIIAGTET KO-
CYNBTUPORATH Ulmmze;l,a're.llei-’l NYTHX Homueeoud, MHTEPECRE KM PRIX
MoryT OHTE BRTPOILYTH,

(3) Heo TTpencenareiru PerioHERIBEEX AGCOLAAIKNA (TPHIVAINAKITCH

MBYIHT: HEMOCTATHE ceTell cBOMNX PAafOHUE JTA TOLO, WTOOEH !
1) HEJOGTATHE BTE GHIH HCHPADICHL JQMHTCPECOBAHHEBINE CTPAHAMM,
1) OepOCTATRWN, ROPGPEC He MOIYT (RTh YOTHHHEHR WHERM CHOOCODOM
Gune Gul mempanaennt npu noepeferene lIporpamame Texnuuccnoit Io-
MMM, B G YHAR HAJOGHOUTH, B corpyZERTecTEe ¢ Meamtnyuaponuoid Opra-
mearmell Tpaxgancroil Asmamud,

(&) Tra Hpeaceparain PervoHEaIbEHX Acconnalinit i TexHruaciux
KoMueeHH YIrOMIREYTHY BHINe IPFTIATEGIOTCA CHATATH JORIAN HA ofE0l
ny Onmmaiimiax ceccwit Wenomamrenriore HoMwrera m OpefeTaBETE 110
BTOMY TIORONY PEROMAIIMALII,



4 PRIOILIONEA 6(HICID — THI-L )

G(HE-IT) DICETPOCBIEE,

Howondurensaeii Hommrer,

YumraBasa, 1r0 Pesomorms Honrpeece 33(I) pramuacr 3 edopy
wormereEnMe Komncorm mo Cunorraveexoi Meteoponaniun Rompochr,
OTHOCAMICG K GETH SJICHTPOCBISH, PACIHCAIHAM ¥ NPONSAYpPe (iyHK-
HHUHHIJDBHIIHH H

()GPAINAET DUHMAAME HA XCOOXOINHMOCTE KOOPAHNANEE B ofgacTy
DAEETPOCRAST MEH)Y NeATENLHOUThIO Komueenw 1o Cuaonrrueckoit Me-
TEOPONOTEN B Pers0ouanuem AcCONEANMMMI ;| I

PrxoMEENYET, B Oemax 0GecHeTsHrs PAKOY KOOPAWHATIHE, 1To6L0
llpeyceparens ramaoll Permomanumoit Paboweit l'pyunsl mo Daerrpo-
CRHBE OPHTVIAIATEH B EaTecrse wiena PaGomett Tpynne wo Srewepo-
epmor Homumeenu no Curonragecroit MeTeopoaoran, ecad TaRoBwT Oyjer
VupEHiIGHA, i

Hopyaagr L'cncpormaony (crperaplo goBecTH 9TY DPCICIIOMHIO KO
cremenna Upemeepnrenei Reex Pernonasnnmx Acconmini b ITpepoena-
rens Hommcenn mo Cumonrmuecroit Mereopomoram.

T(HE-1)  Hnodopuanmonunyi BIoAIeTens.

Vonnimureasnerit Romurer,

llpwEEMasT Do BOommanus Pesomommic Homrpecca 16(I),

Ilocrantonaner :

{4} Yto momukHe OLITE mpefupHEATC maganue ModopManmomEsorTo
bwounerenn Bremmpmoii Mereopoaornacenoii Opranmsammn ;

(2) Yo dopMa, copepmannc, ASUKH B TePHOZIAICCTL Dlommerciin
f}llpE_]IeJTGHBT H 'IIIH'IGFIHJIBHWT‘T " j_}HHDJHUlLl‘lH y W

TTenrsainare Pegapaibrory Cerperayin 11poseetd B AHIHL HELLE-
FIOMATYTEE MOCHAHOBIICIIN.

NPAGADJIJERHAR
HofopaeniorEri Brxorens

Dopaa u codeporcarie.

1. Dopma,
Hpeanauacres :
— wrafsl UHpOpMEOIOHEER BT01AeTeRD MeTaTHICH (2 Fé DAIMEOKAICH Ha MyIbTH-
nuukasupe), corhacio Pegomonus 16{I},
— 3ol 0H SpOIIIOpOBATGA X HEPeIIeTancd,
— 70T parMep ers BELm 16 X 24 caHTHMETDA {CTAWITADTHEIH pasMep A3gaguil
Messuy nupourol Mescoposornsecsoll Opramdsanmg).



PESOIIONHE YAE-TT) 5

2. Cofepacarna,

Copepskonme Donnerena onmpemessny B ofumx ueprax B Paromonmn Kor-
rpecea 18(1). Gormacuo »roit Peromonum, Boamerenn womer GuTs pasgenen Ha
cIemyIowse pyipusy ;

Maetk I — OORARTAETT W 0™ETH 0 cofipaimix BMO ;

Yacrn 1T — I pyrie BUALL ARATEABHOCTH Opragnaanya (BRO0TAN CIOCHAN & ApY-
TRMH MGTBEYNapORLENH 07 TAHMAATHAMI) |

Tlactp TIT-— J{AATOTREOCTR PYTHE MOHTYLAPOALLEE OpUAHMSHHHT, OPEICTARIA-
maA mnTepec A BMO (roupocsl cOTPYEOTTCCTDA K LOUpAMHAnKM) ;

Yaers IV - JIpyrc DUAL 7ICHICABLOCTA B 00HACTH MATENONCTHT, JI0CTORILIE DI~
WAHWH (R OCONEHHOCTH 13 OULOLICGHUE USbICKUENT) |

quCTb V¥ — (Q0ppeacorda ob A3ganHAx DMO w mompassu © mm ;

Jaers VI — Pasuuc enicums,

CiegyeT oTMEeTHTE, 9T0 CREJAHIS, coleprramaect o Gacrn VI, rpefyor anTus-
TOrD COTPYLUnUCerEs co cropunst Laeuor Opranusammg. (G pyroll cTapomrl, cacayer
HVATE B BRJTY, vro Hindopumaamommniit Biosuereds He ABIBICTCAE TOXERYECKEM Mame-
TEHEM H He OYLET COLAMRATE TEXHWIACKIY OTSDI0D, XOEM 0 MOMRET UPUHDCTARLHT OF
TPCMCLI U0 speMeHid CEou croslinl ATA KPATEOTD PARGOPS. TEXWINIECKUY 0UOPKO.

Hzuxn,

3 Pexomonmm 16(T) npefgycworpeno, yro Busicronn Dyuer MSHADATHGE Hd
apyx pulourx Asusax Opraumsasiis, soropawH, cotacEs papmny 77 O6mero
Permamerra BMO, apmmoren anvxaiciull o ppaEmyacrnit.

MTepuodweroeme .

DiepropnumocTs asparma Bwiuerenn me yroamam, m Pesononun 16(1). Buuny
oTpattrIenTir ENONCODIIX CPAACTD OplruHusia W HeGoNEIIoro GHaia TeXHEEHOR
B (eRperapuaTe, TRRTATARTAR , TrOH Doasaic BIOMIeTeIL Nufausancs & pray i 1o,
C BOSMUMHOUIBI YIHIMEHMA HBLIOYCROB © GUYTA6 YRANFWTAAEA CWOJUHETL B JIHGHON)
cocrana Conperapuara.

B(HIt-II) Texewreckada Dmfmmorcna.

HemonnurenpEeil HomBErEr,

lIPREEMAA BO DINMAHHE

(1) JHenarennoors apefocrasiennn Texnnuecsnomy Omieny Coape-
TAPHATE HOCTYIA K TEXHUYECKAM DOKYMEHTAM, TPYHAM ¥ HAHHHM, MME-
IDMEM OTHOINEHHE K 670 pabore ;

{2) Uro Pesemomma Homrpeeca 9(I) (k) mpemyemarpunact copep-
JHATHAC TCXIECcenol OHOUMMOTCIH ; u

{3) Yro wmamr O6vepmreniuiy Hamudi & orHOWEHEH o06ern 06eiy-
MHEAHEN B HleHese HPEIVeMerpUBATT CORMBCTHOR HONMLROBANAS (ubIHD-
TEEHHA (OHIOM |

Topyvaaer Mearpagruomy CERDRTATIO

(1) Tpnerynurs w coersrieEmo HefoImImnoll rexaurteckol Gufiuo-
TEKE JI7LT TOTO, ITONEL €10 MOT mONLIonATLeA Lexamaectumit Urapn Cerpe-
TAPHATA }



[sx]

PESOUTKNEH YS(ME-1T}

(2) Ilpamennrs Desomommro 117 Honpepenmum HPeRTOPOR R
Damunrrone b OTHOLICHEAN COCHPAHHA, N0 Meps BOBMOMEOCTH, NOKYMEH-
TOE H PYROBONGTS, KOTOPHE MOMEHO IOXYIATE depes MeTeopomxorHdacemme
Carym6H |

(3) llpunATe MepH ¥ co0ApPAHAI CBEMEBIX TWABHEIX JKYPHAIOE, II0-
CpeficTROM OOMCHA WaM HOJTINCHW |

{4) llpuobpects TpymBl, myeomue oTHOmeRHe ¥ pabore l'exmmgc-
exoro Orea ; ¥

{6) Msyants, ¢ Cubmuoremapem Bubmmorenm Ob6wnegwmemmirx Ha-
].'E'["lﬁ R }}{GHBBE, {_'rTfU{_'rUﬁHl' H'l_l.]T.]IGH"'I"IU'HH[)UHH'HHH 11 t’_'.-UG[-lI)H_T—TI’IH Hatimarodii-
THYCCKHER Aonmix, oybimeybomexesas Mercopomormacckumn CoaymmOons
BGRTO mups.

S(HK-O) Ariac (6uanos.

Wcnongurenrueit HowmTET,

ITpunamaa so sEoMan®Ez Pesommmmu Honrpecca 18(I) w 26(1),
Pegomonum Uemommwrensgoro Howwrera 7(MH-T}, mrowganmym owo-
muer pa 1951 ron m monmaz Hpeopeeparema Hopromucoun mo Ofmanam
it Tuppomersopam

Hocrsnonnarr,

(1} Uro Tenepaupuomy (Cegperapio cueiyer L0J.yMICE B TeYEHFE
frnummatmay guedt, B ouceMemnoll dopme, sampacnue Ilpemcegareas
Hommeenn mo Cumomtwuacenoi Morcopomornm o rowm, omoOpser um Ilo-
MHIGCHH TTD CHHI_ITI’i"H‘IHBH'UI:'I P\r’TH’I‘H()PU-Jl['II‘HI'l II[I}U‘(}’I‘(_IH.JIHHHhIFI 1 UL
saromaernii wpockT Araaca Obmaroe I[lopeommccnm mo (JoaamaM o
I'uppomereopam, u

B mom caywae, evawr 8 oreere Ilpencogareds Homuccan oo Curom-
rrIcercol Mersopomorma OyAeT sanBmcuo, 9ro npockr Arxaca O6Ianob
opoiper Homuenuei o Canoirrnuscroii Meraoponorun,

(2) Uro l'emepanciouy Ceuperapio IPoACCTABIACECS HPOHIDCOTH
pasxoi g pasvepe 58000 noarn, npeayemorperasit ® Guppwere va 1951
TN 13 OOTATANHE PARIUTIHK 0TEeA0B ATaaca UOIaK0D, APHASHHHEALACE
CIEAYIOLMErG UPHOPETETA

1) 0EHH cTepPeCTHOE *)

2) ¥wmenpmennudt Armac
3) Brinyen 1II

4) Coxrpamenmeni ATIoc
5} Brmyer 1

6} Brmyewr 1T

*) 1.000 copufi QUmere Awaca,
3.000 copuid ¥meubtcOimoro ATiasa,
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(3) Yro I'cuepanvmomy Cenperapio ciefyer y6efHTLCA B 10M, 9TO
HEIAHME He GONEPHRAT HEHYMHOI0 MATEPHATR FOM TAMOTO MATAPHALS,
28 ROTOPOrO MORHO OOOMTHCH, W 4T) MeddTAHHGe OF/\8T MDONCKOGHTL ¢
cobromennen BecH BO3MONGHON DROIIOMHH, IC OTHABHIBAICL, OANANG, OT
HENATETBHOT0 NPEROGXJIHUTY RHEIIHELD BHAA WR/IHHHA,

(4) Uro, MpUHMMAS BO BHHMAHHWE, 9t 0fIad cymma, DpsnEasHa-
genead HA wegaime Arnoca Ofuamon me Odmere Mompa; 1o DpeoncmT
64.500 jomr., 8 Doyewere wa 1902 Toa moumuna OGmTE IpepycMovpeHa
oymma 5 11,000 gonn., u aro Tenepanraony Cexperapld HOLHHO OHTH
HAHO LPALo NEPCBONUTL A3MMOIKA M3 joGol wactm Glofrers Ha 1951 u
1952 rr. = orpenr Araaca Obmamor jo cymnar 8 25.000 aovamapoe,

(5] Yro [emepancHbi Cexperaps (R corpynEmiectre ¢ lipemeema-
remen llogronmccur mo ObOnmamam m I'mapomerecpad) Opurmamaerca
TPWILATE HeolXiyMMhE MEDH & TOMY, Y100k HEUATAREL MaTapHAT TOCTY-
DHJ B TPOAQAEY B EPATIANOINE ¢POR, DOLPODII0 PAcCMOTPETL DINPOC O
pasmepe HeolXOTAMBX KpPeARros JIA OKOHIAHNA PAGOTH HO 1IEYaLa UK
BeeTo Ariaca W cooDIMATE peeyIrTATRL ¢Bocro ofcneporanng MemoiHe-
TEIALHOMY HOMETCTY & TCUCIHC GICOYIOINSH cocemm.

10{HK-IT) {@ruAarnAne ckeleRnd, TaeTanisen e Trenan Beemupneii

MeTeopoaoruueckoii Oprasmwsanin,

Wenonaarentunii Romurer,

[JeuHuMAA BO BHEMAHNE HEOBIOMHMOCGTD LiPEe)NyCMOTREHUA COOTEET-
CPRYRINNY creeofos nocrakiednd ounualicinx cesfeanii Toeraw Op-
PAIBRATIH,

Hogranopmars, aro GerperapraroM [OGKUE OPHMEHATLOI CHCHY-
WHMe Meps IIA odHuEadbH0re HoBemeHHA Yuanon @

—  Hlupeysapu, ansioniie (easin gepatarn Hneron = kypee 01 pepsien-
Iz cobHTuft : ¢cobpanpii, DIHOCOE H T. 1.
Poeepodnmte dornaadss, HMCIONHE TCIEI0 DOPHONUTICORE HIBCINATL
iuenor B oTHOmenY oiinnx BOEPOCOE, K81t HAND. ! LUPOHILIAKR, HA-
CTOATAN H GYAymasa AesTexrliocTs ONraEmsarmml ¥ JeATeIbE0GEN
OPYIAY MCLEYIAPOLHKE OPralIHIanni, MOTYMEX DPCHCTARATL WH-
repee s Taenor. Terepamenomy CRRpeTaD®m LOpYISSMEH TOT0-
TODIA DTHE GHOTOIIIX JOTUIAZION, NPUACPSHDAICE IPH BToM abme#H
fopmu, NpHEATCH Man pmmaged UGseyupennoid  Haumaw ; uo
ofo6pennn ux Hpepcegarenen Beenmipumot Mereopomormascrott Op-
TAHHSANHEE, oIl IPHTVIRTIAETEI POS0CHATE X BeeM “Lacraw Opraum-
sarg 1o 1-va mapra.

11{HIi-II) Cormamrenue ey Ilpelmapermy ®ereparbHe™ CoBeToM
" Beevmpmoii Mercopodeormuecnoil Oprammsammed,
Wenommurkinsuwis Homurre,

QBHAROMURITHOR ¢ PESYILTATIMY TICPErOBONOE MemNy [eHopadn-
M CerperapeM T HInciinapensm Ipasmreunersom o Honoay Lipocrra



8 PE3OMIIERA 12(HK-IT) — {I(AK-II}

Corasiucuns mespy Oprauwsaunei u Hlseinapernm [pasuressersom
w 110 moroay Hpoerta Thrama oecymecrrienus ero ; :

Orospaer llpoent Cormamerma u lipoerT llmawa ocymecTEreHEA
ETO, UPAIATAEVRIE TIDW ceM. B RHjle DPHAVACHHA *), KaR OCHUBY AiA
DBOICIES AOLICHNIAR IePeronopoE,

¥ G o, dpunosmenns’, cup. &8 0 58,

12(UiK-11) Upeneranaenme Fogonore Bremsera miaw Bwykernoi Crersy
Oinenmreaasrd Hamma.

Nonomanrsapesit HoMuTET,
IIPEHHLIAA BO BHFMAHUE

g) Crarew XEH(Eh) Coraanenan meniy O6tenuveramne Hanpawm
u Beemmpaolt Meteopoiorumeckoit Oprannaauneﬂ
b} Craruie 6 Pumancoeporo Yceraea

Ilopyaamr IDemepanczomy Ceapempm mepenars ['emepanemony
Cexperapio O6rpemunesnmx Hanmit e 1-e @oas npemecteyowero Toua
Mol HE LY OB HHEID, T TIOBULY RIMOPOTO O TPANYT ® COTIATIRHE |

a) Topopott Gromncer, opofipernamit Memomemrenpanm Kommrero,
FLIH ) : -
b} ecaw fommer me 6T oRofpeH K ATOMY MHCIY, TO TOGOBYIO
OI0IROTIYIO CMCTY B TOM LEAC, HOK Ouf OLLIA HOSTOTOBRIEHS. HM LA
npegerasnerus Heuosnwrennnmy Eomurery,

I3HIL-II) HpemerapIemme Ememnuoro Joxnana [ coegemmi (W6T.eTH-
ueunom Hammas.

Henmomursnomot ItoMuTer,

Heunumasr ro srumarme crathio V Coragamerma memmay O6nem-
wemmemve llanmame 7 Becmmproit Mercoposormacenoit Oprammaanuci,

TToryvamr Tereparraouy Cerperapo :

(1] mogroroBuTe romosolt orger Beemmpuoil Mereoposorauessol
Opravusanuny w, movae dnofiperwa ero Dpegcoparemnen, nepegars ero O65-
e AHOHIIBIM IIammM LI PAacCMOTReNH B JROIOMIIecioM 1 COnHAALEOM

(l0BeTe B TeuYFHHE METHEN CBOCHM | 4

(2) Foorapary Tencpanrtuomy Cenperapio Ofsegmzenmerx Hamud,
IIo ero I[POGI)ﬁE, Inon MBPE HOBMOHHOMTH, BOE CRENCHWA, WMeHMITIEe CITeIM -
adsEE mETepes A8 O0nemumennerx Ilammii.
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14(HE-TI) Tpernit TMomipasdi Doy,

Wenomnmrenchni HoMuTeT,

TIPHHAE BO BHHMAHHE,

{1) Y7o 3 bprocoene memny 20 asrycra w 1 cewrsGpa 1951 roga
coeroamack cecenA Mempyrapogsoro Comosa me [eomesan w IMecodusue |

(2) YUro ma oroft cecerm GEENA HPEEATS PEeSOILIOLIA B (19 HOITEHIHE
Tpereero TTanapuore Foja v yapeseansg, » ceasu ¢ sroM, [loMmeckn
mo Ifonmpromy Topy (mpupopcmuoil © nuny UpHOARICHIT K HAGrOH s
PEBOIIONAR), H

(3) Yro Mexpymapopnxiit Coxe no Ieopcemm u Ieodiromme oparua-
macr Beemmpmye Mereopomormaeckyis (Ipraduusaing HARHAYHTR Hpe-
eranurerd k Howneeno mo Donsprony Tomy

[leumrMAET TPWITIAIICHAE, YHOMAHYTOEe BEMIe B naparpade 3 ;

Haamauarr Tlpefeegarena Texautecroft Hommeonn mo Asponoran
npepcrapuaTereM Becvmprroit Mercopomorsaeemoit Upranmsanur s Rimue.
cux 110 Uonnpnony Tapy ;5w

[frocur ITpemcemarcin Texmmuccmol IHomuccum mo Aspo.uaoiuw
npepeTabuTh MemmyHapopmomy CGoway 10 Deogerun n Tenrzure wmenue
Beemuprolt Mercoposorateckolt Opraguaanuu o Ton, w16 ['codmanTeermit
T'op n7i peero mupa npeacranun 6nr Sospmmit mETEpec Mun Bormwpron
Mereopounoruvecwni Opravwanigaw, ses Tperwin Homaprst lox, npumm-
Mad BO BHHMAHHE TOT (AT, TT0 0GLIIOEC MCTCOPOMOTHICOREE Halnio-
DRI TPOEsDOETTCA B macrosamice npemi B Cenepmon Homapuon Padone,

HPUBABIIEHHUE

Forommmaa, npraamas Accommanmeit mo Mercoponoriru Memgymapoanoere Corsy e

T'eopesun u Yeofusnge ma ceccnn, mermolf sreern © lipieecers 7 arcyerse 1951 ropo,

1 Mempyuapogniar Cotodon oo T'eegesnn u Teodusnke na sucegnum 1-ro caamadpy
1851 1

TPRTAW ITQITPTITIN TOL

Puccmorpes upegaomsende 8 oraouennn Mesggytiapongore Lloasproro opa
n 1957-58 r., mpeperacoenmoe Gowsy Gaicrmarmof Hommeceed uu Honocfepe, Che-
maggoll Homenurccnelt Aceomuanu®® mo Jdowmowry Marastwamy o SIIeRTHTICCTEY,
Mercoponoran, Qusaueckuit Uxeanorpaduir 1 Dupponorys, Operaaraer Comay mpn-
ASTR CABTVIATIFW Pe2CIDIIIa.

PISIOJTION K H

Meisgymaponunig Cows uo Teupesnn n Teodminke B OpHEIEDE 0m0GpseT
panowmersaTEd af, b} o}, m d} Cuewanmooit Hoameccum mo Honoedepe, Lo puamiHg
OTKETUTE, WTU B ODNACTAX METEORMINTHH T 3eMHOFO MATTETTRMR, KoTopRiumu Colod
CNCTHHAJILIIO JATHMACTCA, FICHTCALLUCTE 8 IOUHPHMY pRROHEY B IIACTOAINEE BRAMS
HARTONLHRQ OOTTHPAA, IO HETREI OAMIATE C8 KEPYILOTS PANERTHI,

Acconuannd no MeTeopoldarsy nf[aniasr RAWVANHG Ha AONRITOE BHIMELHN
Becumpnos Mercopormornucensuil Opranmsuiny o SpELuEraeT TPHIAACHTE 8Ty (pra-
IHA3a0AK MPECIATh NpefeTarnArens B Howwmecnm mo TTomaprouy Tomy.
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lipencemavers @ I'su B3, Haypeew {/laxma)
Ad-n B. Hspyu {Hamama)
Iipod. E. Bocen {Ppaunmi)
Gap Yapupa 1Topwan (. I}
IIpog. Ceepupyo {Hoprerusa)

Mo ., M, Yopmu 5
Jlonosnanne ©

MAM ofpamass srrmManms Usminawsoit Memgynapomdoi Hommcens mo Homo-
cifiepe wa ToT (JART, YTO METROPOJIOTHYECENR HAGILONNT R AKRATOPTARRHATE paiiniay
Topafo Xyme yOpranECIs, YoM MOTCUPUAUIINMCCKEE HuGINCITNA B IIUIMPIEX pal-
OAXE W CURTAeT, MOATOWY, 4TO FGHAMI, HIOPARFCINLIE I MCTCODGIOTMICCKEC HA-
Ouoneana B reverne Tperbers Ilomaproro 'oma jnmHEH TARMWe TPOUIROMATRCH H
D paHONaX Mauklx @MHEPOT,

15(HE-1f) Beexmpnre o Hadaieperni 3 Bopxnax Croax ATmoedepnl.

Wenosmwreasaeiit KomuTrT,

TTeWHVMAA RO BHEMAHNE,

{1} "Ivo ® Bpweeean memny 20 asryera w 1 genradpa 1951 rana
coorosnack cecern Mampynapogmoro Gorosa mo Deomcavm w [eofimsnze |

{2) Yro ma aTo# ceccmm GH.IA NPUHATI PEROMEHAMUA B OTIOIICHHH
Beemppnox Jaclt Habmopcmnli B Bopxawx Gmoax Atsmoceprr {cat.
BPUDARIEHAE), W

(3) Yro ava pexomedjandsd coreryer npullerHyTe B Tomomm  Dee-
umpnoi Mercopomormuccxoif Upranwsands,

IIpunvmaRT Opurismente Mesmpgyuapopdoro Comsa 1mo [eomesnu
n 'e00uINLe, KACANMECCs ORABAHMA NOMOIME B ¢10 padore,

IlocTanoniaEr Kobcerm yMOMADYTYIO POROMCIHIANUIC AC CHCHCIIHIT
Upepeeparean KoMucoun uo ABJJO.HDM—IH GO BK) MERICGHAMMA MaTopos
orasanug Upenasn Opramusanyu raxofl moxony |

Ilpuraamaer Tipagcemarens Kovmeonn no Appolorwwy TpHHATH
¢ DTOi HGILIC COOTBCTCTBYIOING MCPLL B ROETARTC ¢ MenmtIyHAPOMILIM
Cotosom mo |'eopesmu m l'eouomke m ¢ Yoemamn Oprammsemun ; m

floryTarr Iemcpamnuomy Cenperapo JOBCCTH HACTOMILYC PC3o-
sk o ceenedus Mewsgyuaponrore Gowsa mo Teagesnn n I‘emlmmme
u Ipemeeparcan [loMEcemu mo AopomoriH,

OPABABIEIINE

Tergaomaa, wpnEaTa® AcgonEammeii mo Memsopoaormn Wempynapomaore Comaa
me 1'eopernn @ 'eofinzoke ua c¢accrm B Bpioeecie B oasryere 1051 ropu.

Peposendoyue Kosumema no waysenuww Hpedavueciis O

BCEMEPHBIE NHY HABIIOIEHHA B BEPXHHX CJI0AX ATMOCOEPE]
Homurer peROMEHEYeT CISIVIOTIES :

1. Hommrer omoBpaer MHCIL 0 COCPCROTOMEHHT mabmIoqernsl o dHOAAAL OGRMIFER

FHOHHE, HaI0#eAnyie B TIpannomenrm G :
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a) PO GpeMA HCBOJYHMA — 2 pHM
b} Bo Bpems momACTyHETE — 1 7eAL,
DT JHEH MOryT OLITh Ha3BAaEel ofrrHEEuE Beeunprsiva Jamus,
2. Homurer opegmaraer, uroSH nyckaHMe Poker OHT0 DHECRHO D PACHHCAIIC b
OTHOMISHHA HARAYUYWAX FenAa3uec kX YoI0BMH 104 PIAREO) HAYIROH MAarT MaAroroe
Habuwiedun, Haupusep, B BEROTOPBA Coyuans rpelysreh CURHOAHL B OTHONIIEHHT
MATHeTUAM] JleHh, B RAKOBOM CXYUde ACTPOHOMHUeCKNE kpmrepmit maparpada t
MOEET DEARATECH ReyMECTHHL . JHE NYCKaHIA DAKeT, COTRSTHLNX BATMRITil o IpFTax
GUOPALMYECHEY HENEHNH aoryT Ourh Bassanb CUCunanbenyy Bessmupamyy Trgam,
3.  Pexowenmyares, ol BHACAHNHAS B DACMHCATHS TATA TYCHRATINE DAHaTR 2apa-
HEE COODIEANNGD BHHHTEPECORMHEBIN CLOPOHAM, § Lelbld CoLeRCTHIGT COCPeNoT0YeHHI
NITHMAIT I OAIIOEPCMCIITLIY I 'yMBCT[II-IK H&ﬁmﬂﬂ;l’.‘.l[ﬁﬂl‘ B CaIyac, QORIT LUYCHAHEE
pakerE GFAoT OTAMEEN0, GRalyer coolNNTh TOUNN TAK V8 FIORYI0 JTATY NYyCHORMs
PAKEThL
4. TloMmTeTy THEACTARTAATCH, TTO AR FRANTEA JIOGTATOTHGTO AMTAPATL NI HEmot-
HeHNA ToMEoH mporpasmse opmmn MOCTT.
5. Homuorer pexomeHgyer noBecrH Bo pesodiounio [Hpemnomenue 6) mo coomemHn
BMO), ¢ MeIER O0IyuyeARA TOMOIIH, THAEEEM nCpazod 8 nARacTH NOTOITHUTENRITRIE
JAHHbIX H UDYHOMCHAYG PARMOSOURUS, W 1o ceelcnud URSI 8 BRAax COTpYAHHYBCTEY
o 0fnacIH HoHoChepHeckX Habmmperdit B cOrRUIEFE H enenualbice BeoMmpire
HEH.
Hmemmr Kosmrera : Bapbre
{lenbBTRAMIT
JIwaon
Pou
7ie Hepnan

16(HIL-IT) JesreaLmocts, cnasannad ¢ I'posonnmvE dnremuann.

Henonamrsareeit lomerer,

Mennnwan ko HHMMAHHK, Y H Heanene CIGTOHAIIGR 30—31 KAH
1954 ropa sacemamme Cuemramaoro Ilomurers Beewmproi Metcopomorn-
gecrol Upremmsanae n Memspymapogsoro (oBemarenbsHorc HomuTeTs
o Panwo (MC3), w

UBHAROMEBITACH ¢ TPeMA PEROMEHFATNAME, IPHHATEMH HA DTOM
HACB/IHHAT M MPHRENEAHRME B TIPHOARIOINY B HACTOSINEH pPOsOIIoLHu,

liocTamoBaaET :

(1} Homeerz Pexomenparmro MNe 2 mo czepensa Ipeneenarena Lo-
vucews 1o UpmbHopam m Mevomem Habmwperwii oA WayyeHNA, HAT
TTRKO HeoGxojivEe TpRGOPH GYIYT HAROOWTRCA B 66 PACIIOPIHKEHUY,
M gan cocrasiemma oruera Memomprrenvmory ItoMmrery mo nymerasm 1
u 2 srol Pexomenpannm ;

(2} Hopcerm map. 1 PeroMenponme Ne 3 o cuepenus [Ipegecaarens
Homucers 1o Caamernveckoi Merenpoaoran ;

(3) Yro Pexomenponmua M § gomnma G101 rpHBERCTo, 13 HCIONLIEHNE
Texupuecsum Orgenom Coxperapuara, 1
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(4] Yro p-p Bpyke m A-p JI0moE AOmHHH (LITE ODUTIAMIEHD B
A9ECTDC BKCICPTOR B pToi oGmacrn malurofmenwii COIYHITIELTRY B
IIHGU'I'H} )‘HUMHI-L}T'I‘HFJ ERUNE 13 TIdfl. 2 H

[lorvyaarr I'coepancmoxy Cerperapio :

(1) Hpueeem 1 HenoJderue BETHeY IOMAAYTHE TOCTREOBICHIT |

{2) Mispcetnwr, poex Yncmon Oprommsanus of 9Tax pemeHusx w
apocuth Mereopoimmaeckue (Cuyshn soero mupa o npmerrie GeRpe-
TOPEATY TepTeEed ¢ YKAZaliHeM CPeJHHX WACTOT MCOOIYIINTY, CeBOHIIhK
1 TOPOBEIX IPOADBEIX NHe, TabumofaeMHX Ha HX TeppHTOpMHE, RMeCTe
¢ IINACHWTAIRHEBIMT  CTATMETAYRGK AT )[HHHHMH’, BHIIOTASA OQTYCT T4
HCPHOA, Ik HOTOPOMY OTIIOCATCNE TH NAHHBIC ; DTE ESBCIUEHHA, PAGCHITH-
embic  uoHHM, JOWEHL CONEPEATE HALOMUHAILAS O MeIRYHAPOMHOM
OOPCAGIeEAN , TPOBOBHX Ameit’’, woTopoa mpueogurcn B |Ipmbapimenum 2
K HaGroAmel peonnnEs, ¢ IenLo TOOTIRCHNA eMuH006Das s 8 MeTn/Iax
HaONOOSHEA, |

PaseemaEr Ienepancoomy CoEpeTaplo YETATHTE PasyMHLG LyTe-
RRI@ HANRPFRE ¥ GyTOIHUR LOBOABCTENE ABYW 1[I MTHAATTEHERM SRCIOPTAM
muT nocemenss pMu FHeHeRH B CBAaH ¢ pADOTON, YOOMANYTOH BLImC B
LOCTALOBIHTEAX J3) 1 4).

NPUBABITEHNWE 1

PonovipHIAMIN, upnEATLEIe MOHP R OTUOTIAENR PpOROREIX SRS PHIN

Peromerdayus N 1. Beenmnprsie 2po2086e Ropmot.

Ha zacesunnu, cocrtosvwescy s ihedese B oame 1951 roma, paccMoTpermy
Grmn upoBucsir, npegcraRmenmild Beexnprod Mercopomorwdccnoi OpruHusaiuu
Memnymapoyrnm LoReIMATENRHRIM [tow@ETerom o Papwe ; GRIT TPUEAT CXeTy T
IIPOBHT PEKOMEHAALMIL ;

0 COCTADNICINME B HAFLKDATIARIOIE CROIE TPOBODLIX AP UPH uuMOM JFAUNME,

WA TMoryterHe KoTopnx He morpefyorcs amorn npemenr. Ha smux waprax

TONWEC ObeDd 00USHUMEHU DUGILPESICHAEHHE CPOBOSAIX THEl Mo Meviumam u o

YOGIM, 4TO KacT 0OIMyIo KOPTIHLY B MEDPOBOM MACIFeaGe © uanbombucd Tou-

BOCThi,

Mexnaveaposaelt Cueewnrenptndi Homurer me Pagmo olpamaer BHUMUHEE
Beemupioi Mercopomoruucenolt  Qpromusalfl na CPOYHOCIT paloTLL, KOTOPHH
TOMnHA FHTHR TPONEPARATR R ATOM HAMDABTORTH.

Peromendoygus M 2. 1 poyedypa, npedaoucennast R 30CE0AHLAT & wmHN-
WERBL CeMa GCRBIUEE MOAHTTE.

1) 1lpaert amoapara Gyper cocrasiael MEeETYHADOTHEM (CoBeMAreabHLM HoMure-
rom Lo Puuno, woropimi oupogedur oT0 QuIHTHreAslLIe vepril, Coawraercr, Tiv
UICCTHMOCTIHEE HCORTATANEART Dapmoll §yMaT KocTaTOSnTIM.

2) BeemupHaa METe0POIOrHUEcKyA (JPT4HAZANNA MOXYUDT TEXHUYErROE CINETHPE-
LRdliyl B OVHOIICHMH @0uapeTypa 0T Memmymapogsoro Guscllwenbmore Ho-
Ter, mo Poamuo.

1) BemvmpHas Mezeopoaorndeckad OpraHUAALHA MpHCMocafinT aOnapaTypy X Boe-
MEpHUE cery U Gysey cofUpesh CUUTBCTCETHYIOUIME LAHHBIE,
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&) Beemnpnan Mercopoaprmscenaa QprammannT SyXoT ACTATL  QAHNIOICIMH M
GyOer OOXCOTORTATRE HAOOXOMAMENA CROTHHE, B COOTRETOTBHE ¢ TIOMATARHIME
Memayrapolnory GoBemMUTERbHOTO RosMuTeTy To Pusdo B UIHUUIBHHT eMeLHaR-
LbLX, EMEMeCIINY 0 BRCTONIHE MOMETOIT .

Pewomendapus M 3,

Chranm moileano nBPaJOBATL ¢eTh CTAUNHE ATA 0OpeTeleAMA IPOSOREX MENTPOR
Ha GUABIIOM PACCTUHHILN ,  DCLY N8y UeIHA I'PUSUHLIX SIBICUUE B MEpOBOM Maguralde.

JHemarcarno 6o 6R TpuMennTh ® oflepyloRAAWN KARWODOBATCALELIC LPH-
CoCOBIATAA COTH ¢ Nensin aAJCOMOTHOFD YPOUHAHEA 3BYEOROED INITH DafHo.

MPUBABIAEHRAE 2
Peavmonnn, upoparsie M0 B orhowenon rpososEIX xpacHIi,

Bena, 1873 2. (Merenponornuensmit Hoxrpece).

B KOYECTEE IpOSOBLIT MHUHA CUepYCor ULMedarh TOULHC TC, B LEYEHHG KUTUPEX
HalIOEANTTCL AKX MOIHMI, T ¥ rpow. INely oTvormerrl GLIIA TOALLO MOXODEA §C3
TPOMA, B JEFERHONT RaTWeK ODHAN DRITh MOMEYeHO , BADHATIE.

Hapune, 1896 2. (Mompymaponmaa Moereopoaornaccran Hondepermusn) ;
., FLOMBTCT PEHOMELIYET *

1) BHILOYHTL B YHEAY MEsRIYHADUNHBIX CHMIBUAUY, OpRuntnx, Beuerun Horrpeceoy,
AOIOIMMTCALHEE couapod | fan of02WIenusa JHEe, B Ta1eHMe ROTOPLIX CJILI-
MeR G oRIEHERH TROM, B CONIREICEBAHN ¢ NRIICHEAME HacInANTare ROATPaccA;

2} CEMPOn ¢ COXpamacTed Uad OTHaeHHof HAH paccemnmolk monmmu, , Welter-

leuchtan™, papaum ;

3) CmMmrom f& coaymuy gud oO0UIIGUYCHMN DCOX TeX OIyuach, NOrGs. LalmomanieH
OTROM |1 MOJTIEA.,

4) B cpoprax CIcAVCT, ug MCDPC DUOSMOIIIOCTH, OYUCALIIO LO#CIETL MACAD DPOSCHLLY,
FAell Mol wareropow.’?

Coymnopm, 1903 ¢. (Mempynaponesiit Mersopomormaecsmii [{omMuTor),

+> [LOMHTET TPAAEPCHRAATCA TOTO MITRHTH, OTH R TAX GOYTAAY, Horms Aafmrm-
HATACE HACTOAIUAR I'POSA, HU KOTUA B GHAY UCDORIX UOCTOATRNbLGIB MOIHEY He GRLIO
BHAHO, CICAYCr HONLIOLATLET CHMRONoM 1 €. Eeay B 10 me caxoe Dpemd wol Ao,
T0 CIARIYAT TOTbDRORATRCA TAKIKG CAMRMIOLT o '

Bapwase, 1835 ¢, (Rombepemama Jupeiropon) :
Pecaopawogma 16

»s LOHGCPEHIEA TNCTUHOBIAET, YT¢ CUMBOIIUM, ,,CPOM o MOJHNA" [ CIETyeT
UGILAODATLEA JVT 0003MAYEIF ARICHTH |, PPOMA 11 MO ® MIH OfIcre , Iposa’’.
CHpROIOM ,,W0THKAT £ CURNFAT NMoIBROMATRGH THNRNO R TEX GNYTIAfY, HoTiR
HafluopaeTca ,,MOMHAA™ Ges rpuMa ,,Wetlerlouchien®, CEmboa ,,rpowr’’ T, ®oTo-
PoiM MONLI0CANECL A0 CHX LDOP, Yapaspmicros. CHMDodcs ,,[poAl U mOMmHL’ [
CHEJTYOT MOMRROBATRGA R TeX ATYTAST, HAYIA TRORA MTROEONTTR HAJL HAGTOEA TR RIRIM
ayEETOM. I'posbt, DPOXOEHINAE B OMPECTHOCTAX LYHKTH HUOJUOLENIA, CIELyer
GOITHTATL CUMDOIOM ,,IPOM H MOJUHI'', No DOMCIMUNNLK ¢ cxobxax : {€).°°
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17(MK-Ll) Hadmomenwra, mpomapofmeie ¢ Leaponmol 3owe,

Homoamaarrarvw it Kovurer,

TIpwRAR BO RUMMAHWE

{1) Owvuprsl npegeransureneii Beemapaoi Mereoponormaceroit (pra-
HUEMIUKE, NPEICTARICHHES T4 TePEOH 7 Ha Bropofl cecemax Cunemarans-
BOro HoMuTeTs NpOCDCTHTENLION, TAYUIOH @ wyanrypuoi Opraumpa-
wnr Ofpemuaersmy Hagedt mo mabaweddasy B Bes4niumX Sodax o
moeeroi obmelt [londepcunny npocserrensoi, Doy Tl H KYIpTYpPHOH
Opravmzanuun O0sepuHennmx Hawii ;

(2) Yro pgesrencmocts Copsmarcatmore Homurcera o mafaojc-
HuAn B BesBONERX S0HAX BIHOJHS BXIIHT B chepy RoMIEreH T Fomvewn
mo Cennenoxossaiicrsernoit Mercopoxorms, u

() Uro & moxyMonTax no Haboogenway 3 DBessogmeix 3oHAX,
upcucrabirensux leprowy Homrpecey b Llapmse, ompeacacnme Besnog-
Hofl Jomml me ORIG  OCHOBAHG WCHHHUWTRIBHO HA K4 UMATUYSLKNY
YOROBIAX,

TToeTaHORIHEY, YTO RUB AOBYMERTH, OTHOCATIMECH B HabIpe e
B DBespogunix 30HAX, A0pRmE OwTh Operpomoigexsl IIpepcenaremo
Homueany ue CemberoxoasiicrbeER0l MeTeoDOI0rHE IAA PACCMOTPSHIIA
W [eROMeEFANNE B OTHOMEHUH JAJRHeHIUX AelicTowi ;

Ilrmraamart Hpepceperena Komucerm no (lempcroxosmiicrpoutot
Merpopoaroryivr BpuHsTh BO BHTMARAE BolNBYIOMATYThE naparpah 3 npn
PACCMOPPETHH TOMUKITHMATIMECKER RAPT, TOXVICHHLIX W3 HOMUTETR T0
nofmorennaM ¢ Bespogamx Somax, B

IIopynazr Tenepanrmony Cenperipn) TOROCTY HAGTOHILYID PEROJIKI-
num po eocacuma [Ipemecuarcenn IHomweonn mo Cosmoroxo2alicrnenzoit
MeTunpoaorun,

I$(HK-II} CoTpyoHEIceTRO € NPFTHNH OPTARAIATHANEL.

Wonouswrensanit Kovurer,

llpurmman po noEmasEne Pejomoman Horrpecca 19(1),

IfpcTamoDmIaET &

(1) Ilawars upedBapmTCABIEE IIEPETOBOPH B GOMBOIOM MAGIITADe
¢ Beesmuproi Oprammoanuedt po Sppasooxpaneuno H ¢ Ilpogopoan-
cTremmol 1 CanbexoxussitorBenmont Opradnsauelt Gua Mayvedns obia-
CTCH, TpeFeTABILIDIIEX ofmue WIrrePecit |

(2) Ecim 0T0 OMAMCTCA JRCIATEILHEIM, ITH IIOPArOROPH [OIIHHE
OpHEretry M HSARIIIEHHW D(MUHANDHEX FAW HeOQHIHAIbHLIX CorlIamle-
HHA ¢ JOHHEMH OPTERHENSAIHAMHA | -

Hleurnamasr lpegeeparens Opragmsayin HA9aTs BTH HCPCTOBOPET;

TMoGranopaaET Tammie Tpegmodnte Mempymapormowy Comsy mo
Ceomesnm @ L'eofmounc obcynmETL BOSMOYRHOCTE HAIGIIOTICUEA Hcodmmm-
AULHOTO CGOTITAlleHnd ¢ Boemmproit Mereopomormveckoli Opradusanuei
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Ha OCHOBAX, WRNQMHEHHEIX B IPWIIORBHWUM K TPeaomuinium HOHPpecca
19(), =

Mopsaamr Tenepannvomy CeRperapio Boliim 10 BTOMY LINBOJY R
ROOTART ¢ MexmnyHapopuem CotosoM mo eopeamn m IMeofussre.

19(HE-TT) Ipurraweanc, oéparnenaoe B MeRayrapoEoelt Oprammzanim
Tpasmgaderoil Asuanun, 0 BOTYTINGARE Rk Bovrarr ¢ MesyTyHapoynoi
Accomaanuci mo Bogpyumony Tpaucuopry 1o TOBOLY LUPOLGILYREL
OTTCTOOCTH O IOTOHS B0 BPeMil HOTeTOB.

Nenonwnrersueit HoMmursr,

[MruupsT B0 ENAMATIAL

(1) Qrmav v cepypmon vopuoaDM ofienm colparui Mexgyvano)Eon
Accorumarpm no Bospymmowy Tpancmopry,

(2) VIIOMUHHAENA B 2TOM OTYEIR EOSMMHHUCTHW HeuaronpusTeoro
DAMANEST T8 HACTOAMYIO IPONCAYPY OTISTHOGTH O IOTONE BO BPOMA
HEIeror RdMeHE DagHnreserpafia — PROHOTENE(ORONM B RATECTBE MHOp-
MANLHOK CHOTEME] CBABH ZOMIA-BORIYX, W

Vuurnnrad,

(1) YUro mpomeaypa OPICTIIOCTE, IMPHMEIICMAA BO BPEMA IOJCT,
npugeypiiasd B Upmoomennn 2 w lexamaecronry Pernanrerty Né VI
Beewwprolt Mereoruornuecroil OpranuSaimu, SRISETSH MAHUMYMIM,
COOTECTOTRYIODIEM TPeGORATANM MeTE0POIOTIIE0M0M BAITHTH JIeTaTe E-
HEIX AINADATOB BO EPEMA 10481 ;

(2) Yre ara mpomenypa, OpHMeHAEMAN BO BpCMA IOIeTa, ORI
upnusira Mensgyrapogaoi (pranmsanmel mo 'pesgiamenoit Apmanun |

IMocramosiaer npuraacetn Coser Mexpymapoamolt Opranmaarpin
I'panciancroil Asuanes nppeoepuinThbed ® Beemmprol MoeTeopomormie-
cKoit QpPrasMsatiun ¥ esaaTh co0iing 0 9TOMY HOBOJLY ITPHJETARIGIING
Mensnynapogaoii Accormaiun o Dosgymmromy TpomCHopry | ¥

Ilopynarr UenopadmaoMy CER[IETADH TPUHATE COUTRETCTRYIOIWE
MCPLI B DTOM TIAHPABICITIH.

20(MK-II) Bompoe o corpymamacerse ¢ Mexpymapopnriy Hayarome
Comzowm mo Pamwo exepyer JODCeTE [0 erefendd Houucenm mo
Asponormn.

HenommaTEneHert Hoymrzr,

Menmuwas sa snumanne, wro Messayna pojrer Hayunmii Cowa 1o
Pagwo (URST) goeex mo ceepenms Beemmpuol Merecopomormteckoit Op-
TOHWSAINHN CACHYIIY R Pegonnnulo, npuoaryi Cwenranmoi Romeecnsit
10 Pappro-Mereoposoratr ma Bropoi ceccuu 8 Bpoccese 8 asryers 1951 1.
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. Caeranmas Hosmeenn mo Paguo-Mereoponords, cosuasam meob-
XOJHNMOCTS B IIHPOIOM OIMOBEIEHAH 0 PesyabTaTax chepuiecnmy uabio-
memEwit, perowsHiysr Boemwpraol Mereopomoruvecruit  Opranmzanon
TPHIATL COOTRETCTEYINNEC MOPIH LI ONyOAHKOBANHIT M POrYIAPLOTO
coofhuess TaREX PeIyLeatos.”’

[IoeTAZOBAAET AOBCOTE BLIMICYIOMMIYTYIO PC30MIOHHIO O GOCHCIIHT
IIpegcenarena HoMmoemn 1o ASPOUCIRE UM PACCMOIRREHA B PEHOMEH-
gamel, |

llopygarr l'encpansnomy (exXperapio AOBECTH BTY PES0IE0IHK HO
cBegenug CerperapA MemoyEapogmoro Haymmoro Cowsza mo Pajuo B
Ilpepceparenn Hommesnm mo Aopomorum.

2i(ULk-11) ioaroToRka TmOBCCTRH AWM céecHil Memoanmmreinmoro Ko-
MATOTS,

W{_:TIUJT'HI']'I"]'}JIJ)H'h“"’l HOMI‘ITET,
Truoumasn 80 eEOMAURE Ilpasmoa 103 w 105 O6mere Permamcnra,

llruanMAL BO BIIIMAHKE, Y70 OOBIT UGH&PYH-’EI‘IJI HGOSXOI[HMOGTL B
ORIIRESHTTINX YRABHHMHX OO0 I0BONY OOATOTOBKY IOBSCTHA AHH KIMRNONE
cocermm Wenosmmrreasrorg Tionmmrerg,

IIocranonrnet,

(1) Uto DoArOTORKA HOBECTRE AEd maskmol ceceww Memosmmrons-
goro Hosmecra OymeT mpomaBogmroes lemepanuimm CoxpeTapei oo
H'UH[}‘Y.II BIHIHE 4 H}]l?MGBﬂBTBJ'[BM ,

(2) Uro o= 0OHD WMy OYHITOR, KACAION(EXCS NOOPOCOD, BXOHMUIHX
H l_il:[}H}_}y KON TIEE L 1L FFEXH'VI‘-IBUHMK' HUMHUUHﬁ MAl PEI'E[OHH_.HBH}:IX
AcComMaIl L UPeIeTABIUTIOTEEX HCIOUD GACTBEHRELL HIHTEPeC LT HTHY
OpraHoE, He FoaseH OOrs sHJUOMEH B LOBECTHY AHA 0 PACEMOT]EHIA
HX BACTOANIHM OPTEHOM }

(3) Yro HEU OFHMH B8 LYHEYOB, UPEIoeHHRX rcname Memoman-
ragpaoTe Howmrers, Uemepampmnm Cerperapem vy Ohke)(HEHHRMK
Homusmamr, 11¢ gommeH GHITh BOCCCH B DOBCCIKY MIA ocecuns Momommm-

raapdory Komurera po moayyesus Gepara puaran cOUPOBOIETEbHONO
HNOEYMEHTA, Xord 0H 0100L KPATRODO |
{4) B coyvanx, HOTHA TYHRT HOBeCTRH JIHA Tpelyer 1pemeTa e

mormana, I'erepaienoMy CoRpeTapw MpeAIaraercd IIOPYTHTE COOTBET-
CTEYWIEMY CIYMBMeMy UPEeAcrarHrh CBOEBDEMEHH( Tamoil Jomian ¢
TAaHITM DaCILTOM, ‘TTUGT\I DE MOT BHIfiTH B HAYRLTBE C[JITP()HD]_[FITBJIF-HUI‘U
JOICYMCIITA ; CCHE BPCMA HE IIOSBOIACT COCTADETL HOJHEIH OKIAN, GIie-
JI,‘YH’[' IlP[]f}Ul'l‘b 1 GCOCYBBIISHTTH ].’[I}E}[HHPH‘I‘BJIhH'Dl‘ﬂ HORITEIa, o

() B cmywasx, nOrma OTYENT ¢ NOAXORET Iom pemieAdAa (3) = (4),
Tenepapuomy Cerperapi OPefilarapTeH COGTARWTD COMPOBOREIYEHbH b
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FOHYMEHT ¢ HN3JE0HEEHNBM ROTTPONA B MOMHT pDACCBIIRE R_'[_)HMHHHﬂﬁ L=
BGOTREH XA, ¢ KOAKPETHRMHA TPEIIMMOHNAMA R TeX CJIYTaAX, KOraa aTa
ABJACTCA BORMOMNIHEIM.

22(HI-II}) Cmomrapmada Pabouas Ypyuuz uwo  Kaumaroaorusecrod
Cnomigoe.

Henonaurrinknit RowmuTer,

[Truiuman B0 DOEMAHEE srexaime llpegcematenn Ilommcermm mo
Auvuaiwordoil MereopoaoTHE BOCGTAHOERETD cyemantyn Patoayno 1'pyo-
ny no Kamvaromormmecxo#t Crogme ¢ peaerarmrsamma Howreewn 1o
Rmmmvatomorem w Kommecmw 1o Apmanuounmoil Mereoposrornm, =

[Irupmian go sEAMAEVE Tipaenne 29 Ofmero Dermamenta,

Onosrawr goceradosleare srodl Paboueit 'pynust,

Mrurgamane Cuensryw Pafoayw I'pyony gomatsi gonmager o
guoell pedrennuocrn Ipegcemareny Komucenm noe ABuanuonudoit Meteo-
poJOTHE, H

Hememamaer Tedepanpnoro Cexperapa DocTaBurh 06 5r0M B H5-
eectHOCTE [Ipepcemareret Howwecnn mo Amwanwomsoit Mereoposmornw
1 Homecorr mo RImmMoroNoTHHE,

23(MW-IT) Padoyan Tpymma mo kraundmrarnma o odyverno Roywcenw
wo Awnarnosnoid Meveoposoruu,

Henonmrmmenuii [Lovmrer,

ITeurnmag Bo Roumamnw, yro Hommeews mo Armanmomgoit Mereo-
ponorEm yupemuas PaSouym U'pynny mo moanmdmAnenmn m ofy<cumnic
A HPOEOIEEH us pABOTHL, HAYATOH TaRAM e opranon Mewyvapoaroi
Mereopomormtocroi (JpraHuzanHu,

Opeamawr sHumanue Hpepesarens w0l Pabomett Tpymme ua
IPeHHA 10 BOUPOCY 0 KBATHM(AXATNN, MPHBENSHHER B MIPOTORONR MATOC0
paccparmt Nepeoil cecenu Memonaurencaoro RoMoreva, u

IIpnrsainser lemepansauro Cexkperapd ECOBSCTH IOCTOINYIC pPe3o-
mondio Ao cbegenna lMpeaceparcna Hovmeenu u Lipenceparean Pabogeit
Ty,

24(MIC-II} lponcgonme B semsns Texarveennx Pesomommit Horrpeeea.

Hia LOLHT R RH R HU RTHTET,
IIErEckorren Peoomounn liepsoro Homrpecce w,

HPunusmaa B0 BHHMAHHE HEOOXKOMEMOCTE CROPEHIICIO OCYIICCTDIe-
NEA PoR0A0OA, KACAOMEYMNT TeXHHIeCKHX BOIPOCOH,
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ODPAIAET BIIMMATIHE

(1) Opepceparenett Toxmmmeckunx HoMmmccmii wa BLg PH30IORHME
Hosarpecea, mmeomae orHomenne & mx HoMmwucemmi |

(2, Mpepcomarers Homuccrn oo CrromrmIcckol Mereoponoron ma
Pesomrorpmo 9(1), maparpag (h), Komrpeeca ;

ITeuraamarr Hpejcegarens Komacermn mo Cuwrormrugeckeit Mereo-
POROTHE YOCAWTLCA B TOM, 9T0 BOUpPoS 06 oRarcolpisud CHOONTAYCOAX
HIOR bl PACCMOTDREN HA vepreeil ceconn dproit HosaccHH, B

Ilemraamarr Ionepanenore (Genxperapsa gobcoTH nacTosiyie Peso-
awiam o cseaedaa Upweeparensit Texuuvesrnx Hovmucemi.

25(WR-II) Tlocroarnce gjaave s CerperTapnaTa,

Houoauareneeait Komuwrsy,

IrEmmMan B0 BEEMANEE, 910 Peaomonmt llonrpecca A4(T) yomon-
womounkaer Wenomantensuwmii Wommurer BaniOUATE coTAAmCHHe ¢ fHe-
HeBCKUEM HaHTOHOM OTHOCHTEILHD HANMA SOATAS JITUT 4)(MMHHCTPUIINH
Beoomupmoit Mercopoaormaecrcoi OpramHaanis, H,

TlompPoORHD W3¥YWR PABIETHEE BOSMOIRHOCTH, WATSHIIMEcH R aTOH
obmacrw n Hicmene,

ToeraroRanEr

(1) Ipomonatars meperopopil ¢ J{CHCBGHEM JCAHTOHOM OTHOCH-
TEABHO COCLABIIEHHA ILIAHA M LOSIH0MKNN S)apuy ITA HORIEUTHTSIIBHEOTO
moassoptEEE @M Beemuproit Mereopomorauecrod Oprammaannu ;

(2) Yvo sperme moamiko Goivs BOGEPOEHO B COOTBETCTBHE ¢ MHCTDY-
OUAMH, GOJEP/RAIAMTCS B NPHOCABICHHH K HACTOAIIEH peso.sooud, o

loryuswr lemepaasrony Cexperapio

(1) Mepeerure Mieucpenmii Ilanrtom of oFEX GOCPAHOBICIMNX H
HAYATE LEeperoBopH oT nwenu Bremupuodl Meveoposormacenoié (pra-
HHSATAH |

(2) Nepmars llpepcuiarcan Oprauusanum B Kypee BCeX MCReTroBo-
POE H

YuounomodwBAET Lpencenavend nuy HaswaZeEHoTo oM Lipeperasn-
TedlA MOJNHCATE COTHAeHKe ¢ fHlenenckmd Hantomom.

HPUDARJEIINE

HacTpykoad o moerpoiine sfpEHn fua CorporapmaTa,
Beenmpaoit Mereopoxormaacwoit (Jprasmzannn

Pacnoacsrcerue, 31aEHe NOIDKHO ORITEH OCTPOSHO HA NPENIOMKEHHOM YUuCrHe, CAeHi-
mou ¢ l'lace des Nations, .
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Tun adavusn. IFAATE FONHF0 HMETR TPF 5TaMa, ¢ TOTRATEM W FWETHM 3TdReM. OHo
DoAY GRTh HUCTPOSHY U UAKBM pRCueroy, wrdbbl org MOomtug Ohuiy yHSUWYHTH,

Haowads., J0gHKE JOIHHO HMETh DACHIAME NPUmepHo B 2,100 KE. METDOB ; H3 HAX
mromapt B 150—-20) up. M. gommna OLITL QTDOECOA DOE 34X MIA LOTQepCiubi.
loppoSmocTs OTROCITSTRAO pacTomowardA Hmpo fans Oyayr NesspaanarM Canpe-
TALEL.

Lgeme. CTOMMOGTE I0CTPOHRA JoMHHA OHTE TaHoBa, UITOOL HIEWHAA OOSTA, RHO-
camar Qpravusaiuci ve vpeseanana 44,650 nown. {50000 wwein. Hpadsos) s rog
UpPY TCUEPEIHBY LEeHHX HY UUCTPUHRRH,

26(WK-II) Bayrpernaa erpyrTypa CeRpeTapmaTa W GORTAR Cro Iiepeo-
Han,

Uenormureasmedt Hovmrer,

nI‘I‘IHHI\’IAH RO HHHMHMAHHWE

{1) Pesosmomuoe  Komrpeeca 38(1),

(2) Pezonmonmwo Wenoneuresmenoro Howmrera A(MHE-T) ;

HocraHosnaey, 40 SHYTPeHHENE CUPFRY VDA, MAKCHMAN bHIE GOUTAR
OepPCOHANIA T PAHTH HOCTOSAHHHY INTATHEE CIV:EAIGEY CerperapHara HA
mepdoi francorult TepMOK OIPCACIAIOTEA B GOOTRETOTEAE ¢ npubakms-
HieM H HHI‘;'I‘(}HII[HE 1|BB(J<JIHIILI-1I-1 M

Vooumomomaeaer Yencpansaore Cexperapst

(1} BFIIIDJIHH'l'h TOMBKD TE [HOTOHHHbIE Ilﬂl!«'l‘hl, H QTHIHIEHWUET ROTO-
PHE CYIIECTEYIOT COOTBCTCTBYIOIEE Q0CUTHOBAHMS B PONOBHX O0IMCTOX
UpraEucandd BA JEHALIH TepuoT ;

(2) HanpMare speMerrui DepcoHAN B CayTIas NIOo0IOCTH Aua
Texymeil pafoTsl M BOOOMOTATENLHBIH NepCOHAR INIA ROuQepeduunid B
WRBABTAY, TIPBYCMOTPSHHRIX 0OMOONEHARME ACCETHOBAEHAME TOTZOBRIY
SI0MECeTOR ; I

(3) TTeparmyiurn wrar Cewperapuara Wa OIIOTO OTAGIA B OPYrof e
cobumopemmey orpanmdcomit, npunATx HONIpecco B OTHOIICIME ICPe-
BOJE TEXHHYECHOTO UEPCOHANE, H

Hocranoeaaer ammyamponar, Pescmmonmw 4A{WIL-I),

27(HK-M) Buyrpesunti DersamMent uepeonasa.

Henmommroroumit Howursr,

ITenpuwan B0 porMamur, wre Crarea 12 Veraea Ilepcomasa
Beewmmpmoit Mercopomormaceicoit Oprauusaipmn rpefyer opoGpenua Me-
uonnwrennnore  Howivrera JUH FETAHHH Ten ML ThHRIM CBHI_‘J{_‘.’I‘E!.PBWT
Bryrpennero Permamenra TMepoowama Opramwmearm,
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Tencpanprsg Cexpelraps
1 Ceuperaps -3

Ilomonraun L'emep. Cewpavaps
1 Cerperape G-3

Texnunecnuil Omdes
1 HauwageaEx Oroena P-4

Omben eréwLE HOUEHLT
1 Texmmmt (P-2)
1 Hyprep (G-4]

Admunucmparnusnii Omdes
1 Hauaasuns Oragma (P-3)

l

J-an Pexn. Cenvun

1 Haw. Cempun
{Crapumit Tex-
HER -3

2 Texpuma  {P-2)

1 Cemperape-Ma-

IIHHEGT {G-8)

2-as Texu.. Cerntjua

1 Fau., Cepmme
iCr. Taxgnr P-3)
1 Texmiwr [I*=2)
M. Texaur (P-1]
1 Cexyperapr-ma-
TITH T {G-3]

-

Hazdameangreay, Juisau-
crmuNeCRaR o Hudauomen-
EaT Ceriis

1 Hasaavums Celigu

(Mar. Texmoe P-1)
1 Batamoreraps {G-6)
1 Texu. Accocr. G-5)
3 TleperoAaumsa (G-8]

1 Cewp.-wanmmamer (G-8)

Ceryns funane.
U AUYHOED COCMASA

1 Hag. Cerrms

{G-8)
1 Crapm. Cenpe-
TapE 1G-4)

1 Cenperapb-Ma-
LIHHECT iG-3)

[ 3G TR B

Cenyur Ctwyue Jea

Hag. Cemiumr {G-5}
Cr. Cenperapn  {G-4)
Cexp.-MamErueTa [G-3)
Honr. caymamux {3-2)
Marmmmacra G-2)




PEOOIIIOUIL 25(HH-11) 21

Tocraroraner, wre Denppamsnsiit Cerperaps

{1) MacToamuy yrnoaHomoawEaeTGA NPEMendys Bryrpersanii Pevia-
MenT |lepconnas, IPHE ceM OpmIATasMedi *)

(2) pmuameerca npepcrasETs TpeThel cocenu Hemomnurennuoro
Komurera mo memparmenus K Buyrpeddémy Pernavesty Iepeowama,
ROTOpbIS OKAASYTCA LCOOXOMMMEIMIT B CBI3H ¢ IPHOGPETEHHRM OILITOM
W IO APYTUM NpHYiHAM, W

(3) LipmrasmaercA HPEeICTABNTh, IO Mepe ROBMOMHSHOUTH, cOOPHHK
TIPABMIT, TPUMEHAEMEIX B OTHOIIEIHE HCPCONDJIA, MGHATOTO D KAUCCTES
Texuugccnux ORGOCPTOR.

=) Gu. ,,[punoneing’’, crp. 59 mo 143,

2B(UK-II) O0mpe (deIyUBAIHE.

Henmomuresasaeui Homurer,
IPuH1MAT BO BUNMAHOE,

(1) Yro & DPesomwnrrn M A11(v}, 1ipuraraii va 314-m vienaprom
sacegamun, lemepamnman Accaumbiea Qfwepmmenmex Hammt mpurma-
wiaer Temepanbrore Cexperapr Ubbemmmemnmx armit wsyanrs cos-
MecTHO 60 CHBi{UAIMEM[IORAHHRME ¥ YPeAeEiMe | pOGIEMY YLOBHATRI-
PRTCOLIONR OPTAAHAAHE O0mMere O0CGIYIKABAHHA, B HElAX ACCTIMEHISA
Qo hined o) eRTEBHEGCTH H SROHOMUY |

(2) Mownay Terepamrroro Cowperaps Buemuproil Mereoponoruae-
cxoif Opranmsamue © meperosopax ¢ Cemperapmarom QfsefnoeoniIx
Hamui w ¢ pyrumu CuenraansEPOBAEHEIME Y upesICHAAME 10 5romMy
BOIPOGY ;

Coraacert © npanmune ga 70, Tro6u Decvupnan Mercoponormae-
Cl{aH DpI‘aI{HSHIU’IH Il[llleHM?:lJlii Y‘:lﬁC'J_‘l'lﬂ i3 ﬂﬁI!I'HM (}ﬁ[ﬁﬂyf‘ﬂﬁﬁaﬁ.ﬂﬂ H M EGTE
¢ Ofncmroemaevy Hanwavm m apyromu CoergrammsEpoBaEHEME Y ape-
HUJIEHEBEHM 1 :\

Yaoommomouiraer PemepaacHnro Cagperaps TPHHHT GOUTRETOTRY -
10mue Meps gIUT yIacTHa Beemnproil Mercopomormycexott Oypraomsamus
B o nimer oGeiymusanng, REOTOPOe MOMEr |pefCTABERTh UHTRPes
mia Beovmprol Mereopouorimecrolt Opragmsannm, M

loryuawr T'encpasnmony Centperapm cacmars Howaam Hemomiw-
T‘:‘-JIBI‘IUMY HGMH'I‘H'I")’ (L] FFU'RUIILV IIHH)«'.III:’I‘H’I‘(_)H }I,H_JI'FT[EJE.J.JJH)L GOHBMBUTHRIX
Hecxemopanmit sompoca 06 00meM 00CIVRHBATIHIL
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29(HE-IT) Hosoe Hapamre Hyfuuxanuu Ne 9 (Buwyex 1) Mempyna-
pogaeii MereopoTornueckoii Opranmsayuu.

Hemommmreneuait [LoMuTEr,

].T'P'['IHI'IM.\H BN B]:EEMA'FTHE,

{1) Yro Beemmpman Mercoponormdcexas OpranHsanfm, COTIACIO
Penomsmmn Honrpecea (), praaa na cebn mpojodiseHas HeROTO X 1R
nydnuranmni MemmyHaponmoit Mereoponormuceroll Opramusanpy ;

(2) Yoo wemoropble w4 prnx GUMRANKE Gyyr napenagaEn # -
mattimmem Oyj(yueM, I

(3} Trn mtenaTedbun, wrofinl BUH OY(IMRANMG COTERIANN HAK
MOJRIO DOMBITG CReSeHTH,

Tivnnumar B0 BHumawnr, uro Hybmmwanuns M O (Bzmyew 1),
Mesmgymapopzolt Mereoponorniecxoit Opramuaanui, cOEEPMRAMad yia-
D84CAB HOMEPOE T, Gran 0nr ropasgo Gosee mernof, ol O oHA
UOEPIRATE TTpODHLE CREJIBHUA O BpeMBHK T pojie Haflnojendlt, mpo-
HM3BOUMLIE T4 OTHKENLHLIX CTOMOMAX |

HPH[‘JI’AIII!\ [0 Pﬂl‘IEIJa-WBF[Ul‘I'] CHI‘{[IBTH}]H I_FaUUMU'I‘I]B’I'I} m‘ulpoc 3 Hik-
MOMITOCTH DEAKTIEHHA TaRKAX chefenntt B Hagnokamel fopde B mamoHue
aroit nyfunmanem, npeaupunAroll Beenuproi Meveopomorngcenoit (Opra-
OUAaHeH,

AO(WK-TT) TErara sa MOKYyMETTTHI,

Wemonpuremsanil [WOMATET,

nl—'HHl'l.‘u'h\H. BO BI‘EIMAHHI‘J,

(1) ¥peamdenme menm T MCYATANME KOKYMCUTOR H IPHICIRCHOLL |

(2) Yo mpwaoweHEA B HACTOA 188 BPEMA PACCRITcH fecmiarko,
I0CIe MOKYIICHE JOHYMerra |

Iocramorma®T,

(1) Y1o peovMcp IImeTH 38 DTH BONYMeHTHE! OG¥OCT TICPCOMOTHCIL ©
W BI0 IOKPRTTUH YBRITIARWHNCH JECXOA0E 00 TTBYATHHKD W Gyue'l'
DRIOZATL CTOEMOCTE NIPEMMKCHOHE M0 KOHOL KQACIAAPHOTO TOFA Ha-
NRENH 3

(2) Y10 mecHCAYRmMC DPHIAMGHRCHEESA OYAYT H3LABATECH TOIRKO
IOCIE BRABGRHUH PORKOHON THHIMGHOR 1ODATEH |

(3) Uro mooromosiaerua maorommell pesononEn He GYIYT mpHMe-
HATBCH B OUHMMUEHHH CYTergy i COLTAITRHME H1Q H&pDBDfI PaCCBEIRS
TremoM JOKYMEETOE B IPHIIOMRSHHIT,
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31(HEK-II) Hyrersie HIePREA W CYTOTROES OROTKCTRES B LY'FI LUSHOB
Hemnonrmrersaoro Homurera.

Uononaureapesit HoMmaTET
[tocramHoBIAET,

(1) YUro IIpegcegarens, DBumo-IipegcomaTenn W OGTANLUILE IIeHH
Henonmurensuore Howmrera Gyayr Mmers Lpasd HE 1OJYYeHME ROIME-
merna ¥s HoHgor OPraEUsaill YMePeHHEX TYTEBHY PACXONOB H CYTOY-
IOT0 [ODONLCTOHI B IYTH, GOTIACHC UOCTANOBIICHEAM, MW3I0OMEHHKM
e B onaparvpafax i} moi), jure roro grofiet HROFUTRE WV EPHCYTCTBO-
eaTh Ha cecelnx Acoonmurenemoro I{oMurera, Oe COBIMIOIONITS ¢ CeCcH-
avr Hourpeeca. LIyTeBHe MSEEDMKH H CYTOUHOE AOEQUBCIHNE HRMECTH-
reliel, COTPORMFAMMUE HIW OPe[cTARIAIIMEE 1mexEnr Momommmres-
moro If{ommrera, me Syayr ommosmsarnes Opronmmsanumedl, 5a& HMCHUHIYe-
HHEM BAMESTHICI N ]_.[lu‘,ur:{m,a'ria.uu Pervnnannuaii f.\(:UUI[H&r[WH.} ROTOPHE
CAM HO MOBT NPHCYTCTEOBATL HA GECCHH ;

1) Kmace myreii coofmenHA Bo BPeMs IYTENIECTHBIHH :
— WA WenEsEof Nopore ! HepRHIE Krace, COAJNLHEIE BATOM,
JETIIOC RYOD :

—  H& UApIXopg HRPHAA wdlaGe, Kawra ¢ Bannod
i)  CTABKH CYTOUHOTO JOBOILCTEMA B IYTH — HA IAPOXOMNC, O TIOCBHC

HIN T8 CAMOJCTG !

Mpepesareas Beemupaoit Mersopomoru-
neckolf OpramEsanmm . . .. . B jomm.
Yreron IfIcno.JancaILHoro H.OMTITETEL . 4 goqa.

(2) Yro, oo Mepe BOSMOMRHOCTH, GIEMYET MPUMEHATEL B OTIONICIHA
IyTCIICCTDHIT TC NPCUNMMCAHWA, KROTOPHE JHASAHRH Bo BHyrperdem
Pernanenre Tlepeonana ;

(3) Uro Pcooimerua Z(MK-1) aunymmpyercd.

32(MEK-1T) IDyressie usjepiikn M ¢YyTOUHO¢ JOBOJBUTBHG IPENETABETS-
el Oprapuganun,

Hemommrronuywii Hommrer,
Ilpummwian po pEEMAERE [eazomionmio 25(1) Ilomrpecea,
tloeTamOBAZET,

(1) Yro Ipepoepareno TAMICRAT POMATL BOIPOC O UPCACTABRTCIL-
crBe BeevmpEo#t MereoponoTnaeckoi (Jpranusaunn va colpaHusx jpy-
THX MEWIYHAPOJIHEY OPTAHM3AOHAN H HASHATHTE NPECTABHTENM IIH
HAPCACTABATCICH M0 DTH cOOpANMA, 38 MCIIIOYCHHEM COOpAHMI cempe-
TARGKOD XAPAKTEPA, H KAKGBMX Giywanx Denspanerrdt Cexperaps
MOAET PAAPEIHTE BONPOC O NUPCACTABHUTCILGTEC H MAIHAYETL OfIIcl0
HIR HCCKOILIAX OpefcTABHTeNei |
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(2) Yo npepera BeTem MMEKIT upakn, mpu covnasnd Ha To TTpe)-
CEIATeNIL, Ta BosveneHEe Opromnsarei HeodXoquMRrIY 1YyTeEbX Pacxu-
JOB 0 CYTOYIOI0 JOBOJILETDHM |

(3) Yo sa mermousHnem npegmmesawit [Ipauuma 42 O6miere Peraa-
merra, [IpefcefaTeino MARIeHMAT BO BCEX CAYIAAX, ROTLA Y10 ROIMOKHO,
TASHATATH B NQHCCTDC MPEACTONHTCIST HIM HpPEACTIDHTCHCH Ofne I
NECKOITHRO KOMUBPRHTHERX JTH1L, HAXOMHWAXCA TaM, N6 NOIEHO 1jHuc-
XOAUTL c0GAHME, IIE HCIOAMICKY OT 9TOT0 MCCTQ, ¢ HelHE YMEHbUISHUA
mast (pranHaslHA PACKOL0E T0 MORPHTMO Uy eBEX HBJCPINCK I 6YTOT-
HOPO NOBOABCTEVA ; 1PONCTABHTCIRCTRO HA CODPAIIMAX JIO4AMHO GRITH
MEEEMANLULIM , GOBMCOTHMEM ¢ TCIME, TPecIcIyehmMe Oprasasammefi;

(4) Ruace 58 OyTHx c000UMERAA BO BjlemMH 1Ly eIIECTBMS LPEACTE-
RIUTemeit

B nosale HR OapoXome
— Ipepcraeurems MaEperTopa T ®o., emambER® waora T Ra,
Meresoponorngcenay Crymb BATOI, JIIHOe ¢ DAIoi
Hyl»
— Ipcperapuresr ap. muma, I ko, smaarmoro ratora I wm,
npjome JTuperTopos Mereopou,  BATOHH, KyLS C
Cauvnb 2 rynrerraMu

{5) Crar®y GyT0UHOTO TORGIBUYTHUK I

Bo epewA myTe- DO BPEMyT Ope(sl-

R phontns "4 M8 BTLD Mo, G
FNE 13 CORIKTIRTE COODAHNES
— Hpegecparent Decsmprmoit Me-
Teopodinuecxol Oprarngannn & noaa. 20 MOJLA.
— HMmperropa Mereopomormacer of
CnymGer 6 moor. 15 moas.
— JHpyrus aumy, wpove Jupenropor
Mezcoponoraiecrax Luryssd 5 goJnt. 12,50 yomm.

B rox caywasax, Korgn coOpanHe JOIDKIO UPOUCXOMTh H CTPAaHE,
0AA ROTQROM CTABKA CYrOYHOLI0 JOBOIBCTBHH PESHETCL OT LOPMENDIO,
Tewepagrunit CerperTaps ZOTHEH HOCTARMTL B HEERCTHOGTL LPEBCTALE-
TCIT HIHM IPCHCTADETCIICH, KAl MOMMIIO PAOLIIE, O TCX CTABKSX, KOTOPEHD
HEBSHATLHR HJIH 2ruXx CIPAH §

(6) Yo mo Mepe BOIMMIKHOCTH CHAAYCT HPHMEHATE B (rIONIEHUM
MY TENIGCTBAA T6 TPeMIMGAHNH, ROTOPHE YRASann o Biryrpemiem Porms-
merrs IlepcoEana ;

(7) Yro I'cmepansremv ConpeTopoM JAIOTCH RAKAOMY HASHATRHHEOMY
HPBJEU‘T‘H_'RW'I‘BJIH} B HEDGXUJLHMI—)IH I'IHB‘J‘P}‘RHHM JUiH 1[}'TEI|IGGTBHH ;

(8) Yro Pescarnma J{UIL-1) ammymapyeres.
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33(UK-11) Tomonoil Brommer ma 1952 rop.

Wemonpurrarmai Hosmmrer,
Meurnmana o pEamMarne § § 6.5 1 7.6 Oumancosoro Yerana,

Mpmmmarr Cogosoit Dommer ma 1952 rog » rom Bufe, B ItaroM
OH UpEEopuTeA B OPEIOHEHHM K HACTOAMEeH pescaonuw *), |

VYnoanomoumesrtr [enepancuoro Cerperaps gemaTe TpamchepTr ud
OEGDO OracsA B LpYTOH, B OpependX nampgol yacrn Fomepora Bwpwsers
mz 1952 rogm,

# Car. ,,IIpuaomeoEs’, orp. 145 ao 153.

SHWK-I) RBaaoewr ® Ofmui DowL,.

WMenonnErEnseEed Homurer

IlocTANIORIART YOTANODHTL CHEEYKINME PABMCDHE B3HOCOD Uncios
B (Mwwuii Qo Ha pacxops (Jprammsalyd B Teuennsg BTOPoro fuHaHun-
pore rofa, saFargmBanmeroca 31 pexafpa 1952 r,

1 cgmuuya — Jomr. 282 34,

TA=HIZ LEamemms I[C:F;[ﬁ:l}\ﬂu
Aserpamea . . . . L. L L L L L 25 7.059
Aprewrmaa . . e e 25 7.000
Benopycerasn CCP. . ... 9 2.541
Deavrmiicroe Howro . . . . ., . . 10 2.823
Bewbrsst . . . . o . 0oL 20 5.647
Bepymoe . . . . . . . . .. ... 1 252
Bupma . . . . . . . .. oo 7 1.977
Bpazunvae . . 24 7.059
BCJ]HI\DﬁpHTaHGKaH Mamafickas (Ilelle-

pauyn{Tepprmropun Bopureo 9 2.544
BenuroGpurancere Teppmropuau Roc-

roanoit Adpurn H Ocrposos M-

mticeoro Chseaun | 2 2.259
BOJII'II{()ﬁIJIITaJIEE‘He Teppll'ropm Ja-

uagHofi AQpurg. 8 2,238
Benmmrof pETanesme Tc])pmoprm T[en—

TpasLEeH AQpHIE, C o 6 1.644
Bewrpus . . 7 1.977
Dememyoma 8 2.239
Iosgonr . 2 hAh
T'paraa B 1.694
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HIremsl I L I{U{-}llllllafbl
Jomupurancuag Peeryfama . . . 2 565
Erumer. . . . . . .. L oL L. 15 4.235
Wapavom . . . . . . . oL L. 6 1.694
1 2 4702 32 9.035
Wepowares® . . . . . . 0 . . . . . 10 2.833
Wpmomezws . . . . . . . . . . .. 15 1.235
Mpaw . . . . . . . . . . . ... 4 1.129
Wpmamrww . . . . o . L o oL 8 2.259
Wogamome . . . . v . . . . .. 3 547
Mewanan . . . . . . . . . ... 18 5.082
Wramuma . . . . . . . . . . .. 30 8.470
Kamapa . . . . . e 25 7.059
Bwrain . . . . . . . . ... L. 25 7.058
Jhigam . . | . 3 847
Maparacxap u Hpﬂeoe,q TcppnTopmr J 847
Mapowko, Dpanii. ]_lpn res QpaT . G 1.094
Merowra . . - . . . .. oL L. 15 4.235
Hosax Semoumma . . . . . .« . . . 12 3.388
Hopag Kanegomms . . . . . . . . 1 282
Hopmerun . . . . . e 11 3.106
Ttawuevass . . . 0 . . L L L L L. 20 5047
Maparmait . . . . . . . . . . .. 2 565
Hepy . o o o o000 oL 10 2.823
Wesmmma . . . . . . . . . L L L. 12 3.388
Mopryrammn . . . 15 4,235
Hopryraasckan Boorounas ACIJI]Mhﬁ 4] 1.412
Hopryrammeraa Jananugas Adpuxa . 3 847
Pympsna. . . 9 2.541
CoegHERHEDE H'mew]awﬂu Beauro-

Gpuranan B Cerepolt Mpmaunun 65 18 3h2
Coepurernpe Urarme Awepmnm . . . 120 33.88L
Cowa Corercimx  Conmammoriyectnx

PeemyGamme . . . . L . . L . . 45 12.706
Tattaranwn, . . . . . . . . . ... 7 1.977
Tymme . . . . . . . ..., 3 847
Typuma . . e e e e 15 4.235
VuparECRaH cer. ... 17 4.800
Vpyreait . . ... L L oL oL 10 2.823
DUAHTIMERL . . . . L . . . .. . 12 3.388
QuoorEaudg. . . . . . . . . . 10 2.823
Opadoua. . . oo 50 14,417
Qpannyecxas 33118,‘[(E3.H Al@pmfa . 8 2.250
Oparoyacnan Owearrma . . . . . . 1 282
@ paROyHerAg DRBATOD. AtI}pnha . & 1.129
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TIncHkK ErmaTma HD&IEI&ADM

Opaugyzenunt Hamepyr . . ., . . 2 865
@pammysexkoe Toro . . . . . . . . 1 282
@panrrnyscroa Comaan . . . . . . . 1 283
Yoxoemopasest . . . . . . . . . . 10 2.823
Mesehnapna, « . o 0 o 0 0 o 0 20 h.647
Meergust . . . . . . . . . . . . . 20 5.647
Orocnasusa . . . e 10 2,823
Osmemo- Ali)pmmm i Coton . . . . 20 5.847
947 267.37¢

S5(WK-II) O0wuii passep Padodcre DoHla T PASMCILI BEHOCAR.

Menounnrrmmnsis Komursr

llocramonimaeer,

(1) Yro OO CyMMO AparcoE, BHOCHWEX b I'afomuii Momg ma
RTODOA (fMHAHCOBHH ToJ, sakanviBarmuiica 31 pewabpa 1952 1., Gyjer
paBmITRECT 7 OponeHTaM ofmel ¢yMWRL BSHOCOR Ha BTOT TOR, OIPHHATONH
Pesonwnmeii 34(HER-TT) ;

(2) Yo apamer: Ymemon, pmocumere B Patoquit Domg ma aror rog,
FOTEHABUMBAOTCSI T CACHYIOMeM PasMcRe !

BSADCLL Lgnock B P.b
Unen aa mropall (7 % TORNOROPO
- Lbn.uuuugumtt TOH Baué:-ca}
Aporpagmma . . . . . L L L L .. 7.059 494
Aprewrmaa . . e e 7.004 494
FBenopyecran ceP. L 2.541 178
Bemormitewoe Ionro . . 0 . 0, L. 2.823 198
L T h.64T 36
Depuyaer. . . . . . . . . L. 282 20
Bupsma . . . . . . . oo Lo 1.977 134
Bpasuoua . . . 7.059 494
chr.oﬁpu-rancﬁan Mmaﬂchaﬂ (I}e:m—
panma/Tepprrapun Bopuen o 2.541 176
Rexunobprromexkee Tepparopuu  Bo-
grounoit Afpenn m Ocrposos M-
rEtterore Cweaws . . . 2.289 158
Beaunofprramenns Tcppmopnu 3a
na)rod Adpaka. .. 2.289 158
BeaunobpeTonckEe Tpppu'rc»‘alm ]_[oH-
rpansHoll AdgpErmE. . . . .. . 1.694 116
Bewrpus . . . . . . . ... L. 1.977 138

2
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TI2HH

BOmoenT
21 BYORO
R T
k2]

Banorrr © 12,4
{7 % TOIOnorn
E3Nneay
b4

Bewanynua .

Tomwozr .

I'permsa .

JIOMMH#WRAHCKAH P uyﬁmmd
Lirugmcr.

Hapaman . . .

Hapms |

Hunornrasi . .

Wunomegws .

Wpan

Hp.asupnn

Heaaanmna

Weoesna .

Wramms

Ilanazma

Hoveaw . .

JIvEaM | .
Magaracxap u ﬂprICUCJI TGppIITOpHH.
Mapowwo, Wpann. Mporesropar
Mexcana . Co ..
llosan dCJID.HIUE[J’[ )

Horan Kanepouus

Mopperws S
Hagwerag . . . . . . . .
Tlapareai e

Hepy . . . . . . . . ..
Houwma e
Iopryrammst . .
Lopry ranberan Boorogsas Acbpnha .
Tlopryramneras 3ananmaa Adpuma .
PyvprEma., . . . . . .00,
Coenuvuenmne Hupmmhwnu Reauwn-

Gparaguu u Cesepmodt Wpmanmre

Coejunendsnie llraTer Amepnru |

Compe Copetermx CoOTHANMOYEIECKET

PecoyGame .
Talaann .
Tynue . . .
Typiyis .
YERpauscras cep .
Ypyreel . .
DuIEnoEER
OwuHmIHIuA,

2.2h9
65
1.694
565
4.235
1.694
9.035
2,828
4,235
1.129
2.2h9
847
0.082
8.470
7.058
7.054
847
847
1.694
4.235
3.388
282
3.106
h.647
565
2.823
3.388
4.235
1.412
847
2.541

18.352
33.881

12.706
1.977
847
4.23h
4.800
2.823
3.388
2.823

1h8
L0
119
AD
297
115
633
148
297
79
158
59
3506
ha3
494
404,
59
59
419
297
237
20
217
306
40
198
237
297
28]
5%
178

1.285
2.372

890
138

59
297
336
198
237
198
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HrROGE Raancel & Pl

“Iwom! busamcqubt rox ' anapen
& §
dpamrous . . . . 14147 a87
dparyscHaT Banammﬁ Aqapmta .. 2,259 158
Mpavuyscrax OueaHEEA . . . 283 20
OPURITYHCRAH DRRATO . A{I}pm{a . 1.420 79
Dpannyscxui Hamepyo . . . . . . 565 40
Mpannyserce Toro o 0 0 0 0 0 L 283 20
Opasnysexoe Cowams . . . . . . . 282 20
Yexocuaomanuwd . . . . . . . . . . 2.823 198
Mpettgapus. . ., . . . . ., . . 5.647 396
Weerma . . . . 0 0 0 0 L. 5.647 396
O roeiasuy . . Coe - 2.823 198
IOmma Acflpmcancmﬁ Coton . .. 5.647 396
267.379 18.727

J6{HK-IT) DBanwra, B KOTOPOl HA[NE:RHET HOAATE BRIOCLI.

Wenommrreasniii Komnrer,

IIprEMMAS BO RHUMAHHE

a) Peacnwmumn HWH-T), opuroamamnyn Terepamrrora Cerpe-
TAps EBYTUTE DOSMORHOCTE YILIOTH DSIOCOD Ié B Mmbeiinapekux dpan-
Hax, 1 B APYTHX BANMOTaX,

b) PexyanTarsr MeperoBopoRr, KOTOPHE BeTHChL ¢ srolt menm® [eme-
pamsaEm CexperapeM o Hlsemapermmn Baaermim,

II0CTAIODBIIET

(1) IIpocure PerepastHoro CerpeTapa mpoRaoDRATE HAYISHHE DTOTO
BOTpocd. B neeTn nepelonopn ¢ incloapenuy Ilpapmreascrsom, ¢ measn
HOMFTEHHH cornacua arore [TpaeureanerRa HA PARMEH IPYTHY RAIOT HE,
mpctnapesne fpame M MDeHIAPCKREX Qpancor o ApVIrHEc BalloTh, B
Buue ncobofl upuundermu, jandenoil BeewwpEod Merveoponornuscrott
Opraawsaqen | ©

(2} Tro msmoce v aramen k Pafioott Qo @ma 1952 vox moryr
OpOESDOAETECE YUncHaw® b mpclopenrEx $pammax memoepCHCTBCHEO
HJi 11 II{'IGPBI[C'I'HGM. I‘{J]HPHHL'EI .

J7(HLE-1T) Bsuock crpad, MOTFIUMX ¢TaTh Jaeuaym.

Wenounureasusi Kommrar,
[TpraEMaR B0 BEEMAHWE Pesomonun Homrpecca 28(1),

llocrationndagT, YTC NPONORIUCNATLHEE B3U0CH HEReIOEMCIIOBAR-
anx Gyaymus Tasnor OpraHaaatvn YOTAHABIMRETUL B A0 B VTSN
pasMepe :
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Hovra T'exa 1 emwAVIA
Canrsagop 2 CITETETT
Auonwna | & BIMHTT W
Tommypac. 1 enuEmma
Jinbepua . 1 emmumua
Hunaparya . 1 emuuuma
Tlamamn . . . . . . 2 ommEmnTT
(aymaoBewad ApDBRMM . 3 eHHAIL
Copms . 4 eHWAMWIL
[Acaren . 3 cpEIunE

S8(HR-IT) TlepeesoTp MPOTOMHORATLERIX KIHOEOR,

Vemonsnreneuefi Ifomurer,

TTpunnr Ry BruMaHKE Pezoamiuie Hourpecsa 31(I),

TToryuswr Tegepaicnoyy Cenperapio :

(1) PaccmoTpers: MeTOmE, ROrOPHEME HONBIYIOTEA ApyrHe (menm-
QITHBUPORAFHEA Y IPHHICHUA NPH OUPH)OICHTY  [IaEMEPDE TIBHCKHX
BIIIOGOD '

(2} Bufipate COOTBOTCTBYWINAC CTATHOTHISCKHS RIHHEES HE LOKY-
segros O0se uraenanx Hammit w mosyMenros UDelAaImsEpOBAHALIX
Vapempgemwit |

(3) Mayaurs HOSLLOEAEMAL TPAMBHEHTE GACTENMH  KPUTEDUSE JLIH
wreneiEx BocoR Deemupooil Mercopoaorazeckolt Opramueadmm, moa-
BONHKHLEH ARIMMATHIEGHOE COCTANNGHNE MIKAME BIHOCOB |

{4) Upcoporogurt BoeMm wieHsm Wenommmreanworo oMmrera, me
noygies 1 wwan 1952 r. casisnua, ymomumytae senme 8 §§84 w2, u
Pe3YILTATLI MOCIGLOBALINS, PIOMIUYTOTO B § 3.

SHUHR-II} Taannl OPHOCHTENREQ IEHELH NIBPROEATY.

Wenomanreinenei Hommrer,

IIPEAMMAS RO RHHMAHHE :

(1} § 6.1 Yurara JTepeonana,

(2} Pezonwsnmo Nenoanneennuore Komuwrera D{HE-1},

(3} Pesonouns Honrpecea 24{(1), m

PacemoveeR BCIO HAXOFMBILYIOCH B CI'0 PACIIODMREHNE HHPOPMA-
TIHH),

Motrradarmssr,

(1) Yro BeemupHEan Mereopoanruueckns Opraansanna Gyuer mpo-
cEty (onepmHenuste Hampu 0 33TMCHeHNE ge B MHCIO OpTraHHsamuii-

wicaop Ooiero llegencnmoro Momga llepeomama Qbpemummrenamx Ha-
nuit (UNJSPF) ;
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(2) Yiro cuegyer opameEATs ¢ 1-r0 susapy 1952 ropa wran O6mero
Tenouounore ®onma Tlepeomann Odzepnrepnuy Ilagui Ko poeMy nep-
conany Boemupuoit Merenponarnuecroil Opragusannn, IMECUIBMY 11PARD
EA NeHCHI.

(3) YUro nagm Ofmero Iemeuouuoro Dowpa Tlepronana Odnenu-
renanx Hammit 6yger myvers oGpATHYH CHIY D CTOOMICHHH IICPCOHAMA,
paves caymuriie~o B MewgyvapogEelt Mereopouaruueckni OpraHngas
@A ¥ HMCBIICTO NPABO I NCHGHID, HA FCIOBHAX, MPIEIYCMOTPEHOEL T
npuGaBAEHuY K HAGTOsULEHR pesonfoTi |

(4) Yro caegyer yepenmre llenemormmnid Hommrer llepeorana Bee-
MUPHOT MaTeopoIoTHTaecKol OPTAHHSAIMN B CIBYHATBM CUCTHERE
a) TMpepesjiarann v Mepeeis Bune-llpencepavens,

b) Denepanunii Cexperaps H OFUO HE cIy:Ramux Cerperapumard —
IO €70 HASHAYEHMIO,

r} Jpa caymamuax Cemperapmard, BmbpaHHmx uepoomaadoyv Caxpera-
pHaTA, I

5) Yro cmemyomue yuma OyAYT rrexavm mpandouma  OGoicro
Ilencunnnoro ®oupa Tepeonana Obpegrmensamnx Hauui :

a) ilpemcemarens (EnM erc OpedcTalHTCNL, ICPELIH Bane-llpenceparent),

b} Temepampmmit Cemperapn (Wauw sro npenerasutens, Tovomoas Te-
ucpanryroro Gorperaps),

¢) Coymauii, Blipawnit nepeoHanoM Cerperapnara, wiig sri 1e)-

ETARUTENR, PYTof caymamuil, SUGPANARH TARTW me obpaso |

Prromeapyer meperecetr jeaerl us Mowpywapopsnit Mereopodo-
MTIeeKON OJPramvsamme [T DOKPETEA PACXONOR OPramuaaam, ¢oaaar-
HHX G PETROAKTHEHLIN JGACTSACM HOMTEHOBIEHAA § HOUPODUTS GORIAGHE
Umemor Opradmzaque Ha 91y PERUMEHIATIID, TYTEM PACCLITKH BCAM
UnenoM nrenma, TPHIOMREHHOTO I MACTOANCH PCSONIOIEN B BEe TPU-

DumnapHus |

Ilopvuarr Teneprannomy CeRpeTapio

(1} Bectu meperosoper 1 nepamcars ¢ (OSsemunennsian Hanusmu
COTAATTEHAC, VIOOMAHYToe B § 1 BHarroAmere HoCTAHOBISHUA |

(2) Jlosarrs HACTOHITIYRY PEBCLIUILMK] JilF CHETEHIT ROETO TIBPLOTATA
CemperapuaTa.

NPUBABIEINE

Bocw Ymeman Boemupueii MeTcopomormicerei (pramoannom

HETTCAW TRPCOHEAILA, CIVILKFTRTTIETO B MMO

1. Ilpmouman po suamauss, ure Hpanmmo 6.1 Yevasa IlepCunuda upsgyc-
waTpHRAGT yaactwe Opranmsoumry @ mepcoAaTa B (fencwomuom Donme, Menom-
rurensHbi Homurer pacemoTpeNl maRpOC 0 ODEOCEAX FIA Iependana  DBrewaprott
Moroopomornucenoh Oprasuguuun v NOCTANOBAX, uwrubet Beck wepcoman BMO
ywacrnonan ® Ofdmev Hencnoumsom Pore TTepoodana Ofvegamermux Hanui. B
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OTENUIRERE OEPCOHAIS, Hamsrors Tocis yupemkjeAnd BMO, mpossiedue B IRURHB
rorg GO NOBIICNILT NPOocre 1 He BhigblBADY SBJL'IJ_Y}_I,LLCLLHﬁ'.

E oruomampa we mepeouard, enyiuoasuere 3 MMO w wpojramcaiowere pado-
TaTek B BMO, Boupoe cTaUuanhres Golles CAMRHEIM H NOMKEH Ohllh PUCCAOTPEH IS~
LUBNLID 13 HCTIY BOITROTIMSH A ]:le.y,U,L}B.:J.U'J.'BUPJ-_‘L‘J.'CJJ.I:LIOFI. CHCTCMLL, ]Zl'le\IiJ‘Ji}i]:lLLiC]'.-lC}i
B MMO. Tarkm WACTORTIATD QUPKYILDA LETASTCA WRRENEAN:G Hlasmon o wo# npare-
Eype, KOTopymo pesvsen/lysr WoemoaemrTensBrsli Fosmrer, n npockdy, ufpamenHas
1t Yoenan, o8 oppGpelmma sroll Lpoyeny pol.

2. Wemommarcnnmmii Hoatwrer nomaracr, 4o CAGLYeT TPETTE [ COMNGIMRIHAIO OTHO-
CATANLAD JATH, KOPR cncromred Tpucosfrrerme k O6mewy llencmommnonry Goapy
Heproirana OGpegmbendpy [anmi, I KOTOPAE OVIET Miers OOpREHYW CLUIY B OTHO-
INOTIMTA NesTnore ma Bommms caymawux MMO. I[na memyTemua Takoro obparmoro
FefeTRIER HenfiXo;(HM0 TpOTarecTd RaANCH R ofmwit Honcumrrui Qorg fapoowama
O0H, 3 pomonuerue k UGEMHBIM BIHOCAM, CTHOCHINIMGH H ToKYWKM ORIAMaM. B
GIOMTOTe TIa OePEME GHTALcesME LEPHOT M IPCIFCMOTREL TAKOHE NOMONWTCILHLTH
pacxol W, R TOW CHAYNAS eclH ApenTodwerns HewommpTedbRare loMAETera dymyT
ONCBEUEHL B #SHEHE, LPUNETEA CHSNATE HEODNoIIMEE BHOGE HE JpyItny GCTOYITHIL0S.

3. B epunun ¢ senw, Menonnmuteneaeft Hoswrer oOpamaer momasrne Hugnos Ha
Pooomommo  Kourpecca, 14{[], noTopas oTalceneT DEpOITHACCTR  CYTIRCTDODAILMA
ARECTTIOND (A, COCTOAMABTe ™A OCTATRA mwymectsn N30, mepegmatmoro B0,
HOTMETAOISH TERMG, YTV CREIH DASHLYE JIPEAJOMHEHHA B OrLoIICIIHH ACTOAbSUBAHNH
oTOro (OImA masedero DkRg npogmomorme of yepeuspenny TTeAcmormnre Doma.
I} ranrosnies RPENA MOMET GRITH MITRADEJIGHD, UTO HMGETCA TeHCTEHTEABITG KATH-
T tpuMeprg 8 400000 gona. CHIA, reropsit Goue uepessn MMO » pacuopumenuc
BMQ, 1 Heoonauredhuuiii HomeeeT nozaraer, 9r0 Omuro OLI YMeGTHRIN WCIOAB30D0ThH
aToT onf, Ha JAHEYD Henb. OpgEako, T4 e Pesoamwinhl 1{0ETpecca TONLKO YHOIHC-
mommact Menpmnareannoii Houurcr paccMorperh pasumymrie emacofitl HoHnoInLsond -
HAA ATOre BAamaTama. [learoMy Haorom M mackiow [{oMuTer HOMpAMMARaeT ¥ arermon
PUUPEHIEHHE Hil MUIIOLbSOHARAR RATHTANA, TIyIelore o MMO, nus consficrsun
TOMY, YPO0LI JaTa OpEofimMenus w obweay Honcwmomowy Doy [lepeonans Obn-
anFAaAART [Tanuit auard ofparayio CAAOY R OFHOTHARAT GLinmern napondara MMO.
Busme nodaraioTel AwibreiillEe O0FPp0SHOCTE HACATENREHU Npenadisedni Fegoana-
wenEmoro onmrors .

&, HMewsasareapuud Foawper nossiuer, wro obpurnoe JeACTDNCS IPECYGHMLICHHS
1 Qfmexy Ileucnorrony Mooy Hepeonana QOOH gomuuo HMeTR MAGTO B OTHOWISHTH
frngwarn mapcorana MMO £1 sanapa 1 948 0., wirn sKe ¢o THA TOCTYOECHMA Ha cTVRDY,
B HHBUMUAMUUTA 0T POIO, HAHAA M YTHX ART Asdadereds nosguchwel. B ayuonucnde
17 9TOMY Cael yer TIPHHEATR GIIOTEAJILIILIC MOPLI 0 oTHomren il TPax G.Tl}"ﬁ{ﬂ THHX | KOTODRIR
IAREO ¥HE COCTHIAE B mMTate MAT(Q, a nvwenne : i-pa Crofom, r-owm Buu gap JIrame
u r=pe1 Tiano. Mupel, HPSITOMENTIEE B OTHOLIEHM N $THE TACE 1L, HET0EGHbL 1AL
s §§6 9

4. Mepur, npamareie MMO B orowenun weHeufi JIHT MCACOMANA, MKIDYAIINGL D
GTLAT O0RHX TIDTHAAT, R ROTODLIX CAYMAIMME Y IXCTRORIFH B Naavape T ITNOTAATOR CROWT
OKIEIOE, A Opruuusalys B pazmede 10 TpONeEToB sTEX OWMauos, B rom caydae, ecis
OyACcT BHpaMiclio GOTEASES HA 00pdrHoe JCHCTEAC B OTHOMCTAH HPHCOSTHICIHA 1
Obmeawy Mercworaony Porny [epeonaga O0pegunennrrs Tanwil, TaTbHeHTHS RAFOCH
HO 9THM TOMECAM CTAEYT UATHNTHHMU, W NHI GMOFYT GEITh BEIKYIaene. Bymer copep-
ICIII0 CUPRBCAAALD HOHOESUBULL Gy Malbl, LOJLYYUSHHER IOGIC DOAICYIL DOAHCOR, N3
PACRORF B OTHOMSHAR Funorg ofpoaroero geferens. Hemeamwrsnwwndt Howwear
TIOTATAET, UT0 PUBHILA MEWTTY packogamy 10 o§pATHOMY ASHCTBHIO W ¢ymsrof, Homy-
YCULQH HOCIE BHKYIA TOREGUE, AULAHA ObTE B HEMI0M OTICHLIION CILY9as MOIPLITA
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Cprasngoumei. OOUME PREXLOL JUIH BCELD [GPCUHEIN BRIPASHTCH IPMMEPHO B 15.500
AnamapoR,

6. B orgowemas q-pa Csoboust Hemondnrensiult Komuter momaraer, wro Graa On
FMCCTTION HemCHT ApHMCpIo B 2.500 MoaT. d rof (DRMOYAT DEODLIC LCUCHIO B Cuy4ae
carepr). JINA OOYIMACTRTERHS ATOPD AYHAD RAERGTH WARACTHYI oyMMy B O6upi
Ilencaoansii ®ony IMepconans OUbepnnenspnx Hampft, korga 1-p Ceoloma BEINTST
1 orgranny, Tpelyceman cywsa oupasared DRHPOE B 85.000 Ko, w Heuounurenn-
e 1ioMwrar ITO.TIFITHGT‘, RER i 1] ﬁj"MMFI ATA OMEHA CONTARWTRCA Tfy"i'ET‘-I’ RAHOCOL CORIOTO
BUMHTEPECOBUHECRG M ODPaHMSaUMKE B ToH e LPUOOPTHE, B KOTOPOH IaaleTed
ofugmue ponoc o obmul Ilenemonnuy Oong Hepeomana OfLcRuoncunnmx Hayuii,
T. 4. 12 (7 iponecETor @ 14 mporomror). (ARATO, W ARUATAPECORIHAHOE MU0 M
Opraumngaigdil CAOFYT HCOCJEL30BUTh HA COM COOTEETCTHEIILIS BREOCE CYMMY, NDOLY-
UCAMyn Ad TONAG, HOTOPAA WpefcranaRct 6.000 AOmA. o Toropan puamids Ohlrb
TAAETRITA TTPOTONTINORATLHO RRAONGAM, TDOTARMIRAAKIM A3 TowHe, 1. &, 7 : 10 (7
upouenror 10 mpenenton). Ilpw stux yeronunx joms Oprapsangrd GyreT mpH-
Mopoo 20000 Zond., a BHIOC GAYAmero upsxepio $.000 gouuapos.

7. B ormomennn ~inw Ban mep JIrmge Kosmrer upupnin K CBCACHARY, W) 9T ClLy-
HATAR [0 AOCTHAANAN 2 WeCPHIACATIITATHETD 'HOBI]G.GT{‘. 6}']'(61‘ MHMETE TPH,E[].T.G.TH--
JuecTiAeTUHR coymcOpmtt craxk B Opragmzanin. HopDMAMBHAA IMRAIA THOMNVYRH T
nencur Hy COwero [leucwowiore @uuus Ilepeoasana Obbouunesanmx Huyui pes-
OTARITAGT OAAY TMeCTHIRCATTIN ORITIAA 23 KUHAHIL o7l CiaymOL OpH MAKCHMIILION
cTasie 3 30 UIeCTHARCATEX. HOMHATET, HOSTOMY, IIGJIATAET, U0 T-#e l3an fep Jluupe
GJICII;}'GT HUJ’Iy"la’ 'L METICRNAIT0 }lULl_yl:l'l-ileKJ JRCLLC S, BBJ.[UUJ:I B OPHOLISHHK TAFKQA
TTRITTHE j];O;l'lH‘-\."ﬁi-T ARITR TlpO'FIB'FlOI[I-TH'F»T R TOH W48 T'[pOL[DI]_U,HI_‘[, KW }"I{CI.BCIIIU BLINE B QTOO-
1eany J-ps. GoofouE ; COOTBCTCTREHHEOE YUACTHEe B BTHX RaHacaX (Iprammnzanuy o
r-mu Ban mep Jdwuge 6ymyr, upaucpoo, s 7.500 u v 3.500 goianpos.

3. B crwowensn rexn Toss, Foaweer upudng B0 BHAMEHLE, 970 910 CLYMHITRE
I EOCTIHHERHK B0 HTECTNIECHTHNETHERD ORPANTS, i F/IAT TMNTR MRARMATHITA THITETHHET
GLyaeeOibll Crum k OpraHdsupE, 1 HOSTOMY [PEKOMEH)(VET BHIEAUABATL Cif TCHCHI
B pasumepe 25 meerHIoesTPX oinaga. Bamoctr (rpramsaarir i ey KACH, BO0sRCITCT-
HEI® TeM e (ocoflioM, 790 0 T MPRTNIFITeY TADATRAMA, REIDAZATCA COOTRETCTRERHD,
uppacpuy, B yuipax v 6,000 » $.700 gviaapon,

. B OrHOLIBHHH DEEX TEX CAYIKHINMX, KOTOPHE HC 6YAVT B COCTOAREA BHOCTH
CBO¥ EOIO0 CTADKH 34 oﬁpa'rrloc ECﬁG’I‘III’TC, TIITH GG UOAHICIAKNYE SHILIHIYUTH ].L_i]“r’l‘{lc
cornanietive, HeomomaurammAand  IVoaTeeeT STHmaar, wro REHOD Opl‘{LHLIE{lL[l'I_I-{ MO AT
Uelrbe GUessH HOJHOGTLIO B OKOHYATENLILHT pacdeT ec nfA2aTeIRCTEA B OTHOMSHIEN
TEHCHIT, & ONOETATCALIIYI0 TCHGHI0 GICAYOT T OTOM GIYUAC YHCULIW NS L0 PASMEPOD,
COBMECTHMETY  CYMAION, JIRHCPTRUTAITNTIO RIROGTITON OOy ®armiamM.

10, OO0muil pacxojl B ATFTAG OCYCOTRIANAHD REMMEOAFTSHELX WPATITOMHRHE DLT-
pusared g Opradnsaid CPUAepao B cyyae 49,000 monz., B HoMHRTST HaoPoATITHAT
HCHPAIIUBAST DAspemenne Acoon o6 2TAT PACKOT B IUrjuy, HGayucHnmx v MO,
I'punagenvan mfa, X0TH W NCTORSTIA WA FRTHOHSARAY, CURIHATHETOY, HO e
ACUHHY, CHBTRTBCH B AaHHOe spessl afee/u0Tio FOUHEOE, TAR HAR Hys#HO APeLHCTa-
NETE COBMERIIOCTE DOCCTH I[EI(O'I"OPLID I‘OPPCKTH'I'!T-I. PE‘_G]_}CJ.LLCIJ_L-IC tI-]J.i:‘:ll".:ll.! J;LCI.lpB.J.LLl:l-
RAGTEH Ha NACKON, e Apersmmammeid 50.000 fomn., 7d RRIIEYRAZ0ARYI0 LETh.
1.  Cormacdo mocranonremamr Norrormam TVO, tpadyeres JodkmmAcy0 & Hue
Tperr roaosos TTAeHOB JJE OCYINECTBICNIR OTHX ORCOACHEeHI, I O09TOMY TpRad-
JIATAGTET [IJIGH,U.M CANDHTL © CHOCH CONTOCEH M CCORIER U B'U1alk LU CALEL R E-
HEaME. B nensx cropeffimern coofTAATA NATAARA TTAPCOHAIY, WOTOPHE YiKE rpe-
GbLBACT B UENSBECTHOUTH B OTHOUEDMH COOETO JUMIEOCD CTATYTA €O BEMEHH FUpes-
nemwr BMO p anpere 1951 ropa, Yoo IpUTTATUAIOrCA GOOTLIMTL CUON MECLUH 13
parqarRUmMit ¢por,
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43(MHK-11) Bryrpewmmii Perxasierr Yemonmaroaeroro Ilemurera,

Wenomnmuereouomilt HomuTrer,
Tewauvans o vumaaHne [Iparwmro 3 O6mero Peraavents Buemup-
moit Mercopomormacenoit (pranudaney,

TMogTaroRIHET, yTO !

(1) Caepywmne mpepuucarra Honpenomru n O6mero Peraamcirra
HMeT oTHOMeRKE K patore Memonmwrearrorn Homarara

1. Kownemmna.

Q6muc npepovcannst @ (rater 4b, 5h.
Woenoaaurenbrimit Komarer @ Craren 13417,
Couperapmar @ Crares 21b,

Qunauce @ Cratea 25,

Coomerns ¢ apyrmve opragmeaquame : Cravea 26,
Texmuuecnue 1{ovucenn : Cratna 19d.

II. O6mpmi pergamenr,

Obume llegnoucargna ;

Bsepenme : llpapmmo 3.

Mrarase cnywmainue @ parmma 014,

CeoecuE pasmmanmx oprancn ¢ llpapmma 15, 16, 15,

Homurernl, yupempaembie so spevs ceccwi @ llpanmma 20, 24, 23 37,
PaGoune rpynnn mesgry cecewsivm @ Tpasnaa 28, 29, 30, 32, 33, 34.
I pcacTabUTeNECTBO HA (CCCINTX IPYTHX MeMAVHAPOHR R Upranmsanmi
IIpasuna 4143,

Tonocosanue mw pumbopr @ Ilpapuma 45, 49, 51-55.

Bemerawe npcmmii @ Ilpasmna HG-71.

Mporormare u pouwymedtts @ Tparuaa 72, 73, 75,

flouwm : Ilpasmama 76, 77, 80, 82-84.

MyGumunncrs sacegasmi @ Ipaswan 85, 80,

Hcnonunrearaemt Homurer ;
Bregarme @ TTparuna 96-100.
Geeesm @ Hpapmra 101104,
Mureorka pany t pasana 106103,
Iisopym : Ilpasmro 110.
Cewpevapmar : llpasuma 140, 141,
(2) Coegyonie MoDOJOOTCALONEG UPABMIE CYIAYT 1 PUMBIATRCGH H
patioran Menowsmtensaere Homunrera :

Qowue upeRTACARTA.

TTeauman 1

9TE NPADUIY, YeTaHOBIeHHEMC b cmiay [paemna 3 Obmerc Perma-
medTd, npuraTe Monommrrearary Homuwrerom B IOPANNG MOMYHHEEHA



PEIONIIET 40{AE-IT) 36

Honpernpu m O6meny Peraawcenry Boemupmodt Mereopomorugesroi Op-
reEusaiuu. B clrydae DagHODIACHA MeMIY OPENOHCAHHEM #1x Lpasi
H npermucagmeM Hompemmpr mim (O6mpro DermamenTa, TEHOTY BTHX
MOCJERHAX CIeyeT OTHARATL HPCANOTTCIINC,

Cocemr,

IIrapmno 2

llepen cecemell maumpani# Wy MPHUTIANICIIONX 9ICIOE B KUNLAA W3
TI'I]WT‘.'II&'I'ITI:’.H—E.T\T'X' l’_'Jp'I"HHl'IHHIU-'II:'J! JALILAH R {ﬂ](]ﬁllU-l'l‘h -I—‘HHBPH.IIBHOMY GB'F’TPB‘
TAPIO WMEIIA JIHI, KOTOPLIC OYAYT IPHUCYTCFROBATE OT IO HAH OT ¢¢ HMCIR
ua ceceun 1 cauy Hlpasan 16, 97 1 98 Oborero Peruamenra uan woropes
GyEyT CcONpoOROMNATL OePBHX E cumy [lpasmaa 104 OGmero Peraa-
MeHTA. OTO COODMIEHWE AOMNEC OLITL cfgeaano E (opMe OHCLME, UOA-
TIWCATIOTO  9JIEeHEOL WA JUIHIM WM H&aE TO }"”U-]T'F[UI\'IU'-TEHH'HIT\T ]‘17 HOTN4
IO 1CACTCA MCOIRIVIAPONOCH OPTIMH3IIMEH, - - OTBCTCTDCINTNE CIIY-
?‘I\‘FJi!I'HM. nlllrll‘,lIH(f!r'l'I'(‘f.Jlet('lﬂ Jll'flc.bl‘rlﬂ’ LNGIIAHHDE ]_I.PEHI.-ULHJ-I'I'UM B[:HMI"I}_]H.ﬂﬁ
MeTeoponormecroli OpraHuzandH bEcOepTy, ByHer CIBTATECA PARHO-
CILIBHEINM MOJHOMOTIO .

IIrapEIO 3

B coyaac yapemigenus Howmprera mo IPODCHRC HOMEOMOTEH, OH
NOMHEH COCTOATS M3 TPEX YIEHOE, KUTODBE OYIYT pACCMATUBATD TIPS
SARICHENe MNOTHOMOTHS W RCE SaVeTaHds, OPeJCTARICHHLIE TIIEHAME
Heuomuurenvmore Komurera mm Deuepoasivtmy Conperapes ;  0KNIAT
HUMH’I'H'I‘H 1y IIIH)HHPH‘H HERTHOMOU [ 5 JRIHEHH I!IIH}LG’I‘HR.IIHTBGH I/TCIIUJI-
HuTensmoMy Liosmrery amm oyobperust.

ITparwmo 4

IIpx peex BHiGopax, o Takme mo Opochkfe Oo mpalineil Mepe MBYX
MPECYTOTEYICIIHX WICHOR, TONOCOBAHNC ABJNACTCA TAMHBIM.

[feaumnn &

ﬂ]_ll-l REHROM THAHOM TONGORIH NN HARHATAHITES MR CTETAURE TGJITO-
¢op, BHGHP&CMLIO W3 YHCGIA OPHCYTCTDYIOIMMX SWACIIOR, T TOICToTL
TOIOLoB.

Ifpanumo 6

lte pemesne aByx Tperell OPHCYTOTBYMOINUX 4IEHOE, S8CENaHHT
Wenoargyrensgore Howwrera mpowexoyiaT NpW  SaKpPHETHX ABepax.y¥iB
TOKHX CIYIUIX, A BACCAANHH OPHCYTCTRYIOT POMLID WHCILI, COTIIACIIO
NPELIKHGALAN} GTETRR 13 Hl’]llljlbﬂ.ltblki, H‘r’lf")..llIl}.ll_n'-l’l'i-'.-j!l'1j HPHEHETA BITHHIINHE
Hpeaugerta i Bure-Ilpesmuenror (B DORMeaNHE CRYIIIXR) H IPYTHE
TROA OGTABIEHHHE HOMHTETOM.
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Llpapumo 7

ITpu yenoww codmogeHnd npegnacamrit Tpanuna 6, TevepantEsit
CenpeTapl WCOONEACT O0ABOINIOCTH CCRPCTaps A BECX BACCHAHWAX
Wenanawrensnoro J.{OBHTI‘H"‘H MBI KOMEGSHTE, OJ.-J. MOME! UEREHATR CROW
OOTBAHHOCTH OFHOMY W8 CTapmux caysumux (emperTapmara .

[paruan 8

Yercpanvondt (eltpeTaphk HAE €r0 OPENOTABHTCIL MOMRer, LpPH
yesorue enfioperns upagoumeannti pammna 58 Otwero Paraauenra,
TRCACTARILITE YFOTHEIG TN OHCLMCINWIC coQbInenmn Henomimmronniomy
Fomurery, ero EOMHCGCEAM 1 pafouum rpyninam L0 boedM pasGHpasehiv
HMH BOIPOCAM.

TMeasran G

Mepen pocestorpenment nperucsnonmtt Cenmepantmoro Cexperaps o
HARHAMEHY UERCOHAIR JHAEIYHRIX MEHOLY HE [H)UHM Y DAETITDB, Henonsu-
renpHer KoMHTeT moiDien yupenuTs BEOOpHEH Kovuter ,,ad hoe’ pus
PACCMOTPEHNA LAIFUAALYp T M:A MEYH €My COBCTOR.

41(IER-I) VYuaerme Beewmpraott Mereopororndceroi (pronmzanmn B
Tperrenr Moxapaon Topy.

HenorrmrerneHml ovmET,

HPMHL"IM.*\H B0 BHUMARER pe-"i[l.HHHI'I-IHI, IIPL’I]‘iH'J.‘yI.O ME?HMHH}_H])[HI)IH
Comnom mo I'eofesun w Tcodmsmme, cormacmo moropolt 1957-1958 r.
cuAraeTca Mempgyaapogniew [Tonnpeaw ‘oo,

llocranonnaner, wTo :

(1) Coemyoer yapegmrn Rowmorrer ,,ad hoe’’ HMeomoanmnreirmore Ifo-
MUTErH, cocroHuwmi 18 wrernr Komueonn 0o ABposoram, oo OpEIGe)a-
TenseTROM J-pa T. XecoernBepra, ¢ Oeupo MpOH3BOACTRE MPETRADITEIE-
HEX pefoT, OTHOCAMHMXGH K y4ac1Hw Beeympaoft Mercopomoriyeckroil
Opranusarimn = Howucenn uo Tpereeny Homapaemy Tapy Mesoymapon-
moro Coosa oo Teogesam m !'eodmmunc |

(2) Imamer, ormocanwecs k1 yuooran Deemuproit Mereoposora-
acoxoil Opranazannu B Tperhen MempynapoynoM Lloxaprom Loy, cae-
AyeT mpefcTaBUTE HOMBECGHR m0 ASPONOTHE, HaK TOIRRCG OFE O¥AyT
peipaborann Homurerom ,ud hoe’’.

423(WR-II) CranmeEApHRIe MeTe0DOTOTAIGCKHES €Y.

Hononanrenssef IoMuTeT,

TIpPHEVAS RO REMMARNE HHTEPEC, EPOARTAsMbR Bresuproi Merea-
poaornycerioll Opranmusannest 8 660p¥ROBALRR CTAUHOIADHRY METCOPOIIO-
PHYEUH X ijl['} K B 1}HH-||H"_{HBIX OHeaHAY |
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Ho¢ranoBmaeT nepemarh ofMIHi BOWPos 0 CTALBOTNIPTILIX MOTE0-
ponormaeckunx cypax llpemcemarcasmu Pormoraneaoix Acconmanmii o
Mpereeparamam sawATepacoBaEBEhX  TexHnveckwx Homuceht o @zy-
TCIMHS M PCIiOMEImLALImit.

43(HK-T) KomaTer ,adlive” molMemgyraponnoay MeTeoporoTHICCROMY
HaeraryTy.

Henonnureanougt Komuarer,
Hromnwaa o suEManue Pesogomuno 12(I) HomrTpeecea,
H[ HITAHOBULLT y

(1) Yro IHommrer ,,ad hoc” mo Mesgynapommomy Mercopomoru-
ugiwnmy Waerwryry, yupessenuBt Bo Bpemn nepsodl cecenn Henoanu-
reasroro IloMOTera, Cheyer COXPAHATE |

(2} Tpoewr, Rowmursr ud hoe’ upeucragmrs ZORIAN Caney wnsi
coecern emomuureismoro KommreTa.

14(11K-it) Honparra x Haeranmennio, 0THOCAIIeNYEA K MeTeopomoru-
qeckonry Ofcemegenan Memgymaponiore Boomyxonmavaimd.

Wenonpmeennasit Hovarer,

TTeunuman 80 suamanar pomaan Fabnogarean Beevmproli Mereo-
porxoruTesroit Opramusamau wa tpevheii cocemm Orppma SAR Memmy-
mapogaoit Oprammsamnmr 1'papgranclioll Anmaru ;

IlocramoRnqsr,

(1) Viongosounre HNpeswjerta Beemupnoid MeTeopodormyecnoi
Opraunusaipd @ NeHepasHore (eRpPeTdpa HA EHeceHus TOOPAFR™, HATH-
Hag ¢ JATh, © OTHOMICHUH Wotopol Deemupmaa MeTcopouormacenan
Opramssamsa v Mesogyrapoymag Opradasanna Tpastjiancrni Asnanun
cOTIa0srest meEny cobeit, 3 maparpad 4.4 Hpmromennsa I ® ,,Ilasrasie-
HHKY, OTHOCHIIEMYCH ® MEPCONIOFMYECKONY 60| IETCHAI MesR U YHE-
POIHOTO BORyIoNAaBauHm’’, cormacno Doroverganuyr 12 rpereell ceconn
Orpesra SAR Morpymapopaei Oprammsanun 'pampancioll Asuanum, o
TR CITYRAC, SCIM 30 Texoveranuy Hyjar n)mﬁpeﬂa Corerom T\'TH'HJ_\','WHH-
pomuoit Upramrsamen ['pukpgoancroi Apmammm.

(2) Tepepars Pexowernamnio 23 BrUNeymoMmamyraidl cepcnn, B 1w
cryuac, cenm oma Gymer opobpena Cosercn Momayuapopmo#t Oprammsa-
tun TpasepnEenoit Asnannn, ¢ Hommecnwo no Cunnontmuecko Mereopo-
JIOTHH JiiM Mg yIeERA CoBMacTHO ¢ HommecHett no Moperott Mercopomornm;

{(3) Waneuenue nacrodinwy Hacrabuenwd Do o Ve pommno Opws
paccmorpero HowHecnet me CmmomrotecKod Mereopoldorsn coBMeGTHO
¢ Homnmecueir mo Moporo#i Mersopoxornw.
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45(HE-II) Huagwaverme Qubancokoro Perusopa.

Wenomurrnrawi HoMmTET,

Menpmvan 5o BHMMAaue (TaTeio 15 PHRancosore Y orasa Besmnnioi
Meveopoaorrgecroi Onragmsanum ;

ITocrasoenaeT Easuaukts (Copa Opaan Tpeid, Orrascosoro Pesu-
aopa. Oprammzaim Ofdwenumenenx Hanwd no [poceemerwo, layxe u
Rynprype (JOITECIIO) r lipogononneroomiok m Cenpenoxoaniioreernod
Opramngannn, Cunancorry Pernaopom Beesiprot Marsoponocrmaecroit

Opranmsanms.

48{HR-IT) [lara eaepywneii ceecrm Memagnnrennwmorn Hovmrera,

Nenonpereaeoeitt I¢omurer,

n['(}’J'A\HUHJI.}I.JL"l', qTi 'I']_)H'I'hH GG .I;JI-UIIiI.IIHII'I'I‘H.IIhl‘}.l".‘j.'l’ll HUMH"I'BTH.
coeromTez MeRny ¢ ®m 30 cemrnépa 1952 r.

47(MK-1I) TaTATHCET: A3 RAMATAIOB GoMmera ma 1951 1. Ea HWIAC
Arraca (0TaRO0E,

Wernmnmanreasanit Komprer,

Bprgy cpomHoeTH, npupadHoli HoEmpoeccom mamanmmo  Armaca
Ofurakos, o

[Irunumas Bo BAAMAIEE TOT dakrt, ure Kpepur B 39.000 momm.,
grrprrlt g pToR neam 5 Gomsere wa 1851 1. obasarenecn puan sroi
L &N ;

lloCTAHOBAARE, IT0 B TOM GIYIAE, GCIM Hra cyMMa He GyAcT uspac-
xuanBaka B 1951 r. seaegereme HewzlewHON 3aMopiRRy, OHy DETAHETCR
cBOboOImOf AIT BLIMCOBEAYCINIQIE MCMH B Tedenme neere PHOAEGOBOTO
roga 1952 u cuny Crarekr 7.3 Muuanconoro ¥Yoerasa.

48(HK-I) Dpoeierr Araacw 0004508 I PAgiad JUpOBRLX IRICATILLILIOE
ITUTO HIYAHMIL,

W emommursltuui KoMmaTET,

ITogranoBagasr,

(1) Hro Cenperapmar pasyscr HueBadM wpociesr, 8 HOTOPOM 6 yuer
yrasago ofmee comeprRamue Ariaaca Oduamoz m OyAeT cofep:maTheA,
mpocsla, ofpamelnan K afpecaTtaM, 0 ¢oodMeHH EMY GBOMX 3aMeIaHm il
A TAKIKRE TOTU YWLIIY HHRENTIIIAPOR, KOTOPUE (HE CODHPAITEA TPHOGPacTH,

(2) Yro m npocmewry OymeT OpEIOMeHA CIEAYIOOAA PeE0MEH-
HELEA
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ywJicnonEmTEILEEI HomnATET,
Amea & rray Crateo 2 (¢) Kosrermmm ;

llpuamman Bo pEEMAHAE, 770 ATaac OfmanoB Gymer ocolenHo
O0Ie8eH [ CTAHTAPTHIAOUH HabmnieEuH Hal OBIaKaME ;

Prromeanyer,

(a) HUrcbm UYmenr OPraEwsaiim IPEJOCTABHIH OKICMILIIPET
YMeHbuieHHoro ATiaca ¥ pacLOD AMHEHIE BCEX CEOMY GUHOLTHYSGHWX
CTaHIHY, BKIOTAS CTAHOWH GYJOE B OTKPHTOM MOpe, H

(b) Yrobn ma BeCX ICTATCILIME AIITAPATAX, SAHAMARIIHXGH
METSOPOTDTHIBCKUME  HASUNONBHIAME, HAXOAWITCh  SR3BMILTIPE
Coxpamernmore Argaca.’’

(3} Uro r mpHHMNE Fe 6T POREAFG HI JIHOTO JIAPOROTO HKAGM-
TIpIL.

AHHIL-T) Paderaa rpyooa , PysoBoferea o MeTeopororoieckm
Habwopecnnm NI Senngxeit Jlerarennmax Anmaparon’’,

W{ HIHTHMTEA b H I Hl’}Mli'l'lu'l' f

IMocramonisizr ofofpETL BocePanobilcmuc I{oMHCCHclH ADHAUKON-
HOR MH'I'HHP“.II{H‘H 14 _E}Hﬁﬂ‘lﬂﬁ I'l]ylll[l:l ”-P_YH('IBUJLC'I‘BH 1141 MH’!‘HI’]IJ[}.II{]I‘M'-IH-
cemm Iladmogenuwam yua Jxumaned Jlerarerrnex Anmaparoz’.

MO(UR-T) Anmanmonnnrii evien Mewmyymaponmore Mercoporormaceroro
Caosapi.

Wenommurearnnit Ilomaror,

FTPHEAMA ST RO BHUMAFHE HEOGX0;MMOGTH MRTQFRIORAHAS IORYMEH-
Tamuy, cofpammoid nopromurerom Hommecnn Apmaimomuoit Mercopoio-
PEE T pEEHG Meawgy yHapoyoi Mﬁ'i'ﬂﬂI.Jﬂ.JIDI‘Jle:LECHDﬁ O[II‘HHMHHI[H wogeH
apmanuoaHore orfens Mexpyaapoguoro Mereoponoruzecroro Cuosaps |

nl’)(l’l';‘\l‘lDBJl}lET:

(1) Yro Ilpepeenarein Ilomuecur Apmanuormoir Mercoponormu
oy l']’l'y }Li’“’iymﬂll‘l'aIl..l»llll ]._.[I.H"‘}jLl’}[:EJlH'l‘H.IIlU Eﬂ}]!*lt':{'ilrllrl 114 Bl-'!ﬁ.l]J.-ll’]l'll'r'lf_[}lfllal
n Magarewserey jia paceMorpents e pafoueit rpyomoil Mereopouoru-
yeckoro (UIoBaps ;

(2) Yro IIpepceparens Homueenn o Dufanorpadum v Haparensorsy
npumer copmectHO ¢ llpepcenareney Hovmecorn Apmanmonsoid Meteopo-
JOTEH, COOTRETCTRYTNTIE VepHl ITA 00CCOBTeRvd ROODIWHATIWE Moy
Apnargomn OrmenoM {(JIonaps M ONPCACKCIIAME, FIOTPCOIACMIIME
H OMHJHHKRHX MH:HJWHHPOJLHDH OIII‘HHHHHILHH Tpa'nmam‘.-mn‘-’l Aguanan 1
Deomuproit Mereopomoruuecxoil Oprapuzanun, OTIOCAIIEMHECGT K AEMA-
LHH ¥ K QBEHQNHONOOH MCTCOPOJIOTHH,
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53(MI-L0) YsmMeHeH#A B BEIIYCEAX H B fodaBmenusax & Wgjpauuw N 9,

MGT[U-?IHM’I‘E.II LHB HUM Ll]'l‘l"r’l‘,

llecranopnaer npegaoimur, omMucesn mo (anonrmiccroit Merco-
pU::—[l)l‘l-'ll"l Ile_i{BM[}’I‘jIH'I‘h HHﬂﬁX[}J[l‘Ih]ﬂ[}’l‘h y'MIiI-Ih[llE]:[H}I. Yaoror MﬂMeHEHHfI
POCHICANHN M CETSH CTAHUMNE M ROOPHHHARNI0 STEX HIMEHEHII B I8IAX
YMEHBLIEHUA YHCITA HBHABEEMHY molasiaennil & ornomcewnu llyGromma-
oEE o 9.

b2(HI-1I) Ymewo upepcrasuredeii B Texnunveexux Komncesnx,

HMenoamrrrrrmuai HomwreT,

Homeratrpya, =to HOoMNTET OpUmcp/LUBRNCs TOCQ MICIEST, 4T0
]]aﬁUT& TEXOWTECHUY HOMHCCHT MomeT CHETATRH HELROGMHNEBRID I"J_llll‘.‘lfli'ljl'-
0¥ p TOM caydac, comm Yool SYMYT DasOo¥aTL ODGOTPXOHTCHHOS THCIO
II}_]‘:'.JI_(:-'I‘H SHTRNCH B PBHr.'IH‘-IJ’ll)If‘, TEXHHMREGHHE KOMHAGCHA |

IlgeranopaarT, 970 CICAYCT PCROMCINODATE YACHAM OTQHITHTD
‘l‘I]HMH Y0 JIP{!)LB'J"H ISL"J'I‘G.JIEI:'H HAIRAYACMELX ITMH E HAaYEGIBEe YIIEHOEB
KAEOI-nu00 TeXHATeCHOH KOMHCCHE M, B CIyTAAX, KOTHA 3TO Opej
CTABIACTCA BOSMOMHLIM, HAZEAUATL OJHOTO I3 OTHIX GICHOD 1 KAMCCTIC
JHHA, ROTOPOVY CIETYET SjIPBCORATR ROPHCHIHNEH L.
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MPUAGUENNE IL PEIOJIOOAN 2(HI-11)

IJIAH BUEMAPHOH METEOPOJCTHYECKOH OPIAHHSAIINH
B OTHOMEFHUW TEXHHYECK(G IeMOMHA JIHBHHT

1. Boryoseune,

1 anpaps 1952 vopa, wovpa Jlaess craner Cyseponanm Tocynap-
GTBOM, MPARUTANLCTRO MOJUHHO OYILAT BEATL HA cefd HBBECTHYIS OTDOT-
CTBEHHEOCT: B OTOOTICEWH DKODOMITICCHROTO PASEWTHA TEPpPHTOpHEH, &
TAHME [-IHHH{}’I"FTIY'-{] UITHETCTREHHINTR MH'}H’J[)"HH_IH);[HU ro T«’apaETe]]a o
OTIIOIICUIIG It COGCHIIM CTPIIAM M K OTPAHAM, BOSOYMIIIC E MOPCHHE
NyTH KOTOPEX BPOXOMHT 4epEs ee TEPPUIOPHI0 W 10fuHROGIH 07 Hee.
BryrpenHes PasBUTHE CTPAHE TACHO CBABLHEC :

u) (& cenboroxosHECGrEEHARME LPOOIEMAME, KER HALDUMNED, COXPAIIHAS
BLIOABIEE OCAKOE T DOCH, OPOMICHME, MOAWOPAIHA S6MIH H OXpaHd
OT MCOTATIMY M NMLUILULX OypL |

b} C mpofaeMami, cRARAHHAHME ¢ TYTAME CoOOIMEHHT, RAE HAaTPHMED,
PAIBHTHC BIYTPCOMLEX BOJUYIONEX coofuelmit, toropne mprobpeTaioT
peLioe BHAYEHUE B CTPEHE, LE CYX0UYYTHbE COOOLLRHITH CBHBGHEL & TARUME
TP YEOGTAMMT,

N7 paspemesra ofenx mpobaer — a) ¥ L) — neolxoamio cosyars
Mercopomoruaeceyi Caymiy.

I mempynoponmoM Macurrafc JINDHA DTpacT SOOUATCLLIIVI DOXAL
B OTLHHLSHW HO30Y IIHBEL # .M(}I}GKHX Ily'.l'ﬂﬁ1 A NOFINMY {'S.JI{-‘f)I"}'H’I' HIAMHHTH
MEPH B IeidY ofeceieHud HEB0IACHOCTH JOTATEIBHEIX ANDAPATOE I
CYNOB. OTO OOCTOATENLOTBY TAIVKC TORCPWT B HONL3Y COpTaHUIATHE
Memeopoimruusckoilr Carywber,

[Tawcmen, ¥ DCoX oTpam EYIOCTBYCT MOTEPHAUMOTANLIRA 06a5all-
HOCUD cODDWATD CBENERUN O LOLONE B [SUAX ORABOHEN LIOMOWE LDYINK
MareoponoratecknM CirymbaM. Dr0 06CTOSTBILCTES CRARAHO ¢ OPTATH-
AgmucH mAdIIoANTCALIIIY, eTannul, ¢ COOMPANNCH I TOCKCHYIOUMM Pas-
HIHHZT P HEHREM {‘a[}l'l(llil'P.HMﬁ e, 1 YHEHHRIX 3 ATIRX li’I‘HHIll'If:l.

2, (FSCTDFIOMINE YIRRKEEHTIS,

TMoesre orowganws BTopoli Mupopoi woltmer, B 1945 Tony » Jlumuw
Gomm oprammsopanu Mercoponormycenue (urymbol, raapntiM ofpasoM
Coeganenne Kopoasuerson, waw opnoit 18 Yopasasunnnx Jlepsag,
Jdpyraa Vopaenaomasa Hepmaea — OpasmEs — upojomsanla comep-
mars Mercoponormaeckyw Cnymby B (Menmane. Korpe Jluswa cramcr
Cynepentnn TocyapeTro, CYMBCTRYIIME TIOPMI0K Remel  lommsed
O¥IoT MOMICRATL TOPCCMOTPY.
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3. Bymymies yorpotteTsu.

aam opragrzanne Mereapoaormascroi CaymOs naI0HeR B cas-
ayromes Haparpade. On, roapoum 00pasod, OCHODA A YiKE CYMCCGTBY-
el caymie, KOYOPaH HBunercd HeofXoHMIIM MMHAMYMOM MAA YHO-
BICTEOPEHAS HACTOAMNX IOTPebHuUTEH.

4, Taasabe ueprn nperTuraencd Morcopoaornyserol Cuyaniil.

QutorHa s crpyRTYpa Mereoposaruyecroit Guysxis gommma cocro-

ATE 13 :

VipasmenHa

Fommmarnaorageckoii Cerumu

1'5apmoT0 MenTpa e UPOTHe3aM

BennMoraTedsubiy HEHTPOL 1O IPOCIOSaM

Cerm eTaniHi, cooBIAMIIEE CREIEHHH 0 TOTOIB

(JeTH CcTAOOMNE M0 KIEMATONOTHHM W AO#ICDIIM OGIAEAM

DIMERTPOCHHET .

Henoropric moppoGiocrst b OTHOMCIAR RAFKAOT0 HS DTHX DJICMCII-
TR JHIITGT HHHIE.
a) Vapaeicize., JHO Aoipnno OaXoamnrnes b TPHIOAE HIE TOGIHS0CTH
O BT l'I;GH"J‘PH.
b) Hansmemosoeuueckas Cexpusn,  Yupapncowe Mcercopomoryuccrol
C.Ilyﬂ{()ﬂﬁ T H) HH1HU T IlBﬁDJ_[BIII}'IU H.Jll{[bﬁ[ﬂTiLllﬂ['lrl'iﬂﬂﬂym CBHJLﬂO
T ANMEHECYTPATEEHOT) W TEeXHATECKOrO KOHTPOJL MAT CTRHINHAME L0
RITMATOAOIME I TOSSAEBEM OCAILAM.

¢) Taaenwii gewmp no npocrosas. B memiX SKROHOMHH CIMTACTCH, GTO
TISBHEE [(EHTP HO KEPOTHOSAM MNOMHMeH UIaXOAHTBECA A AspomopTe
Kaerenn Bemwra. Tanwum o0pastom DRAMETCH HOSMOMHALIM, 4r0DRL JIHD
VIPCIRGOOHC 10 OpOPmoRan  00GHVIGHDOIO BCW  oTPAHNy, a TOXme
Ui bHBIE IIﬂ'I‘iJEﬁl‘il’!GTl‘l JnpuaickEax  w HHOCTPH HL b FeTHWibHBIX
ANnIapatoE, NOJESVIINUICH STTM 2aP0I0PTObL.

d}) Benosoramervnue genmpn no npozaosem. Aspopposer 3 Beunne
d Camamece noiuRHEL O6CHyMUBATLCE NEHTPOM OO0 IPOTHOBAM, NAKINHM
METEOPONOTHIECKTE CODEYEl OTHOCHTCIUBHED ABRAIMH. Y eTeoOpoIoTmIccieas:
Corymby, HaxomuascH » Bermae, Jlo/mHa GhITh CHABIKERA [1H I MOBOH)LHM K1
1 000PYROBAMTHECH JILT OIP CHCACIHA BeTPa. UPT MOMOLTH pajapa.,

8) Cems emangelt, coolawns ceedenug o nozefe. Coth erannui, coab-
IMAIHIAX CBCACUHAA 0 HOroye o JINDHE, mosonna COCTOATL, IPHMCPII0, H3
narngpuate (15) cramgnid 8 Tpunowsrarus n BEpsvause 7 gByx (2) ®
HIETTTETEN

f) Cemv emengunii no ranmamosoennr v Joscdesnims ocadrar. GImraeresd,
YT CBETh (':TaHﬂlf'lﬁ NG WIIAMATGTQrME TOJEHA {i()l"yTOF[TT'\, IIJ_H-'IJ\"IEPHI], ks
moeernaguaTe {16) crapnuit o Tpunomuranun & Huperoame o, mpuyMepHEo,
us mectd (G} craunui B Pennade. B jonocudediie kv s10My cIe)yer co-
IepEaTe, HpUMePHO, MecTERecAT (60) craHnim Ho GOMEEBEM 0CafEHaM
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B Tpumomurouvu u [{upemauke. Oprapmsanna eramiuil mo JOMECDLIM
oCagEBM B (I)ﬁl]]lal{ﬂ, B JOIOMHEHHEe B HIEMOTOJOTNYesHITM GT&HI[IdHM=
He ARJIAeTCA HEeolXopmMoi,

g) Saermpocsass. COOTBETCTEYIONINE MHOTAMIANNE ABIABTCI NE00XO0IH-
MBIME FJTA CDGI’IP&HI’IH H PACIPOCTPAIICHMA MCTCOPOMOTHYCCRIY CBEIEH K H.
Hs mpemcrasamaercd HaOOKONWMOGTH B FUPBHJEHIT 00 TREOH MeTeo-
POROTHICCKOH OPraluAEy To0 DISHTPOCDIZE. Beposrao, oRamoeTen Bos-
MHIEHHBEM BRIIKOUHTL B8 B Oﬁl.lly H) CHC‘J_'EM}" BHERTIIUGBHBI‘I f‘;’l‘pﬁﬂhl, oo
Gymer Gowmee aERTHRANM B SHOIOMHEM.

6. Tcpeomaa,

Tpebyenni pa Mereoponornucerott GrymGer HCpeoEay DODHRER
COCPIHTR T T

1 Mmperropa

1 Hayanorn Dmemepra

10 Texmuror
20 Urapmmx AccHeTCHTOR

56 Ageuerenios

3 Mexammror no Paguo w mo Mereopomoruu
28 Paaro-Onepatopos.

XoT TPeNeTADIASTCA HOIATAIRHEM HAHHMATL BECh HOPCOHAT HD
YNGTA HUBHATEE, OhAKO OYEBHNIC, 970 B TCYCHAE HOKOTOPOro BPEMeHu
TOJTHOS DCYIMECTRIGHAS HTOTO CTPAMITSHITA (KAMBTCA CORBPIIOHHO Ta8BO3-
MOIROLING. ST0 OUIOCHTCA T OCODCHOOOCTE KO DeeMY HCPCOHAIY LEe
panra Crapmero Acercrenta, 4 B8 camos TeLe MOMHel ORAZEThCH Hand-
XOGEMEIM HaHATE M UEKHOTOPHX [2 CTapiiHE ACCHMCTeHTOR HB MG
rpamgan ApYIMX CTPAaH.

TaruM 0OpLE0M, JUIA OCYIORCIRIAINH IMEEISHMA R OTHOTTEIHHE
mafiMa IEBHCKOre mMepconar) me0dxogua0 G¥ACT BESCTH Qo0boc 0fy-
germe. Ofyvedue vro GoIusHO0 GFEET BaIWTBEH B GJREFIOUE DOPMbI

a) Cmuneniduu.

CrennenpERE OyayT pasarocH AspaunoMy luenHcKOMYy 1ellcoHany
¢ OeILI0 HaliMa ePG B qaabHellleM Oa LOMKAICTH, CBARAHHLES ¢ HAYTHOM
wiA TCxEATecKoil paboToif.

b) Heameannoems BMWO no obyucnumn.

Menbw aToik perredbuocrn Gyapr ofyIeHue nuBHILes /A Haima
HMX BIOCIGOCTBAN HA HOMEHOCTH ACCECTeHTOR. Takoe 0DyTeHve ¢ HAH-
GONBIIHM YCOCXOM MO0 OymerT IPOMDBOAHTL B CAMOH lmBIH, uw 1a
ofsazannpete BMO Gyer nessars oriparea o JLuBe0 01EIVHRIX LHETPY K-
ropoB T 010l mesm, Camracres, WTo OJEOrQ HIGTPYKTOpa Oyaer ma
MepBoe spemd DCCTAa™MI9HO W 40 OB A0M#CH 00.a/ 8Tk L PAKTHISCKITM
OIEITOM, TpuOGPETERERM UM Ha TEppmUTOpHH camott Jlvpmd.

MUHHMANLIEM CPOKOM TAROTO IHMASHAGCIIMST CICHVCT CYETITL B
TOJTH.-
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Cymecrsywomuit uepeodam, padoraEf B HACIOAINEE bpeMA B
Mereoponoratecknx Covmbax B JIveun, yRasan R caegyomed Tadmme.,
Umemo cuymamuy, MOIATHX 0A MeCTe (IO DPCMI COCTALICIES 11aCTOf-
mero JI,[H’\'JI'd.]l,H) BHKIHYEHD B CHONEN,

TexHEHE-CITy-

SLSEHIVTE, pitene Crapmwe s rerter ekt Blexaunnm JEERTY G
HOTOPHE BRILIG ACCULTEIITEL Arencrisn T paymo GALEDATODE
TRRAHHA
9 { 16 (4) 69 %) [B4 wamn 2.(0 32 {(18)

LT
4. OGopyIoBanTS,

lIpu cymecTBYRMHX YCAOBHAX 0OIemas 9acTs 00OPYROBAHHA,
HOTOPAI 10.06EVIOTEA Qi METEOPON0IrMYetREX pafior, (OCIOBIOTO O pac-
XOMYEMOTO) ARIACTCA UOGCTRETNONTRI YUPaRITaniEx Hepwdn. JTuRWii-
CHOMY ‘1PaBHTCALOTBY CJACAYCT BBATH B CBOH PYKM CYIICCOTBYHmec 060-
PYROBAHAC, OHU JHOJLEEHOD DETRThGHE HE Maire 13 rOM Gy Yy, ecar C-,.lly?ﬁﬁﬂ
OFOyT HPOOOMEATE (YyMROHOHEPOBATH, M I03TOMY CHIeAYeT IPHEATh
M B OTLOMEHNT ICPexofa 9ToTe O00PYECBAmNN B PYIH JIHBIicHoTo
IIpapmTedneTBa. MOCDEIGTROM TURYIRE HAW Zaiwa, Bemu Y [PARIHHIILHE
Aepisanil nosaraior, 9ro ofopyoonanMe MOLEIO (LITL KYMUEHO, TIPef-
CTERMHETCH BIIGUMEG SERUHHRIM ﬂ.[.[J.[a'l.‘l'i'l"_h e CTOAMOCTsY H3 SFMM (DUHJ'Ka
Teznmueexoli Hovomu, no mpattEeit Mepe MOCTUALKY, MOCKUIBRY peuh
HHET 0 THCTD MeTEOPOJIOTHIEcHoM 0G0PYIOBAIINE,

Fizjopssru 1w pacxonyevony of0pyacRaIHWI0 JioAkHEE B Gy jyuen
noupLoaTLes 13 fonupos JInsmickore IIpadHTCIECTEA B TOM CILYTAe, eCIM
Hedabss Byper uouydaTs (UEAHCOBYK N0MOINB HA 94y Oean #s $oumon
OfbemuaeHunx Hammit,

=

7. Pacxonn.
Ilmme npUBOARTeA GMOTA GECFONILIX PAcXoqoB oo MeTeopoXdorm-

Lt 1
veciol Caynshe
' ’ y v puna, CIHA

Hepeoganm . . . . . . . . . . . 4124.000
OfopymonaHme . . . . . . . . . 40,000
AMBRTPOCBASR . . . . . . . . 8.000
Pagmere pacxomer . . . . . . . . 9.000

Voo o 0 0 0 L 0 186.000 po.anapos

O CTOMMOCTE ¢YICCTEFIOMCTO GCHOBHOTO O0OPYEOBAMIA !
Mereoponorsgeckoe obopyroeanne 45,000

{(}00pyHOBQUNC TO BIACICTPOCDASH . 53.000
Wrore . . . . .. 498.000 momnapos

*} B nafpy 69 DXOGAT 5 wCCUGICUTOD, OHASHIBANLINMICH OFLODPCMOIHO pamio-
OOCPATOPaMH.
##) B crofKy daxaodans fuc U PLI, BDELY TOr0, 970 cpell 54 AC0ECTAATOB | MO HATHY
Ha HeoTe' ', OpHMADHe 20 ADTIOTAT HTAMLATNAME, H D0ITOMY MHCITO0 ITHBHHTIRR
MOEHO ompefleTuTh B Sk,
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B rov eayune, ecan are ofopymopaEne GyHer mpuHoGpOTCIO TyTeM
TMONYIRE, €r0, NeCOMHEHHD, MOWHG (y7eT HOAYYWTh 33 SHAYATEIRH]
menninyio cyMdy, w B § 8 mpegmosaracrer mupa B 50,000 gommapos.

8. Upepaaraensy Hporpasnie Texmigeoroff Iosromm.

nIlI«‘lHlJIME{H R BHHMAHHE HIIIEGOEHHBIE BLUIC MiHBEHE, Jusmitcroe
HpaBI'ITDJ[BL‘,TBU MOHET IHIHATL BOTIPOG off nRASAHHH EMY TEXHHYLGKIN
OOMOIMM T8 CJICOYIOUMHI YOIORIIK |

a) Cmunenfuu. CTHHEn) BN J0JRHEL TERATEGH HE YCUOBHHE, FHOMMHH Y-
Trx Bome |maparpad Hla)).

by Hesmeawitnems BMO no ofyrenitio. Henn aroll Denres sHOCTH OLMGAH bl
semie © § B{h).

e} fomynra acnoenona wemeopoaoetiveckuen 00opydosaaas. AR YRAZaHD
B § 6, eumTaeTCA, 9TO BTOT OYINT cOOTRereTEYeT HIparpawmie Texumecwkoi
IHouommn.

PacYous no 0CYINECTRICOINK BLIMENPEDCASHHOH OpPOrNaMMiL B TC-
TOHEE HEIKRY JIRYX JET LePARHTCA B CIeNywTIHX UHpax ;

3 o, CHTA
1) Jlse pruneHAMH B revenle IBYE Jer . . . . G.040
n)  Hemaresaoets BMO oo ofygemmo (no oﬁyue-
HIE, 1o Kpadncit mepe, 15 caym. mapmiines)  17.000

ii) OenozHO piopyjoRanme . . . 50,000
1v) CromMOCTE OPEABAPUTAIEHOCO 060JIBIEOB&£EEJI 2.000
Weore . . . . . . . . . 75000 gouau.

9. MepH, TIPCURELCINRG € [OIR0 60SCHATORAIE HCTPAPRBHOCTL (FTFADRT,

B row enywae, cenn JInpuiicroc [IpapurenrcTno me 6yAcT B cocTo-
HHHMIT REHTHh H4 (1{-',65-} OGr8eTCIBAHHNCTE 38 j_!'Fl...'IJ‘:HEf[I]IEE [E.I:,’HHII.I-“IOHHIJQBF}.HHU
cnyinh, YHOMAHYTEE B § 2, I RREAY HeOOXOEEMOCTH LCIPePHEHOIO
y LEITOARPOBAEHEH DX oy kD, olo cmomer obparuThos & Ilpasmrean-
erpam Cosppmenoore Kopoaerersa 1 Bparmem ¢ wpoesGoi o 1o, wrofin
CYICCTDYIOIIEC Cay 0Ll H DIpPCAD CONePmanmes 3TnMeE IpapurenscroamMu
HH YUFOBHAX NOCPBIHAYECTRA WAL Ha JPyiuX, B OTHOINBHAE HOTOPBIX
BOJDRID COCTOATECI 0C0006 GOTIIATHEIINE.
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TPOELRT COTVIATHEHILIL

MERNY WBEAUAPCEUM DOEAEPAJIBHBIM COBETOM

H

BCEMHPIIOH METEOPMIOIMYECKOR OPTAHUBATMEN

Cradoma
TEfnTER
BMO

DTJTHTD‘IT CIIEBLIE
HpTR BMD

MM yEUTRT
BRIO

OHOTEPDETCRO-
ANLHOCTH
GENSILL 1O
T A A

O HOCTPOER

B OTHONEINH HPHINIECKOTO CTATYCA
OPTAHMBATHH B WBEATAPHE

Hleefinarcemit Oegepanranii Coper,
C OOHONI CTOpOHH,

Bermuraan METEOPOIOTEIECKAA OPrANM3AIIHA,
C OpYyTOH CTOPOHAE,

MENAN BARU0TNTE COTIAIIEHES B OTHOMCIINN I0PHEHTCCIR0rD CTa-
ryce BMO B Wreiinapui, Yenorunuch & casiyimes

Crarpst 1
Ulsefimaperui Mejppasswmin Coser vaparrupyer BMO He-

3aBUCHMOCTR W ¢Bo0oNy gmelicramil, ARJIAOIFAcCA O IIPABOM,
KoY MCNEYIIOPOTHOH OPTEHUIATIHM.

Crarosa 2

Wl eetmapenuii Denepansrmii COBeT IPHIHACT MITCPHALNHO-
HANBHEH Xapakiep H wpHIITeckyl mpapocooenfuucrs BMO ua
reppuropER IDefimapmm.

Crarna 3

BMO moanayeren vem me UMMyHETeTOM, 70 i Enpomefcriioc
Ornenerwe OOrepumonpwx Hammit. TIpurnasrin 1 upemmyie-
CTRI B QTIIOHICHHE TAMOMICHALK IOILIAI AATOTASE et B ¢oOTRET-
CTHUM ¢ PAMNOIMEHHERWT Tpakkiamn Degepaussoro Lopera, OpE-
MOIAGMEME ¥ MEEIYIADOANLIM OPTEHH3ATHAM.

Crareg 4

MIpcimapoerait $epgepantiriit CoBeT CNENMANEHO HPHIHAST
SHETEP PUIOPUANBEOCTR SBMEIWHOA LNOMagd B mocTpock BMO
7 BGEX II0MEINeHMi, BANHMOCMHX 610 B CRABH ¢ es cofipanmamu
I BCEMH ceccHAmu, cosambaeMelvu B llpoimapnm,
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Crared B

llsetimapenmit @egepannimit Coner npaanacr npane BMO
u ee Uneror Ha moaHyr erofoyy cobpanuil, eracovan ceofoy
MpeMHit H TOCTAHOLIeIEHE.

Craroia G

1. BMOD wpoanaycren LIpaDoM HMMYIHTCTA LI ¢cOsI, GBOCTO
JUHHASHMAID U HEILRWHMMO IO M YIBEIEE, vie G50 0Ho HIT naXxo-
HITOCE © KM O OH0 HE YHDABNANOCH, B OTHOHIEHNHE RCeX IOPH-
OU9eCKHT AeHCTBIH, Ha BWOKOWYCHHEM TEX CIY94CB, KOTT DTOT
wmmymmrer byner cuar Uenepamnmre Cerperapest BMO nir ero
SAICOMITLIMHA 1T CCTADITCIIME.

2. JTewicumos w nepemiensne nmysereo BMO, wie Ga ono na
HAXONUIOCH H XeM O 00 HE YOPABIAI0CE, NOILEYeTC TPaBOM
FMMYHATETA B OTHOIIEHHH BCeX MC], CBASAHHMIX & ofnonamn,
PEREWSHITHMN, KOAPUCEAIMAMY, SRCIPOTTPHAICNHMI 1 BCRWN
APYTUMH QOPMAMH 3aXDATA HIE BMOMATCALCTRY DIACTCH, KAKOTO
Get 10 nu fbLan poja.

Crarea 7

SeMedbaud wiomase 8 uomewenne BMO spndwTed Hempy-
rocaoRenERMA. I poferasureny Hlaetinaperms Bmacrell ne uMeoT
mpano. BXofa b mmX O¢s ocoGoro ma 10 coraacms BMO.

(iTAThA 8

Apxrea BMO 1 Boodnie Bee mOBYMCHTH, TDHHALIEHATIAE
8H HJIH HHEXUAHIMECEH R oeet RJITQJIORHW, HGHI]I'IHUGHUEBHHBI.

CraTes 9

Brroz w wrrox ngpammd BMO ue Oyner nogmemars waxomy
6L To O GLIIO BANPCTY HIH OTPAIHYCHHID DROMOMHICCROTO HIK
hUHARCOBOID XAPARTEPA.

Craroa 10

BMO ocpofioimmaercd 0 IPAMEY W KOCBAIIILX IAJTOTOD
eIepaNEHEIY , RANTOHANLALY ¥ KOMMYHAIBHEEY — B (W HOLUGH M
HIHEME, XOSHUHOM WITH HAHUMATBIEM KOTOPLIX OHA ARIACTCA H
KOTOPLIE BAMUITEL ¢ CAYKOAME W D OTHOINCUMM MRH/KHMIIOTO Cg
1-1my]]1ec'1‘38. ]lpﬂ YCJIOEMI'I, grn 0Ha He ﬁ}'}Lﬂ‘I' II}_JII{‘;I-I’I'h F CHOHEHAK
¢ Hes CYMM, CJRYENMHE A OOTIRONeRRNe YOIy,
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CrofdoEa
cofpagnit

FANDIFERTCT
B OTHOTMOHHIL
IR
I HARE Y14
B OTHCIIERED
IDFTAE MED

H ey o sie-
TRTTFIONTT,
CEMELL oL
T ns
T TOAIETTRHIT

HenpunocHo-
ARHHDMTH
ERTEAT ]

jat] 1 S ERTE ST L]

DIFCKATLEEIR
BIELOUDTIATOR



CBOgDIA
PacTpAFIARA
LALLM LF

QihsmuanplLs
CHCI T

rpuduenne
UT TCHAYPEL

Guolora
DRESHL F
T CHBRARLH

HararynmnTen
Tegerapar et
Timedaos ®
HcaoaamET.
Toumrera BALO

TPHNCMREIIAR Ii PE3QIIOOHE 11(IEX-1I)

Crrarest 11

1. BMO mdcer Tpane MWONYIAT: H XPAEUTL DGCDODMOIKIILIC
HATTUTHM I, Ba.lLT-[l’l‘y, HHJEEBTE JIGHB "L H ;U;Pj‘l‘lm—! N BLYERTIN D 118H-
HOCOTH H CBOOONmO mMH PACHOIDEATECA, KAK HA IIBCHIApCHOM
TCPPATOPHH, TAK E B CHOIICHMAX ¢ OPYTHMH CTPAIIAME,

2. Hacrommag craThd LpiMenmMa ® [ocygaporsum-LeEam
TpH HX CHOmeRUAX ¢ RMO,

Crarny 13

BM() B cBoux cHoOUmICHMNY UONLBFETG: L0 KpalHeil Mepe
TEMH e JRTOTEMA, KOTUPHS OpeiucTarueHn Erponckcromy
Orpeay Qfregumentox ITammi.

Crarea 13

Ogmnpanemme chomenng BMO, nommEmvers KOTaprix jio-
EASQIIA AOGHHELM 00pagoM, 10 TOENGIKAT IoHsype, HAKOD 61
HE (6t CHOCOD, KOTOPhIM TIONLEY KITEA TP FruX CHOMICHMIIK.

Craton 14

1. Ipekmaperue DaacTy NPUMYT COOTBETCTIYEMOEE MOPIT JIFIA

cOuerverna BBEANE HA IDEEHNAPCKYI TCPpUrapHic H IJpefnsa-

HHA Ha Hel, # ranime O0THEs/\A © 9TOW TePPHTOPHH, R ('FHOMICHAH

Becx aall, oprmmaanio npHrmaaucnnux BMO, wax To

a} mpegeranaTeiel HITeIon, ®AKOBL 01 Hu OHAM OTIONICHHA

wemyy Wbainapueld T orumn Vocymaperpamd |

wrepok Menousmrensmoro lommrera BMO), mamora O HE

OLLIA MY TOMEOHLILION'S |

¢) ciuymemnx BM() me mBeinaperof Halu0HATBEOCTY ;

d) o, npuaririned st BMO, kakosa 600 v Guna HX Hanuo-
HAJILHOOTE.

2. Mepm, ormocammecd L ,,police des étrangers’ n mmeronmie

HETRW OTpAHnYKHTE BRed) 8 [TTRelmapi HHOCTPAHIER WIH RWH-

TPONL yemopHit wx upciiInamusa, Oe Oyayr UPHMEHATLOSI B

OTHOSEH T J.[I‘IH: IIHllB'-{I.'_[CJJ.eHHHX B HEGTDHIILHFI Gralrse.

b

Cramea 16

Upegerapnrenn Ymeror BMO n wicuer ee Menonwmresno-
Horo Howwrera, mpmrramienuse B [TRefinapan B cuiy cBOUX
GyurEnH, TOTLEYIOTET TCME R IPEDHACTHANE 1 IMMYHUTCTO,
Eoropeie  npegowraknsirea rewamua OOH, TlpupHAaerus =
JBTOTH B QTHOMIEAMM TAMOMKCIMIEIX TPABHA NPEROCTABNARTCH
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COTJEGHD TAMOEBEHHOMY  PEIMIEHMERTY ‘DBJ[HI}HJIHF[UT‘U COBBT&,
HEPHMEHHEMONY K MEEIYHAPOIHRM OPPaHi3alaM.

Corarnn 16

1. Tecuepansusiii Csrperaps BM{} o BrcOme ciymanue, kare-
roppit yrasagaex @y B ogotpennx Hlepekmaperuy Qepepas-
HEM COBGTOM, HONLBYIOTCST TPUGHMCTHAMME, HMMYIIETOTOM, TPC-
AMYIMECTEAMH 1 HABIOTaMNA, HPEADTH BHHEMBIMN ATLITGMATH T-
CHHM areHTaM, E GOOTBETCTBHY ¢ MOH{IYEAPONIEM NPABOM H
00LI4aMH.

2. Tlpwewaertn v IpEYMYIEETRA B OTHOTTEEEE TAMOIKCHHELE
OpaBHII IPepOCTABIIIIOTGI COTMQCII0 TAMOMICIIOMY PCTAMCETY
Depepanpaore (CoBera, LUPUMEHNENOMY K MEIKALY HADDJLHRIM O]
FAHWHAITHAM,

Crarna 17

Bee exymauge BMO |, rarona 6u1 i\ GLuma 01X naHONAILEOCTS,
NONLIYOTCA CHERYIOIMEMH LPEUMMYIIECTRANM 11 HAMYHHTETOM :
n) HBATHE HE BCHHOR HOAGYRHAGTY B OTHONIBHWUY FEAHcTERH,

CURCDIIGHHEIY HMH IIPH MCUHOJICHDE CHysrelmix ofmsar-

moeTeit |
b} oceobompmenre ov Boex nanoros — fEIAPANRHMX, RaETO-
HEMBIIRIX W Jﬂ]MMyH'H.JIh'I—IhTY, — FA ?‘H&JIURHHBE? URﬂaﬂH n

ROBHATPRETIEAIE, ROTOPLIC DHINIaTEnacT Hi BMO.

Crarna 18

Corysmamue EMO ve mgesfinaperod Banmonaidpmocrd TOE-
2YIOTCA OPEBEASCHAMU 3 MPCHMYIICCTDAME, HCDETUCICHHEILIT
D OJAIC OCYIIECTRIEHNA HACTOHIIEIO COLIAeHH . T] prrmimerm
W HPBAMYIIECTRR R OTHOTOSHAR TAMOMEHHEIX IPABUI IPCLOCTAD -
TATCA COTTACIEO TAMOJICHIOMY perrawcery (Depepaabuoro Co-
BOTA, NPHMEHAEMOMY £ MEHCLYHHHHEM O THH W3 ATHAM.

Cratpa 1Y

1. Ilemcwomase GounL @ cOCPCrATCILINE HAGCH, OQHLMEbHI]
dymrcmoEEpyomue s nepeoars BMO, Gyyr sarommo wrpn-
avann k {llRetmapns, ecnz BMQO eupaser 00 oToM nosmesamme,
H NMOCTONBKY, MOCKOALICY ACATEALHOCTL HI LPOUGKHT 1§ WHTE-
pecax nepcoHasa, oHu DYNYT TOMRSOBATRCA TOMH IHe IpADIMI
MATMYHATETE U TPHBMISTIUIMH I TAlt JIt¢ 0Cu0f0/IaTLeA 0T Hano-
ToB, nan K cama Oprammsaimd.

2. Dee domau H DQUEIAEEA, He3EBHGEMO O T01M1, WMEKT TH
OHHM BpWIMYECHMA GTATYC WM FET, HO YOPARIAMEE IO[ TOKPO-
sureneTaoM MO w mpepmasmodacsnic Jint ce odAMHANBHOID

5t

JHLTOMATH 6~
NHIOT TRMMTYTITTET
TanesmiLupru
CeKpeTapAa
H IERGTODEE
CITHAMOL

iy yserer b,

UBCNNTUCCTAD,

TPEN3CTABE -
EMEIE BOEM
CATF AR

TIPUBILIErTL 1t
TIRAIMTF TACTR,
BRI LT -
ALBIC 4ITF AT
HE [UTRHIDCKDiE
HLLEOTAIL-
AMTIT

TeHCOoTALIT
HORET K T. {.
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MEAINNEEHAE 4 PEIOAHIHE H{MTE-11)

NOTBROBEAHKNH, HMEIOT TO e NPAREA HMMYHHUTETI I Te }Ne IPHBI-
JACTHE, TTO M CaMa O]ZII‘S_L[EBE{HI'IH nocroAapIy, IOCHKONLRY fCIo
HAacarres X gRHY MG,

Cearna 20
Vims yHHreT, TReIYyGMOTDEIHEH HACTOAMEM GOV ATICHHEM,
tit LI FUTHHUBIGH € 18JThH JAPOBAHUA NHUUHLIX ITPEVMYIIECTR
mepeoraay BMO, O O6uinm yapejsgen HCXIIOUHTCILIO ¢ IEILIO
obennevenar croftoprore fiyarinonuposarrns BMO upu geax
0BeTOATEILETEAY. M MONHOM ICIODIOMMOGIE oc HePCOHATA.

T'emepasswzit Corperaps BMO mMeer npago w oGs4aE cHATR
FMMYOETCT B OTHONICHEH TOTO FEJH JPYTOTO GIVIKAIICFO A TCX
CJIyHaH)L’ HOTTe GH GYWTaRr, ™R 3107 i"ll\ﬂMyHH'l'B"l' llpe]lH'l‘U'l'Byﬂ'l‘
HOPMATILHOMY OTOPABIEHHE) OPAROCYNUA I IT0 @10 MOMCT OHTH
oflerano Gey yimepba paa mrrepecos BMO.

Crarna 21

BM(} Beerna Oyyer coTpynquvare co MMkeinapexnmy Bia-
¢TAME B OpAAX 00JeIr7eHENS OTHPARISHNS OIPIBCCYREM, cobmwo-
ACHIS MOIBNCHCHAX TPAnMI @ OPONyLPeKIEREL JI0YIoTPChIc-
HEW NPARUILEIVMAMI, WMMYHBTETOM W UDCHWMYINBETEAMM, 11])06-
IYCMOTPEHHEIME OTAOTOMIIMM CODIATICITHEM,

Crareg 22

BMO Oyner npMuHMATL COOTRCTCTDYOLRIE MCDLI JJII YAO-
BJIH'I‘B“PMTEJLEHUI"[I _[)HRPEIIIEHHH' : )
¥)  CTOPDR, ROZHEAKATIMYX H3-23 cOTMamenm, R xeropux BMO
ABJLICTCI GCTOPOIOH, M APYIAX CIIOPOT, HMCIOMIAX OTHOIICIIHE K
OOCTAHCENGETAMN I'PAMIARCHOTO [IPALA |
l’J) [_}TH_IJ_]”H, B ROTOPRE MOHET 6HTB HAdWeIDut#H KWK HZ [‘uli}‘?ﬂﬁ"
mpx DBMO, monpsyommiicm npabo MMMYIHTCTA, Kax CIref-
CTEMEM CEOETO OHNUIMENEHOLD IIDJOKEHIT, B 1OM GIy4ae, eciu
oroT HMMyHETeT He Oma cHAT ['exepasmbromM CeHporape.

Crarea 23

Ha-za toro dawra, 710 fleaventaocth BMO mpoucxoawrs Ha
¢C TeppuropHe, HipcHEnnpia He HCCCY IHRAKCH O0TDCTCTDCIIIIOCTH
MB?H}I.“}J'HHJ:JGJLI-IOI‘U X&PHH'['HPH 34 _Tll:.‘ﬁ(J'I‘Hl"lH T.ITH yll)’lll‘EHHH ()p[‘a—
HH88OHH WAW &€ CIOyMHANIWE, COBSPIUCHEHRE HIH He COBREPIMEHHLIN
Opy HCTOIOeIy UMM oIymefaux ofmsanmocrei.

Craton 24

1. IHacrostaiec cOIVIAMEHMC IIHICM He BATPATHBAET TIPABA
Il sefinapexoro Tepepanescra Cosera TPHHUNATE BeODXOTAMLIC



LPHIIDMHEHWE K PRIDIIONEE 1 [HR-IT)

MEPH TIPCAOCTOPOAMHOCTH B HHTEDSCAX OXDAHH G830HACHOCTT
M eitnapum.

2. B cayuae, ac.im oxakerca 4eo0XOQMMEIM NPHMEENTH TIEPBEIE
maparpad macroamei erarsm, lesiinaperult Lepepamsarit Co-
BeT Boliger B xomTant ¢ BMO, nax Tonnno 910 monmoasT o0eTo-
ATEITRCTRA, € TETLE TPHHATHH, 1D (60I0)HAMY cOruane, seol-
XOSEMLT MCP AU SQTMETHE HATEPecOR (NraHNsalimi.

3. BMO 6ypuer orasusars cogeicrsue lliseiinaperm Baooram
B HellAX NUpefyOpemRAcHHA TOT0 BPEROTO JIeHGTRUA B OTHOTIBHUY
Ocsomackoern [lRcinapuH, HOTOPOC MOSNCT HOpOESOHTH BOEICHE-
CIrEHE NBATEITEHOGTH Olll‘HHHEiHIlHH.

TaTBEA 20

Ha @epepaavimii Hosmrruzeesmit JenopraMeirs pouorocTon
OGH3iiT-THUU"I‘B COGPHROEHMH ILIAHE WERITOJHEHHHA M GAM WGHIEWTHE-
mue gagrommero coraamrenyst Jnedimapcroi Degspamueii.

Cornrhe 26

1. Bee necornaermd B OTHONIEANW HCOOJIHEHNA HIH TOMROBAHHAA
TTACTOAMET0 COTMAIIEHNSA, AIH OIaHa 8T0 OCYMSCTRISHAA, KOTO-
PLIC TICBOSMOKII0 PASPCINHTL WYTCM NCICTONOPON MEISAY CTOPO-
UAMHE, MOTYT OBITL IpefcTABIEHHI Toil MIIT Apyrod cTopoHoll HE
[HRpeTTERe TPROYHANE R COCTARE TPOX WITEHOR, ROTOPRH Oymer
YIPCIRACE OOCHC TOM0, KAK LIACTOAMNCE CORMQINICIIEC DOHZCT D
CILLY.

2. Ieetigaperwvi Qopgepamenei Cozer u BMO metuparnT ram-
LU TI0 OfOoMy 9aclry tpndyirama.

3. Hasnauennne ragus ofiparom GyibH GiacHsl DYIUyT Rhi-
GpaTt OpefcemaTend.

4, B enygac mecoramacma MY ¢YABAME IO BOIpOCY o BrGape
PEEBHATRIH, wenepAn it Haxpaguerea Hpencenaromed Memgy-
gapopore TpubyHanma, mo mpoenbe aicmon THHGyIAIA,

5. [Henmo mommmo GHTL 1pefcrasieHo tpulyliady DIHOR W

eTopoH R opwe ROsOYMIICHAA meKA.

5. Tpmbyman cam paspemact ponpot 0 $opMe TpOmemypH,
KOTOPOIE 0 OYESL 1DANGDIMBATRGH,

Crateg 27

IMaorommiee COTTAMCIIAC DCTYNAT O CHAY U0 Omo0eHAN £1'0
Hisefinaperum @epepassnmm CoBRrImM o BOMTBTEHTHON BIACTBIO

BMO.
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WorTRAEANH
[ TWNEITFITHIN ]

L1
OCVIOECTRIEHHA

PR EH M B P GSOIIKOM M A4 H K-1T)

Cratess 25

1. Hacvoamer corasmedte Momer Owlh IepecMOTpEHO 1D
upocefe omELH He CTOpOH.

2. B rawom exywac, ofic cropomu mommonl oGeyAHTL BOOpOC,
HHHKWE MA3MEeHEHMH {'i.JIH,'I'}'P,']' BHECTH K {10GTAHIBIECHAA HAGTOH LRI
GOTJIAIISHES,

3. B oM cyuae, ¢oUM NCPCTODOPLL II6 NPHUACEYT H GOLIAICITNIO
R TOJ\0HOA GO, COTMANICINE MOHeT BRITh JI8HOHCHOBAHG OJLH
U3 CTOPOH OGN HBBEIERTA 00 roM Fpyroil CGTOPOHE BA ABEA
1'OA BOEpEn.

Crarea 29

IFpernEcamma HACTOAMEND COMMIAINGHEA FODOIHHHITCH TJ4-
HOM B OTIOIICHHH er0 OCVIICCTHIeHTA.



NPEJAOKEHIE K PE3OIIOOHN 11{HK-IT)

TTPOERT IJIAHA OCYIMECTBAEHILA

HPOEKFA COlVIAIMEHUA MESENY IBERITTAPCEUM

OEAERPAJLNOLIM COBETOM

i)

ha

BCEMHTIION METECIOJOIHYECKON OPTANTHIATHEN

Caaren 1
1. BMO pasperuoercs HMOTE CHeTa. BO BGEX BAIMTAR.

2. BMCO amccr npapo 1a cpofonuriit ucpenel HOIACE, BAJIOTE,
BAMOT, 5 HOTH KX JOHYCHACTCH Y4473 Jlo0ra B JI'HHH'{H‘:I CTTHHRB, W
APYTHEX NepeBOAHMHX Deudogrelr na [eeBnmapumr B mpyrHe
CTpasL.

3. BMO vmeer npare Ha pusMer Beett CROBH RATOTH Ha a00yio
APYTYIO BATIOTY.

4, llsefimaperufi Depepaubupil Cousayr LpUINAIIRRIGH HWETR
R RUAY TOCTAFORICHTE MPeNIIeCTRYIOIMEX Taparpafior HacTos-
mcl CraTLy NPH BENCIHE TCPCTOBOPOE ¢ NEOGTPAHHBIME IPaEH-
TENLOTRAMA HO HOBOAY TPEECHepTes (QOHELOB M WMyUIEeTHEA.

Craroa 2

BMO oceofompgaerca or Beex o0HRATRIBHLIX RAHOLOR R
ofmwre DUHFR COHATRIION0 0BRCHOTENIT, RAK HATIPHMED, OTPA-
xopamme OT 6e3paboTHILI, 0T ICCTACTONX CGAYIAE6E H T. ., MHH
yeuosdd, yro BMO Gyner cnocofierroRaTR, 110 MEPR ROFMOMEOCTE
H HA YCIOBHAX, B OTHOUESHUY KOTOPHX OYICT LOCTETOYTO GOIILA-
NICIAC, YIACTHIO B IUBCHOAPCKAX CIPAXOELIY CHOTEMAX THX (ily-
MANMY, KOTOPRIE HE FOKPRITR OOHOH 72 cTpaxoBok camolt Opra-

Craren 3
1. BMO umesr nparo TTOMRS0OBATLOT KOTOM HIfA CBOHX G0OG-
pii(9a0ar M
2. BMO mMeer mpaso HAa KYpPhEPOR W HA JIHITTTOMATHTIECKHS
RATHIH A4 TEX #e YEIOPHAX, UT0 MHOCTDANNEC IPADHTCILETRA,
3. IIpEpmscrdH B OPCUMFINCSTBA B OTHOLIEHUN THMOMOHHRE
HOLIAHH AA10TCH K GAMIABMN G rAMOMREHHEEMI Tpasauamea Dege-

passHoTo CoBera, MPAMCIICMIIMH It MCAAYLAPUNHEIM OpI'aHY-
DOI{HIM,

Crofoma
IETIEHEDTE
el Vi e

EDpE
CONEANETITO
fuliftonn (e () e

Lo, HYPREDH,
OOONOMATAYE-
NHHAA HAA AR
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Coodweunn,
[LOMETHACNELE
B OpeEdce

Crofoda
ILEINA o
npefiBanTa

VROCTOLEDeHTe
JAYHOCTA

TIpemayncToa

CAVHAMDE, HE
ABIRKMTECA

FFRSIT AR GHI AT
PRGN ML

HDHAGHEEIIMK K PE2OJIWGHIIRE 11(HIL- 1)

CraTha &

BMO wmeer npann Fa OBTOTHME TAPHPH B OTHOMISHIE COOHG-
mICOEE, DOMCIMASMIIX T Opecce, coTamacno Mormynapopaoi Hom-
Benmuy 10 H,JIEH'I‘J_I(]I“}BHBI'T, NAH GBOWE {‘J}I'Iﬁlllt‘vﬂf“ﬁ H le{:‘,U‘}ﬁ WO
PafEo, NeIacMLIX HSHOCPEACTESHHO IUIM “18PC3 IOCPENTHKOE.

Crarna 5

1. & measw oGnerTsHmn prnespa o [IBeiimapumn mamoM, mepoe-
gHemeasstM B nap. 14 eorasimeHms, wiselmaposiue THWAGMETH-
TEUHHE MOCCWH T KOHGYILOTEA MONYTIAT I4OJATOBPEMEHHD 00-
IMEe MOCTPYROEM ¢ BHAYC BUSHL BO BGOX TEE CEYIMIX, KOTAR
lI.OJJ;YqHHHG '_l'ﬂﬂl_lH()l‘-i HBJHETUH I'lEOﬁX’UJI‘HMhLM, 'IIIII’I ]IPBJU}'I'HHJI['!‘
HHEE TACTIOPTA HIH OPYTOTO YOCCTODOPEHHS ITHTIHOCTH BMOLTE CO
CBEMleTeIbCTROM O TOM MOMOROHEE, KOTOPOC A4HHOC NTHUNQ SaHH-
maeT s BMUO).

2. [lpefinmaprrie IRTMQMATHYBCHKES MHCCMH W HOHCYERCTRA
IOXy9aT EHCTPYRIHE O0THOCHTCALIO DLIMAYH nHI 6C3 BagCpiiRE
ih 6{5‘5 "I‘PHGUBHHH H O JLYH0L0 IIPMGJ."'I'C'I‘RI-IH IIPUGL"I"I'H.IIH " 6EUII,.|IH'I‘I'IU.

3. Ilpepmmcamss mmap. 44 coOTTameHHES W DACTOAUICHE CTATLE
OYEYT NpUMCILITECA B OYHOTISHRY FKEHE! ¥ KCTel DOHITCPecoBaIl-
HUTL'D JITTTA HH TAX Wit yl'}.]IOR'HHX' H TOWM l_:.liyllFlE., BOAIH OHE AHHRYT
BMECTC ¢ OHMM U II¢ AMEKT TPOdeceuH,

(iratna G

@opepameant [lommrmyceruit jlenapramonT prgacr BMO
YUOSTIIRA PEHEA JMUHOGTH, cHaDmeEHoe BovaTpadEeil Teprma rema
B OTOONIGHNE HMKIOTO e¢ Ccay:mamero. Tamoe YEOCTOREpeHHe,
sancpeance Degepaanooie  lomurmuecnms  HemapraMerrom H
BWMO, earysuT FEOCTORSEHHEM JIWTIOCTH CAYRAINGID JTA REGX
(iEflep ATBHEX, KAHTOHANBHEX H KOMMYHAJIRHEX BRasrel.

CratLa 7

Coymamme BMO me mpe#tuapemoil HAHONANEHOCTH TI0Tb-

JYIOTCH CAeIYIUIMMEA TPREMASTTIAMY H TPCHMYITECTDAME &

4) Ta BHE N0 PacOpoclpaHARTEI OCPArHYeHHA B OTHOMICIINE
BAJHY'HhI X PE{BMBH’(’JH, B &M (HT HI]HPHH[IH'HHH}‘N“}H B OJLATRI-
MOTHYCCHHM ORCOCTADHTCIAM, ANHPIMTODMIALIM YD Mzeit-
napckor Dejepaneron (lopeTe |

b) R coyIae MemIyHApOAHOro KoufimeTra mepcomamy BMO w
CTO CEMLSIM JAIOTCSI T8 e IPSEMYINCCTBA U OTHOIICIIME
PBT[J:L"I'I} I.-IHII,I'IH, HAdK W TieHAM TUTHOMATHYSGKHEY W I'"LH"JI.'II:‘JIj
axxpepmropaunen: npu leefimopexom @epepauemom Co-
BeTE |



NPHIOHEEDHE ¥ PRSOITIOITHH 141(HME-II)

¢)  acnofosgreREre OT YILIATHL PeAePATEELIR, RANTONAIBIHE |
WOMMYHAILIOWE NANOT0B, B GOOTDCTCRDHE ¢ ofLraamam,
yU'I‘aHUBJIEHHhIM It B OTHHNITEHHH G.JIX?HHII{HX He lHBeﬁIlHI_FTIGB
mMossynapofaax Oprammsanall B Mlenezc.

Cratea &

1. Temepanptnii Cesperaprn BMO npejerarnaer Hiseitap-
croMy (DepepasrenoMy CoBeTY CHNGOR COY:KAMAX INoneiIapHes,
CAABAlIMX BOLTHCHKO#M 031 HOGTH.

2. Temepamsmmrtt Cexperaps BMO = [Ipefimaperutt Qemepans-
wndt Goper coeranamipr coo0IHa OTPALMYCTHNRIA CIHCOI CJIyIKA-
ImmMax IIIRBﬁ'uapIII{!H, H[I'I‘{JPHB R CHIOY MOGIHLYHHEBM BT TTH (IlyHHII'HT:FI'
ocDoSoIIaIOTCH OT BOWICHON TIOBHMHHOCTE.

3. B cwyuae mofunmsamuy ocrgdLEBIX COymauwmx MEBeinap-
ner, BMO mpenocrariigercd Opapo TPoCHTE, Tenes MegepalbEEIi
Homurwacewmit Jenapramenr, o6 oTepodne Tpuswbea 0IH O ApY-
Fof GODTRATETUYICINGH MB[e.

Crarea 9

Gorysmarmue MpcHOaperod HaOEOIANLIIGETH, [IPHITATICHIA-
K W 'F{E:].TB'I"U]II:I Hd, y(i’i'HHUH.[IG‘HTH—E[M 1t {'}G[IHULHUMY COTUHITIBHHH]
wvemay [eoepasmaran Cerperapes BMO o Ilretimapenun ®epe-
panpun CORCTOM, TBMPABIAIONHCET B ROMAIHPODIY B iRH-
Iiyniye H1 l‘[]c':ll‘lﬂ]_l'el‘-i B OGRHEBM G OHM2ITOUHHEM B L MM I:{I).’]:[l"{l.l,lflHMI'I1
HMEKT TPABe Ha BHOAwy uu QepepaisHEM Ilommrmgcckmm Me-
TAPTAMEHTOM JNHIWIOMATHIECKOGT0 HTACHOPTA.

Crearby 10

1. Bce 0CHOBHKE TNIATeMT B3 IEHENOHHRTY HOHTOR HIN fIPYTHX
donpor comuadkEmore obfccucucrad OPEOMEANLIILIY JATIM MK
cuyienimuy BMO), wakoen i vy OBLLLL siprvudb aremsa —
OROHE'TAHEE YO, IePEDHE B CIYMRD0, IPHOCTAHOBRL — OCBO-
Oomperorea 5 Inclinapus B MOMENT ILIATCHE OT BeeX IAIIOT(OB
KHK HA WATTHTAI, TAK W HA TPOTCHThL.

2. To e codOR OTHOGHTS [0 DCEM ILIATEM(OM, TPOM3BCIHMEIM
ofuumaapnnm THOEM H caymawm BMO noewe Gonessn, He-
CTaCTHHT CIYYACR W T. d.

Crarna 10-fing
Il oanoswe mupin
1) Ulpeligaperne Qegepanruee Boactsr puoyersr ocoGEe Map-

ki in BMO B upepenax, paspeimepnnx gonsennnamE Beanmp-
noro Ilouropora Cnwmaa,

[

Bpurcran
OOBHUHGCTE

Apnanmayre-
qecHAE
OACIOD T

Teucronani
momy 7 T .

LS|
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By idansn:
B Cday

IfomrRaH 10
JIETE AT HA

HPHIODHIHLAE B PrS{WMBOIEM W H{HEER-11)

2)  VeooBwd 9v0T0 BHMyCKa GYAYT YCTAHURIEHE 770 ahplomRomy
COTJIATICTIUIO HA OCIOLC TeX COTJIAVICIIH, KOTOPIIC 3RI¢II0TCHE
N0 STOMY UOBOITY € S\ PYIHM I Meily HE POAHEN i OPrafERa (D MHA.

Crarha 11

HH.U'I‘{_]HIII'Hﬁ TTARH TR UI:yIlJ,EC'i‘RJIE?HL{['D Hfi1‘yllaﬁ'l‘ H CE[J].—Y
nocie anobpenma ero Mpeliapexmy Depepantuaw CoBerom w
Wenownmreannem Hosmreroy HMO.

Cearerr 12

1. Hacroammi uwuaH momer (Hrs MEPECMOTPER mO mpocnbe
OOHOH U CTOPOH.

2. B racom emyuac 006C CTOPOTH IOMIKIE 0OCYRMTE BOUPOC,
HAlUE HIMCIICHHMA CACTYCT BHECTH B MOCTRIIOBICIIIIT HACTOMNICT0
TITHHa.

3. D roM ¢ay4uac, COTM LICPOTOBOPEL 118 MPHBETYT K COTIIAIIEHH
B KOHILY YOTA, 114AH MOer BT ICHOHCHPOBAH ONUOH B eTonoIl
TOLTe HBBCOIRHUA 00 aToM EpYrol cTOPOHK B3 JTRa oA Ruepe.
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Srarr lturr 1

Applicability
(a) The rules in Chapters 1 through 11 shall apply to all staff members unluss
specilic exclusions or quulifications are wude.

(b} The rules in Chapter 12 shall apply to personnel spceifically engaged for
confereneces and other shorct-term servico,

(¢) The rules in Chapter 13 shall apply to persomncl specifically cngaged us
technical assislance cxperts.
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CHAPTER 1

Duties and Responsibilities

Suary Burw 2
Statns as international civil servants
(WMO Staff Reg, 4.1)

AN staff members of the Organization are internafional civil servanis,
Their responsibilities are not national but exclusively inlernational. By aceep-
ting appoiniment, they pledge themselves o discharge their functions and to
reguiate their conduet with the intersst of the {rganization only m view.

STarF RTLR 3
Responeibility to the Secrclarvy-General
{WHMO Siull Reg. 1.2)

All staft members are subject to the authority of the Secretary-(zeneral
and to assignment by b to any of the aclivilivs or offices of the Organization.
They are responsible o him in the exercise of their funciions. Tn principle,
the whole Ume of stall members shall be at the service of the Orguniealion,
subject io the payment of overtime where applicable,

(WMO Staff Reg. 1.4)

In the performance of their duties slall members shall neither seek nor
accept imstructions feom any Governmeont or from any other anthority external
1o the Organizalion,

Srary llvre 4
Oath or declaration of office

(WHMO Siaff Reg. 1.10)
All staff members shall subscribe to the following oath or declaration :

“1 solemaly swear (uuderlake, efliem, prowise) to exercise in all layalty,
diseretion and conscience the functions entrusted to me as an interna-
tional ctvil servant of +he Warld Meteorologieal Organization, to dis-
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charge these [unctions and reguiate my conduct with the interests of the
Organizalion enly jin view, sud not to seek or accept instructions in regard
ta the parfarmance of my duties from any Government or other authority
externel to the Organizotion,”

(WMO Staff Reg. 1.11)

The oath or deelarstion shall be made orally by the staff members before
the Secretary-General or in his absence before his aulhorized depuly.

Starr Hure 5
Assignment ol dulics

{a) Staff members shall ba assigned to their duties by the Secretary-Cencral
and may he required Lo work in wny departmeent or activily of the Becreturial,
(b} This rule shall uol apply to personncl engaged as consuftants ov os tech-
nical assistance experts.

Starr Bune 8

Conduct
NMO Staff Rep. 1.5
g

Slull mewnbers shall conduel themselves ab all ey In w0 manner com-
patible with their statns as mnternational civil servants. They shall aveid any
action and in particular any kind of public pronouncement which may adversely
reflect on that slatus. While they are nol expecled Lo mive up Lheir nalional
sentiments or their politieal and veliginus eonvictions, they ahall at all times
besae in mind the resceve sud lact incumnbent upon them by reason of thew
international status.

STavr RuUtw 7

Communieation of unpublished information
{WAMO Staff Reg. 1.06)

Stafl members shall exercise the utmost diseretion in regard to alt matters
of official business. They shall not comrmunicate to any person any information
kuowa to. then: by reason of Lheir oflicial posilion which hag nol been made
publie, except in the course of their dities or by authorization af the Secretary-
General. At no time shall they in any way use to private advantage informa-
tive kovwn Lo them by reason of their official position. These oblirations do
not cease with separation {rom the service.
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Srarr Rourw 8
T'ublic information relgtionships

fa] 8taff members shall not issue statements Lo the press, radie or other apen-
ctes of public information, release any wisnal information. or publigation, or
take parl o [ilin, radio or Lelevision productions which are In wny way relaled
o the aims, activities or inferests of the Organization without the prior approval
of the Secretary-General,

(h) Staff members shall ohtain the prior approval of the Secretary-Genaral
before aveepling spesking engagemenls or wriling arlicles or bovks or providing
other material for publication.

Srarr Rurk )
Fees for speaking engagements
(o) Stull mewbers shell not accepl Tees or gilts of any sorl, other than rei-
bursemeant. for actual travefling expenses, {or statemenis to the press, for par-
ticipating in film, radio or television productions, [or writing articles or hooks
ur [urnishing visual inlurmation material {ur publication, ur for speaking or

similar sngagements when the content of the statement, produetion, writing or
spaach is in any way related to the aims, activities or interests of the Organization,

(b} 'T'his rule shall not apply to persormel engaged as consultants,

Strarr Rorr 10
Acceptonce of gratwities

Staff members shall not accept graluilies or favours of any sort frem
eommercial firms or individuals doing or serking business with the Organization,

Starry Ruie 11
Acceplance ol honowrs, decoralions, favounrs, gifis or {ces
(WMO Staff Teg. 1.7)

No stall member shall accepl any honour, decoration, lavour, gifl or
remimeration from any Gavernment, or from any other source external to the
Organization, H such acceptance is incompatible with his status as an interna-
Lional eivil servant.
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Starr Rure 12
Outside activities

{a) Staff members shall not engage in any outside oncrpation or hold any office
which is incompatible with the proper discharge of thehr duties with the Orgun-
ization. Trior approval by the Scerelary-General is required belore s staff
member may engage in outside oecupations,

{b) Staff members shall nat hold office in any association whase aims or astiv-
ilies ure in any way reluted Lo those of the Orguuizution without e wpproval
of the Seerctary-General.

(¢} This rule shall not apply to personmel cngared as consullants or as technical
agsistance cxperts,

Starr Turre 13
Cundidacy for polilical vlfice
{u) Any slall member whe beeomnes a candidate for o public office of 4 political

aharacter shafl resizn from the Seerelarial.

(b) This rule shall net apply o persenucl cngraged as consuliants or as technieal
assistance experfr,

STavrF Bunwe 14
Hours of work

{a) The whole time of staff members shall he at the serviee of the Organizalion,
subject to the payment of overtime where applicable.

(s} The normal wo:k weck shall be 40 hours,

{¢} The ollicial holidays of the Grguuization shall be presceibed by the Scerclury-
Gencral.

(d) This rule shall not apply to personuel enpuped as consullants.

Starr Rurs 15
Privileges and immumnilics

The immunities and privileges altaching to the Organization by vivtue
of Article 27 of the Convention are conferred o the nterest ol the Organization.
They furnish no excuse tn the stafl members who enjoy them for non-perfor-
mance of thelr privote obligativns vr failure 1o obsceve laws and police repula-
tions. lo any case where these privileges and Immunities arisc, the staff mem-
ber concerned shall nnmediately report to the Seerctuvy-General with whom
along it rests to decide whelher they shall be waived,
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Starr Rure 16
Proprietary rights
All righits, including title, copyright and patent rights, in any work per-

formed by a stall mewber as parl of lis official dulics, shall be vested in the
Organization. '

Stare Ruie 17
Financinl responsibility

Any siadl member may be requived to reimburse the Qrganization cither
partially or in full for any financial loss suffcred by the Organization as a result
of his negligence or of his having violated any regulatinn, rule or administrative
mstruclion.

Srary Huoe 18
Private financial interests

Any stalf memher who has occasion to come in contact in his official
capacily willh uny mattcr eoncerning a eompany, purtnership, or oiher business
concern i which he has an interest shall disclose the measire of that interest
to the Secretary-General. This rule dees not, however, apply to the mere hold-
ing of shares in a compuny by a stail wember unless snch holding is so preat
as to give him a rontrolling intarest, in that eompany.
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CITAPTLER 2

" Salarvics and Related Allowances

Starr Rure 20
Schedule of annmual salaries

(a} The schedule of busie salarics shown in Appendix I Lo the Staff Regulations
for WMO shall apply to staff memhers in the P-categnry,

{(b) The rates of pay for locally-recruited staff shall he detarminad in the Tight
of laeal scales. Tha present rates ave shown in Auwnex L

{r) (To he inserbed later),

{d) The Secretary-General shall determine the salary rates to be paid o per-
sonnel specifically engaged under Staff Rule 135 for conferences and ather short-
term service, and, subjeet to the approval ol the Execulive Committee, Lo per-
sonnel appointed as consultants, and to personnel appamted under Staff Rula
150 as tochnical assistance experts,

(8) Comsuliants shall he paid in aceordanen with the schedule shown below at
a daily rate, for each day actually ciployed aud fur each day spent in official
travel te and from their official duty station. Comsuliants coming from mirtside
the local area shall be paid the appropriate travel subsislence allowunce lor
cuch day while in oflicial Lravel stulus, Consultants may not claim eommpensa-
tion for services on official bolidays of the Organization unless they have actually
worked or have been in ollicial travel stalus on such days.

Traiwnlent: Tevel of Wtk Taily Bate
P—3 .
P2 i {to be determinad Tater)
—1

(f} l'or the purpose of the WMO Stall Pension Fund, the contributions shall
be based on Lhe basic salary or wage.

() The terw “busic salury” or wage rate is defined as the annual rate specified
in the schedules and shall exclude all other payments, subsiclies and similar
benefits.
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Srarr Huir 21
Salury and wage adminislration plan

{a) Posts and staff shall be classified inlo catvgories and lsvels, according to
the nature of the duties and responsibilities required.

(b} This rule shall not apply in personnel engaged as consultants.

Srare Nuir 22
Night Jdillerential
{a) Staif members shall reccive a night differential of 10 per cent of Lasic pay
fur any reguler working hours between .00 pom and §.30 a.un., provided
that no night differential shall he paid for any part of a tonr of duty thas heging
between 6. 00 aan, and 9, 30 a.n.,

(b) This rule shall not apply to personnel engaged as consultants, or personnck
copured as technical assistance experts.

Srave Rule 23
Special post allowance

(&) A special post ellowance may be puid to stafl members required to assume
the duties and responsibilities of posts ebove their own levels for suhstantial
periods of time, Staff members shall assume the duties of the higher level post
[or six mwnths before they may be eligible [ur a special post allowanee.

{b) This rulc shedl wot apply L puorsonocl specifically enguged fur conferences
and ather shori-lerm service, personmel engaged as consultants, or persannel
engaged as technical assislauec experis,

Starr lluie 24
Sulary and wage increments

(n} Inerease ol salary from voe step reie to the next higher step rate within
the same level shall be granted annually to staff members whaose services have
heen satisfactory, except that six months of satisfactory service shall be required
for the vue wage increuse specified in Lhe schedule for manual workers.

() In compuling the periods of service required for such salary Increases, no
credits shall be allowed for any time in excess of twenty working days during
which a staff member is on leave without pay.

{r} This rula shall not apply to persomnel engaged as consultants or tcehnical
assletance experls, excepl as may be speeilically provided in Chapler 13,
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Starr Hure 25
Salary policy in promotions

{a) Staff members receiving promoiions shall be paid in accordance with the
[ollowing provisions ¢

(i} If the staff member's present salary, plns his Tangnage allowaonee,
amounts o less than the salary rate of the fivst step of the hisher
level, promotion shall be o thal basic rate.

(1) T the siafl member’s present salary, plus his non-resident’s allowance
andfor lenguage aliowance, cquals or cxeceds the salary rate of the
first step of the higher level, promotion shall he 10 +ha salary step
rate of that level next above the staff member’s prescnl salary pluy
his non-resident’s allowance andfor language allowance.

{(b) This rule shall not apply o personnel specilically cngaged for conferences
and othar short-term sorvice, personnel engaged as comsiitants or as technical
assistance experts,

Starr Ruie 28

Salary advaneces
{u) Selary advaonces way be wade to assist stall members during financial
CINArgeneIss.
(b} This rule shall not apply v personoel engaged as consultants.

Starr Rure 27
Deductions amil econtribulions

{a) Deductions may be made [row salurics and wages [or contribulions under
the provisions of these rules, for contributions anthorized hy staff members,
and for indebtedness to the Organization,

{b) Salaries, wages and other campensation shall not be subject to execution,
levy, licn, attachment, guruishment or vlher Iepal processes,

Stavr Rure 28
Overtime and compensatory time offl

{a} Staff members in the General Service Category [row e entrunce level
through the senior level, whoe are required to work in excess of the hours of
therr normal work week may he given addilional poyment or compensatory
time ofl uwoder coaditions preseribed by Lhe Seerclary-Ceneral.

(b} Manual workers, guards and chauffeurs shull be counpensated for coquired
overlime work solely in cash. COther stall members in the Genoral Serviee
Category from the entranee level through the senior level may alsa be compen-
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sated solely in cash, if the Secrelary-General determines that the nature of
their work, the prevailing local pay practices or other special civcumstances
warrani il.

(¢) Other staff members who are raquired o worle 1m excess of the hmrs of
thelr normal work week may be given compensatory time off under couditions
preseribed by the Becreiary-General.

{d) This rule shall nvl apply Lv personnel congaged as consultants or technival
assistanne expoerts,

Srarr Ruie 29
Language allowance

(a) A Ianpuage allowance shall he paid to staff memhers in the General Service
Category In the junior, ntermediate and senior levels (or their equivalent in
the local salary struclure) who pass an appropriate examination and demou-
strate continuing proficiency in any two of the WO official languares,

{h) The amount of the lapguage allowance shall be the equivalent of a one-step
increase, cxlending, where necessary, heyond the siaff wember’s sulary level
{2) A staff member may receive only one language allowance al any ane time.
(4} The lunguage alluwance shall be added Lo basic sulary for such adininis-
trative purposes as computing pensiongble remuneration under the WMO Staff
Pension land, :

(¢) This rule shall not apply to personnal enpaged as translators.

Starr {lunr 30
Children’s allowances

{u] Bubjecl lu conditions and adjustments preseribed clsewhere in this rule, a
staff member ghall receive a children’s allawance of § 200 (U.S.) per annum in
respect of each of his children whe is dependent upon him fer main and continu-
ing support and who is under the ags of eighteen vears or, if the child is in full-
time attendanee at a school or university (or similar educational institution)
or 15 totally disabled, under the age ol twenty-one years,

{b) No children’s allowance shall be paid to personnel specifically engaged for
conferences and other short-term service, personnel engaged as consultants and
personnel enguged as Lechnical assistance cxports for less than Lwo years,

{¢) If both parents are staff members, only one allowanee shall he paid for
cueh of their children, If une of the parenls receives a childrenw’s alluwance
from any nther sonree, the staff member iz not eligible for a children’s allowance,
(d).The Scerctary-General may decide in cach cuse whether the allowunce shall
extend to.adopted children or step-children. :

(e} A stali member in the General Scrviee Category, cousidered Locul Hecruik
under Staff Rule 42, shall receive a children’s allowanee of Swiss fr. 8000.— per
anpumni :n respect of each of his children fulfiling the conditions described in
{a} of this rule,
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Starr Huip 31
Fducation grant

(a} Subject to the exclusions in (d) of this mule, each staff memher whoase official
duty station is outside his own country and who is entitled Lo » childrer’s allow-
ance under 3taff Rule 30, shall receive the following edueation grant :
(i} The sum of §200 (T1.5.) per annum for each child in full-time atlend-
ance al o school vr & wniversily (or similar cducational institution)
1 his nwn couniry ; provided that where 2 child attended such an
institution for a period of less than two-thirds o any ene scholastic
year, the allowance shall be reduced to sach proportion of §200
{(U.5.} as tho perind so atlended hears to a full scholastic year.
(i) Ewvery Lwo scholaslic years lhe Lransporialion cxpenses of the out-
ward and return journey of such a ¢hild by a rante approved hy the
Seerctavy-General, :
(b) If both pareuts are siaff members, unly one education prant shall he paid
for each of their children. If anc of the pavenis receives an education grant
fromn any other service, the stall member is nol cligible for an cducalion grant.
(¢} The Scerctary-General may decide in each case whether the cducalion
grant shall extend to adopted children or step-children,
(d) No education grant shall be puaid Lo personnel reparded as local recruits
under Staff Rule 42, mannal workers, personnel specifically engaged for con-
ferences or other shori-term service, persomnel engaged as consultants, and
personnel engaged as Lechindeal assislauce cxperls.
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CHAPTER 3

Appointment and Probation

Srare HyLe 40
Appointment of staff
(Art. 21(h]) of the Conwvention)

The staff of the Serretariak shall he appointed by the Secrelary-General
wilth ithe approvel o the Excculive Comunillee in gocordunce with regulations
established by the Congress.

STarF Rrie 41
General selection policy

{a) Due regard shall be pard to the importance of recruiting and maintaining
the staff on as wide a grographical basis as possible.
(b) Maintenonce of staff on a wide gragraphical basis shall not he a considera-
tion iu the reeruilment of ;
{i) manual workers, who shall be locally recruited ;
{11} stall members in the General Service Category, from the entrance
lavel through the senior level, who shall normaily be locully recruited,

Stary Runr 42
Locally-rceruited personnel

(a} Exuepl as provided in paragraphs (b] and (c), stafl memboers in the General
Serviee Dategory shall he considerad lacal recynits and shall nat bhe eligible for :

1} lresyel subsistenee sllowance [or installation purpose ;

(i} education grant;

(11} home leave ;

{iv) lravel cxpenses [or themselves or thefr dependents at the time of

separation ; or

(v} removal expenses at the time of separation ;

{vi) repatrialion grant.
(L) Btaif meinbers of IMO reappointed by WMO in the Ceacral Service Category
whe have been recrnited from outside the area of their duiy station and whose
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entitlement to one or more of the allowances or benefits specified in paragraph
{a) has been cstablished by the Secretary-General, shall recaive the allawanees
or benefits to which they wre eniitled wnder the relevant stufl rules.

(e} A stall member who would be ¢urvently cligible for uny ellowence or benelit
except for heing exclnded by parapgraph (a) above, zhall commence receiving
such allowance or benelit from the date upon which he is reclassified to the
professional calegory, or iz reassisned aller an appropriafc examinaiion ko a
post within the General Servier Gategnry for which suitably qualified staff
cannol normally be recruited wilthin the aren of the duly station, No ellow-
anee or henefit shall he paid reteeaertively under this paragraph.

Stave RULE 43
Eligibility of wen apd womcen for appeintments
(WMO Staff Lleg, 4.3)

Selections of staff members shall he mace without regard to race, ereed,
political belief vr sex. Sv Tur as Is praciicable, scleclion shall be made on a
competitive hasis.

Starr Murz 44
Compeiitive basiz of selection
(WMO Staff Reg. 4.4)

Vacaneies shall be filled on a conrpetitive basis and without regard to race,
creed, political helicf or sex. Without prejudics tn the inflaw of fresh talent
at all levels, the experience of persons already in the serviee ol the Organizalivn
shall be taken into aceount in promotions. This coneideration shall alse he
applied, on a reciprocal hasts, to the United Nations and the Specialized Agen-
eles bruught iute relationship with the United Nations.

Srarr RoLe 45

Appointment of stateless persons or
cilizens of non-Member Stlales

The appointment ol stalcloss persons or cillzens of nen-membor Slales
ghall be limited to cxceptional eases.

SravF Rurr 46
Fascism and Nazism

No pergons shall be appoinled whe have discredited Lhemselves by their
activitics or connexions with Faspism or Nazism.
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Starr RuLe 47
Age limits

Murimdly, candidetes under Lwenly or over sixly years of nge shall not
be considerad for appointment, provided that the minimum ape Hmit for thore
loeally recrurted shall be sixtcen.

Sta¥r Rure 48
Ewployment of sizlf mwembers of the same Lamily

(#) Appeintinent shell not be granted o a person who Is elusely related by
blood nr marriaga to a stafi member, excopt in extranedinary rcircumstances
where another person equally well-qualified cannot be recruited.

(h) Normally, anly one member of a closely velated family group shall be granted
v indelerminale appolutment,

(¢) Stall mcmwbers closely relaled by blood or myrriswe sholl not be agsigned to
serve in the same department if onc of the pusts is subordinate to the other
in the line of aunthority,

Srarr Rurne 49
Termss of appeintment
Siall incmbers shall be granicd vither indetermingtle or Letuporary appoint-

ments.

r

50

Indeterminate appuimtment

Srarr Rune

(a) An indeterminate appointment which has heen confirmed afler a proba-
tionary period shall be considered permanent, subject to review svery five years
or less on prounds of clliviency, compelenee and inlegrily.

{b) The Seorclwry-General shall appoiot a Personnel Sclection Gomuoiiles to
consider and review the qualifications of staff memhers recommended for indeter-
minate appolntments,

{) A probationary pericd of two years continusus service shall be requirsd
Lelore the conlivmeiion of an indelermiuste appeinbment, provided thal scrvice
prior to the effective date of the appointment shall be counted for this purpose.
1he probationary period may be extended up to o total of two years and six
menths In individual cases.

{(d) This rule shall nol upply to personnel specifically engaged for confercnces
and ather shart-term servies, persannel engagéd as comsultants and personnel
engaged as techunical assistunce cxperts,
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Svarr Ruwe 51
Temporary appeinitments

(a) Temporary appointments are granted for such perinds and under soch con-
ditions ag the Seeretary-Generel muy determine,
(b} Vemporary appointments include :
(i) short-lerm apprinkments, 1. ¢, appoinlmenig for u lixed peried of six
months or less;
(i) lixcd-term appolutments, i e, appointments for a fixed period of
more than six months’ duralion ;
(iii) indefinite appoeintments, i, e. appoiniments for a period of no fixed
duralion,

Starr Bure b2
Mecdieal examinntion

An cxamination by a qualified member of the medical profession, wher-
ever practicable, is a prerequisite for appuintincnl,

Srawr Rure hi
Lelier of appeiniment

Upou eppoiniment every staff memher shall receive a latior of appoint-
ment signed by ihe Scerelary-General or his authorized peprescentulive,

Starr Ruize N4
Travel and removal expeuses upun appeinlmcnl
or change of olficiul duty station

{a) Upoen appoiulinent, lhe Orpanizalion shall pay, subject 1o thie condilions
in paragraphs (o), (), e) and (1) :

(i) tenvel expenses of the staff member from the place or recruitment ;

(i) travel expenses of the stall wember’s wife and depemdent children
provided thai the appointment. 18 for ane year or lomger, or after
vue year ol coalinuvus sceviee ;

{i1) expenses in connexion with the removal of the staff member’s house-
hold goods end other personal effects provided that the appomtment
is for lwo yeurs or more, or wlicr conllnuous service of Lwoe yvars;

(iv) travel subsiztence allowanee for installation purposes of the slaff
wember and up 1o four dependents for whom the Urganization has
aceeplted responsibility for payment of travel cxpenses under (i) and
(i1} abowe.
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(1) Upon ebauge of official duty station, Lhe Orgauizal.iun shull pay subjoci to
the conditions in paragraphs (¢}, (d), {e) and
(i} frovel expenses of the st'iﬂ' mf‘m_ber JJJ.S wife and dependent ¢hildren ;
(i} travel subsistence allowance for installation purpuses Jor the stall
member and up e four dependents for whom the Organization has
acvepted responsibility for puymont of travel exponses under {b) {i) ;
(iil) expenses in ¢connexdon with Lhe removal of household gouds and other
personal effects cxeept where it is known in advanee that the staff
member will remain ot the new duty station for less thon two years,
unless Ll Excculive Corniltee decides Lo reduce Lhis period.
(¢} A staff member otherwise cigible for paymenl ol travel cxpenses of depen-
dents or removal of househald effects normally shall not be entitled to payment
of these expenses if his services are not expected to conlinue beyond six months
afler the proposed beginning date of the travel or removal of houschold effects,
(d) The tevel cxpenses of dependents wod Lhe cost of renovel of heuschold
aflacts shall be paid from the place to which the staff member is entitled Lo be
returned at the Organization’s expense upon separation or from any other place
provided lhat the cusl shall not exeeed the estimaled cost from Lhe place of
entilement.
(e) Manual warkers, personnel regarded as local recruits nnder Siaff Rule 42,
personne!l speeilically engaged for conferences or other short-term service, person-
nel engared as  conscllants and persvnnel engaged as technienl assisiance
experta shall not he entitled to payment of fravel exponscs of dependents,
expenses i conpexion with Lhe removal ol howsclhold guuds, or travel subsis-
tence allowance for installation purposes, except as may be specifically provid-
ed 1 Chapters 12 and 13 of these rules.
(f) The payment of travel and removal expenses and ailewances under this
rule shall be goyerned by the provisions of Chapter 7 insofur as rates, llmitalions
and related matters are concernad.

Srarr Rurne 5h
Periodic reporling ovn stall members
(#) Periodic performsnce reporls shall be made In respeet of each stafl mewnber
and shall form a part of his permanent cunurlative record,

(b) This rule shall not apply to personmel specifically eangapged for conferences
ond othar short-term service, personnel engaged as consultants or personnel
enguped us technical asuistance experis.
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CHAPTER 4

Promotions

Srawrry Rure 60
Definiiion of promotion

A prowmotion is the advancement of a siaff member o a higher salary
level.

Brarr Hoco G4
Prometion policy

(a) As a faghor in maintaining tha Secretariat as a career sarvice, spertal impor-
taunee shall be given Lo the nceessily for advancing staff members when promo-
tianal npportunities occur.

(b) This rule shall not apply to persunnel speeifically engaged for conferences
md other shori-tern serviee or as consulianis or technical assistance sxperts,

Stapr Tlvic 52
Peomotion Boards

{2) Tromotion Boards estahlishad hy the Secratary-General shall consider and
advisc on the gualilications of stall members for promotion,

{b) Thig rule shall not apply to personnel specifically engaged for conferences
and other shorl-lerm scrviee or a3 consullanls or technical assistunce cxperts.
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CTTAFPTLEL 5

Leave

S'J.'Ab‘l" RULE 65
Acorual of anmual Ieave

{o) Staff members are enfitled te annwal leave aecruing at the rate of two and
one-half working days for each calendar month during which Lhey are in pay
gtaing,

(h) Annual Ieave rdoes not acerne to a staff member during periods of mnauthor-
ized ahsence, or while he is on leave without pay or with partial pay, or during
suspension from duly without pay.

(¢) Auy sbsence nol specifically covered by ather provisions in these rules shall
be charged to the staff member’s accrued annual leave, il any, otherwise to
gpeeial leave without pay.

{d} Annnal leave shall not accrue to personnel specifically engaged for confer.
cuces and ulher shorb-torm service, personnel cogaged as cousultanls or por-
sonnel engaged as technical assistance experts except as may be specifically
provided i Chapter 13,

Starr Rurr 66
Muximum accumalation of leave
Aunual leave may be accumulated provided that not more than sixly
days af such leava shall be carried forward beyond 1st Aarch of any year,
S5rawk Buir 67
Taking of annual leave

Annual leave may be taken in units of days and half days, subject to the
exigeneizs of the serviee and appropriste supervisory approval, exeept that for
wruual workers the leuve may be talew in units of hvurs.

Srarr Rure 63
Advancing of annumal leave

(a) A staff member may, in exceptionul ciccumstances, be granted advance
annual leave up to a muximum of ten working days.
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(h) This rule shall not apply to personnel specifically engaged for eonferences
and other ghort-term service, perscennel engaged as consultantz or personncl
engaged as technicu! assistance experls except as may be specifically provided
in Chapter 13,

Starr Rure (9
Solary due dnring leave periods

A slall membey may receive in advance salary which will fall dee during
leave periads.

Srawe Hvre 70
Home leave

{a) Once in every two yoars of eontinuous servire, staff members shall be entitled
to home lewve, under the terws and conditions contwined in this rule. The
primary purpose of home leave is to allow staff members whe are serving out-
side the country ol their vationality perindically to spend a suhsiantial period
of Teave in thal counley.

{b) Ertillement to home leave and the place of bome Ieuve shall be determined
ag follows :

{1} A staff member shall be entitled to home leave in the country of
which lie is a national if he cither resided there or seeved in Lhe armed
forees or as an official of his government at any lime within the
1U-year perind immediately preceding his appointment,

(if) A siaff member pol colitled under (1) above shall be centitled Lo home
leave in a country other than that of which he is & national provided
that he resided there lor at least 5 gonsceulive vears immediately
preceding his appointment.

(i) A stall memher who had served with another public mmtarnational
organization, imnmedialely preceding lus appolniment shall have the
place of his home leave determined as though his entire previous
service with the other intornational organization had been with he
Oryunizolion ; residence sl aop official duty slullon with anolher
public international arganization shall not he eounted toward he
residence requirement under {ii) above.

{iv) The Secrelary-General, in excepiional and epmpelling circumstances
may authorize hame lsave to a place other than speeified in para-
praphs (1) aad {i1).

(o) Motwithstanding the other provisions ol this rule, lwme leave shell not Le
pranted to :

() A staff member whose official duiy station iz in the country of which
be is & nulional or L a stall mewber who continues Lo reside 1o the
eanntry of which he is a natinnal while performing his official dnlies,
cxeept where the stell mwember is o native of a non-metropolitan
terrilory, and has his norinul place of residence in such territory ; or
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(i) A stall member whose service iz not expected to continue at Isast
six months bevond any one of the following dates:

(1) the second anniversary of his date of appointment, or

(2] the sceond anoiversary of his deparlure on the previous homo
leave, or

(3} the estimated date of return from a proposed home leave.

(111) Manual workers, persvaoe] regarded asloeal reeruils under Stall Rule 42,
peraomnel specifically engaged for ronferences and other short-term
service, personnel engaged as consultants, or personnel engaged as
teclnical assistance experts or engaged on special service coniracls.

(d) The first home leave of an eligible staff member shall fall due in the second
calendar year after the calendar year in which he iz appoinied. Thereafler il
may be grantod at any time diring the calendar year T which it falis due,
Under speeial conditions the stell member way have lus home leave advanced
or delayed provided that mo home leave shall be authorized unless the staff
merber hos completed at least 12 months of service following appointment or
relurn from his previous hoine leave,

(e) llome leave shall inelude actug! travelling time to and from the staff mem-
ber's hume, by & route aud type of transport approved by Lhe Scerctary General,
provided that the maximum travel time allowable shall be thirty calendar days
for a round teip jouravy. Auy iravelling time in excess of the maximum allow-
able or of that required for the approved route and type of transport shall be
charged to acernad anmual lrave or nther leave, as appropriate.

([} Subject to the rules in Ghapler 7, and the 30-duy limitation speeified in
{e), the Organization shall pay the iravel expensas of the staff member, his
wite and dependent children for purposcs of home leave. 'Lravel of the depen-
dents shall be in conjunection with the approved home leave of Lhe slall inember,
provided that exceptions may be granted if the exigencies of the service or
olhier special circumstances preveul Lhe stall member aud his dependents from
travelling fogather on home laave. '

(¢} If both husband and wife are slufl memburs cligible for home leave, the
wife shall have the chaice of taking her own home leave or accompanying
her husbaud on his Leine Ieave, but not both, If the wife accompanies her
husband, she shall be entitled to the allowances and accommodalions provided
far wives under the Staff Tules of Chapter 7, but shall he allowed travelling
time nol to exceed that which would have been suthorized had she taken her
own home leava.

(h) A staff member travelling on home leave shall be required to spend a sub-
stantial period of leave in tha counfry fo which his home leave i3 auihorized.
Tu 0o case shall the Lime so spent be less then two weeks, Evidence that this
provisian has been met may be requirad.

{i} Normally, any stafl member who resigns within one year following the date
of his return from his hame leave shall not be entitled to paymenl of return
travel expenses under Staff Hule 92
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i) A steff member may be required o tule his home leave in connexion with
official travel, including change of official duty station, due regard being paid
to the iuterests of the staff member and his family.

(k) A staff member who does not take home Teave £0 which he is entitlad shall
not receive paywment, o Jicu of travel expenses, nor be credited with additional
annual leave in lien of travel iime.

Starr Ruie 71
Definition of sick leave

Sick leave 13 leave of absence with [ull pay which a slaff member s granted
when, incopacitated from the performance of his dnty by illness or injury, nr
whea public health resirvictions prevent his attendance.

S1arr llure 72
Acerual of sick leave

{a) A staff membaer shall roceive, ot the hepinning of rach year of service, a aick
Ieave credit of tweoly-live working days on full pay.

(b) Unused portions of sick lcave credit shall be carried forward at the end of
each year provided that the total credil of a slafl member shall not exceed
125 working days.

{¢) 'This mrle shall net apply to persvnnel specilically enguyed for conferences
and other shori-ierm service, personnel engaged as consultants, or persennel
enguped as lechnical sssislange cxperts oxeept ws way be speeitically provided
in Chapters 12 and 13.

Starr Bvin 73
Sick leave certificate

() A stall member who is abscal on account of iliness or aceident for three
or more consecutive working days, shall file a certificate from a gualilied mem-
ber of the medical prefession, indicating the natuve and prohahie duration of
the illness and staling that the stall wember s unable to perlora his dutics,
Tn cases of continued illness extending hevond the prohable duration as stated
in the ovigiual eertificate, a [urther certificate shall he filed.

{b) After a stalf mamber has taken poviods of non-sertified sick lnave totalling
seven working days wilhin a calendar year, uuy addilional sick leave wilhin
that year shalt either he supported hy a medical erritficate, or be deducted from
ennual leave or charged as speelnl leave without pay.

{c] A staff meomber who is obsent on sick leave for three nr move conseculive
working days shall report personally to Lhe Adminislrabive Division al the Lime
he retorens fo duty,

(d) The Secratary-General may designate a medical officer to visit staff mem-
bers who ave on sicle leave,
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Srarr RULE 74
Advancing of sick lcave

(@) A stall member who has completed ana year of service and whosa sick Ieave
eredit under Stafl Rule 72 and annual leave are exhausied ay be graonted an
advance of sick leave up to a maximum of tweniy-five working days.

(bY A stall mewber who lhias compleled Lwo years of service aad whose sick leave
eredit under Stafl Rule 72 and annual leave are exhausted may be granted an
advunee of sick leave up te a maximum of fifty working days.

(o) Sick leava advances outstanding at the time of a stall member’s separation
from the scrvice shall be considered indebtedness to the {Jrganizafion under
Stuff Bule 90. The Secrelary-General may walve repayment in hurdship cases,
(d) Advauce sick leave shall wot be granted to personnel specifically engaged
for conferences and other short-term service, prrsonnel engaged as consultants,
or personnel engaged ag technical assistanee experts except as may be spectlic-
ally provided in Chapler 43,

Starr Rune 70
Malcroily leave

(2) A staff mmember who wili have served twa years at tha tima of confinement
(i) shall be eutitled Lo abscnt heesell from her dutics vntil the date of
confinement npon producing an acceplahle medical cerlificate that

her confinement will probably take place within six weeks

() shall nol be permitted to work during the sx weeks Iollowing vou-
finement ;

(ii) shall recelve muiernily leave on full puy for the entire dupation of
her absenee in accordance with (i) and (i) above. No misluke on the
part of the doctor or midwife as fo the date of confinement shall
prevent Lhe sluff member [rom recerving full pay o the aclual dute
of canfinement.

(b) A staff mernber with lesz than lwo yueuars ul service at Lhe aulivipated lime
of confinament shall be given her acerned annual and sick Ieave. When this
acerucd lesve is msulliclenl luo cover the absence, requests for special leave
withont pay may be made under Staff Rule 76.

{c) Relurn to duly wlter mabernily leave shall be approved by the Seeretary
Ceneral on the basis of a medical rertificate.

{d) Mulernity leave shall not be granted to personncl specilically engaged for
conferences and other short-term service, personnel enpaged as consulants, or
personnel engaged as technical assistance experts cxcept as may he speeifically
provided in Chapler 13
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Starr Rurne 70
Special leave

{a) Special leave, with full or partial pay or without pay, mey be granted for
advanced study o- research in the interest of the Organization, in ecases of
extencled illness, or for other excepiional av urgevt reasons,

{b) Normally, special laava without pay shall be granted only after all acerued
annunl leave hay been exhausted.

{¢) Special leave shall not be pranted to personnel specilteally engaped lor con-
ferences and other short-term service, personnel engared as consultants, or per-
sonnel engaged as technieal assistance experts except as may be specifically
provided in Chapler 13,



B CHATPTER § — STAKE RULES 80-82

CHAPTER 6

Separations

S'].‘Ab'l" R ULE 80
Definitions

(a) A resignation is a separation initiated by a staff member,

(b) A termination is a separglion initiated by the Organization (ather than dis-
missel for disciplinary reasons).

{e) A dismissal is a disciplinary separation required by the Organization becanse
of serious migseonduel or delinquency (see Chapler 9.

(4} Reticement under Siaff Rule 85 or Lhe cxpiration ol a lixed-term appoiulment
on the date specified in the Irtier of appointment shall not be considered termina-
tion or dismissal,

Srarr Huns 81
Notice of resignulien

(a) Staff members huving indeterminate appointment may resign Lheir posts on
giving thres months’ natice in writing.

(h}) Staff members having temparary appaintments may resign their posts on
giving thirty days’ notice in wrillng.

{(¢) The Secretary-General may accept resignation on sharter nofice,

(d} This rule shall not apply to personnel specifically engaged for conferences
and other shovi-lerm service, personnel cngaged as consultants and personncl
engaged as technical assistanre experts.

Stavr [ure 52
Termination
[WMO Siaff Rep. 9.2)

The Secrelary-Ceneral may terminate the appointment of a staff member
in accordance with the terms of his appoaintment, or if the necessitier of the
serviee roquire abolition of the post ov reduction of the staff, if the services of
the individual concerned prave unsatisfactory, or if he is, for reasens of health,
incapucitated for further service.
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Svarr Rune 33
Notice of termination

(a) If an indclerminate appointment is to be terminated for any of the reasous
stated in Staff Regulation 9.2 after the prubationary period has been completed,
the sfaff memher will receive at least three manths’ written notice.

(h) Staff members serving their prohationary periods for indetarminate appnint-
ments may be terminated at any time upon thirty days’ written notiee.

(¢} Staff members having temporary appointments may he terminated at any
time upon thirly days’ wrilicn nolice or as otherwise provided in the lerms of
their appointments,

{(f} In Hen of the netine period, the Secretary-General may authorize compen-
sation calcululed on the basis of the salary and allowances which the staff mem-
ber would have teecived had the dale of teemivalion been at the cud of the
notice period,

(e) Paragraphs (a), (b) and (¢) shall nvl apply Lo personnel specifically engaged
for pomferemces and other shari-ierm service, personmnel engaged as consiltants
and persoone] cnguged ug techuical assistance experts.

Srarr Burne B4
Roeduction in force

(a} In the terminalivn ol appointmuuis due to reduction in force or abolition
of pogis, due eonsderalion shall he given ta the terms of tha appmntments,
compelence and integrily, nationalily from ihe point of view of oversll geogruph-
ieal distribution, and length of service.

(b) This rule shell not apply lo perscunel specifically engaped for cenferences
and other short-term service and personnel engaged as consultants,

Srare HuLe 2D
Age of retirement

(a}) The age of retiremont for stafi members shall he sixty years.

(k) This rule shall not apply tc personnel specifically engaged for counferences
and other short-ferm service, personnel engaged as conswltanis and personnal
engared as techuical assislunce experls,

Srarr Mooy 86
Certificate of service

Any staff member whe sn requeste shall, on Teaving the service of tha
Orpanizaiion, be given a certilicale relating 1o the nature of his duiies and the
Tength of his service. On the writien requost of the stall member cuncerned,
the certificate shall also refer to the gqualiiy of his work and hi= efficial eonduet,
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Stawr Rurr 87
Tndemnity for termination
{a} Stall members whe have indelermninate or temporary-indefinile appoint-

ments which are terminated under WMO Staff Ragntation 9.2 shall be pafd an
mrdernuily 1n accovdsnce with the followivg schedule

Months of Basie Salary Wapes

Campleted Tenrs —

sorvc bmepionte Rty
Appnindrnenta Tnidvteymingin Appalntmenta
0 nil
i) — 1
2 3 4
3 3 2
4 i 3
5 b 4
] G 3]
7 7 6
8 8 7
9 or were 4 8

(1) Stall members who have [ixed-lerin appuintments which are lerminaled
under WM Staff Regulation 9.2 prior to the expivation date specified in the
letter of appolntment shall be puld five days’ indemsily puy for cach monil
of uncompleted service, but not Tess than thirty working days® indemnity pay.

{c) Indvmniby pay shall be caleulsled on the baws of Lhe stafll inember’s basle
salary or wages at the time of termination.

(d) Mo indemuity puyment shall be made Lo a stall inember whe resigns, exeepl
where termination notice has been given and the termination date agreed upon ;
t0 a staif member who has a temporary-indefinite appointment which 15 ter-
mingked durtng the firsl year ol service; to a staff member who completes a
fixed-term appointment an the expiration daie specifiad in the letter of appoint-
menl, regardless of length of seevice; 1o w sledl meinber whe iy summarly dis-
missed ; to a staff member who abandons his post ; or, to a staff member who
is retired upder the provisions of Staff Ltule 86,

(e) No indemnity payment shall he made to personnel specifically engaged for
conferences and other short-term scrvice or personnel cngaged ns consultants,
No inde-nnity payment shall be made tv personnel engaged as technical assisi-
ance experts, exeept as may be specifically provided in Chapter 13.
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Srarr Rure 88
Special prevision-leave

(a) Upon scpaurulion, a stall member who las not cxbeusied the annual leave
to which he is entitled shali be paid a sum equivalent to his hasie salary for the
period mvolved, pravided that no such payment shal! exceed the equivalent of
vixly working days baste selary,

(b} This rule shall not apply to personnel engaged vy technica] assislance experts,
except as may be speeilically provided in Chapter 43.

StarrF Rure 89
Speeinl provisions - -- Pension Fand

Upen separation, a stall mumber who is 1 parlicipant in the Qrganiza-
tion’s Staff Pension Fund shall be entitled to any withdrawal henefits provided
thereunder.

Starr Rure 90
Indebtedness 1o the Orgunization

Upou scparation, any indebledness of a stall member Lo the Organizalion
shall be deducied from the monies due to him,

Starr Ruie M
Paymenis to beneficiaries of deceased staff members

(n) In the event of the death ol a staff member, all amount stunding to his
eredit will be paid to his nominated beneficiary subjecl Lo set-off of any amonnt
owing by the decensed ta the Organizatinn,

(h) The Secretary-General may regnire as a candition of snch payment ihat the
nominaled bencficiury undertake iu writing to indemnify the Organization to
the extent of the amonnt paid to him in case of lopitimate claims made by other
parties against the Organization in this respect,

Starr Rure 82
Travel and reinvval expenses upon scpursiion

(e} Upun separation, the Organizalion shall pay the travel cxpenses of the
staff member 1o the place from which he was recruited, or if he had an appeini-
ment of two years or more, or had complated twa years of continnous servioe,
Le shall be culilled o have the travel expenses paid to the place csteblisled
as his home under Staff Rule 70, if different [rom the place of recruitment.
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(b} Upon separation of a staff mwember, the Creanization shall pay the travel
ewpenscs of his wife and dependent children 4o the place to which the staff mem-
ber is eulitled to be returned, provided 1hat the staff member had an appoint-
ment of one yeur or wore, or liws compicled one year of continuvus service,

{e) ‘Fbhe Orgamization shall pay expenses I connexion with the removal of
houschold goods and olher persunal elvels of o sluff member upon separation,
provided that ha had an appeintment of twa years ar more or had eompleted
lwo years of conlinuous scevice,

(d) Normally, any staff memher who resigns before completing one year of
service vr within one year following the dule ol reluen fvom his home leave,
shall not be enlitled 10 payment of return travel expenses for himself or his
dependents. Tn addition, if a staff memher resigns befora completing one year
of service, he shall vot nurnally be culitled Lo puymenl of removal expeuses
under paragraph {n).

{e) The travel expenses of the stall member und lus cligtble dependenls and
the cost of removal of household effects shall he paid from the staff member’s
ofticial cuty station to the place to which the stall member 15 entitled to be
returncd or Lo uny elher place provided Lhat the eost shall not excecd the esti-
mated cost to the place of entitlement and shall be only for travel actually
undertaken.

(f) The payment of travel and removal expanses under this rule shall he gov-
vened by the provisions of Chnpter 7 lnsofar uy the rates, lmitations and related
matters are concerned,

(g} Manual workers and personnel regarded as loeal recruits under Staft Rula 42
shall nol be entitled Lo puymeni ol any Leavel or removal expenses woader Lhis rule,
Peraonnel spacifieally engaged for nonferences and ather shari-term service,
personnel cngaged as consultants und persouncl engaged as tuchnieal assistance
experts shall not be enlitled to payment of travel expenses of dependenlys or
expenaes in eonnexion with the removal of household goods, except as may be
gpureilically provided in Chaplers 12 and 13 of these rules.

{h} Paragraphs (a) 1o {f) above shall apply to former international IMO staff,
nol re-vogaged by e WMO, provided that Lhuy have vompleled Lwo years
serviee ‘n the MO,

Svarr Ruwe 93
Repatrialion grant

(a) 8taff members whom the Organization is obligated lo repalriate upon
separation from the service shall receive at that time a rapatriation grant.

(b) Payment of the repatriation grant shall be in acecordance with the following
schedule of rates
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St member ftafi memnbar
; without dopandent willh dependents
Y:f&:! Ofl canE:;r;.m rervice at time of at time of
way lrem supatation from gep&ration from
asrrice EnTTinE

{weeks of hasle salary) (weeks of Drsie anlery)

2 years or less nil nil
after 2 yeurs 4 g
after 3 years b 10
after & years G 12
after b years 7 14
after O years 8 1B
after 7 years . . . . . . . .. g i
ufler 8 yeaes . . . . . . . L. 10 20
elter 9 years . . . . . . . .. 11 22
wlter 10 years. . . . . . . . . 12 24
after 11 yewrs . . . . . . . 13 26
after 12 yeurs . . . . . . .. 14 28

The maximum grant payable under paragraph (b} shall be the eqnivalent of
$2,600 (U.5) for a stall member without dependents and the equivalent of
$5.000 {U.8.) for a staff member with dependenls.

{¢) Lstablished stadt merobers of IMO who were in service on 3ist December
1950 shall if relurned tc ilheir home countries during the year 4951 or 1052,
recetve a repatriation gront to he enmpuiad on the hasis of length of servieo
between st Januury 41951 and the date of separation, al the rale of $600 per
year for a staff momber with dapendents at the time of separation, and 8250 per
yeur for a staff member withont dependents al the time of separation, 'The
maxiwwn grant payable under this measure shall be cighl weeles of basie salary
for a stalf member with dependents, and four weeks of hasic salary for a staff
member withont dependents,

(d) For purposes of this rule, “depandents™ shall mean either a wife, 2 depen-
dent husband ov a dependent child.

(#) No repatriation grant shall be paid te a staff member whose home country
is the country of his offirial duty station at the time of soparation ar who iz
residingg ub the e of separation in Lis home couwniry while he is performing
his offieial durties ; nor shall it be paid to a staff memher who iz summarily dis-
missed.

{f) No repatriation grant shall he patd ta mannal workers, personnel regarded
a3 loeal recruils under Siaff 1ule 42, personnel specifically cngaged lor conferences
and other shori-term service, personmel engared as consullants or pursonnel
engaged as technical assistance experis,

W
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Starr Rore 94
Fixpiration of fixed-term appointments

A fixed-tarm appointment shall expire without prior netice un the expira-
livn date specified in the lotter of appaintment, hui normally a staff member
gerving wuder such eppoiniment shall be told well in advance what aetion is
proposed on the expiration date.
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CHAPTER 7

Travel

Starr Rure 100
Applicability to stall members

Suliject Lo cendilions prescribed in Aouvex ITI, the Orranizalion shall pay
the travel expenses of a siaff memher when fravelling

() Upon gppointment, as speeified in Siull lule 54 ;

(i} Upcn official business ;

{ii} Upon change nf offictal duty station, as specilied in Sioff Nule 54;

[iv) On home leave, as speeified n Stall Rule 705 or, '

(v) Upon separation, as specified in Staff Rule 92.

Srarr Rutne 101

Travel expenses of staff members

a) Travel expenses approved under Stoff Hule 100 shall include :
P PP

{i) Transportalivn cxpenses ; '

{71} Travel snbsistence allowanne ;

(1ii) Neecssary additionsd expenses during Leavel,

juff members shall exercise ile same care I Incurring cxpenscs thai a
b) Stuff membh hall il g UXp i
prudenl person would exercise if travelling on personal business.

Starr Rurs 102

Rouiing of lravel

Travel shall be by the wost econowical route, unless the official necessity
for travel by other routes is esiahlished,

Starr Bowe 103
Advaneces

A reusonable advance of funds sprainst the estimated reimbursable lravel
expenges MAy he made to a staff member or his dependents for expenses author-
ized under Staff ltules 100, 104, 105 and 106,
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Srarr Roure 104
Travel expenses of dependcenls

Suhjent to condilions prescribod in Annex I11, Lhe Qroanization shall pay
the travel cxpenses for the wife and dependent children of a staff meinber when
travelling : '

(i) Tipon appuiniwmenl, as specified in Staff Rule b4 ;

{ii) On home Jeave, as specilied in Slatt Hule 70;

(iti) Upon sepuration, as specified in Staff Rule 92 ;

(iv) Upan change of officiul duty station, as specified in Stall Rule 51.

In addition, the Organization shall puy lransportation expenses in con-
nexion with approved vducation grants.

Starr Rurw 105
Removal expeunses

Subjecl v conditions preseribed in Anncx 11T, the Organization shall puy
cxponses m connexion wilh Lthe removal of houschold goudy sud other personal
affeets of a staff memher:

() Upon appointment, as specified in Slefl Rule b4

(iii Upan change of officiul duty station, as specified in Stuff Hale 54 ; or

{iii) Upun separation, as specified in Stall liule 92,

Stare Bure 106
Transportation of decedents

(a) Upon the death of a stall momber travelling on official business away from
his official duly stetion, the Organizalivn shall pay, subject to condilivas pres-
eribed in Annex ITI, the cxpenses of preparing and lransporting the remains
from the place of death to his hewe or offieinl duty station.

(b} Upon the death of a stall incmber who was entitled Lo relurn transporta-
tion under Stalf ltule 92, the Orgamizaliou shall pay, subject to condilions
prescribed in Annex 111, the cxpenses of transporting the remains, meliding any
preparation cxpenses incidental tv (ruusportation, feom the official duty station
1o his home. .

(c) The provisivus ol (a) shall apply to a slafll member’s dependent who was
tewvelling with him at the Orgenization’s expense. The provisions ef {b) shall
apply to 4 stall memher’s dependent who wes ontitled %o return {ranspartation
under Staff Rule 104,

(d) The dependenly of a deceased staff member are entitled to return trans-
purtation irrespective of the Lypc of appointment under which the deceased
stafl mernber svrved.
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CHAPTER 8

Staff Committee

Starr Rurz 115
Stall Committee

A Staff Comumitier, clecied by siall mncmbers o represent their views,
shall he consulted on general questions relating to staff administration and
welfare, This shall not apply in emergency sitnations.
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CHAPTER 9

Disciplinary Measures amd Joint Disciplinary Committee

Srary Ruck 120
D:sclphnary ‘measures

[uj The bccretury -General may 1mpose dlsclplmary TREASUras on. sfaﬂ" members
whose conduct is unsslisfactory.

(b) Disciplinery measures cousist of written censure, susponsion withoul pay,
demotion, dismissal with regular notiee, or summary dismissal.

{e) No stail member shall be subject iv & disciplinary measure until the case
has been referred for advice to the Joink Diseiplinary Commmitee, provided that
the referral Lu the Joint Digciplivery Commitice may be waived by mutunt
agreement of the staff member concerned and the Secretary-General.

Stavr Nure 121
Jaint Disciplinary Committee

{a) The Jnint Disciplinary Committee shall consist of thrae members as follows :
(i} One member uppointed by the Seerctlary-(reneral,
(1) One meémber elected by the sladl,
The stafl shall elect annvally hy hallat two staff members, one from
the prolessional and oac Irown the General Scevice Category.
The member to sit on the Commitiee 7n any rase shall be from the
category to which the stalf member concerned belongs.
(i) A chairman appointed by the Secretary-General alier consultalion
with the Staff Commities,
(b) Alternates shall be selected in the same manner as the three members ; an
alternate shall serve duriug the consideration of auy ecase for which a member
is unavailable, or disqualified under paragraph {e) below, provided that alter-
nates to the member elected by the staff shall serve in the order in which they
receivid voles i saeh eleclion.
() The members of the Joint Disciplinary Committee shall serve concurrently
for one year and shall be eligible for re-election.
(d) The member and the allernates appointed by the Scerctary-Gensral maey
be remaved hy the Secretary-General ; the chairman and the alternate Chair-
man may be removed by the Secretary-Genery] afler consultation with the
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Stafl Comuniilee, the member and the alternates representing the staff mav be
removed by a two-thirds majority vote of the full Staff Committer.

{e} The Chuirman of the Joint Disciplinary Committee at the request of either
party may disqualify any staff member or alternate memher from the considera-
tion of a speeific case, if In Lis opinion such aclion is warranted by the relation
of such member or alternate ta the staff mamber whose case is to be considered.
The Chairman may also excuse any meroher from the considerslion of a specilic
suse,

Starr Rure 122
Soapension pending investigation

If a charge of serious misconduct is made againet a staff wember and the
Secretary-(zoncral considers that the charge is prima favie well founded orp that
Lhe stafl meber’s continuance in office pending an investigation of the sharge
would prejudics the service, the staff member may be suspended with or with-
out pay from luy funclions pending investigation, the suspension baing without
prejudice to the mights of the steff mambar,



93 CHAPTER Al — STAFF RULFS 125128

CHAPTER 10

Joint Appeals Bouard

Starr Rure 125
Termes of reference

(a.) A Joint Appeals DBoard shaill be established to advise the Secretary-General
in case of any appeal by sztaff members against any admmnislralive decision
allaging the non-chaorvanco of contracis of appointment ov regarding the apphi-
calion ol Sladl Rules and regulations end cstablished administrative practices
ar against disciplinary action.

(b} In case of termination or other action on grounds of inelliciency or relalive
officiency, the Doard shall not consider the substantive question of efficiency,
Lut coly evidenee thal the degision lms been motivated by prejudice or by
some other extraneous factar.

{£) Wheee ks competeoce is in doubt, the Boerd itscl shall decide,

Srary Rupe 126
Memberchip

a) ‘I'he Joint Appeals Board shall consist of thren memhbers as follows :
J PP
I ne memnber gppulnic e geerclary-lzcacrol,
(i 0 b ppuinted by e 5 y-G |
{if} Omne meamber elected annually by hallot of the staff,
(il A chairman appointed by the Secretary-General after consultatinn
with the Staff Committee.

(b} Alternetes shall be scleeted in the same manmner as the three members ; an
alternate shall serve during the consideration of any case fur which a member
is unavailable, or disquolifiad under paragraph {a) below ; provided that alter-
nates Lo Lhe mwember elecled by the siadl shell serve in the order in which they
recerved votes in such elsction,

{e) The members of the Joint Appeals Board shall serve cuncurrcutly Ior one
year and shall be eligible for re-election.

{d} The member and the altermates appamted by the Secretary-General may
be removed by the Seerctury-Gencral ; the Chairmean and the Alternate Chaiv-
man mav be remaved by the Secretary-General after consullalion with the
Staff Gommittee ; the member and the alternates representing the staff may
be removed by a two-thirds majority vole of the full Staff Committee.
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(¢) The Chairman of the Joint Appeals Board at the request of cither purly
may disqualify any member or alternate member from the consideralion of a
specific cage, if in his opinion such action is warranted by the relation of such
memher or alternate fo the staff member whose ease is to be considered. The
Chairmen may slso cxcuse any member [rem the consideration of a specific
case. No person who has served on the Jaint Disciplimary Committee during
consideration of a specific case shall serve on the Joint Appeals Bourd when it
considers un appeal relating to the same case.
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CHAPTER 14
Staff Welfare

Ytarr NMoute 130
WM Staff Pension Fund

(a) A staff member who is under sixty years of age at the time of appointment
shall participate in the WM Staff Pension Fund in aceordance with the [eg-
ulations, provided thal lbis parlicipaifun is nol excluded under the Staff Rules
or in the letter of appointment and pravided that :

() Lec Las compleled onc year or more of service, or

{ii} he has been granted an indeterminate appointment, or

(1) he has heen granted a temporary appeintment for a fixed perind of

vne year or longer.

{b) Pcersounel speeifieally cugaped lor conlerences und other short-tern serviee,
peraomnel engaped as cunsultants shall be exchided from participalion in the
WMO Staft Pension FPund. DPersonnal engaged as technical assistanece experts
shall L cxcluded from purticipation, except as may be specifically provided
under the rules in Chapier 14.
{c) Cortribulious to the WMO Stall Pension Fund shall be bused on the approx-
imate net eeuivalent of hasic salary or wages plns language allowance,

Starr Rire 134
Medical carc
(a} Arrangementls shull be made for the upplication to stall mewbers on a sull-

able basis of health insurance and haspital service plans.

(b) This rule shall not apply to personnel specifieally angaged for conferences
and other short-term service, persounel engaged as consultants and personmol
cogaged as techoical wesistance experts.

StaFr Ruwe 132

Compensation for death, injury or other disability
atiributable to service
(1) Reasomable compensation as prescribed by the Secretary-General, with the

approval of the Exccutive Comrnitlee, shall be paid in the event of any wsiall
member suflerimg death, injury, sickness or other disability which, in the opinion
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ol the Scerciary-General, 1s deemed to have avisen out of or in the course of
performing official duties on behalf of the Organizalion without regard tv fault
as to the cause of such death, injury, sickness or other dizability, except that
no compensation shall be paid when such death, injury, sickoess oe other dis-
ability has been occasioned hy the wilful miscondnuct of any such staff memher
or by any such stail member’s willul intention t6 bring about the death, injury,
sickness or other disability of any such sitalf member or of any viher person.
(L) Without -resteicting the gepcrality of “(a) of this Staff Hule, death, injury
nr other disability shall be deemed 1o have arisen out of, or in the course of,
perlorming official dutics on bhehalf of the Ovganization in the absenes of any
wilful mizconduct or wilful intent when :
(i} the death, injury ov ather disability resnlted as a natmral incident of
perflorming official dulies on behalf of the Organization ; or
(i) the death, injury or other disabllity occurred without reference to
performing. nfficial cuties an hehalf of the Organization in any arca
which the Scerclury-Cencral will the approval of the Exeeutive Coin-
mittes has deelared fo he a special area, and when sueh death, injury
or other c]isa}nhty oucurred as o cln-ect result of any speclal hazardq
in any such specm] area ; ur
(i) the death, mjury, or othf‘r dizability ocenrred without reference tn
performaing olfieisl ditiés:on hehall of the Organizalion whilz end as
a direes, result of travelling by means of transportation furnished by
or at the cxpense of the Orgenization.
(2) "The hinefits payahle under this rule, and all candiidons relating therefn,
shall be Lhe sole benelits 1o which any atull member or the dependents of any
decoased staff memhor are entitled in respect to any claim falling under this
rule and all eonditions relating tlereto,
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CHAPTLI 12

Personnel Specifically Engaged for Conferences

and other Short-Term Service

Starr Rure 135
Applicability
(a}) The rules of this Chaptor shall apply to persons appainted for the duration

of the session of a constitucul bedy, or for periods nol cxeeeding six mouths.

(b) Subject to the qualifications indicated, thosa rules in Chapters 1 through 11
which arz spesilied in this Chapter shall apply Lo personnel appoinied undee (a}).

Stave RuLe 130
Duties and responsihilities

All of the mulas in Chapter 1 shall apply ta persanne! under Staff Hais 135,

Stavr Rurnr 137
Salaries and related allowances

{u) Stafl members ueder Staff Rule 135 shall be paid at rales which shall be
determined by the Seeretary-General. A non-lacal rate shall be paid 1o personnel
recruiled [rown cutside the local arew and shall be higher thun the rate paid
personmel under Staff Rule 135 recruited locally,

(b) When eomputing overlime pay under Slafl Rule 28 for all persvnncl appoinied
under Staff Hule 135, the loeal salary rate shall be used,

{r) The followmg miles in Chapter 2 shall apply to personnal under Staff Rule
136 24, 22, 26, 27 end 28,

Sravr Rure 138
Appointment and probation

{a) The following rules in Ghapter 3 shall apply to personnel under Staff
Rule 135 : 40, 41, 43, 44, 45, 40, 47, 48, 49, 01, 53 and 54

(b} Mo stall membor appuinled under ihe rules of Chapter 2 may have his
appuintment converted to an appeintment under Staff Rule 135, unless there
is a break in servica of at least 20 working days,
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Starr Ruie 139

Promotivons

None of the rules in Chapter 4 shall apply to personnel under 8taff Rule 135,

Starr RuLe 140
Leave

Staff members under Staff Lltule 135 shall accumulate sick leeve, as defined
in Staff Rule 74, a: the rate of one and one-half days per month iv pay status
and shall be subject to Staff Bnla 73, “Sick leave certificates™.

Stavr Rure 144
Separations

(a) Staff members wnder Staff Rule 135 who are recruited from the local area may
resign Lheir posts on giving seven days notice in writing, or upon such shorter
notice as may be aceepluble (o the Scerclary-Genersl,

(1} Stall merwbers under Stall Rule 135 who have travelled ul thie Ovganization™s
expensa to the offisial duty station and who resign, or abanden their posts, shall
not normally be entitled to payment for return travel expenses,

(¢} 5taft members under Stalf Rule 135 may be terminated at any time with the
nolice provided in the terws of their appointmenty, The iwinimum period ol uotice
shall be seven days for thase rearnited from the lacal area and fifteen days for
oilhers,

(d) 'The following rules in Chapter § shall apply te personnel under Staff Rule
135 : 80, 82, 83 (d), 86, 91, 92,
Stary llurLm 142
Travel

All of the rules in Chapter 7 shall opply to personnel under Staff Tiuele
135 who are authorized Lo travel at the Orpanization's sxpense.

Srare Llurz 143
Disciplinary Measurcs and Joint Appeals Board

Al of the rules in Chapters 9 and 10 shall apply to personnel under Staff
Rule 135.

Sravy Ilvie 144
Staff Welfare

Staff Bule 132, “Compensation for Death, lnjury or other Thsahility
Attributuble to Serviee™, shall apply lv personnel under Stuff Rule 135,
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CHAPTLEIL 13

Personnel engaged as Technical Assistance Experts

Srary Rusnes 150—164)

*} Note: A wew sel ol thess Staff Tules {Chapter 13} to be submitied fo the third
gesgion of e Exeantiva Committee, if practicable.
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CHAPTER -14

Miscelaneous Provisions

Srary ooz 165
Conditions and raies
These rules ave snbjact to conditions and rates established by the Seavetary-
General In administralive instruclivns. These conditions vod rates shall con-
form with those set forth in the Siaff Regulations for WAMO and in thess mlas,
Svare Ronc 166
Persons mol engaged uas sludl members
These rales shall not apply to persuns, whelher working on the premises
ar not, who do not hold appoiniments as staff memhers,
Stave Runr 167
 Masculine anl feminine geunder

In these rules, terins refeeringe to persens pod glall mwembers In the mas-
euline gender shall apply also to women, except where the contrary intention
is evident {rom the context.

Srarr Rrrw 168
Amendment of slaff rules

Thase rules may be amended by the Secretary-General, subjsct to Staff
Rule 116, “Staff Committee” and suhject to the approval of the Fxecutive
Comwillee, withou! prejudice Lo Lhe aequired righls of staff mewbers weder Lhe
Slaff Ragnlatinns.

Srarr Rurz 169

Effective datc of stalf rules

These tiles shall be affective £th April 1951 and shall supersede all pro-
visiony in foree before that dete wnd eontrary io these rules, without prejudice
Ly the acouired rights of staff members under the Staff Regulalions.
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ANNEX T
o Imternal Staff Rules for the WMO

SALANY SCALE OF LUOCAL STAFF

U,

Annnal
ingromenia
Bwiss Frames

ruards

Grade G[atsis;!: an- Sw%;;“%‘;_.
Libragian , , . . . ., .
Chief of Finance Section, . } G—6 14.350—-15.850
Technicul Assislaul | G -b 10.150-—14.150
Scmior Secretary-lypist | . _
(lerk (Chief of Bection) . } G4 9.400—12.600
Sceretury-Typlsts . . . C—3 8.200—41_200
Clerks . . .
Tyypisls, Assislauls . v _ "
and Telephonists . } G2 7.300— 9.650%)
Mezsengers, handeollators . } Gt 6.500— 8.5007)

*] Minicmm salary of marded staff momber:

7.500.— Sw, TFr.

10 450

103200

103 350

10300

10x 225

10> 200
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ANNIEX ©II
to Internal Staft Rules for the WMOQ

SCHEDULE OF RASI(C WAGE RATES FOR MANUAL WORKERS
[Bee Staff Rule 2040)]

(To he inserted later)



108

ANNEX I
to Imternal Staff Rules for the WMO

GENERAL CONDITTONS REGARDING TRAVEI. OF STAFF

Introductory Note

Chapter 7 inchides all general conditinns regarding travel, exeept eligih-
ily. Wiikin the scelions of Chapler 7 relerences shall be made to the appro-
priate chapter containing the conditions of eligibility for payment of travel

expenses,
Before beginning travel, stall members should familinrize temselves with

the contents of Chapter 7.
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Coarten 7 — Skenoxn 1

Applicability of Staff Rules Governing Travel of Siaff Members

Policy

Staffl Rule No 100 — “Subject to condifions preserihed in Annex 111, the
Organization shall pay the iravel expenses of a stafl member when travelling
(i} Upon appoiniment as specified in Staff Rule 54
(i) Upon official business ;

(uf) Upon change of oflicial duly stalion as specified in Staff Rule G4
(iv) On home leave, as specified in Siaff Rule 70; or
(v) Upon separation, as specified in Staff- ftule b2

Interpretation and conditions

All general conditions regarding travel, except eligibility, ave included in
the suceeeding scelivns of s Chapler,

For conditions regarding eligihility for payment of travel expenses, see
the appropriate Chapter and Sectiens of the “Adminisieative Iustruclivns™*) as
indicated below :

— appointment (See Chapter 3-12);

— change of official duty station {See Chapter 3-15);

— home leave {See Chapler D-4) ;

— separation (See Chapter 6-11).

Procedare

See Chapter 7-3 of the Administrative Instructions regarding processing
of requests for trave! authorizations.

*} Ta ha publishad later, Tha present eaferences refer to the Chapters ol the UN Ad-
mimistrative Manual.
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Cuaavien 7 — Doerion 8

Transporiation Expenses

Policy

F:aff Bule No. 101 -
(1) *Travel cxpenses epproved ander Stalf Bule 100 shall inelude -

(i} Transportation expenses ;

(i) “I'ravel subsistence allowance (See Chapter 7—9 hereafter) ;

(il1) Neeessary additional cxpenses during travel (See Chapl.u: ‘?—10 ht.u.-

after).

(b) Staff members shull exercise the same ¢are In lneurring expenges Lhal u
prudent person would exercise if travelling on persanal businass.”

Slafl Rule No. 102 — “Travel shall be by the wost economical route,
unless the official necessity for travel by other routes is ectabiished.”. .

Interpretution and conditions
Mode of travel : '

Stafl memhers shall be authorized to travel hy train, steamer, airplane,
automobile, or other conveyances, depending upon economy and advantage to
the Organizalion.

Awithorgty of Secrelury- General :
Decigian by the Secreiary-General velaiimg 10 mode of travel and travel
accommodations shall Lo fral,

Accommodativns on traint and steggers |

Praft memkbor Tiavel by train Travel 01l Siegmier
Secretury-Goneral First cluss, individual | Lirst class cabin
aleeping-car with bath

Depuly Sceretary-
Ganeral

Cluicls of Division

Lirst class, kiirst class eabin
double sleeping-car i

Other staff I'irst class, or second | Second or cabin class
class, double slecping-
ear
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Accomnmpodations for rail travel are for travel within the continental
Europcan counirics. Allowable rall uecommoadations in other countrics shall he
the aquivalent. of that provided above, depending upon the equipment available,

feimbursement shell be made only for asccommodations actually author-
ized and used.

Personnel officially an Inan to the Organizatian shall be provided accom-
modytions appropriate to their stalus in the Organization.

Staff members paid at a daily rale or manual workers shall be provided
accommodalions appropriate to the gomparable salary gronp,

Superier accommodations :

Truvel by extre-fare trains and airplanes or agcommodation in cxeess of
actual entitlament may be authorized by the Secretarv-General when the neces-
sity or advantage of the Organization reruires such tiravel.

The staff member shall be held responsible for any excess over the cosl
nf authorized ascommodationa.

Purchise of &ekets :

Lixeepl for travel npon appoiutinent, all tickets for transportation involving
official travel of slaff members shall be purchased by the Adwministralive Division
in advance of the actual fravel.

When a stulf mwember requests superior aecommodations or Leavel by an
indirect route for his vwn persvnal convenience, he shall pay Lhe Organization
for the excess corts known at the time of departure. The payment shall be made
belore the Administrative Division provides him wilh Lhe Lransportation orders
or tickets,

Notice :

As much advance notice as possible should be given for arrangement of
accummodations by the Adwministrative Divisiow,

Trovel by automolile :

Reimhursement for fravel by automainle as anthorized by the Secretary-
General shall by mwade on the basis of the distance run sl Lbe rate of four and
u half cents {4%4¢) per kilometre.

The distanne rate covers all expenses nf operatmg the anftomohile, exoept
ferry aud bridpe tolls for which reimbursernenl may be made,

Reimbursement for travel beyond 57 kilomelres from the official duty
gtation shall be made on the basis of distance shown on offieinl read guides
{1naps).

Reimhnrsement, for travel within 37 kilnmetens of 1he official dnty station
shall be based upon actuel distance,

Commuialion (routine travel hack and forth betwesn cne’s residence and
place of business) shall not be reimbursable,
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The distance rale shall be puysble to ouly onc of Lwe or more puersons
travelling together on the sama trip and n the same antamobile.

When a privately-owned antomabile is used for authovized fravel beyond
57 kilometres from the official duty station, travel Lime for iravel subsislence
allowanea purposes shall be calenlated on the hasis of 565 kilometres per day,
(Bee Chapier 7-9 heccalter.)

The total of the distance rato reimbursement and the travel subsisience
allnwance shall not exceed the total of fravel rxpenses tn which the stafl mem-
ber would have been entillud had he and his cligible depondents travelled by
rapular fast frains.

Other transportution :

Staff members shall be reimbursed [or actual trausportation costs result-
ing froin necessary official travel on street cars, Laxicabs and cther usual means
of conveyance,

Taxicab fares [rom stalions, wharf ur other termiual to place of abode or
place of business and from sither place af abode or place of business to station,
wharf or otlicr terminal shall be allowed.

The hiving of transportation for more exleasive use than that deluiled
in the foregaing two paragraphs shall not ha permitied nnless such hirmg is
specilically aulhorized.

Irndirect rawie travel :

Tf a staff meamher travels hy an indirect route for his own personal con-
vepience, relmburscmmt for vxponses shall be based on the itinerary actually
travelled, provided that the travel expenses shall not exceed what would huve
been incurred had the traveller nsed the most esonomical and divect ronte,
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CwarTER 7 — SeEnTran 9
Travel Subsistence Allowance

Palicy

Siall Rule No. 101(L) - - Sce Policy under Chapter 7-8 above,
Stall members anthorized to trovel shall provide themsclves with sufli-

eient funds for all current expenses by securing an advance of funds if necessary
(See Chapter 711 hereafier).

Interprefation and condiliens

Definition of travel subsistence allowanss :

I'he travel subsistence ailowanes is granted to compensate the staff mem-
ber for the neeessery ingrease iu living cxpepses resuliing {rom Lrave,

Thea allowanes is the Organization’s total contribution toward sueh charges
as : meals, lodging, baths, fees and gratuities to waiters, porters, baggagemen,
hotel maids, dining room stewards and any other payment made for persvual
services rendercd, persomal telegrams and telephona calls, Jaundry, cleaning,
pressing of ¢lothing, and olher personal expenses,

The expense of any charges which exceed the allowance shall be borne
by the staff member,

The personal expenses relcreed Lo above are nol Lo be confused wilk the
miscellanecus expenses allowable under Chapter 7-10 heveafter.

Ratey and cempulalion o] allowunce :
Table ol rutes (Lable A)
When anthorized to travel at the Organization’s expense, a stafl member

shall receive the appropriate daily subsistence allowance shown in the following
tahle, snhject to reduction as specifiad later in thiz section :

TABLE A
_ - _ - .
i . Ttate fo Tiate # Jate for
Applicable to: 'LEEVEBICULEB.L' Truvtf‘l f\ﬁ:ﬂﬂ %‘.[l;\éa]u?:“
than i Vessels, ) . .
Uammﬁ l:l.ld 3 e s uf.\s-:leﬂs_irylunm: b limlli:;aﬁpwﬁeﬂ
$ & k1
Secretary-{zeneral 15.00 8.00 12.00
Deputy Becretary-
General
Chinfs of Thivision 12.50 5.00 1000
Sen, Techoieal
- Officers
Other staff 10.00 4.00 8.00
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- The above rales shall not he affected by area differenlials esiablished for
salary purpnses,
The daily rate in column 4 shall apply during all iravel excepl during
stop-overs of more than 24 hours in areas having special rates (colnmn 3} or
when m transit abeard vessels, trains or airplanes (column 32).

Areas for swhich column & raie ts established :

The daily rale in eolumn 3 shall apply when the traveller stops-over more
than 24 howucs in any of the {ollowing areas :

Australia  TFpypt Treland Bweden

Burma I'inland Metherlands  'ransjordan

Ceylon Hong Kong  New Zealand Union of Soulh Afriea
Denmark  Trag Morway United Kingdaom

Other spanial orvea roies :

Special per divmn rates may be fixed by the Secreiary-Geners]l with the
appraval of the President for arens whare tho level of subsistence costs varies
substanlially from that 1o the Headquarlers area, 1o eddition to the rules lixed
in column 3, special rates for nther areas have been fized as follows :

Aras L cula Hate
Iceland Beluw Bepuly Secretary-General $16.00
Venezuels Below Dupuly Scerctary-Genvesl $17.50

Comprdation vf allowance ;

For travel other than hy avtomobhile

Exeept for anthorized travel by privately-owned automobile, the appro-
priake rates preseribed in colums 1, 2 or 3 of the foregoing table shall be paid
for each calendar day or fraction thercof exceeding 12 hours provided that
a full day's allowanee at the appropriate rate shall he paid for the day of
departwe bul wo sllowance shall be paid for the day ol arrival {in reeruitment,
transfer ar separation) or the day of veturn in travel upon official husiness
or home leave,

If a traveller’s status or mode of travel is such that more thun one rate
applies in any one day, the rate applicable to the major portion of the day
shall be puid [or the enlive day.

No allowanee shall be paid when a fraveller returns to his offimal duty
station within 42 hours after departure,

IFor authorized travel by antomohile

When a privately-owned antomobile iz usad far authorized travel hayond
57 kilvinelees Irom ihe official duty stalivn, ihe stall wember shall be paid the
appropriate rate in column 4 or 3 of the foregamg table on the basis of the
distance of the direct travel roule as shown on ollicial voad guides (imaps), One
day's rate shall be paid for sach 585 kilomeires or fraction thercof exceeding
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285 kilometres. However, for travel upon official business the Administrative
Division may compnte the allowance on the basis of time elapsed rathar than
kilurelres travelled.

The total of the distanee rale reimbursement (see Chapter 7-8 above)
and the subsistence allowanece shall not sxceed the total of the travel expenses
to which the traveller would have been colitled bad he and his cligible dependents
travelled by regnlar fast trains,

Definition of “hour of departure” and “hour of arrival” :

Tn somputing the allowance, the “hour of departure” and the “hour of
arrtval” shall be considered as the time when the train, vessel, airplane or other
cenveyance uscd Dy Lhe Leaveller actually Ieaves or arcives ab ils regalar Ler-
minal. For examyle, at Headqoarters, no allowance shall be paid for fime
speal in iravelling te and from place of abode or business and the regular ter-
minals such as Cornavin Station, and Coinlrin Airport.

Reduced rates :

The rates in eolumu 1 or 3, as appropriate in Table A, shall be reduced
ta and paid at the following amounts for each day beyond 30 consecutive days
that the traveller spends ot any one location,  'L'he limit of 30 days shall be
extended by the nuwmmber of days of vanusl Ieave which the lenveller may take
for which no alinwanee is payahle

Il vue of the lollowiny reduced rates is being paid and the traveller is
sent on official business Lo another loeation for seven days or less, he shall not
he entitled to the full rate wpon return to the fired location. Any annual leave
tulcen shall iverense the reguired absence (seven days) by the number of duays
of such leave.

TABLL B

DATES RTEDUGED TROM TULL RATHS SHOWH 1IN COLUMNS 1 ARWD § Ol TATITLE A

1 3
Appliseeldy Loz Hates Bednocd from Fate3 Reduced from
T'ull Hatzs Bhown Tull Hates [or Bpacified
in Calamn 1 Armis 8hown 'n Column 8
of Table A of Tzhlo A
& 8
Scerelary-Cenceal . . . . L . 12.00 9.00
Deputy cir‘cremry-(}mf’ral
Chiels ol Idvisions . .. 10,00 7.50
Senior Technical Oﬂ"u-cr‘s
Other staff . . . . ., . . . . 8,00 6.00

J.u. addition to veductivng under the lorepoing conditivns, the fvlowing
shall be applicabie :

if it 1s known in advance that the duration of tewvel shall be 90 days or
more, the daily rale [or stall members without dependents residing with them
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at the nfficdal duty station shall be redueed hy $3.00 effeciive on the day of
departure frowm the ollicial duly station ;

if travel of more than S0 davys is not anticipaled, the $3.00 reduclion
shall be effeutive on the day after 90 consecutive days of ahsence from the
official duly station,

Leave during lravel stedus :

Annual Teave

The travel subsistence allowanece shall continue Lv be paid {or snnual leave
talen at the rate of not more than 11/, days jor each completed month
travel sluwbug,

Sick leava

The travel subsistenea allowanece shall continue to be paid during perfuds
ol sielk leave while in travel status, except that if the traveller is hnspitolized,
only one-third of the appropriate daily rate shall be paid.

Wien sick Ipave of more than 3 conscentive days is taken, the 30-day
requirenent for application ol reduced pales, as shown i the foregoing table,
shall he extended by the number of days of such leave.

See Chapter 7-21 of the Adwinistrative Insteuctions*) for details vegard-
ing lhe Orgenizativa’s liwbilily fur Lospital and medica] cxpenses.

ITome Jeava

The appropriate traval subsistence allowanee shall he paid for any days
v which a gtalf member is requiced te perform official duties mm conmexion
with travel upon home leawve.

A stalf member on home leave who is prevented from retnrning to his
official duly stalivn Dbevsuse of bransporlalion diflicullics beyoud hiy control,
snch as weather condilions or strikes, shall be considered in travel status provided
thut he has actuelly left tlic place recoguized by the Administrative Division
as hiz home and he is awaiting transportation.

If he is awaiting trausporiation at home, ha shall noi he eonsidered in
Lravel statug, bul he shall be considered in duly status wod no anmuel leave
shall be charged for the time spent in waiting.

Travel with staff member of higher grade :

When u stalf member is required to travel on duty with a staff member
of a hirher grade he may be authorized to receive up Lo eighly per ceni of Lhe
traval subsistence rate applicable o the higher grade, if his dally rate is laas
than vighty per cenl of that rale,

The higher subsistence rate shull be granled vnly 1o those persons whose
offieial duties mquwa that living expenses he estahhshed primarily by the staff
muember receiving the higher rule,

*] To be published Inlee, The present refcreece refers v Lhe Chapter of the UN Admin-
istrative Manuwal, .
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Participation in the same field trip is not enough to warrenl payment of
the inereased subsistence rate, unless the combinetion of condilivps vxists and
appropriate written recommendations are submitied by the Chisf of Division
directly concerned.

The higher rule shall be uethorized by the Secrelary-General only upon
receipt of the eertification and resommendation in the foregoing paragraph,
and snbjeet to the approval of the President.

Persons on loan fo the Organization :

Persons officially on loan to the Organization shall he paid the daily fravel
subsistence allowance rate appropeiate to their status in the Urganization, as
delermined by the Scerclary-Geoeral,

Manual workers and stoff members paid at o daily raie :

Manual workers and staff members paid at a daily rate shall receive the
travel snbsistence allowance appropriate to the comparable salury group vre al
the rate specified in their terms of appointment.

Truvel subsestence wllowarce for dependends @

Sea Chapter 7—12 heveafter (TABLE C).

Consultants :

Consulnts cowiny from beyond commuling distance of their duty station
shall recelve Lthe appropriale travel subsistence allowance undar the conditions
set forth herein for each calendar day for the duration of the service, including
Setwdays, Sundeys and holiduys when such days [2]] wilthin a period of con-
secutive service. ‘Duration of service” shall include periods of travel to and
from the duty station.
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Coarrer 7 — Swrction 10

Miscellaneous Travel Expenses

Policy
Staff Rule No 101 — See Policy under Chapter 7-8 above,

Intespretation and conditions
Ceneral
Necessary additional expenses, incurred by the traveller in connexion
with the [ransaclwoa ol official business or in the perlorsmnce of authorized
wravel, shall be payable only when the necessity and nature of the expenses are
sulisfactorily explained. Norually, such cxpenses shall be limited to :

— baggage transfer;

—  oxeess baggape ;

— hire of reom for afficial nae
stenographic or Lypewriliug svevices or reatal of typewriters in con-
pexion with lhe preparation of offictal reporiz or correspondence ;

— clerical assistance ;

— serviee of guides, inlerpreters, packers, drivers of vehicles ;

— storame ol property used on official business ;

— fees in conmexion with the issue of passports and visas, cost of phata-
graphs for passporls and visay, cosl of bivth certibeates, and charges
for inoculation ;

— telegraph, telephone, radio and eable messages ;

—  comumissivns for conversion of currency.

Respvnsihility :
The Secretary-General shall be responsible for anthomzng miscellaneons
lravel cxponses.

Priar authorization :

Insofar as possible, prior antharization by the Secretary-Geners] for Lhe
imcurrence of the expenses livted in this Section shall be granted. IHowover,
the Secrelary-Generyl may indicate approval when Lhe travellee submits a claim
for reimburspment. The fraveller’s immediate snpervisor should be consulted
regarding the necessity of the cxpoendilure,

Excess baggage :
Bagpage in excess of weight or sime carried free by transportation com-
panies skall be elassed as ““cxccss haggage”™, ‘The charges for excess baggage
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shall be reimbursable only when auihorized or approved by the Eecretary-
General and the necessity of such charges has been satisfactorily explained.

Charges for excess baggage in connexton with travel upon home Ieave

shall not be allowable except :

— for authorized airv iravel ol dependent ¢hildeen who are Lrensported
free of charge and aeccordingly not entitled to a baggage allowance ;
aud

~— for slafl members and aulhwrized Jvpendents lravelling by air who
may he reimbuesed for baggage rent by sea or rail up o a moximum
of 45 kiegrams or Y/, ¢ubic metee per person,

‘When baggage ie carried free by ane trangportation sompany but eon-
sidered “excess™ Dby the company furnishing subscquent teansporlalion, the
traveller may be reimbursed for the charges invalved, pravided that he abtains
a statemenl [rom the company meking the charge that the bagpage was con-
sidered as “excesy”,

Baggage requurad for use af dependents autharized to travel :

Exeept for travel upon home leave and in connexion with education
grants, when dependents are authoxized fo fravel at the Organization’s expense,
the Secretary-Geoneral may authorize the shipment of bagyame via sea or rail
(hut not air) required for the usa of such dependents (for example : clothing,
bedding, small personal posscssions but not furniture) in execess of the weighl
and size carried free by transportation companies, provided that the maximum
ammmt that may he anthovized shall ba 4% kilngrams nr 1/, enbic meatra per
person.

Insurance af personal baggage :

Reimbursemeal Tor nyurance of personal baprage of stull mwmbers aod
dependents travelling at the Organization’s expense shall not he allowable.

the Orgamzaiion shall be linkle for the loss of peesonal haggoge up to
$1,000 for any vuce journey for each slall member authorized Lo travel Lo a mis-
aim, If adut dependents accompany the staff member at the Organization’s
expense, Lhe maxdmurn it for elaims shall be 32,000, The cluims shuli be
subjeel to investigation, and settlement shall be made in accordance with stan-
dards prescribad by the Administrative Division,

Claims shall be submitted to the Admistrative Divisioi.

Sterage of baggnge :

Charges fur the storage of hagrare shall be allowed anly when it is shown
that such storage was solely on acennnt of oflicial business or that a saving aof
bugguye Lransler charges was effected licreby,

Baggage transfer : _
The travel subsistence allawance covers fees and gratuitics to porters
and haggagemen for cavrying hand baggage, ‘I'vavellers shall nse diseretion when
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incurring haggage transfer expenses, ITowever, when it is necessary to use the
services of a reprular express or lransler comipany to iraosporlt irunks or an
nnusual number nf pieces of handhageage to, from or hetween terminals within
a city or immediate arsa, the traveller shall be reimbursed for the charges
therelurs,

Bappage transfer expenses shall nat he allowahle for haggage considered
us “excess” fur which excess bagguge churges are not reindbuesable,

Delays en route when bagguge does not arrive on schedule :

‘The traveller shall not be entitled to travel subsistenee allowunce lor
perivds of delay en roule caused by bazgage not arriving on schedule. If the
arvival of haggage is not en schedule, the traveller showld leave word for the
baggage to be scut sfter him, This shail not apply when buggage includes
official documents essential to the traveller’s assipnment,

Oversens boggege :

In transporting baggage, trunks, packages, ete., within boundariez of the
vorious counlrics, stall menders are nol wutomatically cxempt from custom
duties impoged by customs regulations of the varivus governments, except in
case of importation of furniture and effects in conmexion with appointment as
presevibed in Chaptee 7--15 hercaller,

Staff members transparting baggage, pareels, packages, ete., abroad do so
upon their own responsibility and with the [ull understanding that they shall
be required to make a full deelaration of the contents of the articles being trans-
ported and assirme Hability for all dirties imposed.

Staff twemwbers vre discouraged from aceepling any cownmissions Lo deliver
parcels fur other persons and are advised that the proper channels for dispatch-
ing parcele nre the postal [acilities.

Special errangements :

Staff meabers travelling by air, whuse luggege exceeds the amount trans-
ported {free by air carriers, should contact the Administrative Division concerir-
ing arrangements for shipping excess loggage by vessel. ‘Lhesn arrangements
should Lo made as far in udvance as pussible.

Shipment of offictal material :

Ollicers who have official consignments eoming from outside Swilzerlaud
i, e,, dociments, books, charts, maps, official reperts, ete., shanld instruct the
consignor to address the shipment to

WORLD METEQROLGGICAL ORGANIZATION
ofo ADMINISTRATIVE DIVISION
ATTENTLON : (Uliicer’s Name)

The ahove applies o all shipments by air, sea, or rail.
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Hire of room for aofficial use :

When i is uccessary Lo cugupe a voom at a hotel or olher place ovther
than that neenpied by the member in order to transact official husinass, a sep-
arate charge thercfore shall be allowed when authorized or approved by the
Secretary-General.

EBzpenses in conresivn with the issue of passports and eisas :

Charges in connexion with the issuv of pussports and visas shall be reim-
bursable when travel is performed at the Organization’s expense.

Personal accident insurance :

Reimbusement for personal aceident insurance in respect of stall mem-
bers and dependents iravelling at the Orgupizalion’s expense shall not be
allowable,

Bee Sl Rule 132 (1) {ii} regurding the Urganization’s linbility in respect
of travel,

Telegraph, cable and radio service :

Autharized for officlal business

Telesraph, cable and radio services may be used on official business when
such means of communication s essential.
The cheapest practicable class of such serviee shall be employed.

Discretion in use

The thne required Lo traowinit ond deliver telegrams, cublegrams aod
radingrams, the difference in time between poinle, and the probable elosing time
of offices shall be considered in determining the mathod of communication,

Form of messages

Care shall be exercised in prepuring messages Lo ovmil words, fipures and
punctuation nat essential fo the meaning of the message.

Tnilials and Llles in Uie texl and signature shall be used only when needed
for identification.

Mumbers and dates in the text of telegrama, cahlegrams, and radiograms
shall be expressed in lgures, cxeepl where impracticable in vodu messapes. Every
message shall show the place and date of transmission.

Copicy ol messapes

A copy ol each ollivial telegram, cablegram, and radiogram pald for by
the traveller shall accompany his expense wecount, except only in such rare
inslances as the suhject matter is of such a conftdential naimre that to divulge
ity conlenls would be prejudicial Lo the interest ol the Orguoizution, In swch
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cases the poinis hetween which sent and numher of words shall he stated,
and a receipt [rom the person to whom payment was made shall be furnished.

Telopiione sorvive -

Tineal calls

Charges for loeal ielephone calls on official business shall be allowed.
The expense aceount shall show the number of calls, total amount expended each
day, and thai the calls were on oflicial business.

Long distance cells

Charges [or long distance telephone colls on officiul business shall be
allowed, provided that « statemenl is furnished showinr the name of the parky
with whom eomnnmication was held, tho peints hetween which service was
rendered, the daly, ime veeupiced, the amount paid on cach call, and that the
erlls were un official business. -

When tha interest of the Organization so requires, tha name of the party
and ilic points between which the service was rendeved need ot be stated in the
cxpense account, but may be stuted in confidence to the proper authorily.

‘Telephone calls applying for leave of absence or extemsion thereof, or
luquiry w8 Lo pauymenl ol salary or expeuse vouchers, sud answoers therclo, or
those of a pursly personal nature, shall not be made af the Organization’s
expense, and charges therefore shall not he allowed.

Casl pmyment :

Tf cash payment is made for miscellaneons expenses, reimbursement for
the charges actually paid may be allowed., {See Chapter 7-14 hereafter for mnfor-
wmution reparding receipls required. )

Trunsportation of privately owned qutoraobiles : :

Privately owned automobiles shull not be Lransported at the Drganization’s
expensc unloss, [n the case ol u stalf member on uriginal appeintment oy transfer
to an official duty station other than Headquarters, the Secrebury-Genersl
determines in advance that the awvtomobile is essential for the performanee af
1he stall mewmber’s ullicial duties.

Provoduce

Sce Chapler 7-14 Lerealter for procedure regarding submission of travel
expense accounts,
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Cuarrer 7 — Becrion 11

Travel Advances

Policy

Staff Hula Ne 103 -

“A reasonable advance of fimds against the estimated 'r’mm’hursable travel
expenses may be made to & stafl member or his dependeuls for expenses author-
ized wnder Staff Rules 100, 104, 105, and 106.”

Not appHeable to

—  persons specilically engaged for conferences and other short-term

Service ;

truvel upon home leawe except ‘whue lravsportalion esunnol be
areanged in advance.

Interpretation and conditions

An advance of funds shall be considered “reasonable” if not less than
$50.00 nor more than 80%, of the estimated reimbursable expenditures,

If in Whe course of travel, the stal member hes cened in subsistence
allowance an awwunl equal to the awount uwdvanced, he may be advanced the
balance of the estimated veimbursable expenditures,

Procedure
Approval :

Cash advanres against estimated reimbursahle sxpenses reqmm tho prior
approval of the Beerelary-Guuersl,
Arrangements for advances are made by the Admmlstratwe Dlvmon

Balances :

Any balance of an advance ovrer the ceatmed -expenses shall be reiu_m:lecl
to the Organizalivn,
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Crarrer 7 — SzmcTion 12

Travel Expenses of Dependents

Folicy

Sl Rule Mo 404 — “Subject to vondittony preseribed in Aonnex, the
Organization shall pay the travel expenses for the wife and dependent children
of a gtaff member when travelling :

{t) Upom appaintmeant, as specified in Staff Rule 54 ;

() On home leave, as speeitied in Staff Rule 70 ;

(iii} Upon zeparation, as specified in Stafll Rule 92 ;

{i¥) Upon change of official duty station, as specified in Staff Itula b4,

Tn addition, the Organization shall pay transparta¥ion expenses in con-
pexion with approved educution yrants.”

Staft Hule No 106{d) — **The dependenis of a deeeased staff member are
cutitled Lo retury Leansporlation iveespective of the Lype of sppointmenl under
which the deceased staffl member scrved.”

Loterpretation and cendilions
Bligibility :

For conditinng regarding eligibility far payment of travel expenzes, see
the appropriate chapter wud section of the Adudnistrative Instructions *)
indicated below :

- - appolutmenl (see Ghupter 3-12);

— home leave {see Chapter h-4);

—  separalion {see Chapter G- 11);

"= change of official duty station (see Chapter 3-15);
— education grant, (see Chapter 2-21) ;
reluting Lo stall member’s military service {see Chapler D—4 and 1-10G),

Definition. of “dependent children’

The term “dependent. childven™ n Staff Hule 104 shall he construed
as including oniy childeen for whomw a children’s allowance is payable undep
Chapler 2-20 of the Administrative Instructions ‘). In certain eircumstances,
however, for purposes of return fransportation or in connexion with an eduea-
tion grenl, the Secrelavy-Cencral may cousider a child us a dependent for o
reasonable period atter the child has reached the age of 48 or 22, as appropriate
under the provisious of Blall Hule 30.

*' To be published luter. The presenl references refer Lo Uhe Chaplers of Lhe TN Adlrnin
islrative Manual.
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Iigneees and common law wives :

A stall member shall nol be relmbursed [ur the trave] cxpenses of a fancee,
regardless of whether or nat a marriage subsequently takes place.

A stall member may be reimbursed for the travel expenses of a cominon [aw
wife, provided that the common law marriage has been contracted in a country
or statc in which such marriages are legal. The Searetary-General after consul-
tation with appropriute legal authorities shall decide on the validity ol such
marriages in connexion wilh the payment of travel expenses.:

Aeccommaodations :

Dependents authorized tao travel shall he suohject io the provisions of
Chupler 78 sbove and shell be wllowed necommodations wppropriaic Lo the
staff member’s statns, except that a child travelling in conmexion with an
education grant shell not be allowed accommadations in excess of :

— Rail: second cluss, or second clusy wilh double sleeping-car ;

— Steamer : Cabin claszs or second class,

Travel subsistance allowance while en route :

When dependents are authorized to travel ot the Organizalion’s expense,
except for travel in copnexion with cducabion pgrauls, the staffi member shall
be paid the following daily travel subsistence allowance rates on hehalf of sach
dependent,

TABLE C

1 2
Applicabie for — —
Thywmiberrn ais Ttate for Travel Ttate for Tavel

other than in Abward Vesscls,
Clmin 2 raing umd Adrplanca
$ ' 8
Secretary-(reneral and below. | 8.00 3.00

‘The ahave rates shall apply irrespective of whether tho dependents trave,
separately from the staff menober or whether they accompuny Lim,

The conditions for payment of the above rates shall be the same as those
in Ghapter 7-9 abave for the staff memheor.

WNecessary additional tracel expanses :

The lollowing nevessury additional teavel expenses under the condilivns
specified in this Chapter shall he reimbursable for dependents authcrized to
travel :

— &xcess baggage ;

bagyaue Lransfers ;
— storage nf bappage;
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- the usual taxicalb fares Teom stailon, wharf, or other terminal 1o plece
of abode and frum place of abode to station, wharf, or other terminal.

Procedore

See Chapter 7-3 of the Administrative Instructions *} for procedure for
requesting travel, .
See Chepter 714 hercalter for procedure for submitting claims for reim-

bursement.

*} To be published later. The presant reforenee refers fo the Chapter of the UN Admin-
tstrativa Manmal
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Cuapren 7 — Secrion 14

Memorandum of Expenditures

Travellers should provide themselves with a note book and keep track of :

fu) Date, bour and minuie of every departure and arrival, cvery change
from ome type of eonveyance to another, and ¢very crossing of an imfernational
boundery where a change of per diem is involved.

(b} livery cash payment for which reimbursement may be claimed. Note
the dute, place, purpuse, amounl, und kind of currcucy.

(¢) BScrial number of each WMO Transportation Order used, the nalues
and wvalue of he service or acvommodution received, and the nam: of the
transportation cormpany (alse name of vessel used if travelling hy water).

{d) Nnmber of pieces of baggape carried, and the weight if carried as
excess baggage or shipped hy express.

(6) Any leave or ahsence while in fravel status,
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CwasTER 7 — BEcTiOoN 15

Remoya] Expenses

I'ohcy

Btaff Hule No 105 — “bub]ect to conditions prescribed in Annex, the Organ-
ization shall pay expenses in connexion wilth ihe removal of huusclluld groods
and other pereonal effects of a staff member: :

(i) Upon appointment, as specified in Staff Rule b4 ;
{iiy Upon change of official duty station, as spemﬂed in Staff THuln 5& ;0
(ii]) Upon separalion, us specilied in SLaff Rule 92.”

Interpretations and conditions
Eligibiliy '
Fuor condilivny regarding elipibility for puywenl of removal cxpenses, sce
the following in the Administrative Instructions *): : :
-— appointment (see Chapter 3-12);
— chonge of oflicial duty station (see Chapter 3 -15);
separakion, (sce Chapler G-11).

Muavimum allowance for removsl expenses

ileimbursement or payment of expenses involved in transporiing house-
hold gouds and persvnal cffects shall be sllowed subject to a maximum of thirty-
six (A6} measnrement tons of forty cubie fect each (1,440 anhie feet), nclusive
ol paclking crutes and IfL vans, provided thuet stelf mcembers not entitled to
allowances at dependency rates shall be allowed charges within a maximum of
twenty-seven (27) measurement tons (1,080 cubie feef],

Exception i ithe above mwaxdmum allowances wwy be granted ai the dis-
evetion, of the Secretary-General, subject to the approval of the President.

Storage charges

Storage charges, other than those ineident Lo transporlalion cxpunse, are
not allowabla except upan spemfic approval of the Secretary-General, after
consultatiou with the Presideat.

Altoswance for packing, crating, unpacking and uncroiing

The aciual cost of packing, crating, unpacking and uneraling shall be
allowed, provided ihat no charges shall be allowad for the packing, crating,
uupacking and uoeratlog of properly inexcess of the allo wabls cubic measurcment.

*} Tnhapublishad latar. The present references vafar to tha Chaptars of the UN Admin-
tetrative Manuaal.
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Allowance for cartage

The actual cost of cartage to and from the common carrier shall be allowed
provided that In no case shall the cost of cartage be paid where deor-to-door
cominon carrier reles are applicable,

Moennse of tronsportation

Trausportulion shull be wade by the most economical means, takiog into
consideraiion costs of packing, crating, cartage, unpacking and uncrating.

‘The transportation by express of arbicles required for iromediate use up
to H0O0 pounds for staff members cnlitled Lo allowances ul dependency rates or
25h{ ponnds for other staff members shall he allowed.

The Administrglive Divisica shall be responsible for determining the mast
econemical means of transportation except that household furnishings (but not
turniture) may be conveyed by airline if authorization has baen granted pre-
vivusly by lhe Secretary-General.

[se of Lift vens

Churges allowable for pucling und erating and lor trausportation shall
inchude expenses inenrred in hiring and packing lift vans and their transporta-
tion when shipments are made in whole or in part by water, but shall not include
charges In connexion with any shipment of coply LU vans or for payment of
storage charges or imyport duties on it vans.

Valuaiion

The valuation of properly, s declared for shipping purposes, shall nol
exceed that to which the lawest freight rates apply except upon speetfic appraval
ol the Scerclury-General.

Insuranes

‘I'he cost of Insurance i, transit of household goods and property [excluding
arlicles of value for which special rales of promiuros are charged) shall be reim-
buirsed up to the walne for which ench efferts are ordinartly insured by the staff
member 1o & maximum of $15,000 valuation. The value of houschold goods
and property shall be subject to review by the Administrative Division and
approval by the Secretary-General,

The Organizalion shall in no case be responsible fur Iuss ar hreakuge.

Transportation of arntomehilas

In no vase shall privaicly-owned aulomobiles be Lrangported at Lhe Organ-
ization’s expense as part of the stafl member’s household effects. (See Chapter
7—4D above.)
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Transfer for convenience of staff memnber :

No reimbursement shall be allowed from the Organization’s funds in con-
nexion sith transfer of hounsehold goods ar nther personal effacis of the staff
wemwher and hiy dependents from vue residence o another within the vicintty
of the nfiicial duty station exnrept upon specific approval of the Becrelary-Gen-
eral, aiter consultation with the President.

Fime limit : .
Removul expenses upun appeintment
Entitlement shadl expire vne year wlier the stall member’s licst howe leave.

RHemoval expenses upon change of official statien

Entitlement shall expire one year after the effective date of the staff mem-
ber's transfer Lo the oflicial duly sialion,

Removal expeuses upon separation
lintitlement shall expire one year afier the effective date of the staff
wevnher’s scparalion, -

Lxtension of time limit
Yxtension of tima may be granted only by the Secretary-lreneral.

Administration and payment !

Upon application of the stafl member, the Beeretory-General shall be
respunsible for determining his eligibility Lo rolmbursement of rewmovel expeuses.
The Seeretary-General shall notity the Administrative Division of the staff mem-
ber's elipibility (vr lucligibility).

Tha Administrative 1ivision shall be responsible for determining the
shipment is allowabie and for certifymng the most economieal means of trans-
purlation.

Rermbursement. shall he made by the Administrative Division.

Procedure
Arrungements for removal :

The staff member shall aseertamn from the Secretary-General that ha 18
entilled to reimbursemcnt, The Becveiury-General shall nolify the Admins-
trative Divisian of the staff member's eligibility or ineligiblity,

A stall mewber entitled to reimbursement for removal of household effects
te the Headquarters area shall submit to the Administrative Division an inven-
tory of the effects to be removed and, on its approval, send this inventery to
three or more packers, sceuring estimales of cost on a compelilive basis wher-
aver practicahle. ATl estimates received shall he forwarded to the Administra-
tive Division which shell desipnaic the {irm swhose csiiingte is reasonable and
economical.
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A staff member entitled to reimbursement for removal of household effects
from the Headcuarters area shall submit the inventory list as required above,
but the Administealive Division shull oblain any esilmales deemed necessary.

On receipt of the estimate, the Administrative THvision shall prepare a
Forn authorizing remowval of the household goods showing on the Furm Lhe
name of the firm selected.

Tha staff member may Then arrange with the designated firm [or the
vemovel of his ellecels Lo huy residence or Lo o warchuuse,

Staff memhbers whose effeets must clear through the Swiss Customs should
consult the Administrative Division before making any cominilimenis in order Lo
avoid payinent of excessive custums brokers’ fees and customs taxes.
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ANNERY LU ~ CHAPTER AND SEUTION: 715

Cmarrer 7 — Section 156

(a)

(b)

Transportation of Decedents

Policy
Staff Rule No 106 —
Upon the dexth of a stall member travelliog on official business away fromn
his afftetal duty station, the Orgamization shall pay, subject to eonditions
prescribed in Anmex; the expenses of prepuring and tronsporting the
remains from the place of death to his home or official duly station.
Upon the death of a stall member whe was entitled Lo relurn transposta-
tiom wnder Staff Rule 92, the Organization shall pay, subjeet to eonditions
prescribed in Annex, the cxpenses of transporling the remains, inchiding
any preparation cxpenses incidental to Lransportation, from the official
duty station to his home,
The provisions of (a) shall apply ta a staff member's dependent who was
truvelling with him ai the Organization’s cxpense. The provisions of (b)
shall apply to a staff member’s dependent who was enlitled to relurn
transportation under Staff Tule 104,
The dependents of a deceased stafl member are entitled lu relurn trans-
portation irrespective of the type of apprintment nader which the deceased
slall member seeved,”

Imterprelativn and combilivns

Preparaiion of remuins :

‘Iae costs allowable for preparation of remains shall inelnde costs of

embaliing, creinuilon, necessary clothing, and caskel pruvided thet (Le total
cost shall not exceed $400.

Transporintion of remains :

The cusls allowable for (ranspurtaliva of the remams of the decedent

shall include :

— the costs of remaval of the remains from the place where death oceur-
red to an undertaking establishment ;

— prucurement of burial and shippiug permits ;

— an antside case for shipment (inefuding when nacessary the sealing
ol such shipping case);

— removal at place of interment (or place of disposal of remains} from
the common carrier to an undertaking establishment or other place
of lnunediale delivery.
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Where conveyanee by common carer is impracticable, removal ol the
rersins overland by hearse (lueluding lerry checges, bridge Lolls, and similar
items) may he allowead.

Definition of “dependents™ :
TFhe Lerm “dependents” ) ay used 1o Stall Rule 106 1 delived a3 the wife and

dependent children.
The term ““dependent children®, is defined in Chapter 7 12 above.
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Biaff Hale
Abandonment nf Posti: see Leave and Ssparations
Absence (Unauthorized) : scu Leave
Advances : see Leave — Salaries — T'ravel
Age limiits : ser Appointrent
Age of Relirement : sec Supuralions
Mlowenees : Chopter 2

Childrens’ allowanee . . .« . . v v v v v v v v e e a0

Education granL . . . . . . . . . . . . . . 3l; Ao, 11 (712} p, 124

Instellation allowanee . . . . . . . . . . . . . . . . .. 43 (a.1)

Langrage allowanee . . . . . 0 0 00 w0 e e 2b

Locallty-recrwited Swall . . . . . 0 . . . .. 0oL, 42

Special Post Allowanes: sea Salarins

Ierromnel specifically engaped : see Personned

Amendoent of Siall Rules : sce Miscelluicous Provisions
Appeals:

Joint Appeals Board : Chapler 10
Membership . . . . . . . . .. . ..o 000 126
Terms of reference. . . . . . . .« . . .. o 0. 126

Applicabilily of Siall Bules . . 1

Applicobility of Staff Rules governmg Travel of Staf’t Members
100 ; Ann. I1T (7-1) p. 109
Applicability of Stail Rules to Pessonnel bpcuhcally Lngaged. for

Conferences . . . . .. 138
Apporntment and Probation : Chtzpter 3
Age Hmis . L e e e e a7
Appolntment of I e e e e 40
Change of official duty station . . . Coe e b4
Cilizens of nou-Mewber Stales (sce Stateless pcl'smls)
Competitive basis of selection 44
ligibility of men and women for appointment . . . . . . 43
Fascism and Nawlsi . - . . . . 0 0 0 0 0 o 0L A6
(zemeral selection policy . . . . . . . . . . . . ... .. 41
Letter aof appointment . . . . . . . . . . . ..., b3
Locally-recruiled pessomnel . o 00 000 0L A2
Mledical examination . . e h2
Members of the same famlly (Emplﬂyment of) . 48
Dall: or declarution of oflice s sce Dulies and Buapoublblhtlc.,
Periodic reporting on staff members. . . C e hh

Parsonnel Specifically Engaged : see Persornel

Probationary Peried (sce Indelermingbe appoiolment)

Stateless Persons (Appointment of) . . C e e e 4h
Technical Assistance Experts: see Dersonnel
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Btaflf Luls
Appointment and Probation (continuad)

Terms of appeintment . . . . . . . . . .. oL L. 40
[ndelerminate . . . . . . . . oL Lo L e e 50
Fixed-l'erm
Shart-Term } (see Temporary)

Tewporary . . e e e e e e e e e e b

Assignment of Thuties: see Dutles and Rosponsibilities
Automobiles : see Travel

Baggage : see Teavel (Miscellaneous)
Basie YWage Rates: sce Salaries

Candidacy for Talitical Office : see Thiidas and Tlespousibilities

Cartage : ses Femoval

Cerufieaie of Service @ sce Scparalions

Certificate (Medical) : see Leave

Change of official doty station: see Appointment, Travel

Cluidren's Allowaues @ sce Allowances

Citizens of non-Member States : see Appointment

Compensatory Time: see Salaries

Compenssiion {or Deall, injury or olher disebilily @ sce Wellare

Competitive basis of sclection : see Appriniment

Conditions and HRates : see Miseellaneous Provisions

Counduct : yee Duties send Respensibilities

Conforence and other short-term Stadl : see Parsonnel Specifically
Rugaged

Consultants Chapiar 13

Contributions : see Salaries

Copyrightls, patenls : see Dulies and Responsibililies

Death or Dirability : see Welfare
Devedents (Transportuifon of) | .. Ann, ITL (7 15) p. 132-133
Declaration of office : see Duties and ﬂr\‘spnnmbmtms
Decoratinna {Anceptance of): see Thrties and Responsitalities
Deductions and Conteibulions : see Salsarics
Pependent childeen . . . . . . . . . .. .. . Ann, TTT (7-12) p. 124
Dependents
Hume Leave: see Leave
Travel expenses: see lravel

Disciplinary Measures . . . . . . . . . . . . . . Chapter § 120
Joiut Disciplinary CumuuLLu, e e e e e e 121
Suspension pending investigation . . . . . . . . . . . . . 123

Dismissals : see Separations

Duites and Responsibilitics : C}mp.’.ci' 1
Acceptance of gratuitios . . . Co 10
Acceptance of honours, demmtmns, favours, glft-. or fees . . 11
Assignment of duties . . ., L . .0 L0000 0L L. 5
Candidacy for political office . . .o, 13
Conduct Co 6
Conmuuuwtmu of uvpubhalu,d mfmmauou 7
Faes for spenking enpagements . 9
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Duties and Responsibililies (continucd)
Plopneis]l responsibility |
1lours of work . .
International civil acwaan, SLaLuH us .
Oulh or declaration of office
Ouiside activilies e e e
Personnel specilically cn'rdp;t.d see Porsonncl
Private fimancial interests
Privileger and immunities . . .
Proprietary righls .
Press statements (see helow)
Publie information relationships .
Responsibilily Lo the Suuuturv-{zeneral .
Unpublished infarmation (see Communication nf}
Writing for publication (see Public inlvrination)

Education grant: see Allowances

Elleetive date of stwlf mles @ sce Miscellaneous Provisions
Bhigibility of men and women : sea Appmnirent
Expiration of fized-term appointment: sce Scparations

Fasciam and Nazisui: sve Appoinlizent

Yavours (Accoptance of) : sec Duties and Tesponsibililics
Wees {Aceeptance of) : see Tluties and Hespenasibilities
Financial Responsibility : see Dulies snd Hesponsibililics
Fixed-lerm Appointment : see Appoiniment and Separations

Gitts (Acceptance of) : ses Duties and Responsibilities
Crotuities (Aceeplauce of) 1 sce Duties and Respunsibilities

Hire of room: sec Travel

lonouwrs {Acceptance of) : see Dutles and Responsibilities
Hours of work: see Duties and Responsibilities
Household effects : see Removal Expenscs

Immunitics : see Duties and Responsibilitics
Inercineuis @ sce Salarvies

Tndebtedness o the Organization : see Separations
Indemnity for terminalion : see Separalions
Indelernivale appointmenls @ sce Appointment
Indirect routs : ses Transportation Wxpenses
Inveulation : see Miscellaneous Travel Expenses
Insiallation Allowance : sce Allowances

Insurance
Personal see Miscellaneous Travel Expenses and
Pursunsl baggage Rerval

International ervil servants (Status as): see Duties and Respons-
ihihties

Joint Appeals Board : sce Appeals

Btafl Dule

17
14
12
18

15

16

3
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Staff Hnle
Languape Allowannes : sce Allvwances
Leave : Chapter 8

Annual leave
Accrual of . Gb
Advancing of . S 68
Entitlement on separation e e 88
Entitlement during teavel . . . . 0 L 0 L Ann. 111 {7-9 p. 116
Maximum acenmnlation of . PN . . a8
Salary dur during leave periods 69
Toking of . G a7
Unauthorized shsenee G5 (h—e)

Home leave . . 7t
Advanced home lewve . 70 (d)
Chanpge of offictal duty st atian 0 3)
Delayed home teave . . . . . . . L L L L 70 l:d‘l
During Travel Status . . . . . . . . . . .. " Ann. 101 (7-4) p. 116
Fligihlity of anBnd(‘T‘l‘[’n . Coe 70 ( )
Entitluent | . 70 (h—c)
Loca! recrmts . . e 70 (¢--n1}
Balary due during leave pemnds see Salaries
Special vircumstances . . 70 (b-iv)
Speeinl provision-leave : see Scpamt:iuus
Transfer from nther nlernational organmizations 7. (h—m)

Travel .
Maternily leave .
Sick leave

7 (e4)
75

Acerual of 72
Advanemng of | 74
Certificate . 73
Delinilion . . e e e e e i |
Dhuying “I'ravel Stats . . . .. .. ... .. Am; 11 (7-8) p. 116
Medical visit . . . 73 {d)
Non-certilied .. e e 73 (b)
Personnel specitieally Pngaged spe Personnel
Time-reporting . e 73 (o)
Speeial Teave 70
Advanced study . 706 (a)
Extended illness . e e e 76 ()
Technieul  Assislavce ExerLs Conlercace — Short-Term
Peraomnel | Co . 76 {c)
Letter of Appomtmont see Appnintment
Loeal pecruitinent : sce Appoinlment
Manual workers : see Salary
Mascelios and feminine gender: see Miscollaneous Pravisions
Medical Care : see Wellare
Medienl LExaminalion : see Appolotment
Miscollaneons Provisions
Amendment of staff rules 163
Conditions and Hulies 165

Fifreitve date of staflf mles

169
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Miscellaneous Provisionsz (continued)
Masculing and femioie gender .
Persons not engaged as staff members .

Miscellansous Travel Expenses: see Travel

Nazism : see Appointiment
Night. differential : see Salaries
Notice of resignation o .

Notice of termingtion [ "°¢ PCParatons

Dath ; see Duties and Responsibilities

Qulside aclivities : sce Dulics and Responsibililics
Overtime and compoensatory time off : see Salavies

Passpouris : sce Miscellaneous Travel Expunses
Pension Hund @ sce Wellure and Separations
Periadic Neports ; sre Appoiniment
Persennel empaped as Technical Assisluace Bxperls  Chapler 13
Personnel {Locally-recrutied} : see Appolinlment
Personnzl apeatfically engaged for Conferenges and nther short-
ierm erviec Chapler 12
Appheability :
Appointment and prnbm‘mn -
Cowmpensabion for death, injury or Ul.hl.r dlbablllty sce Stall
Wellara
Disciplinary Measures, Joinl Appeals Board
Duties and responsibilities
Leave
Promotions . .
Salaries and 1clated a]]owances .
Separations . S
Sick leave (sce Leave)
Staff Wellare .
Travel
Persons not L,ug.,aged as StaIT Mumbers : see Miscellaneous Provi-
SlD:llS
Palitical Activities : ree Tuties and Responsibilities
Post Allowance @ see Salaries
Private financial interests : see Duties and Hesponsibilities
rivileges and immunitics : see Dmnties and Responsibilities
Probutionary Peried : sce Appoiniment
Prometions Chapier 4
Definition . e e .
Persunnel spuclﬁcally engagt.d see Pursonnel
Policy e e .
Promntion BDS.'[‘(]R . e
Salwry policy In pmmotwns see Salaties
Proprietary rights : see Daties and Responsibilitiey
Trovident Fund : see Welfare
Public informuiion relationships: see Duties and Responsibilities

ftafll Bole
167
166

150-164

135
138

143
136
140
139
137
141

144
142

60
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Einff Rnla
Removel Bxpenses. « . . 0 0 o . . o . . . 106; Ann. 1ML (7-13)
On appointment
On change of official duty station } HEA
On separelivos
Cartage . . . T « T
Customs declarations . . « .« .« o p. 131
Eligiblity., . . . . .. . ... .. ... polés
TRsueanes . . . . L . . . . . 4w e e e e e e .. e 12D
Maxitmum alowWanee . - . . . o4 . oa e e p. 128
Means of transportation. . . . . . . . . . . . ... ... po128
Packing, erating, &6 . . . . . . . v . 0w ... .. e 128
Progeduve. . . . . . . . ... . ... oo .o poldoin
Btaru@e . . . . . . . . . o e e e e e e e s 128
B U O O K 1]
Transfer . . . . . . . . . ... ... ... pdd0
Use of ift vans . . . . . . . . . . . . . . . ... ... p 129
Valuation . . . . ., . . . . . . .. .. ..o opo 129
Repalriation geani: see Separations
Reporting on Staff Meinbers: see Poriodic
Itesignation : see Separationg
Responsibilily o Lhe Scerclory-General : seo Dulics and Respous-
ibilitres '
Responsibility {Fmancial} : sce Dulies and BRespuonsibilities
Retirement : sea Soparations _
Rouling of Travel: see Travel
Salarics aud Reluled Allowuuces Chapter 2
Advances (salary) . . e e e e 25
Basia salary, definition of .. e e e e e 29 (g)
Clildrew’s rllowanee: sce Allowsuces
Conference Staft , . . . . . . . - o . oL L. 0oL 21 (d)
Consultants . .. . . e e e e e a0 %d)
Deductions vud Cuntuhutwm: e e e e e e e e a7
Education grant: ser Allnwaneos
Incraments: sée Salary and wage
Langmage allowsace: see Allowances
Twocal Staff . . . . . . . . o000 o000 (])) Arn, T
Manual Workers. . . . . . . . . .. .. .o L. 90 (¢
Might differcniinl . . . e e e 22
Overbime and Pomansafnry tima aff ... 28
Manual Workers . . . . C e e e e e 28 {b)
Salary and wege administr ation plan e e e e
Salary and wago increments . . . . e e 24
Salary due during leave periods: sue Leuve
Salary prlicy mm promotions . . . . o 0L 0 L oL L 25
Schedule of annual salaries . . . . . . . . . . . . ... 20
Special post allowsnees . . . . . . . 0 L. oL L, 23
Salary Scale of Local Staff . . . Ce e Annex [
Schedule of Busic Wage Raules lor Manual Wockers . . .. . Annex 11

Sclection @ sea Appomtment

10
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Aol Tule
Separakioms Chaptor 6
Abandonment of post Coe e 87 (e}
Cerliicale of scrvice . 86
Definitions e 80
Expiration of fixed-term appolntments e e 94
Indebioduess to the Organizalion . . . . . . . . . . ... 90
Tndemnity for termination . . 57
Motice of temmination . . . . . . . . . . ... 0. 83
Paymenls to bencliclarics o1
Pension Fund . e 39
Personncl specifically t.ngag,ed see Personnel
Reduction in foree . . 84
Hemoval expenses . 92
93

Repalriation vrant. . . . . . . . . . . . .
Resignation (Molice of) . . _ . . . . o000 L 81
Retivement, (Ao of}) . .. .. R e 85

Speciul provision-leave . 88

Special provisions 84

Tarmimation . 82-83
02

Travel expeuses |
Shipment of official Tna'renal sea Miscallaneous Travel Fxpenses
Short-Term Appointmenl : see Appoinlment
Short-Term Service : see Povsonuel Specilically Lingaged
Somal Seeurity @ see Welfare
Staff {Appoinlment of) @ see Appointiwent
Btaft Committea . . . . . . . . . . . .. ... . Chapter § U5
Staleless Persons: see Appointment

Tachnical Assistance Yixperts : see Paraonnal
Tueinporary Appolotment : see Appoinlinent
lerms of Appointment: sce Appointmeut
Termination : sce Separatinns
Trunsporlation Expenscs : see Travel
Transportation of decedents: ses Decedents
Travel :
Accommodations : see Transportation lixpenscs
Advances . . . . 103 ; Ann. TTT (7-14) p. 423
Interpretation a_ud (,unchtwus. e e " . »
Policy . . . . . . . . . . . ... s w )
Procadure . . . " » n
Applicability of Si,all .H.l_l].l.b gOVL,J.LI.J.lID' Tr&vcl uf
Staff Memhbers . . . v« . 100; Ann, ITT (7-1) p. 109
Authorily : see Franspor‘tatmn Expenses
Auntomahile
Teansportation of . . . . . . . . . .« Apn, IIT {(7-10) p. 122
Travel by ., . . C e Ann ITI {7-8) p. 108 {7-0) p. 114
Bagpage : zes \Ilsr‘ellanenus Trawel Expenses
Cush paymoents @ see Miscellancous Travel Expenses
Customs duties: ser Ilemaval
Deesdents (Transpartation of) : see Decedents

Chapter 7; Annew 11T
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. Btaft Raln
Travel (continued}
Dependents’ Travel Expenses . . . . . 101, Ana, TIT (7-12 p. 124128
Accommodations . . . . .. .o .- Amn, LLL{712) p. 125
Definition of dependent childven . ., . . . . . " »  p. 124
Eligibility . . . . . . . . .. e e e e . w124
Fiancecs and vonmmon-law wives ’ . pe 125
Negessary additional tvavel expenser . ,, 1) 134
Travel subsstznee allowance . . P " . . A25
Lixpenses ol Stull Members and ananf]r’nts S 11 B Aun I
Llize of room for official nse: ses Miscellancous Expenses
Tlness or accident during travel 132 (b-iii) ; Ann., TIT (7-10) p. 121
Inoculation : see Miscelluucous Travel Fxpenses
Leave during travel: rea Teave
Memorandum of Expenditures , (7—{4) p. 127
Miscellancous Trayel lixpenses » (7=10) p. 118 122
Baggage
Delays en route . . . . . . . . . . . . Ann III (7 10) p. 120
Dependents’ . . . . . . . e e e e 1 » D148
Hreess . . . . . . . . . 1 b3 P. 118119
Insurance , . . . . po 118
Overseas Raggage . . » » D120
Shipment. of official muLLma] . " » o pe 120
Special Arrangemncols C e o . pe 120
Storage . . . . . . . - o . oL " 5, p. 119
Transfer e e e e e " w P A48
Cash Paymenl . . . . . . . . . .. » . e 123
lige of oo, . . . . o L - P 121
Tnoeulation . . . . . . . . . .. . , p. 118
Passporls and Vlﬂuu . - C e " P12
Personal aceident insurance. . . . . . ) oopo12
Priar anthorization . . . . . . . . . " . p. 148
Privately-owuned aulomebile (ses qutumnbﬂe)
Tlesponsibibity . . . . . . .. ' p. 18
Telegraph ‘ e
Tclc%ll‘lt})uc, cable, radio } """ ” p. 121122

MNeressary additional expenses : see Dependents’ Travel lxpenses

(O appolulmeunt . .y

On change of duty station {©~ -~~~ 54; Aun. L (7- 1} p. 109
Persommel Specifically Engaged : soe Personnel

Purchase of lickels: see Transportatinn Expenses

Remainsg (Preparation of) . . . . . . . . . Anw, III (715) p. 132
{Transpartation nf) e p. 132 133
Rouling of Travel . C e e e 1025 Ann. TTT (7- §) p. 410
Salavy Advamens . . . . ., . . . .  103; Aun, III [r 11} p. 123
Subsistence Allowanee . . . .. 104 (b)) Ann, 11T (7— 9) p. 113147
Automobile (Travel by) {see (‘omputatmn)
Compnfation of subsistence allowsnee . . . Aww, III (7- 9) p. 114
Consultanis . . . . . . . . . . . . . .. " o P 117
Defintiionn . ., 0 00 L L. C e e » o, poia
Nependemts” . . . . ., . . . . e . (7-12) p. 125

Hour of departnre and arvival . {7— 4} p. 115
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Staft Enle
Trave] {continued)
Leave during travel . . .. Apn, MIL{7- ) p. 148
Manua! workers and siafl mernbors pmd at a
daily rate. . . . Co. . B 117
Persons on loan to the Urgamn’rmn .o " o opo 117
Rates . . b po 113
Travel with staff membm of hlghe; glade ; . 5 Do 116117
Transportarinn Wxpenses . . . .+ Apn. III (7- 8}
Accowmedations on trains d]_LLl ::l.camtrs . . » P10
Accommodations (Supepior) . . . ., ., . " »  p.oAtt
Autharity of Seerctary-General . . . . . . T »  p. 110
Aulomobile (Travel by) . . . . . . . . . . »  p-11i
Ind‘reet youte travel ., . . . . . . 0 L L. » » o2
Mace of travel . . e e " » p. 110
Olher iransporlulivn {L..uus, t.LL.) .. " . p-12
Purzhage of tickets . . . . . . . . . . . Ann IIT (% 8) p. 111
Wupe adminislralivn plan @ see Selaries
Welfare Chapter 11
Benefits pavable to dependents . . . coe e 132 ()
Compensalion [or death, m|u1y or ather dl:;ablhtv e 71
Meadical care . . . 15 |

Personnel spec].ﬁcally Engaged see Personnel
WMO Stall Pensioo, fford . . . o . . ., . ... ... . 130
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NPUINOEEHUE H PR3OIIONUNA 33(WE-TT)

BIOMZRET BCEMUPTION METEOPOIOTHYECKOH OPTATH3ANHL
HA 1952 GWHAHCORBIH TO]T
(B JTOJUIAPAX (IIIA)

Ilraxom HOIL. Facxon 01T,
Ut mpomasin mageHmi . 4.000 OnofipeHHEe AGCHTHOBA- :
JOpyrEe moxofl . . . 1.006 BaHWA . . . . . .. 272379
YUrenenuwe samocna., . . 267.379

272374
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Tacrs [ — CEcenu

Henvmumrensamit Komsrer, Peruonuaneee Acconmpnun u Texsuuecitue Hoarueenn

ﬂ}”i‘b"ﬂﬁlﬂ L'1H)LHIJE-KH'FI H (3)‘“['0“11—{(][—! HOBOARGTHHE YHAHOE HGJI."JJ.- AT
murenesoro [lovurera B myrd (oo, IIpmbGaeienue A) . . 8.300
Bpemenoniit mopeoman, MamITHE Do scccHe VemommrentHoro
Romwrera {cw. Upmbagmeswe BY . . . . . . . . . . . 7.572
FaH @ rHprrns NPRHAIIBIEDCT L HHEGHIADL . - . . . . . Ry
TMovemenne v womETORCHOR DOODYHORYEWE . ., . 600
HApyrie pacxomel OTHOCAIMWECH 1 COCCHAM 2 T‘er‘rmrrd,n hHHIX
Accoumanwit w 4 Texmuucermx Hommeenit (em. Ipud. C) 700

Wrovo mer Yacram 1 17.772

{acre 11 — llmpcomaa

JKaroRaATe, (RTAIRT U JINVTES TURPREIT

Olrarme eaystamwe (e, Hpufas, D) . . . . . . . . . . 98.402
RoneynoranTi | e e e e e —
Bpewmenme caymtongue (ew. Hpwbas. &) . . . o . . . . . 9.000
Cwepxypogasie 9ach (em. ilpubae. 1) . . . . R 270

Jlisnonredngon BG-’!H&I‘P&H{I[PHL‘LP 88 HOYHYH paﬁOTy (oM,
Tpudanmenme G) . e e e 675

VUonerHe B OPRcROIAX 70 wmp.mmmu ndmlmmpuu T[peucp-
HATCAIT . . . . o . e o e e e e e 500
108.847

Paexoper o HAINY T FEMNIRAGATH TEPLOHATA

P&OXOI[LI I0 ICPCAPMCHHI) H IICPCDOSKR Beme COyAAMAX

w onx cemed {em. HpuGas, HY . . . . . . . . . 0 L. 7.197
Mocofima wa yerpoierro (sw. Tputas. I) . . 0 o 0 0 L. 2.120
Brxomuee MocofEA B ROMISICATHR 24 HBWEIFOI bRIKA HHALE

ormyorca {om. MpwGamm. J) . . . . . . . . ... .. 2000

11.387
IMopoln EepeOnMTY
llcmemomnmrnit $ouyg IMepeoraaa (cy. Ilpubapmenme Ky . . . 14.196
ilocobna Ha ceMbIo, TOCOOMA 116 BOCTIMTAIMC NCTCH, H CHAZAH-

HBIA £ ATHM PACX0)hl o neperuaternto (oo, [Ipumb. L), . 10.494

24.690

Wroro mua Yaern 1T 144.924
Tepenoe : Wroro g Yacvedi 1w 1L, . . 0 . . 162,696



TPHICHEHHE K PEIOTIONHN 3I(HEIT)
Tleperoc : Uroro gma Hacrest T TT.

Hacre [1I — Osmue Pacxogsr

Pacxous mo nyremicersuam m rcpenpmmormno (oo, Hpmb. M).
- Pacxopm mo OpeAcTABATENECTEY .

Caymba cungn .

Hiusm v cojepmanng IIUMBII[PHMﬁ {t,M TTpnt'dH N)
HanneiapeRyue TPUHAIIKHOCTH | . Ce
Menaranue MagaHuil COTIACHO HOHTp&HTaM’ (cM. Hpnﬁan. )
Hpyree pacxofil HO moMelmermmio (¢M. Ilpmdan. )

Hraro pase Hacren IR

Yacrs TV — CusnuAibbbis $2ACx006L
UraHEAPTEIAMEA A CPARHEAWE HAGIPYMERTOH .
'.I.‘EXHH‘:I.EGHﬁH THIMOE HEAOGTA POIYH) PHH HATHI M (_’.’I'PH_H'H_M'

Uxoro juor Yacrm IV

Hacre ¥V — llrmosrereuns MupeEnTarss

Mefieur, pasmunnme nprfiops v gosropekos obopyACBAHES .
FKuury, wspuojnaecrue WRRAHNEA, RAPTEL T OP. AEA SHOIHOTeH
(cm. Ilpmban. Q) .

WMroro jarm Hacru V
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0N,

1652.696

11.333
5.000
- 1.500
8.000
64,350
1.500

91.683

2.500
1.000

3.500

5.000

500

5,500

Hacrs VI — Hryrus ACXO[E, OPENY CMOTPEINLE BIOMRETOM

Peneps Ha caydail HenpemsupedHmx [FHEXODE,
llposepra Hau clHgHHANBHAM, HAHATARM WHBHEe [YXTAITEDON

Wroro pgoa Hacrm VI

Mroro mma Yacreih 1-—VI

8.000
1.000

9.000

72.379
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OUFPAMBAENFEHHME A

IPRIMEERNIE I{ PEIOIIOOHA J3(ME-II)

[[lyTeBHCe H3LEPIRER ¥ CYTOTHOE® AOBONLGCTRHE
B oyt vausnos WHewmownawreaszoro Romuwrers

i} Hyresre nsjepaum

[0 | Bo Tpufuiuswe. oron- TTpuGassNT, T GIEM -
- | IE!II]CI‘B TTYTB'II[\:‘: TCJ[I:HM'ITI.» llYTe]l]IEﬁTB!IﬂI

1 nGpaTEG . PO e, *) M QTR RORe %)
Bamuartoma JLOBAHER 783 1 penn
Hapmma " 30 2 unea,
Cormnchapu ' 824 1 uean
HatipoGu ' 704 1 meHL
Hos. Henu ' 724 TMOATOPY. OHA
Puo e {Rameitpo . 1.355 TOATRM A
Toponro . 802 1 meme
Resiunrrora . 1.5h24 2 Y% mEH
Huwopuxa . 7 3 maca
Hapamm 'y 550 HOITOPA EHA
Magpuma . 117 3 uaca
Jmecaboma " 168 4 Taca
Ocan . 181  dacom
HomyoHa ve 87 2 15 gaca
Mocrsm " 269 6 wacon

Hxoro 8.122 20 nmett
R GDEjHEM hal 1 1fy mmeii

ii)

Qfmag cyMia NYTeR, H3IePHeK

X 6 BouaEpos ey roudbes)

Cyrowroc ponomeersre B oyt (30 Amell myTemcerous *¥)

85132

180
8.302

* (semenHA con0IeHERE ATEACTEON KYUHE B OTHUWEHRT DyTewecTsuil Hy ¢usu-
mere (xpome ceegeEuil B orHOmEHWs IBppHxa),
wix) Gorawcso yeraroeMBwedea B OOH upasminke, BRIDYAerce ACUDL OTLCHIA, WO
E& jtHb BOYBDHEIBHMA.



IPHIGEEEHE Ii PESOIIONET 33(HI-IT) 147
NPAIBEABJUEHWME B
Bpemensw# mepcomaa, waHaTHHE anma cesccmn

Uenmoxumreasnmoro HomMuarera

ogeaae
BOBH&F]‘JRH{}IRHH[! B
weitn, HPAEHAT *)

& Verunx Tlepegoyanwa . . . . 0 4x95 S80
J Ilepesopnura-Pepumaopa . . . . 3= 80 240
4 PeparTopa HO COCTABIALLIO ||pn-

TORQIOR . . . . . . . . . . . . 4xb8 232
2 Mammmuera . . . . . . .. . . 23D 44
3 Crevo-Jlakenin, risjggiinue ﬂ;ﬂy-

M ABBIKAMH . . . . 3 %29 87
4 ChaymaniMzx, p&ﬁo‘ramnmx 1A rex-

rorpae . . . . L L . L L. L. 4x22 B8
4 COopmuia FOKYyMCUTOR . . . . . AX32 a8
2 Paconnpex . . . . . . . . . . 2xi18 38
26 Hroro B penn B mseiin. dperxaxy . 1.195

HIE B JOMIRPARYX . . . . . . . . . 270 %)

® 23 man 6.417

CeepXyponble “aCH H JOIOMIWTENLINT [EILTA 30 HOUAYI0
PaboTy [TA BEOIOEODHAISHHOTO UEPGOHAIA !

11 cnymamum sa Tpexqacos'sno paﬁow mo erapme 4 10 9

onAATA B& TAC . . . . 355

ﬂ)”l'l},ﬂhl{:} I’I-IJ[BP'FI-‘"H"["I’ HOORMH Rp@l\lEHHHx GJIY?RE[MX Ha]'.[ﬂ-

TEIX ga-Tpammmed (8x400). . . . ... ..o 0 800
7.072

*) Ou crasKoM, BSATHM H3 gowydeHTa Kr 1//fon. 198,
¥+ Ilv kypey @ 1 ponaap — 4,28 umcHn. dp.

MPUEABILHHE C

Adpyrue paecxopw, CRIFJAHETINE ¢ CECCHAME
PervonalsEHY Acconmanuil
H# Texamuecrux HHovmocmi

Pasnne PAGXOAR, CBHIAHHAE ¢ 4 cocemEME PEI‘HO'

maueHnx Accormanmit ¥) ., Co 2% 160 300
PapnEie PACXOME, CBABAHHEE G & COCOHHMM "Texum-

gecknx Homweemd *%) . . . . . . . . ., 4100 400

700

*} Beposnrmo PA 1T 1 PA VI. PaoGuri pacxogsl Ly pyGprkaM He DIPeICTABIACTCA
TOEMOMELIA .

**) Reposrno KCM, FMM, KAoM | 1. Paofui pacxuys. uo py@pmsam He 1pey-

CTARIABTCA BORMVHHEIM.
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Manonanorn o,

i) Icpeomam, cocrossurAll Ha caymbe 3l-ro jeradpa 1951 v, ¢

1
1

1

ISR ]

24

OPMIOIEIHNE [T PE3MIIOOHEH 23{1E-IT)

OPUBABJILEHHKE D

I'enepancEsdt Cerperaph . 1 x10.000  10.000
Hawameaun TexmHTecoro
oTHRNBHEE . . . . . . . . 2w 7.300 6.692
MaTamsims Anmmncrpa-
rusnorn ormexerssa . . . . 11/i2x 6,000 5.500
Crapmmx Texmwmra . . . . 9M12x 6.000} 10.000
14/42 ¢ 6.000 '
Texwnwa . . . . . . L. 9112 4800
11125 4.800} 8.000
Mpagme# [exsEmm . . . . 1 x 3.600 J.600
Coymamux parra G-6 . K x 2.610  13.050
Caysmamux panora G- . . 2w 2.335 4.870
Crapiiunx ﬂeh’pia'rapﬂ PEHTE
G-4 . . 2w 2.000 4,180
(,PﬂpeTapH p&HI‘& 6.3 £ x 1.885 7.540
Caymamnx punrs G-2 3 % 1680 5.040
78.272
3a meveerow & %, ws 7H Y, ommamos .. . . 1.042

i) Tepconas, wovopoii pomser 6uTe namwmr B 1952 1. @

b Tl B e

ol

[lovoms. 'emepasma. Cerperapa 1% 9.000 2.000
Texmme (ma 8 meecsnes) . . . . 1x3.200 3.200
Mauanur, Texumn (ma & wea.) . . 132.400 2.400
Cewperapn panra G-3 . . . . 21,885 3.770
Cerperaps paura G-2 (Ha 8 dre-
CHOEB) . . . . . . . .. 11.257 ) 1.287
19.627
Ba nwuarom § %) wa 75 %, ominsmos h42

i) Weproptme 1pHGaBRI HEPCOHANY, YUOMMIYTOMY B (1) :

1
5
2
2
&
3

Mnegmmit ‘Fexamit . 1 200 200
Coymammx paara (-6 6105 h26
Caymgimmx panra G-5 . A% 94 188
Crapimux Cexperaps panra (-4 2x 82 164
Cexperapa pamra G-3 . . . . 4 70 280
Coymammx pasra -2 . . . . 3x 53 159

1.516

aa 3 mepnies
IlrpruoG :

OKIANXHE ¥ IPYTHE PACXOH
B OTHOWCOIHEE MTATIHX ¢AYVMAMEX

76.630

- 49,085

1.437
26.852
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MEpEHmOG:  96.852
iv}) JIanrsuernuscras npemss :
Tlepconan, AamaTsOt ma MeeToe 29, MOyNIMA EMeTh Ipako

14. Cpeprasa mpepycumorpednan upemns 75 HOIAapoB. . 1.050

v) Bosmemesnue pacxonon I‘cncpanmroro Cenperapsa ma 1ipey-
OTABETEIBOTED . . .« « . o« o v v v e e e 500
98.402

MPHBABIEHHWE =
BpemMceconuc coymamue

8 Mammmwcrop, ery:amux, padoran-
meEx ua rexrorpafe, efopmuncs mo-
KYMCHTOB W v, . pabra (-1 (ma 6 wo-

cAen) . . . e e 8x 7500 6.000
1 Tenedounmer, palﬂa Gl oL %1500 1.500
1 Npweparoek-meronaur paura G-4 . 1x1.500 1.500 9.000

NPFWRARBRITEHHWE T
Bosmarpampgense B8a 0BCPXYPOTIILEe TAGH:

10 Curyweannx, BEAFIATIIY HA MecTe X J '180a B ueHs X 15 mmcit
w10 % CpeOLere mrenuore sapaboTne B 6 Boma. v wac . . 270

MTPUEARIJEHULE G

JomorHmmTCecoILDIOC BOQUATpAOEeHHE
5a modnymwm patory

10 carymanmx X 3 7aca emeAmepmo x 15 mauci x 10 Y, epegrero

OHCEHOTO MNANMOBAHEA E 10 pouiapos B uae . 6875
NPULBABJIEHNE H
Pacxopns nuo wepepprumsnann
H HBEPpEBOSKE KRB 8H CAYWMAMEIIX E HX ¢eMaei

i) Hosoe caymamue (3 mestayHapoHsiX Gl YMHRIEY,
2 smenw, 3 qoref) :
IIyrenpie mopepsn 8 auip % B epen-

sem 275 posmapon .o L L L L 2.200
1 X6 x& g 24
Cyroamoc A% 4 %4 pan 33 132
JIERONT B2TRITE 2w hxh maa 40
I xIwh gua 36

1iepeposka veujel rpax vem. 31000 3.000 5.332
llepenoe ; 5,532
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TTapanne : R332

i)  ¥xom co cxysrl (mpeamonomkHTeaLoo 1 memmyHapopast
CayHHIINA 8O BDEMH WelhTaTRIbHGN0 NepHopa, 1 mema,
1 pebenom) :
llyTeBHe HIACPIMEE 3 U X B cpc;(—
em 273 noamapos . . . o L . 825
bj'Toqlloc MOBONACTBHC
Ax3uoue. X admpEa 36 . . . L. 40

Ilepepoaxa Bemett i1 mMeGemt 1 cemen
ix1.000 . . .00 0L 1.000 1.865 7.197

NPUBABJAENHNRELE I
MocoGEx HA yeTpolicTBo

Homumuns  Tenepan-

woro Cexperapn. . ., 1 1h moaa. %30 gomoei AB0
1 Texuuw . . w0 goaon, % 30 mHel 300
1 Mmapomi Texmm . . 140 momm. » 30 mEed 300

b umeHoB mX comcl

(23010 gorrm.) (3 %6 powi) ¥ 30 yuei 1.14&0 2.190

HLPHBEABINAEHULE J

Buxogume nocofmEa ¥ ROMICOCALHN
88 HEeHUBUOJALRBOCBAHEHES B TeT8HUS T 0'1'11}”_‘:1{3

1} Brxopuns uocoling (Bepostao 2 caya X H00) 1.000

1)  HommerreamsT 5a HeHemobI0BAINLIC I TCICITHC
rojla oraycwa (upulawsnraneae) .. L L L. 1.000 2.000

HPAEBARITEHWE K
llencuownwmid ©Corg lepecorana

Bonoe Opranmaanmm b 14 %, oxnapor [Ipuban. D m 3.000 mos-
aapor Ipufas. K A4 % e 401 402 gonm., 14,196
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NPHEBABIUEHHWE L

ITocoGEa Ha cOMBR,
nocofing Ha RBROCNMUTAHME gaeTell H CBABAINTIIG
G BTHRM pACGKXONK IO MEDEIRAMEH H K

1) Hocobne ma sevmio :
Memgpyuepopusrt wepe. 11.
PReposrao 8 memarmix 1 1 1/2
pebena vy wasmoro . . . . 12 mereit x 200 0 2.400
TMapeanai, HARFTRIA HR Me-
ore 29. DBeponrmo 15 mmoma-
X ¢ 1 pefeuroM y ramporo 15 gerelt < 450 2.250

i)  TlovoBwa #a Bocmwranume geTal :
© MemgiyHapopuert mepeonanx. 12 gerett ¢ 200 2.400

m) Pacxouwr mo mepemsmsennm
Peexonw mmo ]IE]JBI[BHJREHIED G meteit ¥ B oped-

aem B50 pommapom . . 3.300
Cyroanoe moBoInernme O ;(c'rcu % 3 ,qoanapa
X o8 oameR ... oL L L. 144 10.494

MPULABIEIINADRE M
Paexopgw To TYyTOMBETBHAM H HEePeABHMCIHRI

1) Ilyressie UBHEPMKN 1 CYPIYHOE JOUDJILETHUE TTEDPEOHATA
BMO, ranaToro Ha cecCHAX PermoHANREERX AGCOMEANT ;

Lyresne uspepunm 1 Havansnnwa
Orgena omEs I8YX ceccmit . . . . . 2xH5B0 1.100
Cyroumoc gosoanerene 1 Haganoem-
wit Owyeaa LIS IRYX cecend
(110 gonmap. x 15 gmelt x 2) 300 1.400

1) ITyresoe uapapweKn 0 CyrodHOB JIORIRCTRRE TEPCOHATA
MMO, saunrere ma ceccanx Texmmaconux [Lomucomit ;
Ilyresme wspwpasen Hagansnnea Or-
fdema AnA Aeyx cocemii B Loppome. . 2x100 200
1tyrensie mepepamu Havanssurs -
Jledia A RYX ceccHi eoe Hepormmr . 2560 1.100
Cyroumoc pononLeroue
(1 % 10 aoaaap. x 20 awei x 4) - B0 2,400

Mopenos : 2.100
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iii)

iv)

ITaen moMemienws juire CempeTapHEaTa
ConopRanHe ITOMEOIGHIIT AIA Ceﬂpe'rap]ztaz'a

OPHICMITINE X PEICHICINIIE 33(L1E-11}

ligperroc : 2.100
TTpeiwranursnnerso BMO ma colipannax npyrux messny-
TOPOAILIX OPLagmagmul *) :
ny'l'ﬂm.u-t uRpepran 8 NI THEHTE-
agit ¥%) B aode UX mecronpefrmamma 8100 200
llyreBsie mopepmna 7 mpepcTaBETE-
Ioit #*) BHe sodw wxX mecronpebrm. 7 xhHRO 3.850
{yroumoc JOBONLGTTHC (15 NpCAcTaBETSICH
¥ 15 ponuap. X 10 gwed) .. 0 L0 L L L L 2.250 6.900
Coomuava TIpepceparens w Temwpamraore Cusparaps
ITyrenme momepmnu tHpepcegarens mau L'ene-
paaemore Cerperapa (pas B TOf) . . 783
Cyrounoe gopoasetpre (1 %15 pomm. x 10 JJI[CF[) 150 933

11.333

OPNBABIUEHHRE N

ITaew W cogeprmanue MOMEeMeHTH

NDPUBABJMEHUWUE O

1500 %) 1.500

Degararne WBLaNHH GOTAACHO KOHTpPAKTAM

TexnuiecKHe HBTAHNA, IOANEHATHS BHOyeKy B 1952

1
2}

3)
4)
5)
6)

NMorymenisr 1 Kowrpecea, 550 crp., aury. u dpasm. .
Bpesmennzin Texnmgeckue HpaBH.na mpufir. 450 wrp.
OfHA BCPCm C e
Wapanne Nb 2 — ]IUGdBJIeHHH w l'llJII[IdHHM

Comeor Lremon BMO, HIC, PA, TIU .

Bumyer 1, mosos unpanus

Brmryexn HI HOBOC WBJAMME .

8.830

3.435

725
1.230
5.000
9.080

#) Bepoaiun : 1 Teuepambyu, AcvcunGuen, 2 BHOCOH, 2 ARK, 2 oaravoput. Ko-
murere, 2 KEAB, 2 BT, 3 DHECKO, 4 MG, 1 TIGO, 8 MOTA, & gpyrux =

23 cobpannm.

*#] TIpegoomaran, wTo OYTCBLC MUMCIHKIH T CYTOTN. KODONLOTEHE GYIYT Froaadm-

DATHET IPeCTABUTENAN Ta 16 cobpanmmx m 23-x.

##4, JIpemnomonieHne, 0CHODANIOC DA TOM $aleTe, IO COOTBETCTRYWTAA CYMMa ATH

Cenperapmara MMO o fTosmme Gmxa 530 Joxaapom.
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7) Bmmyex IV, gofiapnewvs B UOIpARKY (HOKOE YaCTMUYHOS
HSFaume) . . . e 2.450
8 Bamyewa l, I1, [II lV — JLOGB.BJIPHHH nonpauon H us-
MeHeHmE . . . P A
9)  TpexmecAInbi Glommerers BMO . . . . . . . . .. 2.500
10)  Tezcmomuir Hemoawurenssoro Homwrera. . . . . . . 985
11y TPomoswoit oreer BMO . . . . . . . . .. oL, 100
12) Oxowuarenboene gorgagm PA. . 0 . . . . . 0 L L. B0
13) Oweomuwarempmre pomgams TH. . . . . . ., . ., 1.000
14) Armac Ofmamos . . . e e e e 11.000
15) Mesmpyrapoman Em’mmrpd{]luu - —
16) Poamoc. . . . . . . . L L. oo _2@
64,350
IPUEBEABIEHWE T
I[pyrlrre _[]ﬂ(_ix(_)lﬂ;hl Mo LOMBITOHW
CepelleHne MOMAIGEHEST . . . . , . . . . . . 500
OroliIeHAE ‘HOMBIEHTH . . . . .« . . . . « . 1.000 *) 1.5030

NPUBABINEHUE Q

Huarn, mepHopgEocenMe EogaOmse,
EaprTi o T J pguAg fEfiamorswm:

AfoneMonT mo MOPHOMHTECHHC WIJAHEA WO MeTeo-

POIOLEUL .« .« . .« . 4 h o e 120
Heurs, waprse movo 0o, - L L 0 L L0 L L L 200
Mepemsrer gur . . . . . . . . . . . ... L 180 500

#) TTo cneyermsow dlleAepckorn MyHEUNTATHTATL, OTATHAaANE ToMelmenns Gyjer
gfixogurees ® 820 pommapon w rop.





